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ABOUT THIS REPORT

We are pleased to present MISC Berhad’s 2022 Integrated Annual Report in which we have adopted the

International <IR> Framework as issued by the IFRS Foundation in January 2021. This aims to provide report
users with clarity on how MISC has embedded integrated thinking into our business model as we continue to
create value for our business and our stakeholders.

MISC’S 2022 INTEGRATED REPORT SUITE

For 2022, we developed disclosures in our reports based on the following reporting frameworks.

Powering

Tomorrow

Integrated Annual Report (IAR) 2022

- Developed to provide shareholders and
other stakeholders with a transparent
and accountable narrative of our
business activities and fnancial and
non-fnancial performance for the year

« Provides an account of the external
environment and outlook, our
business model and strategy, fnancial
statements and approach to material
matters, corporate governance and risk
management

Reporting Framewaorks:

« International <IR> Framework issued by
the IFRS Foundation in 2021

- Main Market Listing Requirements of
Bursa Malaysia

« Companies Act 2016

- Malaysian Code on Corporate
Governance 2021

- Corporate Governance Guide (3rd

edition) issued by Bursa Malaysia

Malaysian Financial Reporting

Standards (MFRS)

- International Financial Reporting
Standards (IFRS)

Sustainability Report (SR) 2022

- Complements sustainability-related

information shared in various sections in

¢ this report

¢« Present details of our management and

¢ performance of material Environmental,
Social and Governance (ESG) matters
as part of our continuous eforts to
provide our stakeholders with better

¢ transparency of our ESG performance

¢« Includes our Task Force on Climate-

© related Financial Disclosures Report

Reporting Frameworks:

- Bursa Malaysia Sustainability Reporting
¢ Guide

¢« Global Reporting Initiative (GRI)

. Standards

i« Sustainability Accounting Standards

© Board (SASB) Standards

- - Dow Jones Sustainability Index (DJS)
i« Carbon Disclosure Project (CDP)

¢« Transition Pathway Initiative (TPI)

.« Task Force on Climate-related Financial
¢ Disclosures (TCFD)

- AAI0QQ Stakeholder Engagement

Standard

- United Nations Global Compact Guiding

Principles

- United Nations Guiding Principle on

Human Rights

- Principles of climate governance by

World Economic Forum

Powering
Resill
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 Financial Report (FR) 2022

« Provides all our fnancial statements
and Directors’ Report on MISC's fnancial
performance for the year under review

« Includes our Independent Auditors’
Report which provides assurance on
the faithful presentation of the Group's
fnancial performance

Reporting Frameworks:

- Malaysian Code on Corporate
Governance 2021

- Main Market Listing Requirements of
Bursa Malaysia

« Companies Act 2016

- MFRS

- IFRS

MISC Berhad

REPORTING SCOPE AND
BOUNDARIES

This provides disclosures on MISC Berhad, its subsidiaries,
associates and joint ventures, which are referred to as MISC
or the Group throughout the report. It covers the Group’'s
activities and performance for the fnancial year ended

31 December 2022. It also includes any material events that
occurred afer this date up to the date of publication.

Information presented pertain to the Group’s business
activities and operations which includes Gas Assets &
Solutions, Petroleum & Product Shipping, Ofshore Business,
Marine & Heavy Engineering, Integrated Marine Services, Port
Management & Maritime Services and Maritime Education &
Training. It also covers the material business activities of our
joint ventures and associates.

DEMONSTRATING OUR
INTEGRATED THINKING

We have sought to provide a contextualised account of how
the Group has created value by employing our corporate and
sustainability strategies. Wherever possible, this presents
relevant targets and performance indicators to quantify
MISC's fnancial and operational performance for the year
under review.

We recognise the strong linkages between economic,
environmental, social and governance matters, and the high
degree of infuence these have on MISC's value creation
abilities and outcomes. As such, we seek to provide:

- Aninsight into how our strategy creates sustainable
value for our stakeholders;

- An account of our value creation journey for the year
under review, taking into account our strategic targets;
and

- An orientation of where we are, where we aim to be and
how we plan to address the expectations and challenges
ahead, taking into account our past experiences.

ASSURANCE

This IAR has third party assurance for the following:

« Our external auditors, Ernst & Young PLT, provide
assurance on the audited fnancial statements. Details can
be found in the Financial Statements section of FR2022.

- Each of our vessel's fuel consumption and relevant activity
data have been verifed by a third party ie. DNV confrming
the data was collected and reported in accordance with
the methodology and processes set out in the ship's Ship
Energy Efciency Management Plan (SEEMP) as required
by Regulation 22A of Annex VI of MARPOL Convention.

The internal team has maintained its continuous oversight to
ensure that data provided are reliable.

EXCLUSIONS

The information is quided by our appetite for disclosure.
We have withheld information that falls within the following
categories:

- Information that would jeopardise our strategic and
competitive advantage;

- Information that we are contractually precluded from
sharing; and

- Information which we are unable to verify.

FORWARD-LOOKING STATEMENTS

|t contains forward-looking statements which shares the
Group's expectations of its future value creation prospects.
These forward-looking statements involve a marked degree
of uncertainty due to the continually changing operating
environment and the uncertainties of the industry within
which MISC operates. This could result in actual results
difering from those stated in the forward-looking statements.

ABBREVIATIONS AND ACRONYMS

A list of the abbreviations and acronyms used in this Report
can be found on pages 260 to 263.
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ABOUT THIS REPORT

NAVIGATION ICONS

The following navigation icons are used throughout this report:

OURSIX CAPITALS

RESPONSIBILITY STATEMENT

MISC's Board of Directors acknowledges its responsibility in ensuring the integrity of this Integrated Annual Report.
This report has been presented in accordance with the International Integrated Reporting <IR> Framewark. This
Report was approved by the Board on 23 February 2023.

@@3 Human Capital Intellectual Capital
@ Natural Capital

Financial Capital

DATUK ABU HURAIRA ABU YAZID CAPTAIN RAJALINGAM SUBRAMANIAM

o)
Physical Capital ©<%>>© Social & Relationship Capital

Chairman President/Group Chief Executive Officer
| OUR MATERIAL MATTERS | OUR STAKEHOLDERS
Financial Performance Digitalisation Government/ Regulatory INVESTOR RELATIONS Further information can be found on our website

Values, Governance

www.misc.com.my

@ : : Ocean Health §01) Shareholders/ Investors The Group’s Corporate Disclosure Guidelines
‘ and Business Ethics @ = are governed by respective management
255 Contact us at
Talent Attraction gy Air Emissions Financial Providers miscweb@miscbhd.com
~ President/Group CEO
Climate Change @ Diversity and Inclusion Customers
g Business Solutions
Energy Management Business Knowledge Employees misc.com.my/solutions
Vice President, Corporate Planning i .
' Nial Suppliers/ Vendors / ERS Investor Relations
@ Natural Resource Use @ Health and Safety e curance (Critical) [2)i&]  The Group’s Corporate Disclosure Guidelines
— o are governed by respective management
Waste Management Community Investment Business Partners ] | | misc.com.my/investor-relations
Vice President, Finance
o o . Contact us at
Water Management Cybersecurity =il Media investor.relations@miscbhd.com
28 : N ~ O Trade Associations/ AR Sustainability
Human Rights I Security NGOs/ Activist Groups General Manager, Corporate Planning N misc.com.my/sustainability
[ERCN  Sustainable Suppliers/ Vendors Contact us at
&) Supply Chain &Y (Non-critical) misc.sustainability@miscbhd.com
Industry Peers o Co'rporate Governance
Lloldl  misc.com.my/corporate-governance
| CROSS REFERENCES Academic Organisations
% | Integrated Annual Report /@ | Sustainability Report Communities

/% | Financial Report
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MISC Berhad

Who We Are

ABOUT
MISC

MISC Berhad is a world leading
provider of international energy-
related maritime solutions and
services. The Group’s principal
businesses comprise energy
shipping and its related activities,
owning and operating offshore
floating solutions, marine repair
and conversion, engineering

and construction works,
integrated marine services,

port management and maritime
services, as well as maritime
education and training.

To consistently provide better
energy related maritime
solutions and services

To be consistently better, we
strive to:

- Exceed the expectations of
our customers

« Promote individual and team
excellence of our employees

- Create a positive diference to
the lives of communities

- Care for the environment and
operate responsibly

- Drive sustainable value for
our shareholders

Operating a modern and
diversifed feet and powered by
a multi-national workforce, MISC

is frmly committed to creating

value for our stakeholders and SHARED
contributing to the sustainable VALUES
development of the maritime Loyalty

industry. Loyal to corporation

Integrity
Honest and upright

Professionalism
Strive for excellence

Cohesiveness
United, trust and respect for
each other

VISION_____

MISSION

years of sterling track
record in delivering
energy-related maritime
solutions and services

Among the world’s

LEADING

shipping conglomerates with a
market capitalisation of

USD7.6

billion

STRONG

credit rating in the
marine transport sector

* *

BBB+
(Stable),

S&P Global Moody’s Investors
Ratings Service

Modern fleet of

107

LNG, Petroleum
and Product vessels

Reputable FPS
owner-operator with

12

assets

A diverse and
inclusive workforce of

9,355

employees from over
44 nationalities

Who We Are
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Who We Are

INTEGRATED
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=== =2l MARINE SERVICES

PORT MANAGEMENT
& MARITIME SERVICES

*

Services Performed

-Shipmanagement, engineering
and procurement

- Project management -
supervision and consultancy
service for dry docking and new
building of vessels

Pyl
7

o

Competitive Advantage

-Specialised experience in
niche areas of LNG bunkering
vessels, very large ethane
carriers, floating storage
and regasification, dynamic
positioning shuttle tankers, dual-
fuel crude tankers and modular
capture vessel

-Deep knowledge of regional
shuttle tanker trade in the
Brazilian basin and Northern
Europe

- Globally renowned
shipmanagement company,
with stellar track record for the
highest quality and standards of
delivery

Services Performed

-Operator of ports and terminals

- Pilotage, mooring master, loading master
and marine controller services

- Jetty maintenance services

-Single Point Mooring maintenance services

- Logistic support services

-Ship vetting services

- Offshore vessel inspection services

-Marine assurance and consultancy
services which includes ship screening,
TMSA, OVMSA and RMMS

56
&,/.
—

Competitive Advantage

-Strong industry reputation, with more than
two decades of experience in port and
terminal operations, and maritime services

-Own proprietary digital applications for VIS
and OSVIS

- The acknowledged and preferred operator
for the Terengganu Crude Oil Terminal,

Miri Crude Qil Terminal, Bintulu Crude Ol
Terminal and Sabah Oil and Gas Terminal

MARITIME
EDUCATION & TRAINING

.

Services Performed

- Conducts Pre-Sea Diploma,
Post-Sea, Ratings and Modular
Programme

-Research and consultancy
services

Competitive Advantage

- Providing a broad spectrum of
maritime education and training,
beyond STCW

-Research and consultancy
expert, providing flexible solutions
encompassing the total lifecycle
of port development

MISC Berhad

Who We Are

15
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Who We Are Who We Are

WHERE WE OPERATE
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Key Messages

CHAIRMAN'S
MESSAGE

Oy

DATUK ABU HURAIRA
ABU YAZID

I am happy to share that MISC
has been able to effectively
manage both the shorter-term
challenges of the pandemic

to ensure its business
continuity and stability, whilst
at the same time focusing

on the longer-term trends
influencing the Group’s
business environment, to
redefine the Group’s direction
as the world evolves towards
a decarbonised future.

Dear
Valued
Shareholders,

On behalf of the Board, | am pleased to present to you the
Integrated Annual Report and Financial Report of MISC Berhad
and its subsidiaries (the Group) for the fnancial year ended 31
December 2022 (FY2022).

MISC has come through a year that has been shaped by the
VUCA (Volatility, Uncertainty, Complexity and Ambiguity)
landscape defning the rapidly changing and complex world

we are living in. In this uncertain environment, the Group has
been agile, adaptable, and resilient to navigate challenges

and seize opportunities as it continues delivering value to
shareholders. MISC's intensifed eforts in strengthening our
business fundamentals in 2022 have been critical to powering
our resilience and expanding our capabilities for new sustainable
growth.

OPERATING ENVIRONMENT

Tensions between the USA, China and Russia continued to
dominate world headlines in 2022, causing uncertainty and
instability which disrupted global economic development and
trade. The ongoing confict between Russia and Ukraine impacted
global supply chains, disrupted transportation routes, delayed
the delivery of goods and increased volatility in energy markets.
The interest rates uptrend during the year, elevated fnancial
costs, with bearish fnancial markets heralding the risk of a global
recession.

Concurrently, new opportunities arose as energy transition
gathered pace. LNG has become an increasingly important

fuel source which can reduce GHG emissions and support the
transition to cleaner energy. The production, transportation and
use of LNG has lower GHG emissions compared to other fossil
fuels. In line with the energy transition and decarbonisation
agenda, MISC is pivoting and targeting new potential income
sources that come with the wave of demand for renewable
energy and waste-to-value solutions.

MISC Berhad

Key Messages

[ ]

The global decarbonisation agenda ramped up with the
introduction of new maritime regulations. These include the
EEXI, Cll, the EU ETS and Carbon Tax. Consistent with the
economic and environmental forces shaping the world, MISC
made a strategic decision that new capex investments will
focus on green asset classes, namely dual-fuel and low-carbon
emission vessels.

FINANCIAL PERFORMANCE

In FY2022, MISC continued to create value for shareholders

as it recorded a solid fnancial performance. MISC's revenue
increased by almost 30% to RM13,867.0 million. The Group
recorded a 6% increase in proft before tax of RM1,874.3 million
from RM1774.6 million in FY2021.

The Group has maintained its strong cash balance, low credit
ratio and stable credit ratings, refecting its robust fnancial
position. The Board declared a total dividend of 33.0 sen per
share in FY2022. This is equivalent to RM1,473.0 million to
our valued shareholders, thus maintaining a consistent track
record of dividend pay-outs over the past four years.

BEYOND PERFORMANCE:
POWERING OUR RESILIENCE

During the year, the MISC Group secured over USD1.1 billion
worth of long-term projects in terms of capital expenditure.
This will go a long way in powering our resilience to thrive in
an evolving marketplace and consistently drive sustainable
value creation.

In November 2022, MISC together with our consortium
partners, NYK, K-Line and CLNG secured long-term charter
contracts by QatarEnergy for a total of 12 newbuild LNG
carriers.

MISC also secured long-term time charter contracts with SRM,
a wholly-owned subsidiary of ExxonMobil, for two more LNG
carriers, bringing the total number of contracts with SRM to
four LNG carriers.

QOur Petroleum & Product Shipping segment, AET, together
with PTT of Thailand also inked a Memorandum of
Understanding to develop two zero-emission Aframaxes to be
powered by green ammonia, which will be delivered to PTT for
long-term charters in Q4 2025 and Q1 2026 respectively.

The Ofshore Business Unit obtained several contract
extensions namely a one-year charter contract extension for
FPSO Bunga Kertas to April 2023 as well as staggered contract
extensions for FPSO Ruby 2.

Our Marine & Heavy Engineering arm, MHB, secured a contract
from PCSB to undertake EPCIC services for the Kasawari CCS
project, of the coast of Sarawak, Malaysia. Once completed,
the Kasawari CCS project will be the world's largest ofshore
CCS project by volume of CO, captured and Malaysia's frst

CCS project. MHB also secured a contract from Sarawak Shell
Berhad (SSB) to undertake EPC services of the ofshore
platform for the Rosmari-Marjoram gas project which will be
primarily powered by renewable energy from solar panels.

The contracts that we have secured across the MISC Group
are a testament to our diverse capabilities and expertise,
and mast importantly, our reputation as a trusted partner to
global energy players.

BEYOND SUSTAINABILITY:
DRIVING A SUSTAINABLE FUTURE

The MISC Group has always been committed to our role as

a responsible member of the global maritime industry. The
Group's approach to sustainability has gone beyond the
traditional concept and approach. Our sustainability ethos
focuses on integrating our current strategic initiatives with
ESG principles to ensure that we execute our business with
the goal of generating sustainable value well into the future, or
what can be termed as “Sustainability Plus”.

Last year, the Group pledged its commitment to achieve Net-
Zero GHG emissions by 2050 and we are frmly focusing on
implementing the initiatives that will pave the way to achieve
our targets. Our long-range MISC 2050 strategy serves as the
roadmap to guide the transition of our business across the
Group to thrive in a net-zero and circular economy.

Besides lowering the feet's emissions, ever-increasing global
maritime logistics demands entail us focusing on efciency
through digitalisation and enhancing the safety of people,
asset and cargo carried. In addition to supporting the global
climate change commitments, MISC's low-carbon assets also
help its customers lower their carbon emissions. As many

of our customers are working towards decarbonising their
operations and businesses, MISC's ofering of low-carbon
asset services and solutions supports in systematically
reducing emissions within the entire value chain.

MISC’s value creation for the wider community is guided by the
MISC Sustainability Strategy 2021 — 2025. We have prioritised
biodiversity conservation, education and safety in support

of our mission ‘to create a positive diference to the lives of
communities’. We are committed to making a positive impact
on ocean biodiversity through our Group's Heart of the Ocean
marine biodiversity conservation programme which includes

23




24

Integrated Annual Report 2022

Key Messages

CHAIRMAN'’S
MESSAGE

reef, sea-turtles and mangrove conservation. In FY2022,
MISC’s investment in biodiversity conservation amounted to
RM300,000.

Our fagship investment in our maritime academy ALAM and
the Cadet Sponsorship Programme allows us to meet our
community responsibilities and contribute to the growth of
the regional maritime industry. MISC's provision of maritime
education opportunities to deserving students and high-
quality maritime education has ensured the development

of a sustainable pipeline of qualifed seafaring industry
professionals. Towards the end of FY2022, we have sponsored
751 students with a total investment of approximately

RM24.2 million.

STRENGTHENING GOVERNANCE

MISC has been frm and consistent in upholding and
implementing responsible corporate governance practices

as well as robust risk management and internal control
measures across the Group. The year saw the adoption of
the MISC Directors’ Fit and Proper Policy, to ensure that all
Board members have the necessary qualities, competencies,
and experience to perform their duties and carry out the
responsibilities required of their position in the most efective
manner.

Refecting MISC's sustainability agenda and our determination
to shape a sustainable future, the Board approved the
renaming of the BGRC to the BSRC efective 1 January 2023.
This move will further embed all facets of sustainability

into our business model, ensuring that these are refected
throughout the company’s strategy and operations.

Towards assessing the performance and efectiveness of
members of the Board, Board Committees, and individual
directors in fulflling their roles and functions, a Board
Efectiveness Evaluation (BEE) was conducted, facilitated by
an independent expert. The BEE provided the Board with
objective insights into the Board's focus areas as well as the
breadth and depth of experience, expertise and mindsets
represented on the Board. It also enabled us to gauge the
depth and level of the Board’s culture and partnership with
Management. The BEE validated the efectiveness and
eFciency of the Board's processes and reinforced the Board's
efectiveness in providing value to MISC's Perform-Transform
priorities.

MISC has also furthered the adoption of the MCCG. Efective
1 April 2022, the BAC is comprised solely of independent
directors, in line with Step-Up Practice 9.4 of the MCCG.

AFFIRMATION OF MISC’'S ROBUST
SUCCESSION PLANNING

MISC has continuously driven the development of its talent
agenda to establish and maintain a sustainable talent stream
across all job levels to provide seamless leadership and talent
succession planning throughout the Group. Robust succession
planning has empowered MISC with a pipeline of qualifed
candidates to fll leadership positions as they become available
and armed the organisation with a solid bench strength to
continue to operate efectively towards achieving business
goals.

In FY2022, our succession planning enabled the smooth
leadership transition of MISC's new President/Group CEO.
On 30 September 2022, Datuk Yee Yang Chien retired from
his role as President/Group CEO and turned the helm over
to MISC’s Chief Operating Ofcer and AET's President & CEO,
Captain Rajalingam Subramaniam. Captain Rajalingam’s
appointment on 1 October 2022 demonstrates the strength
and sustainability of MISC Group's talent development and
leadership succession plans.

On behalf of the Group, | would like to extend our deepest
appreciation and gratitude to Datuk Yee Yang Chien for his
exemplary leadership at MISC. Datuk Yee Yang Chien has

had a long and remarkable career in the maritime industry,
spanning more than 20 years in various leadership roles
within the Group. | would also like to welcome on board Captain
Rajalingam and reiterate our full trust and confdence in his
ability to steer MISC in its voyage moving forward to drive
progress and create sustainable value.

Another testament of MISC's strong talent development
agenda is Eaglestar’s frst female Master Mariner Captain
Eezmaira Sazzea binti Shaharuzzaman who was Malaysia’s
frst female recipient of the prestigious National Seafarer
of The Year award on 25 June 2022. The award is given to
“outstanding Malaysian seafarers who have demonstrated
signifcant passion and commitment in their profession, as well
as in recognition of their social contribution to the maritime
community”. Captain Eezmaira’s achievement reinforces
our commitment to continue progressing with our Diversity
and Inclusion agenda, as the bulwark of our commitment to
building human capital in the maritime sector.

MISC Berhad

A DIVERSE AND STRONG BOARD

MISC acknowledges the importance of the diversity of Board
members to incorporate new insights into the boardroom.
This belief, whether the diversity in terms of skills and
backgrounds, view and perspective or gender, are able to help
to incorporate new insights as well as improve governance and
oversight in the boardroom.

During the year, MISC recorded some changes in the Board
which have added new skills and capabilities to the Board’s
diversity matrix. At the beginning of the year, we saw the
appointment of Dato’ Tengku Marina Tunku Annuar’s as

an Independent Non-Executive Director of MISC Berhad.

As indicated earlier, Captain Rajalingam Subramaniam was
elevated as the President/Group CEO and Non-Independent
Executive Director of MISC Berhad efective 1 October 2022.
Captain Rajalingam’s appointment came upon the retirement
of Datuk Yee Yang Chien as President/Group CEO and Non-
Independent Executive Director of MISC Berhad efective

30 September 2022

On 1 June 2022, Encik Mohd Yusri Bin Mohamed Yusof
stepped down as Non-Independent Non-Executive Director
of MISC Berhad. On behalf of the Board, | extend our immense
appreciation to Encik Yusri for his valuable contribution
during his tenure at the MISC Board. Encik Yusri was replaced
by Cik Wan Shamilah Binti Wan Muhammad Saidi as Non-
Independent Non-Executive Director on the same date. We
are confdent that the Board changes during the year will
enhance shareholder value over the long term through the
strengthening of the Board’s capabilities, and that our new
Board members will play a huge contributory role to MISC’s
continuing success.

Key Messages

INTERNATIONAL VALIDATIONS AND AWARDS

MISC's international validations and awards in FY2022 has
further reinforced our stellar reputation and credibility in the
international maritime industry. AET's frst LNG dual-fuel VLCC
Eagle Valence obtained the Tanker of the Year Award at the
Tanker Shipping and Trade Conference, Awards and Exhibition
2022 held in Athens, Greece on 10 November 2022. The award
was in recognition to tankers delivered since November

2021 that are engaged in bulk liquid transport that sets new
benchmarks in design, environmental, operational, safety, and
technical performance.

Testament of our value creation ability, MISC was honoured

at the Alpha Southeast Asia 12" Annual Institutional Investor
Corporate Awards 2022 for the Strongest Commitment to
Sustainable Energy Transportation and was once again

ranked among the Top Five Malaysian Companies in the
category of Most Organised Investor Relations. The Strongest
Commitment to Sustainable Energy Transportation Award
validates our eforts to see through our commitment to move
energy safely and efciently, led by our high-performing global
workforce at sea and shore.

On the ESG front, both MISC and MHB were the recipients

of Silver Awards in the Transport & Logistics and Energy
categories respectively at The Edge Malaysia ESG Awards
2022 on 28 November 2022. These awards are testimony to
the Group’s deep and unwavering passion towards cultivating
ESG principles through our frm and consistent approach to
drive long-term value for stakeholders while creating a positive
impact that contributes towards a sustainable future.

agenda to establish and maintain a sustainable talent

!! MISC has continuously driven the development of its talent

stream across all job levels to provide seamless leadership
and talent succession planning throughout the Group.
Robust succession planning has empowered MISC with a
pipeline of qualified candidates to fill leadership positions
as they become available and armed the organisation with
a solid bench strength to continue to operate effectively
towards achieving business goals.
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Our frm commitment to upholding a strong Generative HSSE
Culture was recognised at the MSOSH Awards 2022 when the
Group achieved six awards at the 40®" MSOSH Awards 2022.

Following on from our 2021 inaugural inclusion on the Dow
Jones Sustainability Emerging Markets Index, we are proud
to once again be listed as a constituent for the second
consecutive year. As well as that, MISC continues to be listed
on the Bursa Malaysia FTSE4Good Index for nine years
running.

The recognition of our eforts and capabilities aforded by
these prestigious external stakeholders are the testament to
MISC's commitment to excellence in our ESG performance and
industry leadership, and we remain unwavering on our path to
generate sustainable growth in the longer term.

MOVING FORWARD

We are cognisant that the VUCA environment will continue into
the near-term future. These will present the Group with both
challenges and opportunities, and we are mindful of mitigating
our risks with regards to the former, while making the most of
the latter. Our growth strategy for 2023 will see MISC focus on
excellent project delivery for projects under construction while
conducting selective investment within the current portfolio

to sustain our ability to generate predictable, secured, and
recurring cash fows.

To augment the Group's long-term business sustainability, we
will be conducting regular evaluations of our fnancial capacity,
resources, and capabilities. These will be balanced against our
risk appetite and complemented by the identifcation of an
appropriate growth strategy to sustain our forward moving
journey. Financial prudence will underpin all our eforts, and we
will continue the discipline of spending within our means for
growth.

In line with our MISC 2050 strategy, we will gradually reshape
our business portfolio to address value gaps and prepare the
Group for the energy transition towards a Net-Zero pathway.
This will require the reassessment of the current business
portfolio to identify opportunities that will unlock value and
optimise our business portfolio.

IN APPRECIATION

On behalf of the Group, | would like to take this opportunity
to thank our shareholders, customers, business partners
and fnanciers for their unwavering faith in our ability to
generate sustainable growth. We aFrm our commitment to
continue working collaboratively with local and international
authorities and governments and are deeply appreciative of
their continued support as MISC works towards reshaping
our business and making positive impacts on the shipping
industry.

We also wish to record our deepest gratitude to our shore and
sea workforce for embodying MISC's high performance culture
in their jobs every single day. To my fellow Board colleagues,

| thank them for their commitment and focus in sharing their
insights and skills to steer MISC forward in its growth journey.

2022 has been MISC's year of Powering Resilience as we
augmented our fundamentals to future proof the Group. We
trust that all our stakeholders will continue to lend us their
steadfast support in our growth journey and in delivering long
term-value creation across the global maritime value chain as
we continue to build a Sustainable Future together.

Thank you.

capabilities afforded by these
prestigious external stakeholders are
the testament to MISC’s commitment
to excellence in our ESG performance
and industry leadership, and we
remain unwavering on our path to
generate sustainable growth in the
longer term.

|
!! The recognition of our efforts and
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Our efforts will be
supported by the
enhancement of our
organisational culture

and behaviour through
the adoption of a broader
international and adaptive
mindset, while we
continue to invest in the
reskilling and upskilling of
our workforce to meet the
challenges of tomorrow.

Dear
Valued
Shareholders,

MISC Berhad

Key Messages

INTRODUCTION

2022 was a year of transition. Personally, | transitioned from
COO to take over as Group CEOQ in October. Although | am an
MISC veteran, transitioning from sea to shore and through
various management and leadership roles in the group, this new
accountability was a humbling experience. | have been reminded
in my frst few months as PGCEO of how blessed we are as an
organisation to have such a committed team. The energy and
passion throughout our businesses is impressive. This is of
course in no small part due to our former President and Group
CEO, Datuk Yee Yang Chien. Datuk Yee Yang Chien spent 20
years in various leadership roles within MISC and played an
important role in its development. | wish to thank him for sharing
his insights and perspectives on MISC with me, as we worked
together for a seamless leadership transition. As a Group, we
thank him for all he has done for the organisation and wish him
the very best with his future voyage.

A YEAR IN REVIEW

2022 was a year of mixed fortunes for MISC. As lockdowns and
border restrictions eased around the world, many of MISC's
businesses were able to resume operations at pre-pandemic
levels, although China’s zero-COVID strategy continued to afect
some of our projects there. Some business segments leveraged
frming markets while, conversely, macroeconomic factors and
geopolitical tensions exacerbated supply chain disruptions and
caused challenges for others.

We witnessed the fundamental reassessment of economic
relations and dependencies as the world became more polarised.
Rising commodity prices contributed to infationary pressures
and in response, central banks worldwide raised interest rates
rapidly, escalating recessionary risks. We also saw volatility in
energy markets. Energy security became of prime concern to
policymakers and decarbonisation took a temporary back seat as
nations sought to replace lost supplies.

Through these multi-dimensional challenges MISC took early
proactive steps to continually keep our people safe, and to
comply with all emerging laws, rules and regulations. Further,
MISC recorded positive progress in our strategic execution,
taking the opportunity to strengthen our foundations. This
was made possible because of the premium reputation and
relationships we have built with our valued stakeholders,
including blue-chip clients. In an uncertain and volatile
environment, the strength of the MISC brand and our
diversifed portfolio added security to our business, while
the steadfast implementation of our strategy continued to
deliver sustainable fnancial returns. Our concerted eforts
were critical in powering our resilience, as we expanded our
capabilities to venture into new areas in line with our ambition
to drive sustainable growth and long-term value creation.

2022 also reinforced the need to accelerate the transition to a
low-carbon future, both on environmental and energy security
grounds.

DELIVERING FINANCIAL SUSTAINABILITY

MISC delivered robust fnancial returns to record improved
year-on-year performance. Group revenue rose 29.9% to
RM13,867.0 million in 2022 compared to RM10,671.7 million
in 2021, while proft before tax (PBT) increased by 5.6% to
RM1,874.3 million in 2022, as compared to PBT of RM1,774.6
million in 2021.

Cash fow from operations (CFO) remains our preferred
yardstick as it represents the real-world cash generation of
our assets, undistorted by artifcial accounting measures.
The Group recorded CFO of RM3,042.1 million in 2022,

which included cash payments of RM2,679.9 million for the
conversion of an FPSO. Excluding the latter payment, MISC
would have had CFO in 2022 of RM5,722.0 million, a 41.8%
increase from 2021

MISC's strong cash fows and consequent resilience is
testament to the fundamental strength of our strategy - to
create secured and recurring incomes by leasing assets on
long term charters to select premium clients. Year on year,
our strategy has delivered sustainable incomes that underpin
MISC’s continued success and predictable future cash fows,
enabling MISC to deliver consistent dividends.

Our balance sheet remains healthy with a relatively low
gearing compared to industry peers. Adopting a prudent
hedging strateqgy has insulated MISC from the impacts of
rapid interest rate rises. In 2022 MISC successfully returned to
the bond markets afer 18 years, issuing USD1.0 billion Global
Medium-Term Notes at competitive rates, and prior to 2022's
signifcant interest rate increases.

MISC remains one of the highest rated shipping companies
in the world, and we have maintained our credit ratings with
Moody's and SGP.

OUR STRATEGIC REPORT CARD FOR 2022

We refuse to let short term events, no matter how
unpredictable, blow us of course from our strategic path
of long-term value creation through sustainable growth. To
balance mitigating short-term challenges with focusing on
long-term strategic objectives, MISC employs a dual-growth
strategu.

We drive short- to medium-term growth through our fve-year
rolling business plans. These focus on serving traditional
markets as responsibly as possible to generate secured
recurring cash fows via long term contracts with premium
clients. These underpin MISC's fnancial sustainability, deliver
returns to our shareholders, and ensure we have the capital
headroom required to fund the transition of our business and
long-term strategy.

Our long-term strategy is defned by MISC 2050. This is
our pathway to building a new portfolio of businesses that
will enable the Group to thrive in the net-zero and circular
economy. We do this by investing in our brand, our people
and our planet.

The performance of our various businesses is detailed more
fully in the Chairman’s message and business segments of
this report, but in summary, in 2022 MISC delivered on the
following fronts as we executed our strategy.

1. HSSE

HSSE shall always remain our highest priority. In 2022
MISC’'s HSSE performance was generally maintained, but
we are conscious of the need to inculcate a Generative
HSSE Culture as a way of life in our organisation. We will
work tirelessly to achieve this.

2. Project Execution

We focussed relentlessly on execution, particularly our
Brazilian FPSO project, which had previously experienced
challenges caused by COVID-19 and global supply chain
issues. This focus is bearing fruit, and the recovery plan
remains on track with delivery scheduled for 2024.
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3. Deepening strategic relationships with customers

We created further value for stakeholders across our
businesses by deepening our long-term relationships with
customers, through collaboration where appropriate. In
2022, our GAS business won long-term contracts for 12
NG carriers from QatarEnergy (as a consortium member),
and 2 LNG carriers from SeaRiver Maritime LLC. Our
Petroleum business took delivery of 8 eco-friendly new
tankers, which are all entered into long-term time charters.
In the oil and gas sector, our Marine & Heavy Engineering
business was awarded the FEED and EPCIC contracts for
the Kasawari CCS project from PETRONAS Carigali Sdn Bhd
and the EPC services contract for the ofshore platform
for the Rosmari-Marjoram gas project from Sarawak

Shell Berhad. Our Ofshore Business Unit won contract
extensions on 2 FPSOs, the Bunga Kertas and Ruby 2.

4. Decarbonisation

In 2022, we formalised our commitment to net-zero GHG
emissions by 2050 within our own operations as well as
across our value chain. This dovetails our commitment to
a 50% reduction in carbon intensity in shipping by 2030.

Our decarbonisation pathway utilises LNG as a
transitionary fuel today while we work proactively on the
development of tomorrow’s next generation zero-emission
vessels (ZEVs). In 2022, we expanded our collaborations to
strengthen our future focused asset portfolio.

In 2022, we took delivery of 2 LNG dual-fuel VLCCs, among
the frstin the world. This, together with the other 6
modern and eco-friendly tankers, form a signifcant step
forward in our feet rejuvenation plan.

In the meantime, our work to make ammonia powered
ZEVs a reality continues in partnership with like-minded
industry leaders throughout the maritime value chain. In
2022, we were delighted to welcome TotalEnergies into the
Castor Initiative, a global coalition founded by MISC and
others, focused on developing ammonia powered ZEVs.
Separately, we entered 2 MOUs for the development and
construction of ammonia ZEVs with PTT, and Samsung
Heavy Industries/Lloyd's Register. Delivery of the vessels
are expected by early 2026.

As outlined above, our Marine & Heavy Engineering
business continues to support the oil and gas sector’s
decarbonisation eforts through its involvement in the
Kasawari CCS and Rosmari-Marjoram projects. The
Kasawari CCS project is both Malaysia’s frst CCS project
and the world's largest ofshore CCS project by volume
of CO, captured, while the unmanned Rosmari-Marjoram
platform will be primarily powered by renewable energy.

5. Sustainability and MISC 2050

We are cognisant that we must continuously adapt our
business and drive industry change. We are two years into
our 2021-2025 Sustainability Strategy which is seeing us
operationalise and institutionalise our ESG commitments
Group-wide. We are taking several pro-active steps to
embed ESG imperatives purposefully within our business
and more details can be found within our Sustainability
Report 2022.

Our long-term strategy is focused on developing a new
portfolio of businesses within the renewable energy and
waste-to-value markets. Sustainability is the confuence
of the environmental agenda and commercial viability, and
recognising this is the key driver of our progress.

To this end, in 2022 we created a dedicated task force to
scope the possibilities in CCUS. Work on this will continue
in 2023 with the incubation of a new green energy unit
under my ofce.

6. Digital transformation

In 2022 we continued our digital transformation

strategy. We focussed on investments in start-ups

that are developing technologies which will support the
transition of the maritime sector to net-zero, and on
transforming our internal DNA to become a more data-
driven organisation. This is being delivered through the
transformation of our fnance, procurement and document
control systems. We are on track with our internal
transformation plan which when complete will enable our
people to use advanced analytics tools and access data
to gain insights into our operations and thus make more
data-driven decisions to drive our business growth.

PUTTING OUR PEOPLE FIRST

Our people are the foundation of everything we do. We
remain focussed on improving our employee value
proposition, while maintaining equitability among our diverse
talent population across our global portfolio.

In 2022, as the world opened up we continued to support our
staf’s wellbeing and provide necessary assistance where
required. We continue to further empower and engage with
our staf, while investing in future-proofng our people through
upskilling programmes that promote continuous professional
and leadership development.

MISC Berhad

MISC is passionate in embracing diversity and inclusion within
our workforce, as the source of an organisational culture that
drives innovation. The MISC Diversity and Inclusion (D&l) Policy
was implemented in 2022 through the establishment of a D&I
Journey Map and Aspirational Targets and supplemented with
activities to raise awareness.

LOOKING AHEAD INTO 2023

2023 is flled with opportunities for MISC. The strength of our
organisation, our brand and, most importantly, our people,
means we are well placed to capture these. The year ahead
will see us shifing gears both in terms of the execution of
current projects and advancement towards achieving our
2050 objectives.

External uncertainties will persist, as always. Ongoing
geopolitical tensions will continue to disrupt global stability,
economic development and trade patterns. Simultaneously,
the energy transition will gather pace, driven by growing
demand for cleaner energy and energy security. This will
present new opportunities to us as we pivot. At the same
time, we expect sustained increases in demand for LNG
shipments particularly into Europe.

New maritime regulations arising from the global
decarbonisation agenda also present opportunities. The
dynamic regulatory landscape will drive the future focus of
new capex investment on greener assets, namely dual-fuel
vessels and low carbon emission assets.

Demand for the right talent will continue to be intense. This
is exacerbated by higher infation and consequent wage
demands. Reskilling our talent for the future is a challenge,
but an essential one which also presents tremendous
opportunity.

OUR STRATEGIC PLAN FOR 2023

We will maintain our focus on project execution, while
remaining open to opportunistic investment where it meets
our strategic aims and creates long-term shareholder value.

The current market landscape is supportive of our growth
trajectory, but to ensure our long-term future success we
must re-assess our businesses portfolio and strategy. A
strategic business review is underway, and in 2023 we shall

Key Messages

deliver further value to stakeholders by transforming our
business model and reinforcing our pathway to achieving
net-zero by 2050, all underpinned by the UNSDG'’s we have
adopted. We will continue to align and collaborate with key
industry leaders to drive this agenda.

Our eforts will be supported by the enhancement of our
organisational culture and behaviour through the adoption
of a broader international and adaptive mindset, while we
continue to invest in the reskilling and upskilling of our
workforce to meet the challenges of tomorrow.

A NOTE OF THANKS

On behalf of MISC, | would like to extend our sincere
appreciation to our valued shareholders, customers and
partners for their trust, faith and support to MISC. Our
gratitude also goes to the MISC Board of Directors for their
steadfast commitment in upholding the highest standards of
governance and for their insightful and valuable guidance.

We at MISC are cognisant that we must adapt to a world
changing at an ever-increasing speed. It is imperative that
we accelerate our own transformation as the world around
us changes rapidly. There is a great deal more to do. For
MISC, “Moving Energy” means much more than merely the
transportation of cargo. It is the progress of our people and
mindsets, anchored in our values, and driven by our ambition
and passion to create a better future — in short, it is who we
aspire to be. With 2022 as MISC's year of Powering Resilience,
we move forward with growing confdence that the Group

is on track to achieve our shared aspiration of building a
Sustainable Future.

I look forward to working together with our stakeholders
to improve our value proposition as an organisation.
Thank you for your trust and support as always.
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FINANCIAL

nOu REVENUE

. RM13.87 billion

i

| u?(gjfn
A"
EQUITY ATTRIBUTABLE o o
TO EQUITY HOLDERS OF TOTAL ASSETS
THE CORPORATION RM62.66 billion

I—l OPERATING PROFIT
EE@ RM3.10 billion

RM37.46 billion

MISC Berhad

ESG EXCELLENCE

CONSTITUENT OF

Dow Jones Sustainability
Emerging Markets Index for
two consecutive years

FTSE4Good Bursa Malaysia
Index for nine consecutive years

SIGNATORY OF

MQOU with PTT for the development
and construction of two zero-
emission Aframaxes to be powered
by green ammonia

MOU with Lloyd's and SHI for the
development and construction of
two zero-emission VLCCs

CASH FLOWS FROM DIVIDENDS PER SHARE
OPERATING ACTIVITIES EARNINGS PER SHARE 33 sen
RM3.04 billion 40.80 sen
@ @ @ @ @
40™ MALAYSIAN ALPHA SOUTHEAST
SOCIETY FOR ASIA'S 12™
BILLION NEGIT e OF THE EDGE OCCUPATIONAL INSTITUTIONAL
CLUB AMERICA (CSA) ESG AWARDS 2022 SAFETY AND INVESTOR
HEALTH (MSOSH) CORPORATE
AWARDS 2022 AWARDS 2022
° ° ° 0 0
*
* =
S
2 & 0
QZ w )
Zt ©
P The Highest Returns AET awarded with: MISC and MHB MISC Group continues MISC was honoured
m — to Shareholders « Environmental received the Silver its award-winning run as the proud recipient
z Over Three Years Achievernent Award Award under the for the fourth year at of the Strongest
Q (Transportation & for 43 vessels Transport & Logistics MSOSH Awards 2022 Commitment to Energy
u Logistics) Award X and Energy Sectors « One Grand Award Transportation Award
m + Jones F. Devlin Award ' respectively for Malaysia and was
for Safety for 48 » Three Gold Class 1 also ranked among
< o vessels Award the Top 5 Malaysian
u « One Gold Class 2 companies in the Most
g Award gr?anised';nve(sjtor
. elations Awar
: m: : . 2&2 I%old Merit tt:i?rtlzgorg for the third

° ° °
MARITIME AND
PORT AUTHORITY g‘gg’;@k TANKER SHIPPING
(MPA)CREENSHIP | | OF THE YEAR AWARDS 2622
PROGRAMME AWARD
(o] o

)

Eagle Valence certified
as a Green Ship as part
of the MPA Green Ship
Programme

o o

Eagle Valence wins
Tanker of the Year

Eaglestar’s first female
Master Mariner,
Captain Eezmaira
Sazzea
Shaharuzzaman,
makes history as the
nation’s first female
recipient of the Award

Highlights

OPERATIONAL EXCELLENCE

>99%

VESSEL
AVAILABILITY

>99%

VESSEL
UTILISATION

>95%

FLOATING
ASSET UPTIME

14%
FEMALE EMPLOYEES

MAJOR
SPILL INCIDENTS

FATALITIES

MAJOR SECURITY
INCIDENTS

MAJOR
CYBERSECURITY
INCIDENT

Ko

MALE EMPLOYEES

62 FEMALE SEAFARERS IN MISC

17%

REDUCTION IN AVERAGE GHG INTENSITY

BY OUR FLEET (GAS AND PETROLEUM) 8

COMPARED TO 2008

GHG
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AET took delivery of Eagle
Campos, the frstin a
series of three DP2 shuttle
tankers, with Eaglestar

as the appointed ship
manager. Eagle Campos is
on charter to Shell

05

JANUARY
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o
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MISC's USDLS billion term
loan was recognised as

the Best Syndicated Loan
at the Asset Asian Awards

2022

FEBRUARY

15

Founding members of the
Castor Initiative - MISC via
AET together with Lloyd's
Reqister and Samsung
Heavy Industries signed an
MQOU for the development
and construction of two
zero-emission VLCCs

04

MARCH

MISC Berhad

MISC virtually held its 53
Annual General Meeting
27

&2
R 72
< <

48 vessels

received CSA Jones F.
Devlin Award for Safety

48 AET vessels managed
by AET Ofshore and
Eaglestar, were recognised
for their excellent health
and safety record with the
CSA Jones F. Devlin Award
for Safety

15

Highlights

MISC Group's employees
volunteered for the Heart
of the Ocean Programme’s
inaugural Employee
Participation Programme at
Pulau Sibu, Johor

05

AUGUST

37

A contract extension was
secured for FPSO Kikeh by
the Malaysian Deepwater
Floating Terminal (Kikeh)
Limited (MDFT), a joint
venture company between
MISC and SBM Holdings Inc.
S.A. (SBM). The contract
extension runs for six
years, until January 2028

24

amongst the world's frst
dual-fuel VLCCs on
long-term charter to
TotalEnergies

AET unveiled Eagle Valence,

24

MHB, through MMHE
signed a strateqic
partnership with
Silverstream Technologies
to support maritime
decarbonisation eforts

20

AET reinforced its leading
shuttle tanker position with
another vessel delivered
for Petrobras charter, Eagle
Colatina

25

MISC and Eaglestar
successfully collaborated
with Lloyd's Reqister
Classifcation Society
(LR) in pioneering a
Situational Assessment
on FSU Tenaga Satu via
remaote survey and digital
application

2l

Delivery of Eagle Vallery,
AET's second dual-fuel
VLCC for TotalEnergies, with
Eaglestar as the appointed
ship manager

29

‘ Milestone

AET unveiled Eagle Crato,
the fnal tanker in a series
of three DPSTs, which are
on long-term charter to
Petrobras. Eaglestar is the
appointed ship manager

of all three sister vessels -
Eagle Colatina, Eagle Cambe

and Eagle Crato.
28

. Achievement

MISC and consortium
partners inked landmark
deal with QatarEnergy for
seven newbuilding LNG

carriers
10

MHB, through MMHE
announced its strategic
partnership with Bureau
Veritas Solutions M&0 to
support maritime

decarbonisation eforts
23

‘ Event . Strateqic Alliance
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\I_ MEMORANDUM OF UNDERSTANDING.
5l

NG CEREMONY BETWEEN

: P‘fTﬂNDA
MISC sets the record st 4 é

. as the inaugural award
recipient for the Strongest o
Commitment to Sustainable AET and PTT inked an
Energy Transportation, MOU for the development
as awarded by Alpha and construction of two
Southeast Asia zero-emission Aframaxes

01 28

SEPTEMBER

e
MISE Bnes up twa more LNG
newbuilds in South Korea for
EoonMobil

.

st i!

MISC secured long-term
time charter contracts with
SeaRiver Maritime for two
more LNG carriers, bringing
the total carriers to four

MMS organised the Sungai
Udang Port Hawksbill

Sea Turtle Conservation
CSR Programme in
collaboration with the
Turtle Conservation and
Information Centre Melaka

12

. Datuk Yee Yang Chien

(the then President/
Group CEQ) passes the
baton of leadership to
the new President/Group
CEQ, Captain Rajalingam
Subramaniam, efective 1
October 2022

30

MHB announced MMHE's
EPC contract win from
Sarawak Shell Berhad for
the Solar Powered
Ofshore Platform, for the
Rosmari-Marjoram gas
project

11

OCTOBER

MISC won The Highest
Returns to Shareholders
Over Three Years
(Transportation & Logistics)
Award, as awarded by

The Edge

31

0 72X ()
43 vessels

received CSA Environmental
Achievement Award

AET awarded the

CSA Environmental
Achievement Award for 43
vessels in its feet, for
having maintained a clear
record in terms of
environmental excellence

02

MISC and consortium
partners - NYK, K-Line and
CLNG secured fve more
newbuilding LNG carriers
with QatarEnergy

03

NOVEMBER

MISC launched the HSSE
Partners’ Summit 2022
to drive Generative HSSE
Culture, while celebrating
the achievements of our
partners in implementing
the best HSSE practices

08

MISC Berhad

Eagle Valence won Tanker
of the Year at the Tanker
Shipping & Trade Awards

2022

Highlights

09

Eagle Valence certifed as a
Green Ship, as part of

the Maritime and Port
Authority of Singapore’s
Green Ship Programme

MHB launched its River
Rehabilitation Programme
with the adoption of Sungai
Buluh, a river in Pasir
Gudang, Johor. The River
Rehabilitation Programme
is in collaboration with Majlis
Bandaraya Pasir Gudang
(local council of Pasir
Gudang) and Universiti
Teknologi Malaysia

28 10

MHB, through MMHE
secured EPCIC alliance
contract for the world's
largest ofshore CCS project
by volume of CO, captured,
also the frst CCS project in
Malaysia

29

‘ Milestone

DECEMBER

MHB, through MMHE was MISC Group continued its

certifed with The American award-winning run for the
Saciety of Mechanical fourth year at MSOSH
Engineers (ASME) for Awards 2022, winning six
manufacturing U, U2 and awards
R stamp coded Pressure 23
Vessels

06

‘ Achievement ‘ Event . Strateqic Alliance
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