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EMPOWERING CHANGE
WITH

SUSTAINABLE
ACTION

PRG continues to prioritise the
integration of sustainable business
principles within our investment holding
and management services. Within
this 2024 sustainability statement, we
report on our environmental, social
and governance ("ESG"”) performance,
highlighting our key strategies across
these dimensions.
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EMPOWERING CHANGE WITH SUSTAINABLE ACTION (CONT’D)
Spotlights on Purpose-Driven Progression

FY2024 was a year of steady progress in our ongoing sustainability journey. A key milestone was the expansion
of our reporting scope to include the Group’s Agriculture Division, enhancing transparency and providing
stakeholders with a more holistic understanding of our sustainability performance.

In alignment with evolving reporting standards, we enhanced our climate-related disclosures this year by
adopting elements of the IFRS S2 Climate-related Disclosures framework and conducting athorough evaluation
of our short-, medium-, and long-term climate-related risks and opportunities. We initiated the monitoring and
reporting of limited Scope 3 greenhouse gas ("GHG") emissions, specifically employee commute and business
travel, to gain valuable insights into our broader environmental impact.

The Group also implemented supplier ESG assessments this year, enabling us to engage with suppliers aligned
with our sustainability values, reinforcing supply chain integrity and responsible sourcing practices.

Establishing the Scope and Boundary of Our Disclosures

Our sustainability statement presents disclosures of our operations in Malaysia, Vietnam and Singapore from
the period of 1 January 2024 to 31 December 2024 ("FY2024"). Performance datais sourced from our corporate
offices in Malaysia and four core business divisions: Manufacturing, Energy Efficiency, Property Development,
Construction, and Agriculture which has been included in our reporting scope this year.

Corporate Office Location
* PRG Holdings Berhad Malaysia
* PRG Management Services Sdn. Bhd. Malaysia
* PRG Asset Holdings Sdn. Bhd. Malaysia
Manufacturing Division Location
Manufactures, sells and markets rubber strips, yarn, webbing, and metal components for the furniture

industry.

e Texstrip Manufacturing Sdn. Bhd. Malaysia
* Furniweb Manufacturing Sdn. Bhd. Malaysia
¢ Furniweb Safety Webbing Sdn. Bhd. Malaysia
¢ Furniweb (Vietnam) Shareholding Company Vietnam
Energy Efficiency Division Location
Provides energy-efficient solutions through energy management systems, instruments, and sensors.

* Measurement & Verification Pte. Ltd. Singapore
* Measurement & Verification Sdn. Bhd. Malaysia
Property Development Division Location
Develops residential and commercial properties.

* PRG Property Sdn. Bhd. Malaysia
¢ Premier Baycity Sdn. Bhd. Malaysia
Construction Division Location

Constructs residential and commercial properties. Active projects include Picasso Residence in Kuala
Lumpur and SK Krubong 2 in Melaka.

® Premier Construction Sdn. Bhd. Malaysia
¢ Premier Construction (International) Sdn. Bhd. Malaysia
Agriculture Division Location

Cultivates durian and harvests teak wood on 901 acres of agricultural land in Gua Musang, Kelantan.
® PRG Agro Sdn. Bhd. Malaysia
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EMPOWERING CHANGE WITH SUSTAINABLE ACTION (CONT'D)
Establishing the Scope and Boundary of Our Disclosures (Cont’d)

Historical data spanning the past three years has been included where available, facilitating trend analysis
and showcasing our progress. Environmental data for the Property Development Division is unavailable for
FY2024 following the closure of the Embayu Sales Gallery in FY2023. Due to the Agriculture Division’s recent
inclusion, data is limited to FY2024.

Standards that Guide Our Reporting

Our statement is compliant with Bursa Malaysia Securities Berhad’s Main Market Listing Requirements
("MMLR") and the 3 Edition of the Sustainability Reporting Guide. We aligned our sustainability initiatives
with the United Nations Sustainable Development Goals ("UN SDGs"”) and the Global Reporting Initiative
("GRI") standards.

Ensuring Reliable Data

PRG conducts internal verification to ensure we present reliable data and provide stakeholders with an
accurate report. Moving forward, we aspire to obtain independent verification for our disclosures to enhance
reporting accuracy and credibility.

Gathering Feedback for Growth

External perspectives play a crucial role in improving our sustainability reporting and initiatives, enabling
us to identify improvement areas. We welcome any inquiries, comments or recommendations regarding our

statement at ir@prg.com.my.

MEMBERSHIPS AND ASSOCIATIONS

PRG's affiliation with these industry associations provides us with valuable insights into industry trends,
enhancing our capacity to address industry challenges and bolstering our competitive position.

[Nt | SINGAPORE
REHDA BUILDING

COUNCIL
_____ Master Builders Real Estate and Housing Singapore Green
Association Malaysia Developers’ Association Building Council

("MBAM") Malaysia (“REHDA")
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REFLECTING ON OUR 2024 MILESTONES

Procurement expenditure
directed to local suppliers
UPHOLDING ETHICAL
ECONOMIC PRINCIPLES
19
Suppliers completed
ESG assessment _
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@
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Substantiated caseé of
workplace harassment
and discrimination

Lost Time Incident Rate
(“LTIR"Y over 2,388,397
hours worked

EMPOWERING PEOPLE AND
COMMUNITIES

ZERO

‘Reported cases of
human rights violation

9,779
Total training hours
provided to employees

@ 5
<) &
Gl e“mlssmns Reduction in total water
avoidance
usage
BUILDING VALUE THROUGH
ENVIRONMENTAL
RESPONSIBILITY
43% Commenced limited
Waste diverted from .Scfope E GHG .
disposal emissions monitoring
(Employee commuting
————— and business travel)
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“§ ZERO
'Reported incidents of
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GOVERNING WITH INTEGRITY
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Reported complaints concerning
breaches of customer privacy
~ and losses of customer data
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SUSTAINABILITY STATEMENT (CONT'D)

THE PATHWAY OF OUR SUSTAINABILITY PROGRESSION

PRG has made strides in our sustainability journey, achieving various milestones that demonstrate our commitment to
excellence. Looking ahead, we remain resolute in strengthening our ESG efforts and aim higher in pursuit of further
advancements in sustainable development. _ ’

N

FY2017 - FY2021

¢ Published Inaugural Sustainability Report
in FY2017 in accordance with Bursa Malaysia
Sustainability Reporting Guide (1t Edition)

e Disclosed initiatives and performance under 3
Sustainability aspects : Economic, Environmental
and Social

¢ Identified 6 stakeholder groups and developed
a stakeholder engagement table

¢ Conducted annual materiality review to manage

FY2022

material sustainability matters
¢ Adopted Bursa Malaysia’s Sustainability

Reporting Guide (2" Edition)

e Expanded scope of reporting to include the
newly acquired Energy Efficiency Division

¢ Conducted annual materiality review to ensure
the relevance of sustainability matters

FY2023

¢ Adopted the Bursa Malaysia Sustainability
Reporting Guide (3™ Edition)

¢ Enchanced reporting on climate-related
disclosure by adopting the Task Force on
Climate-related Financial Disclosures (“TCFD")
Recommendations

e Established a Sustainability Policy and
Sustainability Governance Structure

¢ Conducted a materiality re-assessment and
developed a materiality matrix to identify new FY2024
priorities

e Established an ESG evaluation checklist for
supplier assessment

¢ Adopted UN SDG 8, 12, 13 and 16 and aligned
with PRG's initiatives

e Expanded reporting scope to encompass the
Agriculture Division

e Enhanced stakeholder engagement table by
including frequency of engagement

¢ |nitiated the first stage of supplier ESG
assessment

¢ Enhanced reporting on climate-related
disclosures by evaluating climate-related risks
and opportunities over the short-, medium- and
long-term

e Commenced monitoring and reporting of
limited Scope 3 GHG emissions on employee
commute and business travel
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OUR APPROACH TO BUILDING SUSTAINABLE MOMENTUM

Outlining PRG’s ESG Strategy

I\

39

The Group's sustainability approach is integrated into our investment holdings and management operations
through our ESG Strategy. Anchored by our four ESG pillars, the strategy focuses our efforts on generating the
greatest long-term value in line with emerging trends, enabling us to deliver on our sustainability ambitions.

Our Vision
To transform the communitites we operate in into better and healthier places to live, work and play.

Our Mission
We help our customers and stakeholders thrive by delivering exceptional value through innovation,
sustainable practices, and responsible operations

Integrity

Our Core Values

Creativity

Upholding
Ethical Economic
Principles

Provide the
highest standards

ESG Pillars, of products and

Commitments | services
and Material
Sustainability
Matters ® Responsible
Procurement
e Operational
Excellence
DECENT WORK AND
ECONOMIC GROWTH
UN SDGs
> Shareholders
'. & Investors
> Vendors /

Suppliers

Governing with
Integrity

Uphold transparent
and ethical
governance, and
to act in the best
interest of all
stakeholders

e Ethical Business
Conduct

e Corporate
Governance & Risk
Management

® Data Privacy &
Cybersecurity

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

Building Value Through

Environmental
Responsibility

Reduce environmental

impact through sustainable

practices

e Energy Efficiency &
Climate Resilience

* Water Consumption

* Waste Management

; Government
& Regulators

* Customers

D Local

Communities

CLIMATE

Empowering People
and Communities

Promote fair
labour practices,
diversity, inclusion
and community
engagement

Occupational Health
& Safety

Labour Standards &
Practices

Diversity & Inclusion
Talent Management
Community
Enrichment

'DECENT WORK AND
ECONOMIC GROWTH

. Employees
X ploy

-
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SUSTAINABILITY STATEMENT (CONT'D)

Leveraging Our Policy To Drive Sustainable Growth

Our Sustainability Policy articulates the Group’s ESG strategies, policies and procedures, serving as a guideline
for integrating our principles into daily operations and propelling us toward achieving our long-term ESG goals.

PRG’'s ESG Pillars

PRG is dedicated in delivering excellent economic performance, aiming to generate high values for
our stakeholders. We achieve this through operational excellence, ensuring reliable delivery of quality
products and responsible procurement practices.

We prioritise robust governance to optimise operations, create value and safeguard stakeholders’
interests. In upholding high standards of corporate governance, ethics and transparency, we ensure
compliance with relevant laws and regulations that emphasise effective risk management where it
includes data privacy and cybersecurity.

PRG acknowledges our responsibility to our environmental impacts and actively work towards
minimising our carbon footprint through efficient energy management practices. Our commitment
to environmental stewardship includes efforts to conserve local ecology and biodiversity, along with
responsible waste management and water consumption practices.

Recognising the pivotal role of our people in securing business success, we pledge to provide a
safe, healthy, diverse and inclusive workplace. Adhering to stringent labour standards, our social
responsibility extends to the entire value chain and local communities; promoting fair opportunities,
ensuring responsible supply chain practices and contributing to the social progress of the
local community.
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SUSTAINABILITY STATEMENT (CONT'D)

ALIGNING WITH GLOBAL COMMITMENTS FOR PROGRESS

We strategically aligned with the five UN SDGs most relevant to our objectives. These SDGs transform our
sustainability initiatives into actions that meaningfully contribute to the global vision of a more equitable future.
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SDG 7: Affordable and Clean Energy

Target 7.2: Increase percentage of renewable energy
e Generated 138,093 kWh of electricity from on-site solar panels at Furniweb Manufacturing Sdn. Bhd.
under the Manufacturing Division.
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SDG 8: Decent Work and Economic Growth

Target 8.8: Protect labour rights and promote safe working environments

e Ensured a safe working environment for all employees under the Group’s Occupational Safety and
Health Policy.

e Set up an Emergency Response Team under the Occupational Safety and Health Committee (“OSHC")
for cases of health emergency at workplace.

¢ Ensured a safe working environment for all employees under the Group’s Occupational Safety and
Health Policy.

¢ Provided employees with on-the-job training based on the needs of respective positions and talents.

e Conducted employee performance assessments to implement development programmes.

SDG 12: Responsible Consumption and Production

Target 12.4: Responsible management of chemicals and waste
¢ Implemented an Environmental Management System at our factories.
¢ Disposed hazardous waste via a licensed pollutant treatment company and treated all wastewater

before discharge.

Target 12.7: Promote sustainable public procurement practices

e Sourced raw materials from suppliers on the approved suppliers list.

e Engaged with suppliers fairly, transparently and ethically via evaluations and background information
assessment to ensure suppliers are environmentally and socially responsible.

e Initiated the first stage of supplier ESG assessment.
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SUSTAINABILITY STATEMENT (CONT'D)

ALIGNING WITH GLOBAL COMMITMENTS FOR PROGRESS (CONT'D)

SDG 13: Climate Action

Targets 13.2: Integrate climate change measures into policies and planning

¢ Replaced traditional light bulbs with electricity-saving light bulbs and implemented energy saving
13 ‘eon practices.

® Enhanced climate-related disclosures by evaluating the climate-related risk and opportunities

relevant to our operations over the short, medium- and long-term.

[ SDG 16: Peace, Justice and Strong Institutions

° Targets 16.5: Substantially reduce corruption and bribery

16 e usnce * Reviewed and updated our Anti-Bribery and Corruption Policy, No Gift Policy and Whistle-blowing

INSTITUTIONS
’

o2 Policy in FY2024.

* Recorded zero confirmed cases of bribery or corruption in FY2024.
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ENSURING OUR ACCOUNTABILITY TOWARDS SUSTAINABILITY

Our two-tier governance structure sets a unified approach towards achieving our sustainability ambitions. It is
led by our Board of Directors ("BoD" or “the Board") which has strategic oversight of our sustainability agenda.
The Board is supported by the Sustainability Committee ("SC"), responsible for overseeing the development,
execution and implementation of our sustainability strategies and ESG practices.

Position

Board of
Directors

Sustainability
Committee

PRG’S SUSTAINABILITY GOVERNANCE STRUCTURE

Board
of Directors
(”BOD")

Sustainability Committee ("SC")

Roles and Responsibilities

Provides strategic oversight of the Group’s overall sustainability agenda, strategies and
climate-related risks and opportunities.

Provides approval for sustainability strategies, policies, material sustainability matters and
the annual Sustainability Statement proposed by the SC.

Provides oversight of the establishment of sustainability strategies, priorities and targets,
ensuring alignment with the Group’s goals, commitment and business strategies.

Provides oversight on the sustainability performance, processes, framework and strategies.
Assesses and manages ESG-related risks and opportunities, including climate-related risks.
Ensures strategic management of material sustainability matters and oversees
implementation of approved strategies.

Oversees stakeholder engagement and the management of material sustainability matters.
Reviews the adoption and effectiveness of sustainability policies/standards and
provides oversight and input for sustainability strategy implementation to align with
the Group's goals.

Performs other functions and exercise powers delegated by the Board.
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ENGAGING STAKEHOLDERS TO DRIVE EXCELLENCE

PRG HOLDINGS BERHAD

PRG’s success is grounded in our capacity to understand the expectations of our diverse stakeholders. We
strategically engage with them through various channels to garner their feedback, enabling us to strengthen our
decision-making process and implement sustainability initiatives that align with their interests.

+eesee Areas of Concern

¢ Financial
performance

® Business strategies

and directions

ee e e e 00000 00

e Compliance with

regulations

Corporate

\
)
A

Shareholders e Ethics and integrity
and Investors

governance and

transparency

ee e e o000 0

PRG's Response

Provide financial performance on a
quarterly and annual basis.
business

Communicate strategies

through annual reports and
regular updates.

Ensure transparency in compliance
efforts and regulatory adherence.
Uphold ethical business practices by
implementing policies on anti-bribery,
anti-corruption, the code of conduct,

and whistleblowing.

Engagement Method

Quarterly

¢ Quarterly financial
reports

Annually

* Annual reports

¢ Annual General Meeting
("AGM")

As needed

e Extraordinary General
Meeting (“EGM")

e Company website

* Press release and

coverage

Investors and shareholders are key to PRG's success, providing capital, influencing our decision-

making process and sharing in both the risks and rewards of our business.

Areas of Concern

e Compliance with

laws, regulations,

ee e ec 0o

guidelines and
national policies
> * Governance
compliance
e Occupational health

and safety
Government
and

Regulators

ee e 00000

PRG’s Response

e Establish a compliance management

system that involves conducting regular

audits and assessments to ensure
full compliance with all relevant laws
and regulations.

Engage regularly with government
agencies to address concerns and build
cooperative relationships.

Collaborate closely with regulators during
inspections to ensure full compliance
and continuously improve our health

and safety practices.

Engagement Method

Annually

* Regulatory authority-led
workshops and trainings

As needed

e Emails or letters

¢ Dialogues with the

authorities

The government and regulators provide the legal framework, establish industry standards and

enforce regulations, ensuring fair competition, compliance and the overall stability of the business

environment.
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ENGAGING STAKEHOLDERS TO DRIVE EXCELLENCE (CONT’D)

ee e e eccec e 000

Areas of Concern

® Performance and

remuneration

Training and career

development

Talent retention

* Employee welfare

e Occupational health
and safety

2

Employees

ee e 0 e 0000000000000

ee e oo o e

PRG’s Response

Conduct regular salary reviews and

provide performance-related bonuses
or incentives.
Provide a range of training
and development programmes.

Offer a

ackage and address employees’ concerns
y

comprehensive remuneration
when raised.

Provide a variety of employee benefits and
encourage open communication channels
for employees to voice their concerns.
Conduct regular safety training sessions
for our and

employees contractors,

and provide necessary safety

equipment at manufacturing facilities

and construction sites.

N 45

Engagement Method

On-going

* Email communications

Weekly

® Sport activities

Monthly

* Meetings with the
management

Annually

e Appraisal meetings

¢ Individual development
plans

As needed

e Circulation of internal
memos

¢ Festive gatherings

e Team building activities

Our employees serve as the driving force behind innovation, productivity and the delivery of

products and services while also contributing significantly to PRG'’s culture and overall performance.

Areas of Concern

e Development
of long-term

relationships

| 4

with vendors and
suppliers

e Stable quality supply
and on-time delivery

Vendors /
Suppliers

eec o000 oo

PRG’s Response

Conduct regular communication of
business goals and expectations with
vendors and suppliers.
feedback

contractual

Provide and establish

clear terms and fair
payment practices.

Implement quality control measures to
ensure consistent product quality.
supply

management system to track and optimise

Develop a reliable chain

delivery timelines.

Engagement Method

Annually

e Supplier performance
evaluation

* Supplier ESG
assessment

As needed

¢ Negotiations with
vendors / suppliers

¢ New vendor evaluation

and registration

Vendors and Suppliers play a critical role in the supply chain by providing the necessary goods and

services, influencing product quality, production efficiency and overall operational success.
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ENGAGING STAKEHOLDERS TO DRIVE EXCELLENCE (CONT’D)

ee e e 0000000 e

e e o0 00

Customers

ee e e e oo

e o 0 o0

Areas of Concern

e Brand reputation

® Products and
services quality

e Customer
satisfaction

e Delivery schedule

® Data privacy

PRG’s Response

Communicate values and sustainability

efforts transparently.

Embrace corporate social
responsibility initiatives.

Implement stringent quality control
measures and  provide responsive
customer service.

Optimise delivery schedules
with  an  efficient  supply chain

management system.
Adopt strict data privacy policies and

robust cybersecurity measures.

PRG HOLDINGS BERHAD

Engagement Method

On-going

¢ Social media

e Official website

As needed

® Launches / marketing
events

¢ Designated sales and

marketing personnel

Customers are paramount to our success, as their satisfaction and loyalty drive revenue, market

e o 0000 00

e e o0 00

Local
Communities

.
.
.
.

eeec oo

eecc e o0

e e 0o o0 00

Media

ee 000000 0

e o000

Areas of Concern

¢ Social responsibility

e Community
development

¢ Environmental

impacts

reputation and sustained business growth.

PRG’s Response

Engage with local communities
through community initiatives and
charitable projects.

Explore and adopt environmentally

sustainable practices such as energy-

efficient technologies.

Engagement Method

Quarterly

e Community engagement
programmes

¢ Volunteering

programmes

Local communities serve as key shareholders whose support and well-being can impact PRG’s

reputation, social license to operate and long-term sustainability.

Areas of Concern

e Company reputation
e Publicity
® Business

performance

PRG’s Response

* Engage with the media to highlight the

positive aspects of the Group's activities.
Maintain open communication channels
with the media, ensuring timely and

accurate responses.

Release regular performance updates
and strategic plans to keep the
media informed about the Group's

business trajectory.

Engagement Method

Annually

e AGM

As needed

e EGM

* Engagement sessions
and interviews

® Press release and
coverage

® Press conference

Media shapes public perception, disseminates information and influences our brand image, playing

a pivotal role in marketing, reputation management and overall corporate communication.
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SUSTAINABILITY STATEMENT (CONT'D)
MATERIAL MATTERS IN FOCUS

Conducting the Materiality Assessment

In FY2023, we conducted a materiality assessment, identifying 13 priority matters and developing a materiality
matrix. The matrix illustrates the relative importance of each matter to our stakeholders and operations, refining
our focus on our ESG priorities. Given their ongoing relevance to our stakeholders’ interests and business
operations, we have retained the established matrix framework in FY2024. Our top five material matters are
Ethical Business Conduct, Occupational Health and Safety, Operational Excellence, Corporate Governance and
Risk Management as well as Data Privacy and Cybersecurity.

Upholding Ethical Economic Principles

Operational Excellence
o Responsible Procurement

Critical

e Governing with Integrity

o o Ethical Business Conduct

o o Corporate Governance and Risk Management
e Data Privacy and Cybersecurity

Very High

0 Building Value Through Environmental Responsibility

@ 0 0 ° Energy Efficiency and Climate Resilience
@ @ Waste Management
@ m Water Management

Importance to Stakeholders

Empowering People and Communities

e Occupational Health and Safety
° Talent Management

e Labour Standards and Practices
@ Community Enrichment

@ Diversity and Inclusion

Critical

Influence to the Business
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SUSTAINABILITY STATEMENT (CONT'D)

MAPPING OUR MATERIAL SUSTAINABILITY MATTERS

By mapping the interconnections between our material sustainability matters, key ESG pillars, stakeholder
groups and UN SDGs, we visualise how sustainability is integrated into our operations and demonstrate their
impact on our overall performance.

AR EREEA RN AL UN SDGs Stakeholder Groups
Sustainability Pillar: Upholding B , A x \ >
Ethical Economic Principles /\/ 3 , 3 * >
: N1 a 1 !

.
.

Material Sustainability Matters Our Approach

We explore and adopt sustainable sourcing policies, monitor and improve
Responsible Procurement procurement practices, conduct regular audits and assessments as well as engage

with suppliers and vendors to align with evolving sustainability expectations.

We continuously seek advanced technologies, foster a culture of improvement, align
Operational Excellence . . . . .

our strategies with goals, regularly monitor our performance with key metrics and

minimise waste generation and resource consumption to improve overall efficiency.

e 0000000000000 00 UN SDGs Stakeholder GI’OUPS
Sustainability Pillar: 16 s A " \

Governing with Integrity g , 3 *
. >, 1 |

.
.

Material Sustainability Matters Our Approach

We ensure adherence to the Group's code of conduct, provide necessary training and

Ethical Business Conduct . . . .
implement secure whistleblowing reporting channels to address concerns.

We practice transparent communication channels, conduct regular risk identification
Corporate Governance

and Risk Management and mitigation strategies, comply with regulations and strive for improvements in

governance and risks management practices.

Data Privacy and We implement strict data privacy policies and procedures, conduct employee training
Cybersecurity and adopt security measures to safeguard our stakeholders’ data and privacy.
A UN SDGs Stakeholder Groups

Sustainability Pillar:

Building Value Through 12 i | 13 e . A ) x
. s ® i'Y *
Environmental Responsibility O @ 4 s

.
.

Material Sustainability Matters Our Approach

We aim to minimise our environmental impact and address climate change
Energy Efficiency

. . b enhancin the roup’s ener management system and assistin
and Climate Resilience y g Group gy 9 y! g

others in transitioning towards energy efficient operations.

X We strive to efficiently manage water consumption throughout our operations b
Water Consumption . o y . 9 P 9 P y
adopting efficient consumption management measures.

We stay informed about waste management regulations, commit to reducing waste

Waste Management generation through the digitalisation of operations, and implement monitoring

systems to track waste generation.
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MAPPING OUR MATERIAL SUSTAINABILITY MATTERS (CONT’'D)

R R UN SDGs Stakeholder Groups
Sustainal;ility Pillar: wononme 1 ;
Empowering People and ~ 3 > I ¢
Communities ‘I' 3

Material Sustainability Matters Our Approach

. We implement comprehensive safety policies, involve employees in safety initiatives,
Occupational Health . . . .
d Safet provide the necessary equipment and comply with regulations to ensure a safe and
and Safe
y healthy workplace environment.

. We ensure compliance with labour laws and regulations, promote equal opportunities,
Labour Practices

offer fair remuneration and establish transparent communication channels
and Standards

with employees.

We implement inclusive hiring practices and promote a diverse and equitable
Diversity and Inclusion workplace culture through establishing initiatives that ensure fair treatment and

respect for all employees.

We invest in employee development programmes, provide ongoing training

and development opportunities for career growth and skill enhancement as
Talent Management o . ) .

well as prioritise employee well-being to attract, retain and develop a diverse

and skilled workforce.

NAVIGATING CLIMATE RISKS WITH OUR CLIMATE-RELATED DISCLOSURE

PRG acknowledges the importance of transparent climate-related financial disclosures in alignment with
best practices. In accordance with the National Sustainability Reporting Framework (“NSRF"), the Group has
incorporated elements of IFRS S2 Climate-related Disclosures, transitioning from TCFD recommendations.

In our reporting, we address climate-related risks through four core elements: Governance, Strategy, Risk
Management, and Metrics and Targets. These disclosures provide insight into potential climate scenarios
that may impact our operations, enabling us to develop effective mitigation strategies while identifying key
opportunities.

Governance

The Board of Directors oversees climate-related risks and opportunities, while the Management team, led by
the Sustainability Committee, is responsible for managing and implementing relevant initiatives.

Board’s oversight on climate-related risks and opportunities
e The Board exercises strategic oversight over the integration of sustainability strategies, policies and initiatives, including
climate-related aspects into the business operations.
e The Board reviews and approves ESG key performance indicators (“KPIs"), including indicators related
to climate considerations.
Management’s role in assessing and managing climate-related risks and opportunities
® The SC monitors the implementation and performance of sustainability initiatives, including those that are climate-related.
e The SC provides recommendations to the Board on sustainability initiatives and strategies, with a particular focus

on climate-related strategies.

In FY2024, three Board members attended the Mandatory Accreditation Programme Part Il: Leading for
Impact (“LIP"), an initiative by the Securities Commission Malaysia aimed at strengthening directors’ oversight
of sustainability and climate-related risks.
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SUSTAINABILITY STATEMENT (CONT'D)

NAVIGATING CLIMATE RISKS WITH OUR CLIMATE-RELATED DISCLOSURE (CONT’'D)

Strategy

The assessment of climate related risks and opportunities is entrusted to the SC which is then subjected to
consideration by the Board. To develop a structured response to climate change, we assessed potential climate-
related risks, impacts and opportunities by evaluating both transition and physical risks over short (1-5 years),
medium (6-10 years) and long-term (>11 years) periods.

Transition Risks: Climate Related Risks, Impacts and Opportunities

Risk

e o o 0 o

Policy and Legal

ce o0 e e e

Description

¢ Potential future
implementation of carbon

pricing mechanisms

e Enforcement of
stricter regulations
for environmental

compliance

»

. ©® Failure to adopt new

N technology and low-

carbon alternatives

Technology

cee e

ee e e 0o e

Market

ee 000000

® Increasing raw material

costs and changing

market preferences
"
¢ Higher costs for carbon-

intensive construction

materials

Impacts

All Divisions

e Higher operational costs due to
carbon taxes

¢ Potential costs from penalties and

non-compliance with

fines for

environmental regulations

® Reduction in

Opportunities

Medium term (6-10 years) to long-term (>11 years)

reliance on

carbon-intensive materials
and processes

¢ Implementation of
environmental management

systems to ensure compliance
with regulations and industry
best practices, mitigating the

risk of penalties or fines

Short term (1-5 years) to long-term (>11 years)

Manufacturing Division

® Increased capital investment to
deploy low-emission manufacturing
upgrade

processes and

production facilities
Manufacturing Division

lead

to reduced demand, prompting

e Rising product prices may

customers to turn to competitors or

seek alternative materials

® Rising material prices may increase

project costs, straining budgets

e Enhancing

* Long-term cost and resource

savings from  low-carbon

technologies, such as
renewable energy, to reduce

energy consumption

energy and
material efficiency can lower
costs, improving profitability

and competitive advantage

Property Development and Construction Division

¢ Exploring sustainable building
materials can reduce reliance

on carbon-intensive options
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SUSTAINABILITY STATEMENT (CONT'D)

NAVIGATING CLIMATE RISKS WITH OUR CLIMATE-BASED DISCLOSURE (CONT'D)

Transition Risks: Climate Related Risks, Impacts and Opportunities (Cont’d)

Risk Description Impacts Opportunities

ceeenn Short term (1-5 years) to long-term (>11 years)

Manufacturing, Property Development and Construction Divisions

ee e e s oo

e Suppliers’ difficulty in e Disruption in operational efficiency e Enhancing overall supply
x adapting to evolving and potential delays due to chain resilience by conducting
environmental standards suppliers’ non-compliance with supplier ESG assessments to

. environmental standards identify potential risks

e Strengthen relationships with

Supply Chain
PPYY suppliers by supporting them
. in meeting sustainability goals
cesenes Agriculture Division
. ¢ Increasing stakeholder * Non-compliance with stakeholder e Attracting environmentally
expectations for expectations can lead to negative conscious investors  and
sustainable agriculture, perception among investors, customersthrough sustainable
* including deforestation- customers, and regulators, agriculture practices
free sourcing potentially hindering market access
Reputation and biodiversity and business growth

conservation

Physical Risks: Climate Related Risks, Impacts and Opportunities

Risk Description Impacts Opportunities

ceeenn Short term (1-5 years) to long-term (>11 years)

All Divisions

5 * Potential short-term * Damage to assets, disruptions in the * Investing in resilience

~.  Weather events, such as value chain, and project delays measures and establishing

. . .

~. flooding and heatwaves contingency plans can
Acute strengthen our assets’ ability

to withstand and mitigate
the impact of extreme

weather events
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NAVIGATING CLIMATE RISKS WITH OUR CLIMATE-BASED DISCLOSURE (CONT'D)

Physical Risks: Climate Related Risks, Impacts and Opportunities (Cont’d)

Risk Description Impacts Opportunities

Long-term (>11 years)

All Divisions

¢ Potential long- ® Prolonged operational disruptions, ¢ Implementing strategies
term effects, leading to higher costs and reduced and measures to enhance
- such as changes revenue over time business resilience, including
Chronic in precipitation infrastructure improvements
. patterns and rising to better withstand long-term
° temperatures environmental changes

Risk Management

We outlined the objectives and actions that integrate processes for identifying, assessing, and managing
climate-related risks into our risk management framework, enabling us to address potential financial

implications.

Risk Management Description

Identification of .
Climate Risks

Assessment of *
Climate Risks

Management of
Climate Risks

Metrics and Targets

The Risk Management Team (“RMT") conducts quarterly reviews of business risks, identifying

potential climate-related risks through the Risk Management Framework

The RMT evaluates the identified climate risks based on their likelihood and impact on the

business and develops appropriate mitigation plans

Effective controls and risk-mitigating action plans are developed and implemented to address the
identified risks

Internal audits evaluate compliance, control adequacy, and operational efficiency, with the
findings being reported to the Audit and Risk Management Committee ("“ARMC")

Periodic management meetings are held to address identified risks, review operational
performance, and align business strategies accordingly

The ARMC reports to the Board on the adequacy and effectiveness of the internal control system
Significant risks identified by the RMT are reported to the ARMC and the Board during

quarterly meetings

The Group monitors and discloses our annual Scope 1, 2, and limited Scope 3 GHG emissions, including

emissions from business travel and employee commutes. Our GHG emissions are calculated in accordance
with the methodology outlined within the GHG Protocol Corporate Accounting and Reporting Standard.

Metric Unit Description
GHG Emissions tCO,e Quantifies Scope 1, 2 and 3 (limited to business travel and employee commutes) GHG
emmissions
Waste MT Measures total amount of waste generated
Energy Usage GJ Tracks total fuel and electricity consumption

Water Usage m3

Measures total water consumption
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SUSTAINABILITY STATEMENT (CONT'D)

UPHOLDING ETHICAL ECONOMIC PRINCIPLES

Sustainable development necessitates balancing social considerations, environmental stewardship

and economic growth, shifting from traditional business models that prioritise short-term profit. Our

commitment to sustainability and ethical values drives economic advancement for our diverse sectors
as well as the communities in which we operate.

Our Stakeholders

/)

Contribution to the UN SDGs Material Sustainability Matters

* Responsible Procurement
e Operational Excellence

DECENT WORK AND
ECONOMIC GROWTH

FY2024 Key Highlights

76% Procurement expenditure directed to local suppliers

o

19 Supplier completed ESG assessment

Responsible Procurement

We strengthen supply chain resilience through upholding ethical procurement values and engaging with local
suppliers where possible to foster socioeconomic growth. The Group also collaborates with businesses that
subscribe to our ESG values, embedding sustainable practices throughout our supply chain.

Proportion of Procurement Spend on Local Suppliers

PRG directed 76% of our procurement budget to local suppliers in FY2024.

Percentage of Procurement Note:
Budget on Local Suppliers 1. Procurement data in FY2023 is limited to the Manufacturing Division and
Energy Efficiency Division.

76% 2. Procurement data in FY2024 includes the Construction Division.

44%

FY2023 FY2024
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SUSTAINABILITY STATEMENT (CONT'D)

UPHOLDING ETHICAL ECONOMIC PRINCIPLES (CONT’'D)
Supplier Management

PRG's existing supplier management process was enhanced by incorporating a supplier ESG checklist in
FY2023, promoting transparency and continuous improvement. Initiated in FY2024, this checklist evaluates
potential partners based on environmental, social and governance criteria.

To date, 19 of our suppliers have been assessed, and we plan to expand this assessment to all new and
existing suppliers in the coming year, integrating ESG criteria into both our ongoing supplier evaluations and
onboarding process.

Suppliers Screening FY2024
Percentage of suppliers screened using environmental criteria 0%
Percentage of suppliers screened using social criteria 0%
Suppliers Assessment FY2024
Number of suppliers assessed for environmental impacts 19
Number of suppliers assessed for social impacts 19

Highlights of Supplier ESG Asessment Outcome

Governance Criteria Environmental Criteria Social Criteria

* 100% have formal policies on | ® 100% have Human Rights and | ¢ 88% have an environmental policy.

Code of Conduct, Anti-Bribery and Labour Standards policies covering | ¢ 93% commit to responsible sourcing
Corruption, and Whistleblowing. discrimination, child and forced of raw materials.
® 94% have a data protection policy. labour, and sexual harassment. * 89% implement waste
e 94% commit to regular | ® 100% provide OHS training to recycling practices.
auditor rotation. employees, as needed.

e 100% ensure fair and ethical
treatment of sub-contractors in line

with local regulations.

Our supplier selection and evaluation approach ensures we collaborate with suppliers aligned with our
sustainability principles and stringent requirements, fostering a sustainable supply chain.
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SUSTAINABILITY STATEMENT (CONT'D)

UPHOLDING ETHICAL ECONOMIC PRINCIPLES (CONT’'D)

Supplier Selection and Evaluation

Step 1: Supplier Sourcing

Factors for consideration:

Price and payment terms

Product and service quality
Operational scale and geographical
proximity

ESG practices ) |

Step 4: Procurement

Purchase principle raw materials only
from qualified suppliers on the list
Obtain quotations from different
suppliers for other procurements

Closely monitor the performance of all
suppliers

Regularly track quality, delivery times
and adherence to ethical practices

Operational Excellence

Step 5: Performance Monitoring ---

‘- _—

Step 2: Supplier Evaluation

Conduct background checks and assess
credibility

Communicate the Group’s expectations
on responsible practices

Perform sample tests

Consider trial runs or pilot projects

Step 3: Qualification

Compile quality evaluation reports
Admit suppliers meeting all criteria to
the qualified supplier list

Maintain a list of qualified suppliers for
principle raw materials

Step 6: Potential Issues

If a supplier:

Fails to meet quality requirements
Contributes to material product defects

Violates ethical/environmental standards

Then:

Remove from supplier qualified list
Seek alternative suppliers

55

The Group recognises that operational excellence goes beyond productivity and customer satisfaction.

Strategically adopting advanced technologies, particularly in our Manufacturing Division, drives continuous

improvement, enabling PRG to optimise processes and resource utilisation to deliver superior, value-orientated

products while minimising waste.

Quality Management

Product responsibility is integral to sustainability, and PRG strives towards the highest quality standards
by implementing rigorous quality control protocols throughout the entire production cycle. Our dedication
to complying with local and global product certification standards has earned us numerous awards and

Manufacturing Division

certifications, demonstrating the quality and safety of our diverse product range.

ANy,

(4
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SUSTAINABILITY STATEMENT

UPHOLDING ETHICAL ECONOMIC PRINCIPLES (CONT’'D)

Quality Management (Cont’'d)

e GB/T19001-2016/1SO 9001:2015: Quality management system

e GB/T24001-2016/1SO 14001:2015: Environmental management system

¢ IATF 16949:2016: Automotive quality management system

¢ Oeko-Tex® Standard 100 Product Class | & lI: Textiles free from harmful substances
e 1SO 13485:2016: Medical device quality management system

¢ BRC Global Standard for Packing Materials Issue 6: Packaging safety and quality

The Oeko-Tex Standard 100 is the industry benchmark for safety in manufacturing, and we adhere to its
stringent testing and verification protocols to ensure no hazardous substances are used at any point in the
production process.

Customer Health and Safety/ Product Responsibility

For FY2024, our Manufacturing Division conducted various health and safety impacts assessments on 43% of
our product and service categories, enabling the Group to identify areas for improvement.

Seat Belt P Rubber tape P Chicken loop

"""""" (Webbing Test) ... formedicaluse ... . (Migration Test - British
(Biocompatibility test) Retail Consortium (“BRC")
Certified)

We recorded zero of incidents of non-compliance with regulations or voluntary codes concerning the health
and safety impacts of our products and services. No recalls were issued for health and safety reasons.

Customer Satisfaction

Ensuring customer satisfaction is a fundamental aspect of PRG's business growth and success. Therefore, we
established a dedicated customer service team to manage and proactively address customer concerns across
all our business sectors. Insights gained from the team inform improvements in property management within
our Property Development Division, and product enhancements within our manufacturing operations.

This year, we focused on enhancing our value proposition through implementing innovative engineering
solutions that maximise energy efficiency, timely project execution, quality work and competitive pricing,
further improving the customer experience. These initiatives ultimately build a stronger reputation, improve
customer retention and enhance our revenue and long-term sustainability.
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GOVERNING WITH INTEGRITY
Good governance is the foundation of our diverse operations. We ensure the highest ethical standards

and transparency across all our divisions by integrating ESG considerations into our decision-making
processes, fostering responsible practices that yield positive outcomes.

Our Stakeholders

-
-
pe-
w

Contribution to the UN SDGs Material Sustainability Matters

¢ Ethical Business Conduct
¢ Corporate Governance and Risk Management

16 PEACE, JUSTICE e Data Privacy and Cybersecurity
AND STRONG
INSTITUTIONS

FY2024 Key Highlights

Zero reported incidents of bribery and corruption

y,

Zero complaints concerning breaches of customer
privacy and losses of customer data

Ethical Conduct

Ethical principles are integrated within our corporate culture, shaping our actions across all levels of our
operations. We cultivate good governance through enforcing anti-corruption measures and ethical practices,
upholding integrity and ensuring consistent adherence to ethical standards.

PRG fosters Group-wide ethical conduct through operating manuals and handbooks. Among these is the Code of
Conduct (“the Code"”) which outlines employee responsibilities, expected behaviour and ethical standards, with
regular training sessions conducted to ensure they remain conversant with these ethical principles. Employees
receive an employee handbook upon joining the Group that delineates PRG's organisational values, policies and
procedures. The handbook is readily accessible on our company server.

During the reporting period, our Group did not incur any significant fines or non-monetary sanctions for non-
compliance with social, economic, or environmental laws and regulations.
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SUSTAINABILITY STATEMENT (CONT'D)
GOVERNING WITH INTEGRITY (CONT'D)
Corporate Governance and Risk Management
Robust corporate governance drives effective risk management and ethical decision-making, minimising
non-compliance with relevant laws and regulations as well as enabling us to mitigate unforeseen risks,
safeguarding our reputation. PRG ensures our operations across the Group are compliant with all relevant
laws and regulations in line with the Malaysia Code on Corporate Governance (“MCCG").
Our policies are effectively implemented and enforced across the Group. To ensure transparency and

accessibility, all policies are published on our corporate website. Policy updates are promptly communicated
to all employees via email, reinforcing a workplace culture with high standards of business ethics.

Anti-Bribery and Corruption Policy

Outlines our anti-bribery principles and procedures, promoting a culture of transparency and integrity across
the Board, employees and business associates while ensuring legal compliance and high ethical standards.

Whistleblowing Policy and Guidelines
Establishes a secure and confidential platform for reporting unethical, illegal, or unsafe behaviour within the
Group, enabling early detection of potential issues and allowing for prompt and effective resolution.
The policy safeguards whistleblowers and protects them from retaliation.
Director’s Fit and Proper Policy
Assesses potential Board of Directors candidates based on their suitability, integrity, and competence,
outlining the qualifications, experience, and ethical standards required to effectively fulfil their
responsibilities and contribute to the Group’s success.
Remuneration Policy
Developed in alignment with industry standards, the policy ensures fair, transparent and market-competitive
compensation to attract, retain and motivate talented individuals, fostering a high-performance culture and
supporting the achievement of the Group's strategic business goals.
Occupational Safety and Health Policy
Outlines our comprehensive approach to occupational health and safety, emphasising legal compliance, risk
management, employee well-being, and the implementation of effective measures to prevent workplace
injuries, illnesses, and accidents.
Diversity and Inclusion Policy
Outlines our commitment to fostering a diverse and inclusive workplace, ensuring fair treatment,

equal opportunities, and non-discrimination across recruitment, promotion,
career development, training, and rewards.
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GOVERNING WITH INTEGRITY (CONT'D)
Anti-Bribery and Anti-Corruption (“ABAC")

As outlined in our Anti-Bribery and Corruption Policy Statement, we are committed to conducting business
lawfully, ethically and with the highest standards of integrity. Our zero-tolerance approach ensures that all
business activities across the Group are carried out transparently and in full compliance with legal and regulatory
requirements.

In FY2024, 100% of PRG’'s operations underwent assessment for corruption-related risks as part of our risk
management process. We are pleased to report that there were zero documented instances of corruption during
the financial year.

FY2022 FY2023 FY2024
Number of bribery and corruption incidents 0 0 0

Percentage of operations assessed for corruption-related risks 100% 100% 100%

Percentage of Employees Receiving Anti-Corruption Training

63%
60%

53%

0% 0% 0% 0% 0% 0% 0% 0% 0%

FY2022 FY2023 FY2024

Non-Executive Executive Management Senior Management
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GOVERNING WITH INTEGRITY (CONT’'D)
Whistle Blowing Procedures

The Whistleblowing Policy and Guidelines establish a structured mechanism for employees and stakeholders to
report instances of unethical, illegal or unsafe behaviour within the Group. It facilitates early detection, enabling
the Group to address concerns and mitigate potential risks before they escalate.

1. Submitting a Report

e Employees who become aware of or have concerns regarding misconduct within the Group should
report the matter confidentially to the ARMC.
¢ If concerns persist after following the designated reporting channels, or if the matter is of a highly
serious nature, it should be escalated to the Chairman of the Board.

2. Initial Response

¢ The ARMC oran appointed officer will assess the disclosure, determine the appropriate investigative
course, and decide if further action is required.

3. Formal Investigation

¢ Investigations will be conducted independently and confidentially, ensuring they are completed in
a timely manner with consideration to available resources.

¢ The Chairman of the Board or the ARMC, as applicable, will make a decision based on the
investigation’s findings and recommendations.

¢ If the matter involves suspected criminal activity (e.g., fraud), it may be referred to law enforcement
authorities at any stage.

4. Outcome and Resolution

¢ The whistleblower will be informed of the investigation outcome and any actions taken, subject to
confidentiality obligations and legal constraints.

In FY2024, no whistleblowing cases were reported through our reporting channels.
Group Risk Assessment Framework
Ourrisk managementframework was established to identify and mitigate potential risks, safeguarding employees

and enhancing the Group's business reputation. Elements of PRG'’s risks management framework is outlined in
the following, overseen by the RMT.



GOVERNING WITH INTEGRITY (CONT'D)

Group Risk Assessment Framework (Cont'd)

Risk Identification The RMT conducts quarterly reviews to identify new risks and assess the relevance
of existing risks to the Group’s objectives. In the event of an unforeseen situation
that significantly impacts the business environment, we promptly initiate a

comprehensive risk review process.

Risk Evaluation
and Mitigation

Risks categorised as strategic, operational, credit, finance/account and
Information Technology (“IT") are evaluated by the RMT. Effective controls and
mitigation action plans are developed and implemented to address identified
risks.

Monitoring and Review | The RMT continually monitors the progress of our action plans and periodically
reviews business risks. If desired results are not achieved, the team re-evaluates
risks and devises new mitigation strategies.

The Risk Management Structure is comprised of the Board, the ARMC and RMT. Risk management reviews are
conducted by the RMT on a quarterly basis, who reports identified significant risks to the Board and ARMC.

Meanwhile, our Internal Audit Function routinely reviews all business segments, recommending enhancements
to risk management controls, and governance procedures. The adequacy of PRG’s operational risk management
processes undergo independent assessment by internal auditors, with the findings reported to the ARMC.

Data Privacy and Cybersecurity

While digitalisation has accelerated innovation and operational efficiency, the Group acknowledges that it has
also introduced increasingly sophisticated cyber threats, rendering cybersecurity an indispensable aspect of
business. By implementing robust cybersecurity initiatives across the Group, we protect our intellectual assets,
safeguard sensitive information and mitigate the risk of fraud.

We responsibly collect, utilise and manage personal data across our various business operations through the
following measures.

Compliant Data Privary Measures: --------- : - 2. Robust Information Management System: ---;

. We adhere to the Personal Data Protection Act :
(“PDPA") 2010 to ensure our data privacy measures
. provide comprehensive protection.

:-3. Clear Data Classification and Access Control: ..

: PRG classifies data into different confidentialityé
élevels, which are public, internal or restricted,§
éenabling us to restrict sensitive information to :
: authorised personnel. :

: Ourinformation management system policy enables
: PRG to effectively manage data and mitigate
. security risks.

. 4. Cybersecurity Awareness and Vigilance: ---.

: The Group cultivates a vigilant workforce that can
: detect and address cyber threats through ongoing :
: cybersecurity training and awareness programmes. :

In FY2024, we recorded no complaints of data loss or infringements of customer privacy.
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SUSTAINABILITY STATEMENT (CONT'D)

BUIDLING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY

Acknowledging the environmental footprint inherent in our diverse operations, ranging from

manufacturing to property development, we are dedicated to minimising this impact. We achieve this

through the implementation of innovative solutions that improve our environmental performance and
contribute to long-term value creation.

Our Stakeholders

X
> AN >
~ »
a ' B
Contribution to the UN SDGs Material Sustainability Matters

¢ Energy Efficiency and Climate Resilience
e Water Consumption

* Waste Management

FY2024 Key Highlights
107 tCO, e of GHG Emissions avoidance

12 e 13 Cume Commenced limited Scope 3 GHG emissions monitoring

ANDERONBEIION (Employee commuting and business travel)

CO § &

14% of reduction in total water usage

43% of waste diverted from disposal

Energy Efficiency and Climate Resilience

Responsible resource management and building climate change resilience are integral to the Group’s
sustainability strategy, enabling us to secure long-term success amidst escalating environmental risks.

Energy Management
Direct and indirect energy sources are both utilised in PRG’s daily operations. Natural gas, petrol and diesel

are the direct energy sources that primarily support electricity generation and steam boiler operations. Indirect
energy sources comprise purchased electricity and solar energy.
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SUSTAINABILITY STATEMENT (CONT'D)

BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT’'D)

Energy Management (Cont’'d)

Total Energy Consumption

InFY2024,the Group'stotal energy consumption amountedto 37,759 GJ, with 46% attributed to fuel consumption

and 54% to electricity consumption.

Total Energy Consumption (GJ)

34,688 37759
31,055
18,740 18,290 A
16,398 L
12,316
FY2022 FY2023 FY2024
M Fuel M Electricity — Total

Business Division Unit FY2022 FY2023 FY2024
Corporate Office GJ 191 119 116
Manufacturing Division GJ 29,647 32,256 33,629
Energy Efficiency Division GJ 706 622 1,032
Property Development Division GJ 86 91 NA
Construction Division GJ 426 1,599 2,373
Agriculture Division GJ NA NA 609
Total GJ 31,055 34,688 37,759




SUSTAINABILITY STATEMENT (CONT'D)

BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)

Energy Management (Cont’'d)

Fuel Consumption

>< PRG HOLDINGS BERHAD

Boilers are a critical component of our Manufacturing Division and represent the primary energy consumers
within our operations. In FY2024, we recorded a total consumption of 14,390 GJ of natural gas, 34,739 litres of
petrol, and 53,448 litres of diesel.

Fuel Consumption (Litres)

Fuel Consumption (GJ)

49,658 i 13,911 izl
10,385
FY2022 FY2023 FY2024 FY2022 FY2023 FY2024
M Petrol M Diesel M Natural Gas
Sources of Fuel | Business Division Unit FY2022 FY2023 FY2024
Natural Gas Manufacturing Division GJ 10,385 13,911 10,481
Petrol Manufacturing Division Litres 10,748 10,042 9,936
Energy Efficiency Division Litres 12,532 11,643 17,503
Construction Division Litres NA NA 1,115
Agriculture Division Litres NA NA 6,185
Diesel Manufacturing Division Litres 30,710 36,210 33,820
Energy Efficiency Division Litres 1,573 1,448 1,933
Construction Division Litres NA 12,000 6,520
Agriculture Division Litres NA NA 11,175




ANNUAL REPORT 2024 }{ }{ 65

SUSTAINABILITY STATEMENT (CONT'D)
BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)

Energy Management (Cont’'d)

Electricity Consumption

This year, our total electricity consumption was 5,641,586 kWh, with 138,093 kWh generated from our solar
panel at Furniweb Manufacturing Sdn. Bhd. under the Manufacturing Division.

Electricity Consumption (kWh)

5,205,456 5,080,688 RS
138,093
FY2022 FY2023 FY2024
@ Purchased Electricity M  Solar Energy
Sources of Electricity | Business Division Unit FY2022 FY2023 FY2024
Purchased Electricity Corporate Office kWh . 53,043 A 33,183 32,204
Manufacturing Division kWh 4945112 | 4,645,337 4,779,804
Energy Efficiency Division kWh 65,085 51,255 105,779
Property Development
Division kWh 23,785 25,364 NA
Construction Division kWh 118,431 325,549 584,294
Agriculture Division kWh NA NA 1,412
Solar Energy Manufacturing Division kWh ' NA A NA 138,093
Note:
1. Electricity data for November and December 2024 for SK Krubong 2 under the Construction Division was not included due to the unavailability of data during the

reporting period.
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SUSTAINABILITY STATEMENT (CONT'D)
BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)

GHG Emissions

Building on the foundation established last year, the Group maintains consistent tracking and monitoring of Scope
1 and Scope 2 GHG emissions while also expanding emissions assessment to include Scope 3 sources, such as
business travel and employee commuting. This broadened scope enhances our carbon footprint evaluation and
reinforces the effectiveness of our sustainability disclosures.

In FY2024, PRG recorded total GHG emissions of 56,245 tCO,e, with Scope 1 accounting for 1.8%, Scope 2
contributing 8.1%, and Scope 3 comprising 90.1% of the total. With the implementation of solar panels at
Furniweb Manufacturing Sdn. Bhd., our Manufacturing Division avoided a total of 107 tCO,e GHG emissions this

year.
Scope 1 GHG Emissions (tCO,e) Scope 2 GHG Emissions (tCO,e)
1,026
912
721 4,330 4159 Ro2¢
FY2022 FY2023 FY2024 FY2022 FY2023 FY2024
M Scope 2 GHG Emissions [  Scope 2 GHG Emissions Avoidance
Scope 3 GHG Emissions (tCO,e)
50,660
FY2024 23
9
[ Employee Commute [ Business Land Travels [ Business Air Travels
GHG Emissions Business Division Unit FY2022 FY2023 FY2024
Scope 1 and Scope 2 Corporate Office tCOe 41 26 25
GHG Emissions Manufacturing Division tCO,e 4,815 4,698 4,884
Energy Efficiency Division | tCO,e 84 46 128
Property Development
Division tCO,e 18 20 NA
Construction Division tCO,e 92 282 471
Agriculture Division tCO,e NA NA 44
Scope 3 GHG Emissions Group-wide tCO,e NA NA 50,693
Total GHG Emissions tCO,e 5,050 5,071 56,245
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SUSTAINABILITY STATEMENT (CONT'D)
BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)

GHG Emissions (Cont'd)

GHG Emissions Avoidance Business Division Unit FY2022 FY2023 FY2024
GHG Emissions Avoidance Manufacturing Division | tCO,e NA NA 107

Water Consumption

Given our diverse operations across Southeast Asia, PRG recognises our responsibility to address global
environmental challenges, including water scarcity. We have implemented water management strategies across
our operations to conserve this vital resource on a broader scale.

The Group enhances water efficiency by conducting regular inspections and maintenance of water infrastructure,
including taps, pipes and storage systems to prevent leaks and optimise consumption. We implement systems
that track the effectiveness of these water conservation initiatives, maintaining transparency by sharing progress
and improvements with our stakeholders.

In FY2024, the Group recorded a total water consumption of 78 megalitres, reflecting a 14% reduction compared
to the previous year.

Water Consumption (Megalitres)

90.567
77.763
69.531
FY2022 FY2023 FY2024
Note:
1. Water consumption data for the corporate office is unavailable, as it is included in the rental without separate usage records.
Business Division Unit FY2022 FY2023 FY2024
Corporate Office ML NA NA NA
Manufacturing Division ML 61.042 63.394 52.918
Energy Efficiency Division ML 0.168 0.146 0.491
Property Development Division ML 0.176 NA NA
Construction Division ML 8.145 27.027 24.245
Agriculture Division ML NA NA 0.109

Total ML 69531 | 90.567 | 77.763
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BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)

Waste Management

PRG's diverse business portfolio generates various by-products that can impact the environment and communities
in our operating regions. Responsible waste management is therefore imperative, enabling us to optimise

resource use, mitigate pollution risks and safeguard the environment.

We generate various waste streams across our diverse operations, with the specific types of waste produced by
each business division outlined in the following table.

Waste types by Business Divisions

Manufacturing Hazardous Waste Non-hazardous Waste
Division e Sludge from dyeing e Paper
e Contaminated rags e Plastic
e Contaminated disposed containers | ® General production waste
e Spent lubricating oil
e E-waste
Wastewater

e Wastewater from dyeing processes
Corporate Office Non-hazardous Waste

e Paper

Energy Efficiency e Plastic

Division

The Group adheres to the Environmental Quality Act of 1974 in Malaysia and the Law on Environmental Protection
of 2020 in Vietnam, ensuring the responsible disposal and treatment of these wastes across all operational
jurisdictions. We also engaged licensed contractors who comply with the Department of Environment ("DOE")
Malaysia regulations, ensuring the proper collection, transportation, and disposal of our production waste.

PRG plans to enhance operational efficiency by transitioning to a digital operational model that optimises
processes and reduces costs by replacing paper-based processes with digital solutions, leading to a substantial
reduction in paper consumption.

In FY2024, the Group generated 450.7 tonnes of waste, with 43% successfully diverted from disposal through
recycling. Additionally, our Manufacturing Division generated 7,470 m? of wastewater.
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SUSTAINABILITY STATEMENT (CONT'D)

BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT'D)
Waste Management (Cont’d)

Waste Generation (tonnes)

450.69
24075 254.28
213.24
190.09 196.89 196.81
47.56 54.75 2064
3.11 2.64
FY2022 FY2023 FY2024
M Scheduled Waste [ Production Waste [  Non-scheduled Waste Total
Wastewater Discharge (m?3)
16,274
14,579
(5T Waste Diverted from Landfill 194.8 tonnes
in FY2024
Waste Directed to Landfill 255.9 tonnes
in FY2024

FY2022 FY2023 FY2024
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SUSTAINABILITY STATEMENT (CONT'D)
BUILDING VALUE THROUGH ENVIRONMENTAL RESPONSIBILITY (CONT’'D)

Materials Consumption

In FY2024, we commenced material usage tracking and reporting across the Group to strengthen our waste
management strategy. Monitoring resource consumption enables us to identify consumption patterns and
inefficiencies, allowing us to develop targeted initiatives for optimising resource utilisation.

These initiatives include introducing process improvements or sustainable alternatives that enhance cost
efficiency by reducing procurement and waste disposal expenses, supporting both operational excellence and
environmental responsibility.

At our Manufacturing Division, we determined the key materials essential to our operations which are raw
materials such as synthetic and natural rubber, rubber thread, polyester, polypropylene, and nylon yarn, alongside
consumables like talc powder and reinforcing filler. The efficient management of these essential materials is
integral to our sustainability and waste management strategies.

Types of Materials Unit FY2024
Raw materials MT 4,052.74
Consumables MT 245.56
Packaging materials MT 283.85

Total MT 4,582.15
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES

Committed to social responsibility, PRG empowers people, communities and society by investing in
initiatives that drive positive social outcomes. We prioritise employee well-being through stringent
safety measures in higher-risk sectors and are proponents of inclusive values, encouraging diversity.
We also focus on community initiatives that generate lasting positive social impact.

Our Stakeholders

e

Contribution to the UN SDGs Material Sustainability Matters

¢ Occupational Health and Safety
e Labour Practices and Standards
DECENT WORK AND e Diversity and Inclusion
ECONOMIC GROWTH
e Talent Management

e Community Enrichment

o

FY2024 Key Highlights
0.08 LTIR over 2,388,397 hours worked

ZERO reported cases of human rights violation
ZERO reported cases of workplace harassment and discrimination

9,779 hours allocated for employee training

Occupational Health and Safety

As a responsible employer, PRG prioritises the establishment of stringent health and safety protocols,
integrating best practices tailored to the unique requirements of each operating sector to cultivate safe and
efficient workplace environments.

Our Occupational Safety and Health Policy, implemented across the Group, establishes the safety measures
that guide our workforce in maintaining safe operations at production facilities and construction sites. New
recruits receive on-the-job health and safety training while existing employees undergo ongoing training.

Safety bulletins are published regularly, and are actively promoted and discussed to reinforce awareness.
These efforts collectively ensure every member of our team is well-versed in the protocols, guidelines and
procedures essential for maintaining a safe working environment.
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EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)

Occupational Health and Safety (Cont’'d)

Manufacturing and Construction Division

We implemented several initiatives to address the risks associated with our operations in the Manufacturing
Division and Construction Division, ensuring employee safety.

! ‘ » Occupational Safety and Health Committee ("“OSHC"): This committee oversees
| workplace health and safety by reviewing potential risks, analysing incidents and
implementing remedial actions to prevent recurrence.

\ Comprehensive Personal Protective Equipment (“PPE”) Programme: Employees are
- equipped with PPE tailored to their specific roles and associated hazards.

Emergency Preparedness: Under the OSHC's guidance, an Emergency Response
Team has been established to enhance emergency management capabilities. The team
undergoes regular training on skills such as fire safety, first aid and CPR to ensure swift
and effective responses to emergencies.

Construction Division

PRG has established an internal Occupational Health and Safety (“OHS") management system to uphold excellent
health and safety standards in our construction operations.

Our OSHC regularly convenes at respective sites to monitor and ensure workplace health and safety.

All health and safety-related incidents, including
PRG Holdings Berhad Occupational

- workplace accidents and cases of occupational
Safety and Health Committee

disease, are reported immediately to the Human
B 2 Manager) Resources department. The department is trained
| to provide guidance and support throughout the
Secretary (Safety Officer) reporting process, ensuring timely actions are taken

| to address the issue.

Committee Members (Sub-contractors)

In compliance with local labour and environmental
regulations, we report incidents such as industrial
Roles and responsibilities accidents or accidental pollutant spills to relevant
government authorities. We ensure transparent

* Attending all OHS committee meetings communication  throughout the investigation

* Contributing to OHS enhancements process, ensuring collaboration and maintaining

® Promoting safety and health accountability.
¢ Investigating accidents and dangerous
occurrences
¢ |dentifying hazardous work conditions
e Ensuring employee cooperation
¢ Implementing safety and health

practices
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Health and Safety Training

In FY2024, a total of 485 training participations were recorded across 16 health and safety training programmes.

Business Division
Construction Division

Picasso Residence Project

Manufacturing Division

Texstrip Manufacturing Sdn. Bhd.

Furniweb Manufacturing Sdn. Bhd.

Furniweb Safety Webbing Sdn. Bhd.

Energy Efficiency Division

Singapore

Total

Health and Safety Performance

Programme Title

Hot Work Training (2 sessions)

Working at Height

Temporary Gondola Training (2 sessions)
Rigging and Slinging

Electrical Safety Awareness

Construction Site Safety Awareness

Chemical Safety

Forklift Operator & Safety Training

First Aider Training

HIRARC

Occupational Safety & Health Coordinator

First Aider Re-training

Safety Training

In House Safety Training

No. of Attendees

28

31

27

24
60

10

72

20

59
136
485

In FY2024, we recorded a Lost Time Injury Rate of 0.08 over 2,388,397 working hours, with one recordable
work-related injury in our Manufacturing Division.

Information FY2022 FY2023 FY2024

Total number of hours worked 1,542,313 2,115,437 2,388,397
Number of fatalities as a result of work-related injury 0 0 0
Number of recordable work-related injuries 3 3 1
LTIR 0.39 0.28 0.08

Note:

1. LTIR was calculated based on the methodology outlined in the Bursa Malaysia Sustainability Reporting Guide.

2. Health and safety performance data for FY2022 and FY2023 covered our Corporate Office, Construction, Property Development, Manufacturing, and

Energy Efficiency Divisions.
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)

Labour Practices and Standards

Understanding that our success and growth are linked with our employees, PRG respects workers’ rights and
values our people, driving them to excel in their careers. Our operations are compliant with relevant labour
laws and regulations, such as the Employment Act 1955 (Amendment 2022) and the Minimum Wages Order
2022. The Group further cultivates a respectful workplace environment by establishing stringent policies and
procedures against discrimination or harassment.

PRG’s human resource policies are accessible to all members of our workforce, including contractors, ensuring
a clear understanding of their rights and responsibilities while fostering mutual trust. New employees receive
training on their rights during the induction process, and regular email updates keep our workforce informed
of policy and procedure changes related to labour, employee, and human rights.

Beyond monetary compensation, the Group offers a range of benefits such as health support to our employees
throughout their tenure, further enhancing their productivity and well-being.

JUU = B '
Benefits packages such
Competitive salaries Incentive Programmes as.health tnsurance, leave
entitlements and retirement
plans
FY2022 FY2023 FY2024
No. of substantiated complaints concerning human rights 0 0 0

violation
Parental Leave

In FY2024, 6 men and 8 women utilised their parental leaves.

Gender FY2022 FY2023 FY2024

Men 8 10 6
No. of employees who took parental leave
Women 38 20 8
Men 8 10 4
No. of employees who returned after parental leave
Women 38 18 8
No. of employees who returned to work after parental Men 8 6 3
leave and were still employed 12 months later Women 37 16 9
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SUSTAINABILITY STATEMENT (CONT'D)
EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)
Employee Engagement
Employee engagement activities such as team-building events, townhall meetings, celebrations and social

gatherings are organised on a regular basis. These activities foster camaraderie and encourage shared
perspectives, cultivating a collaborative and innovative workplace environment.

__ FURNIWES (VIETNA
REH C

Positive Work Attitude Team Furniweb (Vietnam) Staff Company Busmess Planning Retreat at

Building at Bilut Hills Resort Trip to Phan Thiet Dao by Dorsett

.‘|!4u 5 .‘ y/

P

8 &
> ¢

Annual Dinner 2024 in Vietnam Townhall Meeting

Employee Recruitment

This year, PRG welcomed a total of 179 employees and recorded a total turnover of 136 employees across the
Group.

Turnover by Employees Category

97 94 102

12 8 12

FY2022 FY2023 FY2024

B Senior Management Management Executive Non-Executive
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)

Employee Engagement (Cont’'d)

Turnover by Gender Turnover by Age Group

103

FY2022 FY2023 FY2024 FY2022 FY2023 FY2024

B Male B Female I <30yearsold M 30-50yearsold M >50 yearsold

New Hires by Employees Category

144
118 120
14 27 24

' N - m

||
FY2022 FY2023 FY2024

[ Senior Management [ Management [l Executive Non-Executive

New Hires by Gender New Hires by Age Group

78

FY2022 FY2023 FY2024 FY2022 FY2023 FY2024

B Male ®  Female [l <30yearsold [ 30-50yearsold [ >50 yearsold
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)
Diversity and Inclusion

PRG fosters inclusivity in the workplace to cultivate a progressive environment that embraces diverse
perspectives, values individual differences and drives exceptional performance. Our Diversity and Inclusion
Policy integrates these principles into our operations, ensuring all individuals are treated with respect,
regardless of their background.

We uphold impartiality in our recruitment practices, offering opportunities based on experience, skills and
potential. Remuneration is determined by established salary scales and job grades, ensuring equal pay
regardless of gender. PRG also invests in the growth of our people through ongoing support and development
programmes, empowering employees to realise their full potential and succeed in their careers.

Our Board comprises eight members, consisting of 75% men and 25% women, with an equal number of
directors aged below 50 and above 60.

Board Composition by Gender Board Composition by Age Group

25.0%

43.0% TS
75.0%
9
57.0% C2b
FY2022 FY2023 FY2024 FY2022 FY2023 FY2024
M Male I Female W <50yearsold [ >60 yearsold

In the fiscal year 2024, our Group-wide workforce consisted of a total of 733 employees, with a gender
distribution of 69% men and 31% women. Among our employees, 26% are below 30 years old, 59% fall
between the ages of 30 and 50, and 15% are above 50 years old. Additionally, 70% of our staff are permanent
employees, while 30% are on contract.

Employee Demographic by Gender Employee Demographic by Age Group

33.8% 31.6% 31.1%

66.2% 68.4% 68.9%

FY2022 FY2023 FY2024 FY2022 FY2023 FY2024

B Male [ Female [ <30yearsold [ 30-50yearsold [ >50yearsold
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)

Diversity and Inclusion (Cont’'d)

Employee Demographic by Hiring Category Employee Demographic by Nationality

31.9% 29.7% 29.3% 33.8% 31.0%

68.1% 70.3% 70.7% 66.2% 69.0%

FY2022 FY2023 FY2024 FY2022 FY2023 FY2024
@ Permanent [ Contract or Temporary B Local @ Non-Local

Talent Management

Maintaining our competitive advantage begins with investing in the growth of our people. PRG nurtures
a future-ready workforce by identifying and retaining high-performing employees, encouraging their
development through career advancement initiatives and mentorship opportunities. These efforts strengthen
our talent pipeline and foster a resilient workforce prepared to meet future challenges.

PRG utilises a training strategy that can be customised to meet the unique requirements of each employee.
New hires undergo an onboarding process, familiarising them with essential work procedures, departmental
expectations and our corporate culture. On-the-job training, a key component of our strategy, equips
employees with specific skills and techniques aligned with their roles, talents and interests.

We also offer various internal and external training opportunities across our operating divisions to cultivate
expertise in areas such as technical and managerial fundamentals, tax and finance and I1SO standards. To
ensure the effectiveness of these training programmes, we integrate our personalised development approach
with established performance criteria to identify skill gaps and specific needs.

Types of Training Programmes

4%

I Health and Safety

Job-related Procedures / Technical
[ Quality Management
Legal and Compliance
ESG
[ Information Technology
[ General HR Training

Soft Skills
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SUSTAINABILITY STATEMENT (CONT'D)

EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)
Talent Management (Cont’d)

In FY2024, we conducted a total of 74 training programmes. Our training programmes cater to a wide range
of needs, with the highest focus on technical (46%), health and safety (22%) as well as legal and compliance
(8%). We also invest in training related to general human resource training (9%), soft skills (4%), information
technology (7%), ESG (3%) and quality management (1%).

This year, we provided total 9,779 training hours, with each employee receiving an average 16.3 hours of
training. RM324,242 was invested in our employee development.

Total Training Hours Total Amount Invested in Training
Programmes (RM)
9,779 324,242
6,483
194,663
4,285
45,797

FY2022 FY2023 FY2024 FY2022 FY2023 FY2024

Total Training Hours by Employee Category
6,242

3,223
2z 2,113

1,206 1,418 1,476 1163

FY2022 FY2023 FY2024

[ Senior Management [l Management [l Executive Non-Executive

Note:
1. Total amount invest in training programmes in FY2022 and FY2023 exclude Agriculture, Construction and Property Development divisions.
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EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)
Community Enrichment
Recognising that the prosperity of local communities is integral to our own success, PRG is deeply invested

in elevating the welfare of the communities where we operate. We actively collaborate with local NGOs,
supporting initiatives that empower the community and support its development.

FY2023 FY2024
Total amount invested in CSR programmes (RM) 6,538 6,088
Total number of beneficiaries 2* 11,200

Note:

*The total beneficiaries reported in the Sustainability Statement FY2023 refer to the number of organisations that benefited from community investments.

Tree Planting Initiative for a Sustainable Tomorrow

Our Energy Efficiency Division in Malaysia participated in the Greening Malaysia: 100 Million Tree Planting
Campaign to enhance the environment and promote sustainability within the local community. Organising
this initiative reflects our focus towards environmental stewardship, aimed at reducing carbon emissions and
supporting global reforestation efforts.

Support for Disable Children

DAN

PRG has partnered with the Dong Nai Disabled Children Training Centre in Vietnam since 2019, contributing
2 million VND (approximately RM350) monthly to support children with disabilities. Based on the Centre’s
requirements, we supplement its daily needs with essential food resources such as milk, cake, cooking oil, sugar
and instant noodles.
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SUSTAINABILITY STATEMENT (CONT'D)
EMPOWERING PEOPLE AND COMMUNITIES (CONT'D)

Community Enrichment (Cont’d)

Our support extends beyond monetary contributions and supplies. We provided equipment and undertook
infrastructure repair work, such as maintaining doors and refurbishing the yard. Such efforts ensure the Centre
remains a conducive environmentforthe children by ensuring safety and providing them recreational experiences.

To celebrate the Mooncake Festival on 6 September 2024, we donated 190 gifts to bring joy to the children.
We also contributed 350kg of rice to help sustain the Centre’s food supply and donated a television to enhance
educational and recreational activities. Additionally, we provided scholarships to children from underprivileged
families, ensuring they have access to education and opportunities for a brighter future.

Support for Disable Children

Following the donation in FY2023, PRG continued its tradition of supporting Hin Hua High School in Klang,
Malaysia, by contributing RM1,888 in FY2024 to support the school’s cultural activities, specifically a Lion Dance
performance. The initiative reflects our commitment to fostering strong relationships with the local community
by promoting cultural heritage and supporting meaningful cultural activities that enrich the area’s history and
traditions.

Tourniquet Donation to Cheras Rehabilitation Hospital and Hospital Shah Alam

(C HOSPITAL REHABILITASI CHERAS

We donated 10,000 tourniquets to Cheras Rehabilitation Hospital on 3 October 2024 and 1,000 tourniquets
to Hospital Shah Alam on 5 December 2024. This initiative aims to support medical professionals in managing
blood circulation during emergencies and medical procedures, enhancing healthcare resources and improving
access to essential medical equipment for the local community.

The donated tourniquets will be distributed to the Emergency & Trauma Department and Medical Outpatients
Department, where they will assist doctors and nurses in critical care situations.

Moving Towards a Resilient Tomorrow

Sustainability is an ongoing journey at PRG, guiding our decisions and our long-term vision. Beyond fulfilling
our corporate responsibilities, we pursue a balance between economic success and sustainable development.
Embracing this approach enabled us to create shared value with our stakeholders, promote social progress
and practice responsible environmental stewardship. Moving forward, we are committed to strengthening
this foundation of success and working towards a sustainable future for all.
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Performance Data Table

Indicator rement Unit 2022 2023 202
Bursa (Anti-corruption)
Bursa C1(a) Percentage of
employees who have
received training on anti-
corruption by employee
category
Senior Management Percentage 0.00 60.00 0.00
Management Percentage 0.00 53.00 0.00
Executive Percentage 0.00 63.00 0.00
N i 0.00 0.00 0.00
Bursa C1(b) Percentage of Percentage 100.00 100.00 100.00
operations assessed for
corruption-related risks
Bursa C1(c) Confirmed Number 0 0 0
incidents of corruption and
action taken
Bursa (Community/Society)
Bursa C2(a) Total amount MYR - 6,537.92 6,088.00
invested in the community
where the target
beneficiaries are external to
the listed issuer
Bursa C2(b) Total number of Number - 2 11,200
beneficiaries of the
investment in communities
Bursa (Diversity)
Bursa C3(a) Percentage of
employees by gender and
age group, for each
employee category
Age Group by Employee
Category
Senior Management Percentage 0.00 0.00 0.00
Below 30
Senior Management Percentage 41.20 40.00 * 52.40
Between 30-50
Senior Management Percentage 58.80 60.00 * 47.60
Above 50
Management Below 30 Percentage 3.20 330" 170
Management Between Percentage 54.80 50.00 * 43.10
30-50
Management Above 50  Percentage 41.90 46.70 " 55.20
Executive Below 30 Percentage 16.40 18.60 * 27.10
Executive Between 30-  Percentage 61.60 60.80 * 60.70
50
Executive Above 50 Percentage 21.90 20.60 " 12.10
N ive Below 30 26.50 29.90 % 29.10
N ive Between 64.50 60.20 * 61.10
30-50
N Above F 9.00 9.80* 9.90
50
Gender Group by
Employee Category
Senior Management Percentage 94.10 93.30 % 76.20
Male
Senior Management Percentage 5.90 670" 23.80
Female
Management Male Percentage 67.70 68.30 74.10
Management Female Percentage 32.30 31.70* 25.90
Executive Male Percentage 60.30 62.70 % 63.60
Executive Female Percentage 39.70 37.30 " 36.40
N ive Male 66.00 68.90 * 69.10
N ive Female P 34.00 3110 30.90
Bursa C3(b) Percentage of
directors by gender and age
group
Male Percentage 86.00 87.50 75.00
Female Percentage 14.00 12.50 25.00
Below 50 Percentage 57.00 62.50 50.00
Between 51-60 Percentage 0.00 0.00 0.00
Above 60 Percentage 43.00 37.50 50.00
Bursa (Energy management)
Bursa C4(a) Total energy Megawatt 8,626.00 9,636.00 * 10,489.00
consumption
Bursa (Health and safety)

Internal assurance External assurance No assurance (*)Restated
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Performance Data Table (Cont'd)
Indicator Measurement Unit 2024
Bursa C5(a) Number of Number 0 0 0
work-related fatalities
Bursa C5(b) Lost time Rate 0.39 0.28 0.08
incident rate ("LTIR")
Bursa C5(c) Number of Number - 393 485
employees trained on health
and safetv standards
Bursa (Labour practices and standards)
Bursa C6(a) Total hours of
training by employee
category
Senior Management Hours 34 1,418* 262
Management Hours 273 1,476 * 1,163
Executive Hours 1,206 354 2,113
Non-Executive Hours 2,771 3,233 " 6,242
Bursa C6(b) Percentage of Percentage 31.90 30.20 % 29.70
employees that are
contractors or temporary
staff
Bursa C6(c) Total number of
employee turnover by
employee category
Senior Management Number 0 1 2
Management Number 7 8 15
Executive Number 12 12 17
Non-Executive Number 97 94 102
Bursa C6(d) Number of Number 0 0 0
substantiated complaints
concerning human rights
violations
Bursa (Supply chain management)
Bursa C7(a) Proportion of Percentage - 44.00 76.00
spending on local suppliers
Bursa (Data privacy and security)
Bursa C8(a) Number of Number 0 0 0
substantiated complaints
concerning breaches of
customer privacy and losses
of customer data
Bursa (Water)
Bursa C9(a) Total volume of Megalitres 69.531000 90.567000 * 77.763000
water used
Bursa (Waste management)
Bursa C10(a) Total waste Metric tonnes 240.75 254.28 * 450.69
qgenerated
Bursa C10(a)(i) Total waste Metric tonnes - - 194.80
diverted from disposal
Bursa C10(a)(ii) Total waste Metric tonnes - - 255.90
directed to disposal
Bursa (Emissions management)
Bursa C11(a) Scope 1 Metric tonnes 721.00 912.00 * 1,026.00
emissions in tonnes of CO2e
Bursa C11(b) Scope 2 Metric tonnes 4,330.00 4,159.00 * 4,526.00
emissions in tonnes of CO2e
Bursa C11(c) Scope 3 Metric tonnes - - 50,693.00

emissions in tonnes of CO2e
(at least for the categories of
business travel and
employee commuting)

Internal assurance External assurance

No assurance

(“)Restated
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GRI Content Index

Statement of use

GRI 1 used

GRI STANDARD

GRI 2: General
Disclosures 2021

GRI 3: Material Topics
2021

GRI 201: Economic
Performance 2016

GRI 204: Procurement
Practices 2016

GRI 205: Anti-
corruption 2016

GRI 302: Energy 2016
GRI 303: Water and
Effluents 2018

GRI 305: Emissions
2016

PRG Holdings Berhad has reported the information cited in this GRI
content index for the period from 1 January 2024 to 31 December 2024

with reference to the GRI Standards.
GRI 1: Foundation 2021

DISCLOSURE

2-1 Organisational details

2-2 Entities included in the organisation’s sustainability reporting
2-3 Reporting period, frequency and contact point

2-7 Employees

2-9 Governance structure and composition

2-14 Role of the highest governance body in sustainability reporting
2-17 Collective knowledge of the highest governance body

2-23 Policy commitments

2-24 Embedding policy commitments

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

2-29 Approach to stakeholder engagement

3-1 Process to determine material topics

3-2 List of material topics

3-3 Management of material topics

201-2 Financial implications and other risks and opportunities due to
climate change

204-1 Proportion of spending on local suppliers

205-1 Operations assessed for risks related to corruption

205-2 Communication and training about anti-corruption policies and
procedures

205-3 Confirmed incidents of corruption and actions taken
302-1 Energy consumption within the organisation

303-2 Management of water discharge-related impacts
303-5 Water consumption

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-5 Reduction of GHG emissions

LOCATION
(PAGE)

35
35
35-36
77-79
43
43
43
40
40
60
57
44-46
47
48-49
53-82
50-52

53

59
58-59

59
63
68-69
67
66
66
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GRI STANDARD DISCLOSURE LOCATION
(PAGE)
GRI 306: Waste 2020 | 306-2 Management of significant waste-related impacts 68
306-3 Waste generated 69
306-5 Waste directed to disposal 69
GRI 401: Employment | 401-1 New employee hires and employee turnover 75-76
2016
GRI 403: Occupational | 403-1 Occupational health and safety management system 71-72
Health and Safet
2:‘?8 and sarety 403-2 Hazard identification, risk assessment, and incident 72
investigation
403-4 Worker participation, consultation, and communication on 72
occupational health and safety
403-5 Worker training on occupational health and safety 73
403-9 Work-related injuries 73
GRI 404: Training and = 404-2 Programmes for upgrading employee skills and transition 79
Education 2016 assistance programmes
GRI 405: Diversity and 405-1 Diversity of governance bodies and employees 77-78
Equal Opportunity
2016
GRI 413: Local 413-1 Operations with local community engagement, impact 81-82
Communities 2016 assessments, and development programmes
GRI 418: Customer 418-1 Substantiated complaints concerning breaches of customer 61

Privacy 2016 privacy and losses of customer data





