




CORPORATE GOVERNANCE OVERVIEW STATEMENT

CORPORATE GOVERNANCE OVERVIEW STATEMENT

The Board of Directors (“Board”) of Press Metal Aluminium Holdings Berhad (“Press Metal” or “the Company”) 

recognises the importance of conducting good corporate governance and constantly strives to ensure that good 

corporate practices are carried out throughout the Company and its subsidiaries (“the Group”) as it is fundamental 

in fulfilling its responsibilities, which include protecting and enhancing shareholders’ value as well as the financial 

performance of the Company.

This Corporate Governance Overview Statement (“CGOS”) provides a summary of the Company’s corporate 

governance practices during the financial year ended 31 December 2022 (“FYE 2022”) with reference to the following 

three (3) principles set out in the Malaysian Code on Corporate Governance 2021 (“MCCG”):

Principle A: Board leadership and effectiveness;

Principle B: Effective audit and risk management; and

Principle C: Integrity in corporate reporting and meaningful relationship with stakeholders

This CGOS is prepared pursuant to Paragraph 15.25 (1) of Main Market Listing Requirements (“MMLR”) of Bursa 

Malaysia Securities Berhad (“Bursa Securities”), with guidance being drawn from Practice Note 9 of the MMLR and the 

Corporate Governance Guide (4th Edition) issued by Bursa Securities. 

This CGOS is to be read together with the Corporate Governance Report 2022 (“CG Report”) of the Company which 

is available on the Company’s website at www.pressmetal.com under “Shareholders Meeting” section. The CG Report 

provides a detailed explanation of the Company’s application of the practices as set out in the MCCG during the 

financial year under review.

Corporate Governance Approach

The Board is committed to ensure that the Group is upholding sound corporate governance and promotes ethical 

standards in the Group. Over the course of more than 3 decades since the Group’s inception, good corporate 

governance practices have been steadily embedded in its lexicon based on the premise that a sound corporate 

governance framework is essential to form the bedrock of responsible and responsive decision making.

The Group’s overall approach to corporate governance is to: 

the Group to create sustainable value and uphold the confidence of stakeholders;

represent the core and conscience of the Group;

reports to stakeholders;

as business partners; and

becoming economic resilient, sustainable and responsible corporate citizen.

The Board regularly reviews the Group’s corporate governance practices and procedures to ensure they reflect market 

dynamics, the evolving expectations of stakeholders and best practices whilst simultaneously addressing the needs of 

the Group. 

In its effort to achieve its corporate governance aspirations, Press Metal has benchmarked its practices against the 

relevant promulgations and best practices.
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A summary of the Group’s corporate governance practices with reference to the MCCG is described below.

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS

I. Board Responsibilities

 Board Roles and Responsibilities

 The Board is primarily responsible for reviewing the Group’s strategic plan, adequacy of internal control and 

risk management systems in place, promoting good corporate governance culture and the governance of 

sustainability within the Group, whilst overseeing the conduct and performance of the Group’s business and 

management team in the pursuit of the long term success of the Group and to deliver sustainable value to its 

stakeholders. 

 The Directors are aware of their responsibility to take decisions objectively to achieve the success of the 

Group, with the best interest of the stakeholders in mind. In discharging its responsibility, the Board is guided 

by the Board Charter that sets out amongst others its composition, roles and responsibilities, powers, Board 

Committees and board meeting procedures. The Board Charter was last reviewed and adopted by the Board in 

August 2022, and is available on the Company’s website at www.pressmetal.com. 

 The role and responsibilities of the Board, which are delineated in the Board Charter include, but are not limited 

to the following:

 (a) Reviewing and approving of corporate strategies and plans of the Group and monitoring the 

implementation of strategies by Management;

 (b) Overseeing and monitoring the conduct and performance management of the business of the Group;

 (c) Identify principal risks faced by the Group and ensure the implementation of appropriate internal controls 

and systems to monitor and manage these risks;

 (d) Ensuring the integrity of the financial and non-financial reporting of the Group; 

 (e) Maintaining an effective stakeholders’ communication strategy; 

 (f) Implement succession planning for business and functional continuity;

 (g) Review the adequacy and integrity of internal control systems and management information systems, 

including systems for ensuring compliance with applicable laws, regulations, rules, directives and 

guidelines; and

 (h) Establishing a corporate culture which engenders ethical conduct and behaviour.

 The formal schedule of matters which specifically require the Board’s approval or guidance are those involving: 

 (a) Conflict of interest issues relating to a substantial shareholder or a Director including approving related 

party transactions;

 (b) Corporate strategy and yearly budget;

 (c) Material acquisition and disposal of assets/investments, including material financial/funding arrangements 

and capital expenditure; and

 (d) Strategic investments, mergers and acquisitions and corporate exercises.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 The Board delegates the day-to-day management of the Group to the Group Chief Executive Officer (“Group 

CEO”), Executive Directors and Management but reserves for its consideration pertinent significant matters. In 

discharging its stewardship role effectively, the Board delegates certain responsibilities to the following Board 

Committees and Management Committees:-

 Board Committees

 (a) Audit Committee (“AC”)

 (b) Nomination and Corporate Governance Committee (“NCGC”)

 (c) Remuneration Committee (“RC”)

 (d) Risk Management Committee (“RMC”)

 Management Committees

 (a) Sustainability Committee (“SC”)

 (b) Investment Committee (“IC”)

 The Chairman of the relevant committees report to the Board on key issues deliberated at their respective 

meetings. The Board acknowledges that while these Board Committees have the authority to examine issues and 

make recommendations to the Board, the ultimate responsibility for all matters lies with the Board. 

 All Board Committees are actively engaged and act as oversight committees. They contemplate and recommend 

matters under their purview for the Board’s deliberation and approval. Group CEO, Executive Directors and 

Management is responsible for the day-to-day management of the Group pursuant to the powers delegated by 

the Board, subject to compliance with the applicable laws and regulations.

 During FYE 2022, the Board adopted the following new policies:

 - Directors’ Fit and Proper Policy

 - Tax Policy

 These documents define the Group’s commitments towards issues relevant to good corporate governance and 

are periodically reviewed to ensure relevance and applicability. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 The following diagram provides a brief overview of the governance framework of the Company:

Board of Directors
provides strategic stewardship and oversight of the Group’s business affairs within a framework 

of internal controls and ensures all stakeholders’ interest are safeguarded

Key Operating Management
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Group Chief Executive Officer
Responsible for the executive management of the Group’s business and implementation of Board’s policies and decisions
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 Separation of positions of the Chairman and Group Chief Executive Officer

 The position of the Chairman and the Group CEO are separated and held by different individuals with clear 

distinction of responsibilities between them to ensure that there is a balance of power and authority, such that no 

one individual has unfettered powers of decision making. 

 Datuk Yvonne Chia is the Chairman of the Board and Tan Sri Dato’ Koon Poh Keong is the Group CEO. The 

Independent Non-Executive Chairman is responsible for the leadership, effectiveness, conduct and governance 

of the Board. The Chairman encourages active and effective engagement, participation and contribution from all 

Directors and facilitates constructive relations between Board and Management. The Group CEO is responsible 

for the executive management of the business and activities of the Group and implements the strategies, policies 

and decisions approved by the Board. Independent Non-Executive Directors are responsible for providing 

insights, unbiased and independent views, advice and judgement to the Board and bring impartiality to the Board 

deliberations and decision-making. 

 Company Secretary

 The Board is supported by two (2) suitably qualified Company Secretaries who play a vital role in advising 

the Board in relation to the Company’s Constitution, Board policies and procedures and compliance with the 

relevant regulatory requirements, codes or guidance and legislations. They constantly keep themselves abreast 

of the evolving capital market environment, regulatory changes and developments in corporate governance by 

attending the relevant training programmes/conferences. 

 During FYE 2022, the Company Secretary carried out the following:

Committee Report;

Board members.

 Board and Board Committee Meetings

 Board meetings and Board Committees’ meetings for the ensuing financial year are scheduled in advance in 

consultation with the Directors to ensure maximum attendance. The Board meets on a quarterly basis, with 

additional meetings convened as and when necessary. During the FYE 2022, a total of seven (7) Board meetings 

were held. The attendance of the Board and Board Committee members at the meetings of the Company during 

the FYE 2022 are as follows:

Directors Board AC NCGC RC RMC

Executive Directors

Koon Poh Ming [1] 7/7 4/4

Tan Sri Dato’ Koon Poh Keong 7/7

Dato’ Koon Poh Tat 7/7

Koon Poh Weng 7/7

Koon Poh Kong 7/7
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

Directors Board AC NCGC RC RMC

Independent Non-Executive Directors 

Datuk Yvonne Chia 

(Yau Ah Lan @ Fara Yvonne) 7/7

Noor Alina Binti Mohamad Faiz 7/7 5/5 2/2 2/2

Lim Hun Soon @ David Lim 7/7 5/5 2/2 2/2 4/4

Susan Yuen Su Min 7/7 5/5 2/2 2/2 4/4

Chong Kin Leong [2] 7/7 5/5 2/2 4/4

Chairman Member

 Notes:

 [1] Redesignated as a member of the Risk Management Committee with effect from 1 July 2022

 [2] Redesignated as Chairman of the Risk Management Committee with effect from 1 July 2022

 The Board is satisfied with the time commitment given by the Directors as demonstrated by their full attendance 

at the meetings of the Board and Board Committees.

 Supply of and Access to Information

 All Directors are furnished with an agenda and a set of Board meeting papers in advance of each Board meeting. 

This would give sufficient time to the Directors to obtain further explanation or clarification, where necessary, in 

order to be properly briefed before the meeting. The Board papers include, amongst others, the following:

and the Group’s cash and borrowings position;

 Meeting materials are uploaded electronically into a digital platform, which allows board papers and other 

information to be securely and remotely accessible by the Directors in a timely manner. The minutes of 

Board meetings are circulated to all Directors for their perusal prior to confirmation of the minutes at the 

commencement of the following Board meeting.

 Key Operating Management is requested to attend Board meetings to present and provide additional information 

on matters being discussed and to respond to any queries that the Directors may have. 

 In the furtherance of its duties, the Board is also authorised to obtain, at the Company’s expense, independent 

professional advice on specific matters, if necessary, to enable the Board to discharge its functions in the 

decision-making process. 

 The Directors have unrestricted access to any information pertaining to the Group’s business affairs, whether 

as a full Board or in their individual capacity. The Directors also have access to the advice of the Company 

Secretary who is responsible for ensuring that the Board’s procedures are adhered to.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 Code of Conduct, Code of Ethics, Whistle-Blowing Policy, Anti-Bribery and Anti-Corruption Policy

 Conducting our business with the highest standards of ethics is essential to the Company. The Board 

acknowledges its role in setting the “tone at the top” to embed this as the culture for the Group. To this end, the 

Board adopted and implemented a Code of Conduct for Directors, Management and employees of the Group 

as well as Code of Ethics for the Board. The Code of Conduct and the Code of Ethics were last reviewed and 

endorsed by the Board in November 2022. The revised Codes are made available on the Company’s website at 

www.pressmetal.com. 

 The Company has always advocated for openness and transparency in its commitment to the highest standard 

of integrity and accountability. The Board adopted a Whistle-Blowing Policy which enables stakeholders can 

report and disclose through established channels any improper or unethical activities relating to the Group. The 

identity of the whistle-blower is kept confidential and protection is accorded to the whistle-blower against any 

form of reprisal. Any concerns raised will be investigated and a report and update are provided to the Board 

through the AC. The Whistle-Blowing Policy was last reviewed and endorsed by the Board in November 2022 

and the revised Whistle-Blowing Policy is published on the Company’s website at www.pressmetal.com.

 The Company adopts a “zero tolerance” policy against all forms of bribery and corruption and is committed 

to conducting business professionally and upholding high standard of ethics and integrity. In this regard, the 

Company has adopted the Anti-Bribery and Anti-Corruption Policy to ensure compliance with and adherence 

to all applicable laws including, amongst others, the Malaysian Anti-Corruption Act 2009 and any of its 

amendments that may be made by the relevant authority from time to time. The Anti-Bribery and Anti-Corruption 

Policy will be reviewed and updated as and when necessary to ensure its relevance and effectiveness. The Anti-

Bribery and Anti-Corruption Policy is available on the Company’s website at www.pressmetal.com.

 Governance of Sustainability

 The Board recognises that sustainable development is an important and integral part of the Group’s pursuit of 

its long-terms business success. The Company is fully committed towards instituting a robust, wide-ranging 

and germane sustainability framework to cover all aspects of operations. The Board assumes the ultimate 

responsibility for the Group’s sustainability development and management. The SC presented the enhanced 

Group’s Sustainability Roadmap to the Board to further strengthen the sustainability framework within the 

organisation to support long term value creation and sustainability goals. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 Governance of Sustainability  cont’d

 In August 2022, the Board has conducted a review, through the SC in collaboration with Management and ESG 

consultant, to enhance the overall sustainability governance structure of the Group. Following its review, the 

Board endorsed the revised Sustainability Governance Structure, which is outlined below:

 

Board of Directors

Risk Management Committee

Sustainability Committee

Corporate Sustainability
Development Team

Division Sustainability
Working Group

Midstream Sustainability
Working Group

Downstream Sustainability
Working Group

Press Metal Bintulu Sdn Bhd

Press Metal Sarawak Sdn Bhd

Press Metal Aluminium Rods Sdn Bhd

Press Metal International Limited

Press Metal International Technology Ltd

PMB Aluminium Sdn Bhd

Risk Management Team

 Under the revised Sustainability Governance Structure, the SC which is the Management Committee, supports 

the Board in overseeing the sustainability development of the Group, under the oversight of the RMC. The 

Corporate Sustainability Development Team (“CSD Team”) provides support and input to the SC on the Group’s 

strategies, priorities and targets on matters related to sustainability as well as provides advisory support 

to Division Sustainability Working Group (“SWG”) in the areas of sustainability, where needed. The SWG is 

responsible for the implementation, monitoring and reporting of sustainability performance across respective 

business activities. The Board is also supported by the RMC for the review and assessment of the Group’s risk 

management and internal controls systems, covering the sustainability risks that the Group is or may be exposed 

to.

 The Board has fiduciary duties and is focused on maintaining good corporate governance practices, which 

include a commitment to ethics, integrity and corporate responsibility; this focus also ensures that our corporate 

strategy aligns with our values and culture. The Board takes guidance on material sustainable issues from the 

SC.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

I. Board Responsibilities  cont’d

 Governance of Sustainability  cont’d

 The SC presented updates to the Board on sustainability performance review of the Group related to climate 

protection, water stewardship, waste management, occupational health and safety, and gender diversity at the 

quarterly Board meetings as well as keeps the Board updated on any latest ESG development and initiatives of 

the Group. The Board had undertaken relevant trainings to stay abreast and understand the latest sustainability 

issues. The relevant training and programs in relation to Sustainability are shown in the following:

 (a) Climate governance – a standing item in board agendas 

 (b) Update Brief on climate risk and ESG initiatives

 (c) Exercising Sustainability Governance and Oversight – What is next for Press Metal

 (d) ESG Frameworks: Understanding the Alphabet Soup 

 (e) Understanding Task Force on Climate-Related Financial Disclosures (“TCFD”) 

 (f) Materiality: Determining ESG Topics That Matter

 (g) JC3 Upskilling Sustainability Training (JUST) Series 3 – A Passion for Purpose, Delivering a Just Transition 

to Net Zero

 (h) TCFD 101 - Climate Disclosure Training

 (i) Climate Risk Management and Scenario Analysis

 (j) Developing Malaysia’s Roadmap to Net Zero

 (k) Understanding the Requirements in Bursa Malaysia’s Enhanced Sustainability Reporting Framework

 During the financial year under review, the Company engaged an independent consultant to facilitate the 

formulation of ESG linked incentive-based compensation policy for Senior Management personnel (covering 

C-Suite members and Heads of Divisions/Departments) of the Group. The policy defines how remuneration 

components should be linked to the ESG metrics, particularly the material matters that are considered most 

important to the Group’s business and stakeholders as well as approaches on how ESG metrics may be 

incorporated into various incentive plans. The engagement includes a review of existing ESG metrics linked 

to the incentive portion of the Group CEO’s compensation and the provision of a payout formula which is 

considered independently when establishing the overall incentive payout for the Group CEO. The ESG-linked 

Executive Incentive Remuneration Framework for Key Senior Management Personnel who are in charge of the 

Group’s ESG performance was adopted by the Board in February 2023. Malus and Clawback procedures are 

part of the ESG-linked Executive Incentive Remuneration Framework. 

 Full details of the Group’s Sustainability efforts can be found in the Sustainability Report on pages 78 to 194 of 

this Annual Report.

II. Board Composition

 Board Size, Composition and Diversity

 During the financial year under review, the Board comprises ten (10) members, of whom five (5) are Executive 

Directors and five (5) are Independent Non-Executive Directors. The composition of the Board complies with 

Paragraph 15.02 of the MMLR which requires at least two (2) directors or one-third (1/3) of the Board, whichever 

is higher, must be independent.

 The size and composition of the Board are reviewed periodically by the NCGC to ensure that the size of the 

Board is appropriate and conducive for effective discussion and decision-making, with a strong element of 

independence. No individual or small group of individuals dominates the Board’s decision-making process. The 

Independent Non-Executive Directors have conducted themselves professionally, are clear with the objectives 

and their fiduciary role, with independent insights in doing what is right for the Company and all stakeholders. 

The NCGC, with the concurrence of the Board, is of the view that the current Board size is optimal based on the 

Group’s operation and that it reflects a fair mix of financial, technical and business experiences that are important 

to the stewardship of the Group. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Board Size, Composition and Diversity  cont’d

 The Board recognises that diversity, in its broadest sense, is a key lever of an effective Board, which comprises 

individuals with a broad range of backgrounds, skills, experience, expertise and perspectives. The Board is 

composed of members with experience and expertise in strategy, accounting, finance, legal, regulatory, banking 

and economics, engineering and business management, which allows for informed deliberation, diverse insights 

for decision-making at the Board level as well as meeting corporate objectives. 

 The Board supports gender diversity as part of the agenda in achieving boardroom diversity as the Board 

acknowledges and embraces that a wide range of perspectives is critical to effective corporate governance 

and strategic decision-making in the fast-changing business environment. The Board composition currently 

comprises three (3) women Directors, representing 30% of the Board. The female representation in the 

managerial role at the Management level stands at 26%, with appointments being subject to formal, rigorous, 

and transparent procedures and decided on merit against a defined job specification and criteria. The Board is 

committed to supporting the work of the Group to look for new and innovative ways to promote a diverse and 

inclusive workforce at every level of the organisation. 

 A granular view of the Board composition during the financial year under review can be illustrated below:

 

Accounting

Finance & Financial

Management

Banking & 

Economic

Strategic

Business

Management

Engineering

Legal & 

Regulatory

Directors’ Core 

Competencies

PRESS METAL ALUMINIUM HOLDINGS BERHAD 49



CORPORATE GOVERNANCE OVERVIEW STATEMENT

Cont’d

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Board Size, Composition and Diversity  cont’d

 

AVERAGE AGE

COMPOSITION

NATURE OF 

DIRECTORSHIPS

BOARD DIVERSITY

50% 50%

30%

70%

Female Directors

Male Directors

Independent Non-Executive 

Directors
Executive Directors

Independent Non-Executive 

Directors
Executive Directors

66.2 62.6

 Independent Non-Executive Directors

 The Board recognises the importance of independence and objectivity in the decision-making process. The 

Independent Non-Executive Directors are independent of management and are free from any business or other 

relationship with the Company which could interfere with the exercise of their independent judgement. This 

provides an effective check and balance in the functioning of the Board where all matters are reviewed with 

balance and fairness, to ensure the needs and interests of the Company are met. 

 Whilst the Board does not comprise a majority of Independent Non-Executive Directors as espoused by the 

MCCG, half of its members are Independent. The presence of an Independent Non-Executive Chairman on the 

Board allows for deliberations and discussions to be framed and mediated in an objective manner. 

 The Independent Non-Executive Directors monitor and evaluate the performance of management in meeting 

agreed goals and objectives. They are required to satisfy themselves on the integrity of the financial information 

and that financial controls and systems of risk management are robust and defensible. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Board Size, Composition and Diversity  cont’d

 The maximum tenure of an Independent Non-Executive Director of the Company is a cumulative term of nine 

(9) years. Upon reaching such maximum tenure, the Independent Non-Executive Director may continue to serve 

on the Board but shall be redesignated as Non-Independent Non-Executive Director. The tenure of the existing 

Independent Non-Executive Directors of the Company is as follows:

 

Tenure of Independent Non-Executive Directors

No. of Directors

< 3 YEARS 3-6 YEARS 6-9 YEARS

3

1 1

 Nomination and Corporate Governance Committee

 On 25 August 2022, the Board approved the renaming of the “Nomination Committee” to “NCGC” in which its 

responsibilities are expanded to include overseeing all matters relating to corporate governance and regulatory 

compliance. The NCGC is primarily responsible for recommending suitable appointments to the Board, taking 

into consideration the Board structure, size, composition and the required mix of expertise and experience which 

the director should bring to the Board. The NCGC also assesses the effectiveness of the Board as a whole, the 

committees of the Board and the contribution of each Director. The NCGC has its own terms of reference which 

deals with its authority and duties. The Terms of Reference of the NCGC is available at the Company’s website at 

www.pressmetal.com

 The NCGC consists of exclusively Independent Non-Executive Directors. The members of the NCGC of the 

Company are:

Chairman : Susan Yuen Su Min (Independent Non-Executive Director)

Members : Noor Alina Binti Mohamad Faiz (Independent Non-Executive Director)

Lim Hun Soon @ David Lim (Independent Non-Executive Director)

Chong Kin Leong (Independent Non-Executive Director)
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Nomination and Corporate Governance Committee  cont’d

 During the FYE 2022, two (2) NCGC meetings were held. The NCGC has undertaken the following key activities 

in discharging its duties:

 (i) Reviewed and assessed the performance and effectiveness of the Board as a whole, Board Committees 

and the performance of each Director.

 (ii) Reviewed the composition of the Board and Board Committees.

 (iii) Reviewed the terms of office and performance of the Audit Committee and each of its members.

 (iv) Reviewed the independence of the Independent Non-Executive Directors.

 (v) Reviewed the character, experience, integrity, competence and time commitment of each Director, Group 

CEO and the Group Financial Controller.

 (vi) Reviewed and recommended the re-election of Directors at the 6th AGM of the Company held on 17 June 

2022.

 (vii) Reviewed and recommended to the Board the adoption of the Directors’ Fit and Proper Policy.

 (viii) Reviewed the Terms of Reference of the NCGC and recommended the proposed revisions thereto for the 

Board’s approval and adoption. 

 (ix) Reviewed the training programmes attended by the Directors and assessed the training needs of all 

Directors. 

 (x) Reviewed the composition of Risk Management Committee and recommended the proposed changes of 

the composition of the Risk Management Committee to the Board for consideration.

 (xi) Reviewed the Diversity Policy, Succession Planning Policy, Sustainability Policy, Whistle-Blowing Policy, 

Code of Conduct, Code of Ethics, Corporate Disclosure Policy, Directors’ and Key Senior Management 

Remuneration Policy, Directors’ Assessment Policy and recommended the proposed revisions thereto 

proposed by the respective Board Committees for the Board’s approval and adoption.

 Board Appointment

 The NCGC has been entrusted with the responsibility to identify, evaluate, select and recommend to the Board 

of any suitable candidate with the required credential to be appointed as a director of the Company, either to fill 

a casual vacancy or as an addition to meet the changing needs of the Group. In selecting a suitable candidate, 

the NCGC takes into consideration the candidate’s character, experience, integrity, competence and time 

commitment, as well as the candidate’s directorship in other companies, having regard to the size of the Board, 

and the required mix of skill and diversity required for an effective Board. For the appointment of an Independent 

Non-Executive Director, the NCGC would also assess whether the candidate meets the requirements for 

independence based on the criteria prescribed in the MMLR of Bursa Securities. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Board Appointment  cont’d

 The Board appointment process is as follows:

 

 (a) Should there be a vacancy on the Board or if an additional Board appointment is required, the Board will 

consider making an appointment that will attain and maintain the best mix of diversity, consistent with 

the skills, expertise, experience and background required to fill such a position. The NCGC shall prepare 

descriptions of the director characteristics the Board is looking for in a new appointment. 

 (b) The NCGC may seek professional advice from independent search firms as and when NCGC considers 

necessary to identify and short-list suitable candidates, and a list of nomination for candidates proposed by 

the Group CEO, and within the bounds of practicability, by any other director for consideration. 

 (c) NCGC meeting will be held to deliberate on the nomination of board candidates and review the profile of 

board candidates.

 

 (d) Engagement and dialogue with the shortlisted candidates will be held after the NCGC meeting.

 (e) The NCGC will then make a decision in recommending the appointment to the Board. 

 (f) Based on the recommendation of the NCGC and upon review of the profile of board candidate, the Board 

will deliberate the appointment of a new director at the Board meeting or to approve the appointment of 

new Director via Directors’ Circular Resolution. 

 In May 2022, the Company has adopted a Directors’ Fit and Proper Policy to assess the fitness and propriety 

of a candidate before being appointed or seeking re-election as a director of the Company and its subsidiaries. 

This serves to ensure that any person to be appointed or re-elected as a Director within the Group possesses 

the character, experience, integrity, competence and time to effectively discharge his/her role as a Director. The 

Directors’ Fit and Proper Policy may be viewed on the Company’s website at www.pressmetal.com.

 Annual Assessment of the Board and Board Committees 

 An annual assessment mechanism is in place to assess the effectiveness of the Board as a whole, Board 

Committees and the contribution of each individual Director. The annual assessment enables the Board to ensure 

that each of the Board members, the Group CEO and Group Financial Controller have the character, experience, 

integrity, competence and time to effectively discharge their respective roles. The Board through the NCGC and 

the external corporate secretarial service provider of the Company, conducted an annual assessment to evaluate 

the effectiveness of the Board and the Board Committees for the financial year ended 31 December 2022. The 

assessment was conducted by way of completion of questionnaires by each of the Directors which comprises 

section on the Board and Board Committees Evaluation, Directors’ Self and Peer Evaluation, Directors’ Skills 

Set Matrix, Evaluation of the level of independence of an Independent Director, Company Secretary Evaluation 

and Group Financial Officer Evaluation. The criteria adopted for the Board’s performance evaluation include 

Board mix and composition, quality of decision making, Board relationship with the Management, Board 

activities, Board Chairman’s roles & responsibilities, and awareness of ESG issues. The NCGC has evaluated the 

performance of the Group CEO and Group Financial Controller through evaluation form completed by themselves 

respectively.

 

 In February 2023, the Company Secretary presented to the NCGC and thereafter, to the Board the outcome 

and the summary of the Board Effectiveness Evaluation for the financial year ended 31 December 2022 (“BEE 

2022”). The Board resolved to adopt the BEE 2022 results after the NCGC’s review. The results of the BEE 2022 

indicated that the performance of the Board, the Board Committees, the individual Directors and members of the 

Board Committees collectively during the review period has been highly satisfactory, objective and professional. 
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Annual Assessment of the Board and Board Committees  cont’d

 The Board is of the view that its present size and composition are optimal based on the Group’s operations and 

that it reflects a fair mix of financial, technical and business experiences that are important to the stewardship of 

the Group. The Board was satisfied with each of the Directors’ level of performance, and that they had also met 

the performance criteria in the prescribed area of assessments. The results of these assessments form the basis 

of the NCGC’s recommendations to the Board for the re-election of Directors at the 7th AGM of the Company.

 Assessment of Independent Directors

 The NCGC is responsible for assessing the independence of each Independent Director annually to ensure that 

there are independent elements that fit the Company’s objectives, strategic goals and comply with MMLR of 

Bursa Securities. This process is conducted through the assessment of independence of Independent Directors 

as part of the annual board evaluation. The NCGC and the Board have, upon their assessment, concluded 

that the Independent Directors continue to demonstrate conduct and behaviour that are essential indicators of 

independence and satisfied with the level of independence demonstrated by all the Independent Directors and 

their ability to act in the best interest of the Company. 

 Re-election of Directors

 In accordance with the Company’s Constitution, one-third (1/3) of the Directors must retire at the Annual General 

Meeting (“AGM”) annually. All Directors are subject to retire by rotation, at least once in each 3 years but shall 

be eligible for re-election. New Director appointed by the Board during the year, if any, is required to retire at the 

next AGM and stand for election by shareholders. Proposals for the re-election of Directors are recommended 

by the NCGC to the Board prior to the shareholders’ approval at the AGM of the Company, based on the annual 

assessment conducted. 

 Based on the recent annual assessment, including fit and proper evaluations, the NCGC is satisfied with the 

performance of the Directors who are standing for re-election and has recommended to the Board their proposed 

re-election in accordance with the Constitution. The Board supported the NCGC’s recommendations to re-elect 

the eligible Directors standing for re-election at the forthcoming 7th AGM of the Company. The Directors who 

are retiring shall abstain from deliberations and decisions on their own eligibility to stand for re-election at the 

meetings of the Board. 

 Directors’ Training

 The Directors have participated and continue to undergo the relevant training programmes to further enhance 

their skill and knowledge including the latest statutory and/or regulatory requirements in discharging their 

fiduciary duties to the Company. 

 During the financial year ended 31 December 2022, an in-house Directors’ training, entitled “Exercising 

Sustainability Governance and Oversight – What is next for Press Metal” was organised by the Company and the 

training was conducted by KPMG Management & Risk Consulting Sdn. Bhd.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Directors’ Training  cont’d

 Briefings, seminars, conferences, workshops and others training programmes attended by the Directors during 

the financial year under review are summarised as stated below:

Directors Training Programmes Attended Date

Datuk Yvonne Chia

(Yau Ah Lan @ Fara Yvonne)
Supplier diversity and inclusion in Asia 5 March 2022

Digitalisation strategy and roadmap 16 March 2022

Leadership mentoring program/ CEO/ C suite 6 April 2022

Sustainability Leadership Program Cohort 2 24 May 2022 – 26 May 2022

ESG Essentials 31 May 2022

Data governance 1 June 2022

Ethical Finance ASEAN 22 summit – ESG in a 

volatile world 

29 June 2022

Leadership perspectives forum on Board 

effectiveness

14 July 2022

Exercising Sustainability Governance and 

Oversight – What is next for Press Metal 

26 July 2022

Directors Civil and Criminal Liability 5 August 2022

Climate Governance. A standing item in board 

agendas

15 August 2022

Khazanah International Talent Session – Lead 

Business

25 August 2022

Training on Cybersecurity 6 September 2022

Annual Banking Conference 13 September 2022

Update Brief on Climate Risk and ESG 

Initiatives

19 September 2022

D&O Liability insurance 20 September 2022

Financial crime, digital assets, blockchain 30 September 2022

Syariah Dialogue 4 October 2022

University of Cambridge Sustainability Lecture 

series – Islamic Banking and Finance Institute 

Malaysia

14 October 2022

Annual Information and Cyber Security Brief/

Awareness Session 

17 November 2022

The Strategic Context/Key Trends in ASEAN 24 November 2022

Khazanah shareholder expectations and 

investment stewardship

5 December 2022

PRESS METAL ALUMINIUM HOLDINGS BERHAD 55



CORPORATE GOVERNANCE OVERVIEW STATEMENT

Cont’d

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

II. Board Composition  cont’d

 Directors’ Training  cont’d

Directors Training Programmes Attended Date

Koon Poh Ming Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Tan Sri Dato’ Koon Poh 

Keong

JPM Virtual Event 2022 Outlook 11 January 2022

Morgan Stanley Webinar: Expert Call on “The 

Russia – Ukraine Conflict, Implications to China 

and China’s Perspectives”

2 March 2022

Nomura ASEAN Virtual Conference 2022 3 March 2022

18th Annual CITIC CLSA ASEAN FORUM 2022 8 & 10 March 2022

UOB Virtual Malaysia Conference Day 26 April 2022

Maybank Invest ASEAN 2022 Malaysia 8 June 2022

Nomura Forum Asia 8 June 2022

Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

China-Malaysia Entrepreneurs Cross Border 

Business Matching Forum

16 September 2022

Forbes Global CEO Conference 26 & 27 September 2022

Macquarie Base Metals Summit 2022 24 October 2022

Dato’ Koon Poh Tat Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Koon Poh Weng Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Koon Poh Kong Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Noor Alina binti Mohamad 

Faiz

MIA Webinar Series – Malaysian Code of 

Corporate Governance: Raising the Bar on 

Governance in Malaysia

27 April 2022

Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Lim Hun Soon @ David Lim The Token Economy, Cryptocurrencies and 

CBDCs

16 February 2022

Building a Corporate Culture That Breeds 

Innovation & Flexibility

13 April 2022

Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022
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II. Board Composition  cont’d

 Directors’ Training  cont’d

Directors Training Programmes Attended Date

Lim Hun Soon @ David Lim

cont’d

JUST Series – (JC3 Upskilling Sustainability 

Training) Series – 2022 – Implementation of 

TCFD

2 & 3 August 2022

FIDE Forum – CGM Conversations with 

Chairmen: A Standing Item in Board Agendas

15 August 2022

Leading Through Banking Transformation 17 August 2022

Sanctions and Financial Crime Prevention 6 October 2022

ESG Frameworks: Understanding the Alphabet 

Soup

2 November 2022

Understanding Task Force on Climate-Related 

Financial Disclosure

1 December 2022

Susan Yuen Su Min ICLIF: Materiality: Determining ESG Topics That 

Matter

21 June 2022

FIDE Forum: Leadership Perspectives on Board 

Effectiveness

14 July 2022

Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

ICLIF: Corporate Governance & Remuneration 

Practices for the ESG World

6 September 2022

AICB: JC3 Upskilling Sustainability Training 

(JUST) Series 3 – A Passion for Purpose: 

Delivering a Just Transition to Net Zero

5 October 2022

FIDE Forum: The Emerging Trends, Threats 

and Risks to the Financial Service Industry – 

Managing Global Risk, Investment and Payment 

System

24 November 2022

Chong Kin Leong DBS Bank: 1st Half 2022 Market Outlook 5 January 2022

APTB & AGB: Cybersecurity & Demonstration of 

AIA Apps

13 January 2022

OCBC Bank: Can Markets Continue to Climb a 

Wall of Worry?

13 January 2022

DBS Bank: Sustainability Starts from Within 25 January 2022

Affin Hwang: 2022 Market Outlook 25 January 2022

BNM – FIDE Forum: Licensing Framework for 

Digital Insures and Takaful Operators

23 February 2022

DBS Bank: A Divergent World – Hawkish Fed, 

Dovish PBOC and Opportunities in China

24 February 2022

Bursa: TCFD 101 – Climate Disclosure Training 2 March 2022
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II. Board Composition  cont’d

 Directors’ Training  cont’d

Directors Training Programmes Attended Date

Chong Kin Leong  cont’d BNM – FIDE Forum – Climate Risk Management 

and Scenario Analysis

8 March 2022

MICPA – KPMG Joint Webinar: Developing 

Malaysia’s Roadmap to Net Zero

27 April 2022

FIDE Forum: MetaFinance: The Next Frontier of 

the Global Economy

23 May 2022

DBS Bank: Private Markets Investment Forum 9 June 2022

Deutsche Bank: Technology and Digitalisation 12 July 2022

FIDE Forum: Leadership Perspectives Forum on 

Board Effectiveness 

14 July 2022

Exercising Sustainability Governance and 

Oversight - What is next for Press Metal 

26 July 2022

Deutsche Bank: Global Training for Board 

Members and Branch Managers

8 August 2022

BNM – FIDE Forum: Engagement Session with 

Board Members of General Insurers and Takaful 

Operators on Motor Claims Reforms 

11 August 2022

Cagamas: Fund Transfer Pricing Training 14 September 2022

Cagamas: Conference on Developing and 

Financing Green Housing in Asia

21 September 2022

APTB: Shariah Contracts and Understanding 

Business Propositions

19 October 2022

Affin Hwang: 2022 US Midterm Elections 29 October 2022

KPMG: Understanding the Requirements in 

Bursa Malaysia’s Enhanced Sustainability 

Reporting Framework

2 November 2022

INCEIF: Islamic Finance for Board of Directors 9 & 10 November 2022

PwC: Threat Landscape and Cyber Oversight – 

Board Perspective

16 November 2022

Audit Oversight Board Conversation with Audit 

Committees

17 November 2022

DBS Bank: Quality Amidst Uncertainties 21 November 2022

FIDE Forum: Emerging Trends, Threats and 

Risks to the Financial Services Industry – 

Managing Global Risk, Investment and Payment 

System

24 November 2022

APTB & AGB: Joint Boards Session on IFRIS17 14 December 2022
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS  cont’d

III. Remuneration 

 The Company aims to set remuneration at levels which are sufficient to attract and retain Directors and Senior 

Management needed to run the business successfully taking into consideration all relevant factors including the 

function, workload and responsibilities involved. 

 As for oversight on remuneration matters, the Board is assisted by RC which comprises exclusively Independent 

Non-Executive Directors. The RC is responsible to formulate and review the remuneration policies for the Board 

as well as the Senior Management of the Company to ensure the same remain competitive, appropriate, and in 

alignment with the prevalent market practices.

 The RC establishes the framework and policies, as well as reviews the remuneration of Directors and Senior 

Management that is linked to strategy and/or performance and long-term objectives of the Company, including 

the remuneration of the Non-Executive Directors. The Executive Directors’ remunerations are structured to link 

reward to individual and corporate performance. The determination of the remuneration packages is a matter 

for the Board as a whole. The Executive Directors concerned abstained from deciding their own remuneration. 

As for Non-Executive Directors, the level of remuneration reflects the experience and level of responsibilities 

undertaken. The current remuneration payable to Non-Executive Directors comprises Directors’ fees and meeting 

allowance, based on the number of meetings attended in a year. Non-Executive Directors’ remuneration is a 

matter to be decided by the Board as a whole, with the Director concerned abstaining from deliberations and 

voting on decisions in respect of his or her individual remuneration, prior to the tabling of such for shareholders’ 

approval. The Directors who are shareholders of Press Metal will abstain from voting on the resolution relating to 

the payment of the Directors’ fees and benefits at the AGM of the Company.

 Meetings of RC are held as and when necessary, and at least once a year. Two (2) RC meetings were held during 

FYE 2022 and full attendance by the members was recorded. The RC has carried out the following activities 

during the financial year under review:

 (a) Reviewed and recommended the remuneration package of the Group CEO and Executive Directors of the 

Company for the Board’s approval; 

 (b) Reviewed and recommended the Directors’ fees and other benefits payable to the Non-Executive Directors; 

 (c) Reviewed the ESG-linked Executive Incentive Remuneration Framework; and

 (d) Reviewed the Terms of Reference of RC and Directors and Key Senior Management Remuneration Policy 

and recommended the proposed revisions thereto for the Board’s approval and adoption.

 The details of the Directors’ Remuneration for the financial year ended 31 December 2022 are disclosed in the 

Corporate Governance Report under Practice 8.1.

PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT

I. Audit Committee

 The Board upholds the integrity of financial reporting. The AC is entrusted to provide advice and assistance to 

the Board in fulfilling its statutory and fiduciary responsibilities relating to the Company’s internal and external 

audit functions, risk management, compliance systems and practices, financial systems, accounting and control 

systems and matters that may significantly impact the financial condition or affairs of the business. The AC is 

also responsible for ensuring that the financial statements of the Company comply with the applicable financial 

reporting standards in Malaysia. 
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I. Audit Committee  cont’d

 The AC comprises four (4) Independent Non-Executive Directors who play a key role in ensuring the integrity 

and transparency of corporate reporting. None of the AC members were former audit partners who are required 

to observe a cooling-off period of at least three (3) years before being appointed in accordance with the Terms 

of Reference of the AC. The AC provides robust and comprehensive oversight on financial reporting, objectivity 

and effectiveness of external and internal audit processes, reportable related party transactions, conflict of 

interest situations as well as risk management matters. The AC is chaired by an Independent Non-Executive 

Director, who is distinct from the Chairman of the Board. AC members possess the requisite financial literacy 

and business knowledge that support the sound understanding of matters under their purview, with the AC’s 

composition and performance being subject to annual review by the NCGC before recommendation to the Board 

for approval. 

 The AC has unrestricted access to both the internal and external auditors, who report functionally and directly 

to the AC. The AC has established transparent arrangements to maintain an appropriate relationship with the 

Company’s auditors. 

 Assessment of Suitability, Objectivity and Independence of External Auditors

 In the annual assessment of the suitability, objectivity and independence of the External Auditors, the AC is 

guided by the factors as prescribed under Paragraph 15.21 of the MMLR. The AC has also considered, amongst 

others, the following:

 (a) the External Auditors’ ability to meet deadlines in providing services and responding to issues in a timely 

manner as contemplated in the Audit Planning Memorandum; 

 (b) the competence, audit quality and resources capacity of the External Auditors in relation to the audit; 

 (c) the information presented in the Annual Transparency Report of the audit firm; 

 (d) the nature of the non-audit services provided by the External Auditors and fees paid for such services 

relative to the audit fee; and

 (e) whether there are safeguards in place to ensure that there is no threat to the objectivity and independence 

of the audit arising from the provision of non-audit services or tenure of the External Auditors.

 In the third quarter of 2022, the Company’s external auditors, KPMG PLT presented its 2022 Audit Planning 

Memorandum which outlined its engagement team, audit timeline and areas of audit emphasis for the AC’s 

review. For FYE 2022, there was Audit Engagement Partner rotation which took place in line with Malaysia 

Institute of Accountants Audit Partner Rotation Requirement. 

 As part of the AC’s review processes, the AC has obtained assurance from KPMG PLT, confirming that they 

are and have been independent throughout the conduct of the audit in accordance with the terms of relevant 

professional and regulatory requirements.

 Based on the AC’s assessment of the External Auditors, the Board is satisfied with the independence, quality 

of service and adequacy of resources provided by the External Auditors in carrying out the annual audit for the 

financial year ended 31 December 2022. In view thereof, the Board has recommended the re-appointment of the 

External Auditors for the approval of shareholders at the forthcoming 7th AGM.

 Internal Audit Function

 The Group has an in-house internal audit department, which is augmented with outsourced internal auditors for 

specialised expertise in selected areas. The internal audit function is independent of the activities or operations 

of the other operating units in the Group. The internal audit function adopts a risk-based audit approach when 

executing each audit assignment which is carried out in accordance with the annual audit plan. The annual audit 

plan covers the major subsidiaries of the Group. The internal audit function provides the AC and the Board with 

assurance regarding the adequacy and integrity of the systems of risk, governance and internal controls. 
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I. Audit Committee  cont’d

 Internal Audit Function  cont’d

 The AC is responsible to assist the Board in ensuring the adequacy and effectiveness of internal controls. The 

system of internal control and risk management in place during 2022, is sound and sufficient to safeguard the 

Group’s assets, as well as shareholders’ investments and the interests of all stakeholders. 

 The activities of the AC are further detailed in the AC Report on pages 66 to 71 of this Annual Report.

II. Risk Management and Internal Control Framework

 The Board has ultimate responsibility for reviewing the Company’s risks, approving the risk management 

framework and policies and overseeing the Company’s strategic risk management and internal control framework 

to achieve its objective within an acceptable risk profile as well as safeguarding the interest of stakeholders 

including shareholders and the Group’s assets, balancing growth with sustainability. 

 

 The Group has put in place an Enterprise Management Framework which comprises the following elements:

 - Provide guiding principles and approach towards strategic and operational risk management;

 - Process of identification, assessment, evaluation and management of the various principal risks which 

affect the Group’s business;

 - Creation of a risk-awareness culture and risk ownership for more effective management of risks;

 - Regular review, track and report on key risks identified and corresponding mitigation procedures; and 

 - Regular review of the effectiveness of the system of internal control.

 The framework is applied to determine, evaluate and manage principal risks of the Group. This is complemented 

by the system of internal control that is integrated into the Group’s operations and processes.

 The Board through the RMC, which comprises a majority of Independent Non-Executive Directors, reviews the 

key risks identified via quarterly reports by the RMC, to monitor the management and mitigation of risks.

 The RMC reviews the Group’s risk management framework and risk tolerance for the enterprise risks. Using 

qualitative and quantitative measures, risks are calibrated so that balanced control processes are matched 

against the strategic objectives of each business unit. The Board, with the assistance of the RMC and AC, 

undertakes periodic reviews and a formal annual assessment on the adequacy and effectiveness of the Group’s 

risk management and internal control systems. 

 A risk-based audit approach is implemented to ensure that higher risk activities in each auditable area are 

audited more frequently. This is designed to evaluate and enhance risk management, control and governance 

processes to assist the Management in achieving its corporate goals. The audits further help to ensure that 

appropriate instituted controls are in place and effectively applied, and risk exposures are mitigated to an 

acceptable level in accordance with the Group’s risk management policy.

 The details of the Group’s Risk Management and Internal Control Framework are set out in the Statement on 

Risk Management and Internal Control on pages 72 to 75 of this Annual Report. 
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PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH 
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I. Communications with Stakeholders

 The Company recognises the importance of stakeholders’ engagement leading to the long-term sustainability 

of its businesses. The Company is mindful of its obligations to provide material information in a fair and 

organised manner and on a timely basis to its shareholders. The Company strives to ensure regular, effective 

and fair communication with its shareholders, and be as descriptive, detailed and forthcoming as possible in 

disclosing the information and to inform shareholders of changes in the Company or its business which would 

likely materially affect the price or value of the Company’s shares. Price sensitive information, quarterly and full 

year results announcements are always released through the Bursa Securities on a timely basis for dissemination 

to shareholders and the public in accordance with the requirements of the MMLR. The Board places importance 

in ensuring disclosures made to shareholders and investors are accurate, clear, timely and comprehensive as 

they are critical towards building and maintaining corporate credibility and confidence. As such, the Board has 

adopted a Corporate Disclosure Policy and Procedures setting out the policies and procedures for the disclosure 

of material information of the Group. The said Policy and Procedures applies to all Directors, management, and 

employees of the Group.

 The Group’s investor relations activities are aimed at developing and maintaining a positive relationship with 

analysts, current and potential shareholders through active two-way communication. The Company’s website 

contains dedicated sections on corporate information and financial information. 

II. Conduct of General Meetings 

 The AGM is the principal forum for dialogue and interaction with shareholders. It provides the opportunity for 

shareholders to raise questions relating to the proposed resolutions as well as the Group’s business operations 

and affairs. 

 The Notice of AGM is circulated at least twenty-eight (28) days before the date of meeting to ensure that 

shareholders are given sufficient time to read and consider the resolutions to be resolved. Notice of the 6th AGM 

was issued to shareholders on 29 April 2022, being more than 28 days in advance of the scheduled AGM which 

was held on 17 June 2022. 

 The 6th AGM of the Company held on 17 June 2022 was conducted virtually through live streaming from the 

broadcast venue. Shareholders and proxies participated at the 6th AGM remotely using the Remote Participation 

and Voting (“RPV”) facilities without the need to be physically present at the meeting venue. The forthcoming 7th 

AGM of the Company will continue to be conducted virtually i.e. through live streaming and using RPV facilities 

to give shareholders and/or proxies the opportunity to participate in the AGM effectively.

 To support meaningful engagement, the virtual AGM is aimed to provide shareholders with a similar level of 

participation as compared to a physical AGM. In the conduct of virtual AGM, shareholders are encouraged to 

participate, speak and vote remotely using the RPV facility. Shareholders who are unable to attend are allowed to 

appoint their own proxy(ies) or appoint the Chairman as their proxy to attend and vote on their behalf. 

 To encourage engagement between the Directors and shareholders, shareholders were invited to submit 

questions before the AGM to Tricor Investor & Issuing House Services Sdn Bhd’s (“Tricor”) TIIH Online website 

at https://tiih.online in relation to the agenda items for the 6th AGM. Shareholders were also given the opportunity 

to raise questions and seek clarifications by submitting their questions to the Query Box in the RPV during the 

conduct of the 6th AGM. The Administrative Details for the 6th AGM was circulated to all shareholders and make 

available at the Bursa Securities’ and Company’s website, detailing the procedures to register, participate and 

vote remotely at the 6th AGM.
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PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH 

STAKEHOLDERS  cont’d

II. Conduct of General Meetings  cont’d

 During the 6th AGM, the Group CEO presented to shareholders on various topics, including the Group’s FYE 2021 

financial and business performance. All the questions raised by the Minority Shareholder Watch Group (“MSWG”) 

and shareholders prior to and during the meeting as well as the Group’s response to the same were shared with 

the shareholders during the virtual 6th AGM. Subsequent to the 6th AGM, these Questions and Answers were 

published on the Company’s corporate website.

 The Board encourages shareholders’ active participation at the Company’s AGM and endeavours to ensure 

all Board members, the Company’s Key Operating Management and the Company’s External Auditors are 

in attendance to respond to shareholders’ queries. Where it is not possible to provide immediate answers to 

shareholders’ queries, the Board will undertake to provide the answers after the AGM. All the Directors were in 

attendance during the 6th AGM via remote participation with other participants including External Auditors.

 In compliance with the MMLR, all resolutions set out in the Notice of the 6th AGM were voted by poll via RPV 

facilities. The Company also appointed an independent scrutineer to validate the votes cast before the poll 

results is announced by the Chairman of the meeting.

 The minutes of the 6th AGM detailing the meeting proceedings, including issues and concerns raised by MSWG 

and shareholders together with the responses from the Company, was published on the Company’s corporate 

website within 30 business days after the conclusion of the 6th AGM. 

FOCUS AREAS ON CORPORATE GOVERNANCE 

The Board shall continue to strive for high standards of corporate governance throughout the Group. The Board takes 

cognisance of the amendments to the MMLR in relation to the Enhanced Sustainability Reporting Framework and will 

work towards complying with the sustainability disclosures within the implementation dates. 

The Board is responsible for ensuring that the financial statements of the Group are drawn up in accordance with the 

applicable Financial Reporting Standards in Malaysia and the requirements of the Companies Act 2016. The Board is 

also responsible for ensuring that the annual audited financial statements of the Group are prepared with reasonable 

accuracy from the accounting records of the Group to give a true and fair view of the financial position of the Group as 

of 31 December 2022 and of their financial performance and cash flows for the year.

In preparing the financial statements, the Directors are satisfied that the Group has selected and consistently applied 

suitable accounting policies and made reasonable and prudent judgements and estimates.

The Board is of the opinion that the financial statements have been prepared in accordance with all relevant approved 

financial reporting standards and have been prepared on a going concern basis. 

DIRECTORS' RESPONSIBILITY STATEMENT
In respect of the preparation of the Audited Financial Statements
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1. Utilisation of Proceeds raised from Corporate Proposals

 a) Private Placement

  On 21 March 2022, the Company had announced to undertake a private placement of up to 163,398,700 

new ordinary shares (“Placement Shares”), representing approximately 2.0% of the total number of issued 

shares of the Company to third party investor(s). 

  Bursa Malaysia Securities Berhad had on 23 March 2022 approved the listing and quotation of up to 

163,398,700 Placement Shares pursuant to the Private Placement. 

  The Private Placement was completed on 8 April 2022 following the listing and quotation of 163,398,700 

Placement Shares at an issue price of RM5.94 per Placement Share.

  As at 31 December 2022, the net proceeds of RM965.6 million has been utilised in the following manner:

Details of use of proceeds

Estimated timeframe 

for use of proceeds 

from the date 

of listing of the 

Placement Shares

Proposed 

Utilisation 

(RM’ Million)

Actual 

Utilisation

(RM’ Million)

Capital expenditure Within 12 months 175.6 175.6

Working capital Within 12 months 670.0 670.0

Repayment of borrowings Within 6 months 120.0 120.0

Total 965.6 965.6

 b) Islamic Medium Term Notes Programme of up to RM5.0 Billion in Nominal Value Based on the 

Shariah Principle of Wakalah Bi Al-Istithmar (“Sukuk Wakalah”) (“Sukuk Programme”)

  The Company had on 17 October 2019, made its first issuance of Sukuk Wakalah under the Sukuk 

Programme. The first issuance of Sukuk Wakalah was for the aggregate nominal value of RM1.0 billion with 

tenures of 5 years, 7 years and 10 years. 

  On 17 August 2020, the Company made its second issuance of Sukuk Wakalah under the Sukuk 

Programme. The second issuance of Sukuk Wakalah was for a nominal value of RM700.0 million with a 

tenure of 5 years.

  On 7 December 2021, the Company made its third issuance of Sukuk Wakalah under the Sukuk 

Programme. The third issuance of Sukuk Wakalah was for a nominal value of RM600.0 million with a tenure 

of 6 years and 7 years.

  The net proceeds from the Sukuk Wakalah issued in 2020 and 2021 have been utilised for general 

corporate purposes, including capital expenditure, working capital requirements, investments and 

refinancing of existing financing/borrowings. 

  The Company did not raise any proceeds from the Sukuk Wakalah during the financial year ended 31 

December 2022.
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2. Audit and Non-Audit Fees

 

 During the financial year ended 31 December 2022, the amount of audit and non-audit fees paid by the 

Company and the Group to the External Auditors, KPMG PLT and two firms affiliated with KPMG are as follows:

Company

(RM’000)

Group

(RM’000)

Audit services rendered 315 1,603

Non-audit services rendered 20 773

Total 335 2,376

3. Material Contracts 

 

 There were no material contracts entered into by the Company and its subsidiaries involving Directors’ and major 

shareholders’ interest which were still subsisting as at the end of the financial year ended 31 December 2022 or 

which were entered into since the end of the previous financial year.

4. Recurrent Related Party Transactions of Revenue or Trading Nature

 The details for the Recurrent Related Party Transactions of a Revenue or Trading Nature transacted pursuant 

to the Shareholders’ Mandate during the financial year ended 31 December 2022 are stated in Section 2.3 and 

Section 2.4 of the Circular to Shareholders dated 28 April 2023 and Note 32 of the Financial Statements.
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AUDIT COMMITTEE REPORT

The primary function of the Audit Committee (“AC”) is to assist the Board of Directors in fulfilling its fiduciary duties 

as well as providing oversight on the integrity of the Group’s financial reporting and its audit processes. The Board 

of Press Metal Aluminium Holdings Berhad (“Press Metal” or “the Company”) is pleased to present the following AC 

Report which illustrates the insights as to the manner in which the AC has discharged their duties and responsibilities 

during the financial year ended 31 December 2022 (“FYE 2022”). This report is prepared in compliance with paragraph 

15.15 of the Main Market Listing Requirements (“MMLR”) of Bursa Malaysia Securities Berhad (“Bursa Securities”) 

COMPOSITION 

The AC comprises four (4) members, all of whom are Independent Non-Executive Directors. This meets the 

requirements of Paragraph 15.09(1)(a) and (b) of the MMLR of Bursa Securities. 

The current composition of the AC is as follows:-

Name Membership Designation Date of appointment 

Lim Hun Soon @ David Lim Chairman Independent Non-Executive Director 18 August 2020

Noor Alina Binti Mohamad Faiz Member Independent Non-Executive Director 18 October 2016

Susan Yuen Su Min Member Independent Non-Executive Director 16 July 2021

Chong Kin Leong Member Independent Non-Executive Director 1 October 2021

 

Serving as the Chairman of the AC, Mr. Lim Hun Soon @ David Lim is a member of the Malaysian Institute of 

Accountants (“MIA”) and the Malaysian Institute of Certified Public Accountants (“MICPA”). He is also a member of the 

Chartered Institute of Taxation, United Kingdom; and a member of The Institute of Chartered Accountants in England 

and Wales. Mr. Chong Kin Leong, a member of the AC, is also a member of the MIA and MICPA. The AC meets 

the requirements of Paragraph 15.09(1)(c)(i) of the MMLR of Bursa Securities and the Step-Up Practice 9.4 of the 

Malaysian Code on Corporate Governance 2021 (“MCCG”) by being comprised of only independent directors.

MEETINGS

 

The AC conducted five (5) meetings during the FYE 2022. Details of attendance of the AC members at the AC 

meetings during the FYE 2022 are as follows:-

Name of AC Members

No. of AC Meetings 

Attended

Percentage of 

Attendance

Lim Hun Soon @ David Lim (Chairman) 5/5 100%

Noor Alina Binti Mohamad Faiz 5/5 100%

Susan Yuen Su Min 5/5 100%

Chong Kin Leong 5/5 100%

The Group Financial Controller, External Auditors, Internal Auditors (both from the in-house internal audit team and 

professional firm providing outsourced internal audit services) together with the relevant personnel from Management 

were invited to attend AC meetings to present their reports and provide updates and developments on issues arising 

from the audit reports. The AC Chairman thereafter reported the AC’s recommendations to the Board for their 

consideration. He also updated the Board on significant matters discussed during the AC meetings. 

Discussions and deliberation at the AC meetings were recorded in the minutes of the AC meetings. Minutes of the AC 

meetings are tabled to the Board after they are confirmed at each subsequent AC meeting.

In all AC meetings, the Group Financial Controller was present to report on the results of the Group as well as to 

answer questions posed by the AC in relation to financial matters and the results. 

AUDIT COMMITTEE REPORT
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TERM OF OFFICE & PERFORMANCE 

In order to assess the term of office of the AC members and performance of the AC in accordance with paragraph 

15.20 of the MMLR of Bursa Securities, each of the AC members has performed the annual self and peer evaluation 

assessment and the results were tabled to the Nomination and Corporate Governance Committee (“NCGC”) for review 

and discussion prior to presenting the reports to the Board for evaluation at the Board meeting held on 24 February 

2023. The Board was satisfied with the performance of the AC and confirmed that they have carried out their duties 

and responsibilities effectively in accordance with the Terms of Reference of the AC. 

TERMS OF REFERENCE 

The Terms of Reference (“TOR”) of the AC, covering its scope of duties and responsibilities, authority and other 

relevant matters, is made available on the Company’s website at www.pressmetal.com

The TOR of the AC was reviewed and revised and subsequently approved by the Board of Directors in September 

2022.

SUMMARY OF THE ACTIVITIES OF AC

AC meetings together with the tentative agendas are scheduled in advance of any new financial year to allow the 

AC members to plan ahead and incorporate the year’s meetings into their respective schedules. The agenda and 

meeting papers are distributed to the AC members via a secured board portal platform, which eases the process of 

distribution of meeting papers and minimises leakage of sensitive information, as well as enabling the AC members 

to have access to the papers electronically, anytime and anywhere. This practice also ensures consistency with the 

Board’s and Company’s commitment to sustainable practices. All proceedings of the AC meetings are duly recorded in 

the minutes and are properly kept by the Company Secretary.

The main activities carried out by the AC during the FYE 2022 were summarised as follows:- 

(1) Financial Reporting

 (a) The AC reviewed and ensured that the quarterly financial results of the Group complied with the Malaysian 

Financial Reporting Standards (“MFRS”) and Appendix 9B of the MMLR. They reviewed and discussed the 

unaudited quarterly financial results of the Group with the Management and the External Auditors (where 

applicable) at the scheduled quarterly Audit Committee meetings, and recommended the same to the 

Board for consideration and approval before releasing to Bursa Securities.

 (b)  Reviewed the audited financial statements of the Group and the Company for the year ended 31 December 

2021 before recommending to the Board for consideration and approval.         

 

  The review focused primarily on:- 

 

  

 (c) Reviewed and made the recommendation to the Board in respect of the proposed dividend after reviewing 

and considering the solvency test presented. 

(2) External Audit

 (a) Reviewed, discussed and approved the External Auditor’s terms of engagement, audit plan of the Group 

including the scope of work of the External Auditors to ensure it adequately covers the activities of the 

Group for the financial year ended 31 December 2022 at the meeting held on 25 November 2022.
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SUMMARY OF THE ACTIVITIES OF AC  cont’d

(2) External Audit  cont’d

 (b) Carried out annual assessment on the performance, suitability, capabilities and independence of the 

External Auditors based on amongst others, the External Auditors’ competency and audit independence, 

objectivity and professional skepticism before recommending to the Board their re-appointment and 

remuneration. The AC also considered the External Auditors’ Transparency Report in the review.

  To ensure that the External Auditors’ independence is not impaired, the Audit Engagement Partner in 

charge of the Company is changed every seven (7) years and is required to observe a cooling-off period 

of five (5) years before being re-appointed, which is in line with the recommendation by the MIA. Internally, 

the External Auditors conduct an Independent Partner Review in order to preserve their independence. 

The external Auditors had also provided written assurance to the AC that in accordance with the terms 

of all relevant professional and regulatory requirements, they had been independent throughout the audit 

engagement.

  For the FYE 2022, there was a change in the Audit Engagement Partner in charge. 

 (c) Had private sessions with the External Auditors during the financial year, i.e. on 22 February 2022 and 

25 November 2022 respectively without the presence of any executive Board members and Management 

to ensure there were no restrictions on their scope of audit and to discuss any matters that the External 

Auditors did not wish to raise in the presence of the Management. During the private session with the 

External Auditors, it was noted that there were no major concerns from the External Auditors and they had 

been receiving full cooperation from the Management during their course of audit.

 (d) Reviewed the audit and non-audit fees and recommended to the Board for approval.

 (e)  At the meeting held on 23 February 2023, the Audit Committee reviewed and discussed with the External 

Auditors the status of the audit for the financial year ended 31 December 2022 including the issues arising 

from their audit of the annual  financial statements and their resolution of such issues as highlighted in their 

report to the AC.

(3) Internal Audit

 

 (a) At the meeting held on 22 February 2022, the AC reviewed the adequacy of the scope, functions, 

competency and resources of the internal audit function to ensure its effectiveness and efficiency.

 (b) Reviewed and approved the Internal Audit Plan for 2022 to ensure adequate scope and comprehensive 

coverage over the activities of the Company and the Group.

 (c) Reviewed and discussed the findings on the internal audit reports which were tabled during the year, the 

audit recommendations made as well as the Management’s response to these recommendations and the 

implementation of the agreed action plan on a quarterly basis.

 (d) Monitored the implementation of mitigating actions taken by Management on outstanding issues to ensure 

all key risks and control weaknesses are properly addressed.

 (e) Met with the Internal Auditors, both outsourced and in-house on 22 February 2022 and 25 November 2022 

respectively without the presence of any executive Board members and the Management for discussion on 

internal audit related matters.

AUDIT COMMITTEE REPORT

Cont’d

ANNUAL REPORT 202268



SUMMARY OF THE ACTIVITIES OF AC  cont’d

(4)  Related Party Transactions

 (a) Reviewed and considered any related party transactions (“RPTs”) and conflict of interest situations that may 

arise within the Company or the Group, including any transactions, procedure or course of conduct that 

may raise questions of Management integrity or impartiality.

 (b) Reviewed the RPTs and RRPTs on a quarterly basis to ensure that the transactions entered into were 

at arm’s length basis and on normal commercial terms and not detrimental to the interests of the non-

interested shareholders of the Company.

 (c) Reviewed the Circular to Shareholders in respect of the RRPTs prior to recommending for the Board’s 

approval on 22 April 2022 to seek shareholders’ mandate at annual general meeting of the Company.

(5) Corporate Governance and Regulatory Compliance

 (a) Reported to and updated the Board on significant issues and concerns discussed during the AC meetings 

and where appropriate, made the necessary recommendation to the Board.

 (b) Reviewed the Audit Committee Report and Statement on Risk Management and Internal Control 

(particularly items related to internal controls) prior to recommending for Board’s approval and inclusion in 

the Company’s Annual Report.

 

 (c) Conducted a self-assessment exercise to evaluate their own effectiveness in discharging their duties and 

responsibilities. 

 (d) Reviewed the TOR of the AC and Tax Policy prior to recommending for Board’s approval.

 (e) Reviewed the internal controls for hedging and Information Technology with the assistance of the External 

Auditors.

INTERNAL AUDIT FUNCTION

 

The primary role of the internal audit function is to undertake regular and systematic review of the systems of 

internal control so as to provide sufficient assurance that the Group has a sound system of internal control and that 

established policies and procedures are adhered to.

A risk-based audit approach is implemented to ensure that higher risk activities in each auditable area are audited 

more frequently. This is designed to evaluate and enhance risk management, control and governance processes to 

assist the Management in achieving its corporate goals. The audits further help to ensure that appropriate instituted 

controls are in place and effectively applied, and risk exposures are mitigated to an acceptable level in accordance 

with the Group’s risk management policy.

The Group has an in-house Internal Audit Department (“Group Internal Audit”) which provides the internal audit 

function to the Group. The Group Internal Audit is additionally supported by a professional firm providing specific 

outsourced internal audit services, namely Baker Tilly Monteiro Heng Governance Sdn Bhd (“BTMHG”) who conducted 

the independent internal audit review on the related party transactions (“RPT”). Both Group Internal Audit and BTMHG 

report directly to the AC.

The Company has put in place internal controls, guidelines and procedures to ensure that RPTs and RRPTs are 

entered into on normal commercial terms and on terms which are not more favourable than those generally available to 

third parties dealing on arms’ length basis and are not detrimental to the minority shareholders of the Company. 
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INTERNAL AUDIT FUNCTION  cont’d

During the FYE 2022, the in-house internal auditors performed operational audits on business units of the Group 

to ascertain the adequacy of the internal control systems and to make recommendations for improvement where 

weaknesses exist in accordance with the Internal Audit Plan approved by the AC. The auditable entities and business 

processes are as follows:-

Name of entity Auditable areas

Press Metal Aluminium Holdings Berhad

Press Metal Bintulu Sdn Bhd

Press Metal Sarawak Sdn Bhd

PMB Aluminium Sdn Bhd 

Press Metal Aluminium Rods Sdn Bhd

PMB Northern Sdn Bhd

Press Metal International Ltd

Press Metal International Technology Ltd
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The Internal Audit function evaluated the adequacy and effectiveness of key controls in response to risks within the 

Group’s governance, operations and information systems. The areas evaluated included the following:- 

controls; 

management policies and procedures; 

management integrity; 

IS management, systems development and programming, computer operations and security and data integrity.

The Internal Audit function worked collaboratively with the Enterprise Risk Management function to review and assess 

the adequacy and effectiveness of the risk management processes within the Press Metal Group. 

Findings from the internal audit reviews, including the recommended corrective actions, were discussed with the 

Management and the relevant head of departments prior to being presented to AC at their scheduled meetings on a 

quarterly basis.

During the year under review, the in-house Internal Auditors also conducted follow-up reviews of audit findings to 

ensure that corrective actions have been implemented in a timely manner.

The total cost incurred for the internal audit function of the Group for the financial year ended 31 December 2022 was 

RM1,089,000 (2021: RM882,000).
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STATEMENT ON RISK MANAGEMENT 
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STATEMENT ON RISK MANAGEMENT AND INTERNAL CONTROL

INTRODUCTION

In accordance with Paragraph 15.26(b) of the Main Market Listing Requirements of Bursa Malaysia Securities Berhad, 

the Board of Directors of public listed companies are required to include in their annual report a statement about 

the state of risk management and internal control of the listed issuer as a group. The Malaysian Code on Corporate 

Governance requires listed companies to maintain a sound system of internal control to safeguard shareholders’ 

investments and the group’s assets. Set out below is the Board’s Statement on Risk Management and Internal Control, 

which has been prepared in accordance with the “Statement on Risk Management and Internal Control: Guidelines for 

Directors of Listed Issuers” (the “Guidelines”).

BOARD RESPONSIBILITY

The Board is committed to maintaining both a sound system of risk management and internal control and the proper 

management of risks throughout the operations of the Group. The Board acknowledges that it is ultimately responsible 

for the Group’s system of internal control including the establishment of an appropriate control environment and 

framework, which encompass financial, operational and compliance controls, and risk management. 

The Board is responsible for identifying, evaluating and managing the significant risks of the Group, as well as 

reviewing the adequacy and effectiveness of the risk management and internal control system on an ongoing basis. 

This process has been in place for the financial year under review and up to the date of approval of this statement for 

inclusion in the annual report.

The Board believes the risk management and internal control system in place are adequate and effective to manage 

the risk of the Group. In view of the limitations inherent in any process, the Group has established a system of internal 

control and risk management designed to mitigate the risks that may impede the Group from achieving its objectives. 

As risks cannot be eliminated completely, the system can only provide reasonable, but not absolute assurance against 

material misstatements, losses or occurrences of unforeseeable circumstances. 

INTERNAL AUDIT FUNCTION AND RISK MANAGEMENT FRAMEWORK

The Board delegates the responsibility of monitoring the system of risk management and internal controls to the Risk 

Management Committee and Audit Committee. Notwithstanding the delegated responsibilities, the Board retains 

its overall responsibility in the establishment and oversight of the Group’s risk management framework and internal 

controls systems. The Board recognises that the internal controls systems are designed to manage and minimise 

rather than eliminate and avoid occurrences of material misstatements or unforeseen circumstances, fraud or losses. 

This statement does not deal with the associates and joint operation of the Group. Assessments on the adequacy, 

efficiency and effectiveness of the internal control of the associates and joint operation are performed under the 

purview of their respective established governing procedures.

Risk Management Committee

The Risk Management Committee (“RMC”) was established to assist the Board in providing oversight, direction and 

counsel on the overall risk management process, establishing and reviewing the risk management framework, process 

and responsibilities as well as assessing whether they provide reasonable assurance that risks are managed within 

tolerable limits. 

The specific duties of the RMC are as follows:

1. Review the adequacy of the scope, function, authority and resources of the Risk Management Department;

2. Provide oversight, direction and counsel to the risk management process to ensure that appropriate risk 

management policies, framework and processes are implemented;

3. Review the Group’s risk profile and ensure that potential significant risks, including Environmental, Social 

and Governance (“ESG”) risks that are outside tolerable ranges are addressed with appropriate and effective 

preventive and mitigation actions;

4. Monitor and evaluate the risk profile and risk appetite of the Group;

5. Review and monitor the integration of ESG risks into the Group’s risk management framework; and

6. Conduct periodic review of the Group’s Risk Management Policy and Framework.
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INTERNAL AUDIT FUNCTION AND RISK MANAGEMENT FRAMEWORK  cont’d

Risk Management Committee  cont’d

The RMC holds quarterly meetings to review the key risks and, at the same time, ensure that mitigation plans are 

in place to manage such risks. The adequacy and effectiveness of the controls and the robustness of the mitigation 

actions are also addressed. 

The Group recognises the importance of the identification and assessment of ESG and climate risks and has included 

them as part of the Enterprise Risk Management process. This is to strengthen the resilience of the Group in achieving 

its long-term business objectives amidst the challenges associated with climate change. The inclusion of climate risks 

are also in line with the recommendations of the Task Force on Climate Related Financial Disclosure (TCFD). Arising 

therefrom, the governance structure of the Group was enhanced during the year, with the Sustainability Committee 

reporting to the RMC on sustainability risks as a coordinated approach for the Company’s long-term sustainability 

plan. 

The Company has a Risk Management Policy which guides the overall best practice of identifying, evaluating, 

managing, reporting and monitoring the evolving risks faced by the Group and specific measures to mitigate these 

risks. The emphasis is to effectively reduce the impact of risks, respond to immediate risk events and recover from 

any material business disruption to ensure continuity and sustainability of key business activities and achievement of 

business objectives.

Risk Management Department

The Risk Management Department (“RMD”) assists the Board and RMC in discharging their risk management 

responsibilities. RMD is structured to provide adequate support to the Head Office and Business Units with regard to 

risk management implementation and monitoring. The RMD is mainly responsible for the following:

1. Outlining the strategic framework to guide the priorities and direction of the Group’s risk management activities;

2. Developing the appropriate risk management guidelines;

3. Monitoring risk exposure and tolerance limits across the Group;

4. Providing the necessary guidance and support for the risk management activities of the Group; and

5. Assessing the effectiveness of the preventive and mitigating controls implemented.

The RMD is continuously enhancing the Risk Reports with the guidance of the RMC members. With the introduction of 

the Risk Heatmap and Key Risk Indicators in 2022, they help the Management and Board members to focus on some 

of the key risks faced by the Group.

Audit Committee 

For the current year, both the outsourced internal auditors and in-house internal auditors assisted the Audit Committee 

to fulfill its responsibilities by conducting internal audits in accordance with audit plans reviewed and approved by the 

Audit Committee. A risk-based approach is adopted via the development of internal audit policies, establishment of 

annual audit plans, audit work processes and audit work reporting. 

The Audit Committee reviewed the adequacy of the scope, functions, competency and resources of the internal audit 

function to ascertain its effectiveness in discharging duties assigned. The details on the Internal Audit function are 

further explained on pages 69 to 71 of this Annual Report.

During the year, the outsourced internal auditors conducted two (2) audits covering two (2) business functions and 

the in-house internal auditors conducted twenty-four (24) audits covering twenty-seven (27) business functions. The 

internal auditors also conducted follow up reviews on the implementation status of action plans previously agreed by 

management.

The results of the internal audits and recommendations for improvement co-developed with management were tabled 

at the Audit Committee meetings for discussion and assessment. Key and significant issues were reported to the 

Board by the Chairman of the Audit Committee for further deliberation. 
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WEAKNESSES

A few weaknesses in internal control were identified during the period, all of which have been, or are being addressed. 

None of these weaknesses resulted in any material errors, losses, contingencies or uncertainties that would warrant a 

disclosure in the Group’s annual report. 

OTHER KEY ELEMENTS OF INTERNAL CONTROL

Apart from risk management and internal audit, the other key elements of the Group’s internal control system are 

described below:

operating units;

PMB Aluminium Sdn. Bhd.

Press Metal International 

Limited

Press Metal Sarawak Sdn. 

Bhd.

Press Metal Bintulu Sdn. 

Bhd.

Press Metal International 

Technology Ltd. 

Press Metal Aluminium 

Rods Sdn. Bhd.

approval by the Board of Directors;

performance results as well as key performance indicators, such as product sales analysis and operating cost 
analysis and highlight significant matters. These performance reports are benchmarked against budget;

expenditure requirement is tabled to the Board for approval at the commencement of a new financial year;

and Anti-Corruption Policy which serves as primary guidance on the ethical and behavioral conduct of the 
Group; and

the Audit Committee, Risk Management Committee, Nomination and Corporate Governance Committee, 
Remuneration Committee, Sustainability Committee and Investment Committee.
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OTHER KEY ELEMENTS OF INTERNAL CONTROL  cont’d

Management has taken the necessary actions to remediate the weaknesses identified for the financial year under 
review. The Board and the Management will continue to monitor the effectiveness and take measures to improve risk 
management and internal control systems.

ASSURANCE PROVIDED BY THE GROUP CHIEF EXECUTIVE OFFICER AND GROUP FINANCIAL CONTROLLER

In line with the Guidelines, the Group Chief Executive Officer and Group Financial Controller have provided assurance 
to the Board stating that the Group’s risk management and internal control system have operated adequately and 
effectively, in all material aspects, to meet the Group’s objectives during the period under review.

For the financial year under review, the Board believes that there were no significant internal control deficiencies or 
material weaknesses resulting in material losses or contingencies requiring disclosure in this Annual Report. The 
Board is of the view that the existing system of risk management and internal controls is considered appropriate and 
adequate to safeguard shareholders’ investments, stakeholders’ interests and the Group’s assets.

Nevertheless, the Board acknowledges that the Group’s system of risk management and internal control practices 
must evolve on an ongoing basis in order to meet the ever changing and challenging business environment. In this 
respect, the Board will continuously assess and enhance the Group’s risk management and internal controls system.

REVIEW OF THE STATEMENT BY EXTERNAL AUDITORS 

The external auditors have reviewed this Statement on Risk Management and Internal Control pursuant to the scope 
set out in Audit and Assurance Practice Guide (“AAPG”) 3, Guidance for Auditors on Engagements to Report on the 
Statement on Risk Management and Internal Control included in the Annual Report issued by the Malaysian Institute of 
Accountants (“MIA”) for inclusion in the annual report of the Group for the year ended 31 December 2022 and reported 
to the Board that nothing has come to their attention that cause them to believe that the statement intended to be 
included in the annual report of the Group, in all material respects:

(a) has not been prepared in accordance with the disclosures required by paragraphs 41 and 42 of the Statement on 
Risk Management and Internal Control: Guidelines for Directors of Listed Issuers, or

(b) is factually inaccurate.

AAPG 3 does not require the external auditors to consider whether the Directors’ Statement on Risk Management and 
Internal Control covers all risks and controls, or to form an opinion on the adequacy and effectiveness of the Group’s 
risk management and internal control system including the assessment and opinion by the Board of Directors and 
management thereon. The auditors are also not required to consider whether the processes described to deal with 
material internal control aspects of any significant problems disclosed in the annual report will, in fact, remedy the 
problems.
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SUSTAINABILITY REPORT

ABOUT THIS REPORT

Press Metal Aluminium Holdings Berhad (“PMAH”) and its subsidiaries (collectively referred to as “Press Metal” or 
“the Group”) are pleased to present the seventh annual Sustainability Report (“Report”). This Report conveys our  
commitment to sustainability, as well as our accomplishments for the reporting period from 1 January 2022 to 31 
December 2022 (“FY2022”), unless otherwise stated.

For a broader understanding of Press Metal’s operations and performance, kindly read this Report in conjunction with 
other relevant information contained within this Annual Report (e.g. Chairman’s Statement, Management Discussion & 
Analysis by Group CEO, Corporate Governance Overview Statement, Corporate Governance Report, Audit Committee 
Report and Statement on Risk Management and Internal Control).

SCOPE AND BOUNDARY

This Report discloses the sustainability journey and performance of our midstream (smelting and casting) and 
downstream (extrusion) manufacturing facilities in Malaysia and China that we have direct operational control over, 
as well as our corporate headquarters in Selangor, Malaysia for selected performance indicators (i.e. anti-bribery and 
anti-corruption, training and employee headcount). Accordingly, this Report excludes joint investments (i.e. upstream 
entities1).

Midstream Downstream

Malaysia (“PMIT”), China

FRAMEWORKS, STANDARDS AND GUIDES

This Report has been prepared in accordance with Bursa Malaysia’s Main Market Listing Requirements relating to the 
enhanced sustainability reporting framework, and supplemented with an array of frameworks, standards and guides for 
their relevance and applicability:

ASSURANCE

Press Metal has undertaken thorough internal reviews to ensure that the information reported is reliable and credible. 
Moving forward, we are looking to engage external independent assurance and undergo limited assurance exercise for 
selected sustainability performance data and processes. In addition, Scope 1 and Scope 2 Greenhouse Gas (“GHG”) 
emissions performance of our Sarawak operations for FY2022 will be assured by independent third party in the second 
quarter of 2023.

FEEDBACK

We aim to continuously improve our sustainability and reporting efforts and welcome any feedback related to the 
contents of this Report. You may email your feedback, enquiries or comments to ir@pressmetal.com.

1 Our upstream entities include Worsley Alumina Unincorporated Joint Venture, PT Bintan Alumina Indonesia, and Shandong 

Sunstone & PMB Carbon Ltd., Co.
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Read more on Our Approach to Sustainability in this Report 

Read more on our corporate governance in the Corporate Governance Overview Statement of this Annual Report 

Delivered through 

OUR SUSTAINABILITY ROADMAPOUR SUSTAINABILITY ROADMAP

Global Outlook 

Social Responsibility

Business Acumen

Supported by

Reflected in

ESG-linked

Remuneration

Measured

through critical

monitoring   

Our Approach to Sustainability
Our sustainability approach is guided by our core values, delivered through our strategies and tracked and measured 

through established targets and indicators. By striking a balance between Environment, Social and Governance 

(“ESG”) pillars, we aim to create long-term value for our stakeholders, while contributing to the well-being of people 

and the planet. 

Effective Board Oversight
Our Board is responsible for setting the corporate governance standards and policies. The Group CEO is 

delegated with the executive management of the Group; overseeing the implementation of the approved 

strategies, corporate governance standards, policies and procedures.  By adhering to our governance stance, 

transparent policies, and ethical principles, we aim to earn the trust, confidence, and loyalty of our stakeholders. 

Press Metal sets 

sustainability targets that 

go beyond financial 

metrics and encompass 

operational, safety, 

environmental, social, and 

governance factors. 

Our ESG-Linked Executive 

Incentive Remuneration 

Framework aligns the 

remuneration of selected 

senior management 

personnel with our 

sustainability targets. 

Read more on our sustainability targets and ESG-linked remuneration in Our Approach to Sustainability and Sustainability 

Governance section of this Report 

GHG emissions 

performance

Workplace 

injuries

Total women in the 

workforce

Waste diversion 

rate

Water security Participation of 

women in managerial 

roles

Zero workplace 

fatality

Governance Integrated Risk Management Sustainability Strategy

Performance MonitoringOperations

Quality ExcellenceFocused Teamwork

OUR VALUES
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WHAT WE HAVE DONE IN FY2022

26.7%

49.2 hrs

23.3%

RM6.2 mil

166K

93%

E S G

Reduction in Scope 

1 & 2 GHG 

emissions intensity 

from 2021

Total solar capacity 

installed to-date

CO2-eq/ year avoided 

from solar usage

Reduction in water 

withdrawal intensity 

from 2021

Reduction in total 

water consumption 

from 2021

Waste diversion rate

Tree saplings 

contributed

Total Aluminium 

Scrap Buyback

of women holding 

managerial roles

Improvement in 

LTIFR to 3.3 from 

2021

Training per 

employee, a sixfold 

increase from 2021

In community 

contributions, 

where;

Residents benefited

Customer 

satisfaction score 

for downstream 

operations

7.1%

12.2 MW

21.4%

8.7%

90.2%

17,993 MT

5,459 MT

820

ZERO

ZERO

ZERO

31.5%

Whistle-blowing 

including human 

rights violation

RM60.5 mil
Total spent on 

sustainability 

initiatives

Non-compliance on   

spillage & leakage

Complaints on data 

breaches

of total procurement 

spent on local suppliers

FTSE4GOOD
Inclusion with 4-star rating

ASI Performance 

Standard Certification

– PMBtu and PMI
TWO
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MESSAGE FROM THE GROUP CEO

Dear stakeholders,

I am pleased to deliver the seventh edition of Press Metal’s Sustainability Report, which provides insight into 

our progress in managing economic, environmental, and social issues, as well as the milestones achieved in 

FY2022. We made a concerted effort throughout the year to operate responsibly, fairly, and most importantly, 

sustainably, allowing us to address challenges that faced by our organisation, society, and the planet.

As a testament to our concerted sustainability efforts, I am delighted to report that Press Metal Aluminium 

Holdings Berhad has been recognised as one of the publicly listed companies in Malaysia with commendable 

sustainability practices; included as a constituent of the FTSE4Good Bursa Malaysia Index in June 2022 

with a rating of 4-star. Furthermore, two (2) of our manufacturing plants, PMBtu and PMI, have obtained the 

Performance Standard certification from the Aluminium Stewardship Initiative, demonstrating our sustainable 

aluminium manufacturing practices.

Leading with Good Governance

We continued to enhance our sustainability efforts by strengthening our sustainability governance structure 

under the purview of the Board of Directors (“Board”) with the inclusion of the Risk Management Committee to 

oversee sustainability risks, as well as the establishment of a new Corporate Sustainability Development Team 

that is responsible for supporting and reporting sustainability efforts across divisions. The establishment of the 

ESG-Linked Executive Incentive Remuneration Framework (“ESG Remuneration Framework”) aims to incentivise 

executive leadership to prioritise sustainability performance, which is crucial in achieving measurable progress and 

contributing to a sustainable future.

Thriving in Times of Change

Aluminium has emerged as an essential material in the transition towards a low-carbon economy. As one of the 

most abundant metals on the Earth’s crust, with its lightweight properties, high strength-to-weight ratio, and 

recyclability, make it a preferred choice for a wide range of industrial applications. With the utilisation of aluminium 

in various instances, such as renewable energy sector and electric vehicles (“EV”), it signals significant potential 

applications of aluminium across extensive sectors.

Our smelters predominantly use renewable energy sources which are essential to minimise our overall carbon 

footprint. We continue to drive sustainability by promoting sustainable practices, fostering innovation, and 

investing in sustainable technologies. These efforts will help us move towards a more eco-friendly and socially 

responsible future. 

Protecting the Environment

We are committed to reducing our environmental impact and have invested in optimising our manufacturing 

processes by improving our energy efficiency, reducing GHG emissions and water usage, minimising waste 

generation, and promoting circularity. 

In FY2022, we have achieved a significant milestone by reducing our water withdrawal intensity by 29.0% from the 

2016 baseline, which surpasses our target of 10% reduction by 2030. Additionally, we are pleased to share that 

our collaboration with a licensed waste recovery company is progressing well, and we are on our way to achieving 

our goal of zero-landfill waste by 2030. Earlier on, Press Metal entered into an agreement with a licensed waste 

recovery company to support the development of Full Recovery Plant in Bintulu, Sarawak. With the commissioning 

of the Full Recovery Plant, it will enable us to recover and recycle aluminium dross and scrap into reclaimed 

ingots, thereby reducing the amount of waste sent to waste disposal site.
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During the reporting year, Press Metal has carried out an assessment, in collaboration with an ESG consultant, 
on climate scenario analysis using the Intergovernmental Panel on Climate Change (“IPCC”) Representative 
Concentration Pathways 8.5/ 4.3°C and 2.6/ 1.8°C to enhance our understanding of the climate-related risks that 
would potentially impact our business. The findings of this analysis will help us to make informed decisions on 
suitable climate mitigation and adaptation measures needed to sustain business continuity while meeting our 
climate targets. 

In FY2022, the GHG emissions intensity was recorded at 2.6 tCO2-eq/ tonne of aluminium produced, 8.3% above 
the 2020 baseline due to operational matters. We are determined to meet our interim goal (reduction of GHG 
emissions intensity by 15% in 2025) by adopting various improvements in manufacturing processes and evaluating 
new technologies or methods to lower our operational carbon footprint.

Our People

Our employees are the backbone of our business, and we are dedicated to providing them with a supportive and 
conducive workplace that fosters their professional and personal growth. We have implemented several initiatives 
to enhance their safety, health, and well-being, as well as to support their career development.

Press Metal aims to reduce the lost time injury frequency rate (“LTIFR”) to below 2.5 by 2024 while achieving 
zero (0) workplace fatalities. We have developed health and safety plans such as the Safety 360 Programme and  
Life-Saving Rules that demonstrate our determination to achieve these targets. It is important to note that our 
business partners and contractors play an equally crucial role in ensuring safety and health a top priority in our 
operations. 

With regret, there were two (2) fatalities that have occurred at our facilities in FY2022. In response to these 
incidents, we have launched a comprehensive investigation to determine the root cause and possible systemic 
failures. Corrective actions have been taken, and we are implementing more stringent safety controls. 

In FY2022, we provided numerous learning and development opportunities to our workforce, including 
programmes covering core leadership, talent development, soft skills, as well as functional and technical skills. 
We are proud to share that on average, our employees received 49.2 hours of training in FY2022, reflecting our 
commitment in enhancing their skills and abilities.

We believe in empowering diversity, inclusivity, and equality to strengthen unity among our employees. A 
strong and diverse workforce will contribute unique ideas and solutions, which will further enhance the Group’s 
performance and ability to serve the community. In FY2022, we have achieved an increase of 1.1 percentage 
points in women employees in our workforce compared to FY2021 and our woman employees represented 13.5% 
of the total workforce. A women’s committee known as PressNita was established to oversee women’s rights and 
promote women’s empowerment. The formation of PressNita and the implementation of initiatives to promote 
gender diversity will be the catalyst to achieving our goal to have 20% of women in our workforce and increase 
the participation of women in managerial roles to 30%.

Moving Forward

I would like to extend my gratitude to the Press Metal team for their unwavering efforts in driving our sustainability 
agenda throughout FY2022 and recognise that there is still work to be done. 

Looking ahead, we are steadfast in our commitment to laying the groundwork for a brighter future. Apart from 
striving for business growth, sustainability will continue to be the core and centre of our operations and embraced 
throughout our organisation as it will shape and determine the future of Press Metal, the planet and the longevity 
of the natural ecosystems. 

Tan Sri Dato’ Koon Poh Keong
Group Chief Executive Officer

April 2023
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ABOUT PRESS METAL

Established in 1986, Press Metal has grown from strength to strength, becoming the largest integrated aluminium 

producer in Southeast Asia. PMAH is listed on the Main Market of Bursa Malaysia and is one of the constituents 

of the FTSE Bursa Malaysia KLCI. In FY2022, PMAH was included into the FTSE4Good Bursa Malaysia Index as a 

recognition of the Group’s commendable sustainability practices.

Press Metal’s principal business activities comprise manufacturing and trading of primary, value-added and extrusion 

aluminium products. Headquartered in Selangor, Malaysia, Press Metal primarily operates in Malaysia and China. We 

also operate distribution offices in Australia, United Kingdom and United States of America to meet the needs of local 

and neighbouring countries.

Press Metal is equipped with an annual production capacity of 1,080,000 tonnes for the smelting segment that 

produces London Metal Exchange (“LME”) certified High-Grade aluminium ingots (P1020) as well as value-added 

products (i.e. billets, alloy ingots (A356.2), and wire rods) and is also a notable aluminium extrusion manufacturer with 

an annual production capacity of 210,000 tonnes.

In addition to our smelting, casting and extrusion businesses, Press Metal has also invested in upstream operations 

(i.e. bauxite mining and alumina refining, as well as carbon anode manufacturing) through our joint investments in 

Indonesia, China and Australia.

 For more information regarding our primary business activities, kindly refer to the Management Discussion & Analysis by Group 

CEO section of this Annual Report

Our Values

Business
Acumen

The ability to enable 

strategic decision-making to 

support value creation for both 

the Group and its stakeholders

Global
Outlook

To drive business growth 

with a global perspective and 

to progressively expand into 

top industry player

Social
Responsibility

Upholding our role as a 

good corporate citizen by 

continuously contributing to 

the development of a better 

industry, community and 

the world

Quality
Excellence

A constant focus to attain, 

retain and improve the quality 

of products based on industry 

benchmarks and clients' 

requirements

Focused
Teamwork

Harnessing the collective 

capabilities and skill sets of our 

people towards realising 

company goals and 

objectives

The bedrock of Press Metal’s culture lies in our core values, which steer our group-wide objectives towards 

achieving business success. Our culture prioritises collaboration, communication, and trust, permeating throughout 

the organisation and embraced by every employee. These core values serve as a framework, ensuring that every 

decision taken aligns with our corporate objectives, creates value for our stakeholders, and fosters a strong sense of 

social responsibility, thus providing our social license to operate as we recognise the importance of preserving and 

safeguarding the natural environment for future generations.
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Our unwavering commitment to excellence in all areas of our operations has been the foundation of our continued 

success. We strive to provide innovative, reliable, and cost-effective solutions that meet the highest quality standards, 

leading to improved customer satisfaction and financial performance. We uphold the highest standards of integrity, 

honesty, and ethical behaviour, creating lasting relationships with our customers, employees, and other stakeholders 

that drive growth and long-term success for our business and partners.

Memberships and Associations

Press Metal engages in both domestic and international industry associations to gain access to industry practices 

and insights on emerging trends and developments. By staying informed with the industry’s evolving needs, we can 

benchmark ourselves against our peers and industry standards, which enable us to formulate relevant and resilient 

strategies to seize opportunities and tackle the aluminium industry’s challenges, including those related to climate 

change and human rights.

Our participation in industry associations is guided by the principles outlined in our Industry Association Participation 

Principles. For more information on Press Metal’s Industry Association Participation Principles, you may visit our 

website at https://www.pressmetal.com/investor-relations/corporate-governance.php.

Below are the associations the Group is a member or a participant of:

Aluminium Stewardship Initiative 

The ASI is a multi-stakeholder initiative that promotes maximising the 

contribution of aluminium through responsible production, sourcing and 

stewardship. The ASI aims to also address sustainability challenges in the 

aluminium value chain and fosters greater transparency through its ASI 

Performance Standard and Chain of Custody.

United Nations Global Compact

The United Nations Global Compact (“UNGC”) is a voluntary initiative launched 

by the United Nations to encourage businesses and organisations worldwide 

to adopt sustainable and socially responsible policies and to report on their 

implementation. It provides a framework for companies to align their strategies 

and operations with ten (10) principles in the areas of human rights, labour, 

environment and anti-corruption. By joining the Global Compact, Press 

Metal commits to implementing these principles and submits an annual 

Communication on Progress to the UNGC.

British Malaysian Chamber of Commerce

The British Malaysian Chamber of Commerce (“BMCC”) is one of Malaysia’s 

top networking chambers in providing Malaysian businesses with networking, 

knowledge exchange, bilateral trading assistance and support. Press Metal 

expressed commitment to support the BMCC’s endeavour to raise awareness 

for climate change by endorsing the BMCC’s Climate Action Pledge.
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The following is a list of trade groups that Press Metal belongs to or is affiliated with:

Malaysia China

 o Member of the Environmental Management & 

Circular Economy Committee

 o Member of the Sustainable Development & 

Climate Change Committee

Industrial Development

Association

in China-Greater Bay Area
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OUR VALUE CREATION MODEL

OUR INPUTS

FINANCIAL CAPITAL

We are guided by strong financial metrics in the form of 

retained earnings and equity fundings as well as a prudent 

financial management track record to build a pool of funds to 

finance our operations and deliver business growth.

MANUFACTURED CAPITAL

We own an extensive range of highly efficient and reliable 

assets, such as the smelting, casting, and extrusion facilities. 

We manage and maintain these assets which allows us to be 

competitive and meet the changing market and customers’ 

demand.

INTELLECTUAL CAPITAL

Our operations are supported by a robust governance 

structure and backed up by our intellectual properties. 

Leveraging our intellectual capabilities, we seek to constantly 

innovate by investing in R&D to drive value creation.

HUMAN CAPITAL

We recognise our people as the most valuable assets and 

strive to enhance their capabilities and competencies through 

continuous training and development programmes. We place 

emphasis on building a high-performing and innovative 

workforce that can navigate based on the market for 

long-term growth.

NATURAL CAPITAL

Our business model leverages on natural resources to ensure 

the production of quality products for our customers. We 

advocate responsible utilisation of natural resources in order 

to create sustainable value for all stakeholders.

SOCIAL & RELATIONSHIP CAPITAL

We develop a network of long-lasting and mutually-beneficial 

relationships with our stakeholders to enhance business 

growth and improve the well-being of the local communities. 

Stakeholder engagements allow us to understand their needs 

and expectations, which builds stakeholder trust and support 

in our abilities to deliver value far into the future.

OUR MANAGEMENT APPROACH

Upholding Good Governance and 

Economic Resilience

 Business Ethics and Corporate Governance

 Economic Performance

 Regulatory Compliance

 Product Quality and Customer Satisfaction

 Responsible Sourcing

 Sustainable Manufacturing

 Risk Management

 Customer Data Privacy

Caring for the Planet

 Climate Change

 Waste

 Material Stewardship 

 Water and Effluents

 Biodiversity

                                               MATERIAL MATTERS

Midstream

DownstreamDistribution &

Trading 

Upstream

Our Business

Activities

OUR STRATEGY

OUR VALUES

Performance

Monitoring

Sustainability

Strategy

Business

Acumen

Quality

Excellence

Social

Responsibility

Governance

Operations

Focused Teamwork

Global Outlook 

Integrated Risk 

Management
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OUR OUTPUTS

 Generated Profit after Tax: RM1.77 billion

 Optimised our assets for better return and 

value – from ROI of assets investments

 Produced high-quality aluminium ingots 

conforming to the High-Grade Primary 

Aluminium Contract by LME

 Produced aluminium wire rods conforming 

to the specifications for Aluminium 

Electrical Conductor Grade Rods

 Continued production of low carbon 

products through the utilisation of 

renewable power sources

 Improved manufacturing processes and 

production efficiencies

 Enhanced stakeholders’ trust through 

data privacy

 Provided safe and healthy working 

environment

 Upskilled workforce through learning and 

development programmes

 Continued to promote an inclusive 

employee culture that values diversity and 

equal oppportunities

 Higher employee satisfaction level

 Improved efficiency of resource use in the 

operations to reduce product footprint by 

tapping into strategic partnerships 

 Supported circular economy through 

repurposing 20,800 tonnes of SPL for 

cement manufacturing and buyback 

18,000 tonnes of post-consumer 

aluminium scrap

 Increased job opportunities for local 

communities through youth development 

programmes and collaboration with local 

universities

 Benefited 166,000 residents through the 

local community contributions and 

programmes

FINANCIAL CAPITAL

Generated revenue : RM15.68 billion

EBITDA : RM2.77 billion

MANUFACTURED CAPITAL

 Total production output: 1.2 million tonnes

 Main aluminium products:

 Primary aluminium ingots (P1020)

 Value-added products (alloy ingot A356.2, wire rods, billets)

Extrusion products

HUMAN CAPITAL

 Provided on average, 49.2 training hours per employee

 13.5% of our global employees comprised of women workforce

 26.7% of women are holding managerial roles

 84.3% of senior management are hired locally

 Zero (0) human rights violations

 Recorded two (2) workplace fatalities

 Recorded lost time injury frequency rate at 3.3

NATURAL CAPITAL

 Recorded GHG emissions intensity at 2.6 tonnes CO2-eq/ tonne of 

aluminium produced, a reduction of 7.1% from FY2021 

 Generated 46,000 GJ of solar energy from the solar panels at 

PMI and PMAR and avoided GHG emissions by 5,459 tonnes 

CO2-eq

 Recorded water withdrawal intensity at 2.2 m3/ tonne of 

aluminium, a reduction of 21.4% from FY2021 

 Diverted 155,180 tonnes representing 90.2% of waste from 

being disposed to landfills 

SOCIAL & RELATIONSHIP CAPITAL

 Contributed RM 6.2 million to local communities via development 

programmes, and cash and in-kind contributions

 Clocked more than 3,400 volunteer hours by our employees in 

community engagements

 Achieved customer satisfaction scores of 82% and 93% at 

midstream and downstream operations, respectively

INTELLECTUAL CAPITAL

 Invested RM16.5 million in climate-related R&D projects

 Implemented four (4) SiPros under the SOIP*

 Obtained SCS Global Recycled Content certifications for two (2) 

extrusion products having a minimum of 80% and 100% 

Pre-Consumer Recycled Aluminum Alloy Content

 Zero (0) complaints on data breaches

Empowering Our People and 

Enriching Our Communities

 Occupational Health and Safety

 Human Rights

 Talent and Labour Management

 Diversity and Inclusivity

 Community Management

* SOIP is a platform that allows employees to contribute solutions to improve the manufacturing processes; classified into SiPro (long-term initiatives) 
and iPro (smaller, standalone solutions)

VALUE CREATED
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APPROACH TO SUSTAINABILITY

Our Sustainability Journey

Since FY2016, we have made concerted efforts to align our sustainability practices and disclosures with international 

and industry expectations and standards. In FY2022, we achieved significant milestones, such as being recognised as 

a constituent of the FTSE4Good Bursa Malaysia Index and obtained the ASI Performance Standard V2 Certification for 

PMBtu and PMI, further underscoring our dedication to sustainable aluminium manufacturing.

2017

2019
2016
Published inaugural 

Sustainability 

Statement in line 

with Bursa Malaysia 

Sustainability 

Reporting Guide

Established 

sustainability related 

group-wide policies 

i.e. Environmental 

Policy, 

Environmental 

Mission Statement, 

Occupational Health 

& Safety Policy

2021
 Alignment with 

TCFD and SASB 

Frameworks

Joined UNGC and 

pledged support to 

BMCC Climate 

Action Pledge

Published 

Environmental 

Product 

Declaration

MSCI ESG Rating 

upgraded to “BBB” 

from “BB”

2020
 Implemented 

Anti-Bribery and 

Anti-Corruption Policy

 Enhanced sustainability 

governance structure

 Conducted life cycle 

analysis

 Joined ASI as a 

Production & 

Transformation member

 Established Carbon 

Neutral Policy and GHG 

Reduction Targets

2018
Established 

sustainability targets 

to drive performance

Alignment and 

adoption of 

UNSDGs
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2023

2024
2026

2025

2030

2050

2022
 Obtained ASI 

Performance Standard 

V2 (2017) Certification for 

PMBtu and PMI 

(provisional)

 Included as a constituent 

of  FTSE4Good Bursa 

Malaysia Index

 Obtained the SCS Global 

Recycling Content 

Certification (80% and 

100% Recycled Content)

 Enhanced sustainability 

governance structure

 Awarded with The Edge 

ESG Awards

Reduce water 

withdrawal 

intensity by 5% 

from the 2016 

baseline

Reduce LTIFR to 

below 2.5

Reduce GHG 

emissions 

intensity (Scope 1 

and Scope 2) by 

15% from the 

2020 baseline

Achieve carbon 

neutrality

Achieve waste diversion rate of 95%

 Reduce GHG 

emissions 

intensity 

(Scope 1 and 

Scope 2) by 

30% from the 

2020 baseline

 Reduce water 

withdrawal 

intensity by 

10% from the 

2016 baseline

 Achieve zero 

(0) landfill

Press Metal’s ESG Ratings

This rating enables investors 

to evaluate a company’s 

management of ESG 

concerns from various angles 

and assess their exposure to 

such issues.

The MSCI ESG Rating 

measures a company's ability 

to withstand long-term ESG 

risks relevant to the industry 

and how effectively they 

mitigate those risks 

compared to their peers.

2022 Rating:

2022 Rating: BBB
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Sustainability at Our Core

Sustainability is meeting the needs of the present without compromising the ability of future generations to meet their 

own needs. We understand and acknowledge the importance of balancing the sustainability elements of economy, 

environment, and society for the well-being of people and the planet.

At our core, sustainability is a fundamental principle that guides our decisions and actions and we embody this 

principle in all aspects of our operations. We realised the impacts of our operations on the environment and society 

and are committed to creating an equilibrium while growing our operations.

Our commitment to sustainability is not only a responsibility but also a strategic opportunity to create long-term value 

for our stakeholders. We are constantly seeking ways to enhance our sustainability performance and are dedicated to 

continuous improvement. By embracing sustainable practices, we can drive innovation and growth to bring a positive 

difference to the world.

Our Sustainability Roadmap was developed through a thorough assessment of our current practices and identifying 

the strategic steps and plans to achieve our desired outcome. The diagram below depicts our sustainability approach, 

i.e. implementing robust sustainability governance, establishing a group-wide strategy, integrating risk management, as 

well as improving and monitoring our operations across a range of key areas.

Governance

Sustainability

Roadmap

Key Improvement Areas 

Governance

1. Enhancement of sustainability governance

Sustainability Strategy 

2.  Establishing strategy for group-wide implementation

Integrated Risk Management

3. ESG risk integration (including materiality assessment 

 and stakeholder engagement)  

Operations 

4. Environmental management

5. Occupational health and safety management

6. Sustainable supply chain management

7. Human rights assessment and due diligence planning

8. Human resources management

9. IT management

Performance Monitoring 

10. ESG-performance monitoring

Operations Integrated R
isk

Management

P
e
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o
rm

a
n

c
e

M
o

n
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o
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n
g

S
u

s
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a
b
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S
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g

y
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Our Sustainability Policy outlines our principles and establishes guidelines for the Group’s approaches in these three 

(3) areas: 

We are dedicated to managing our 

environmental impact. Our efforts 

are directed towards reducing 

emissions, minimising waste and 

resource consumption, and 

promoting the use of renewable 

energy sources.

We are committed to fostering 

healthy and liveable communities 

in areas where we operate. We 

take into consideration the needs 

of our employees and other 

relevant stakeholders and 

implementing initiatives that 

promote their well-being.

We place great emphasis on 

upholding strong governance and 

embracing good ethical standards. 

Embedding transparency, 

accountability, and responsible 

decision-making to create 

sustainable values.

Social Sustainabilty Governance SustainabilityEnvironmental Sustainability

For more information on Press Metal’s Sustainability Policy, kindly visit our corporate website at  

https://www.pressmetal.com/investor-relations/corporate-governance.php.

In FY2022, we spent a total of RM60.5 million for the implementation of sustainability initiatives. To continue our 

sustainability journey, we have earmarked a budget of RM51 million for 2023.

As we stride on this monumental journey, we acknowledge that achieving our sustainability goals will require 

collaboration, innovation, and a deep commitment that acts in the best interests of our people and planet. We are 

confident that with the proper focus and determination, we will create a sustainable future.
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SUSTAINABILITY ACHIEVEMENTS

Our sustainability accomplishments for FY2022, as presented in the table below, are categorised into three (3) themes: 

Upholding Good Governance and Economic Resilience, Caring for the Planet, and Empowering Our People and 

Enriching Our Communities. The accomplishments were aligned to the relevant UNSDGs. 

Theme Achievements UNSDGs

U
p

h
o
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in

g
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o
o

d
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o
v
e
rn

a
n

c
e
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n
d

 

E
c
o

n
o

m
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e
s
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e
n

c
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Committee

Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-

Affected and High-Risk Areas

consideration

and streamlined operations 

 

C
a
ri
n
g

 f
o

r 
th

e
 P

la
n
e
t

Representative Concentration Pathway 8.5/ 4.3°C and 2.6/ 1.8°C scenarios

FY2021

for circular economy effort

 

co-processing to be raw material

the 2016 baseline in FY2022, ahead of our 10% reduction target by 2030

contributed 820 tree saplings
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Implemented Safety 360 Programme and Life-Saving Rules to enhance 

health and safety

awareness through information sharing

application) to promote women’s rights and female empowerment

programmes, and cash and in-kind contributions

violation
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SUSTAINABILITY TARGETS 

Press Metal has established measurable targets in relation to the management of our material matters. These 

established targets will drive accountability and sustainability performance over the short-, medium-, and long-term.

UNSDGs
Material 

Matters
Targets

Target 

Year

Performance In 

FY2022
Strategic Plan

Climate 
Change

Reduction of GHG 
emissions intensity (Scope 
1 and Scope 2) by 15% 
from the 2020 baseline

2025

intensity (Scope 1 
and Scope 2) was 
recorded 8.3% 
above the 2020 
baseline

renewable energy

and low carbon 
technologies

process efficiency

economy 

Reduction of GHG 
emissions intensity (Scope 
1 and Scope 2) by 30% 
from the 2020 baseline

2030

Achieve carbon neutrality 2050

Water

Reduction of water 
withdrawal intensity by 5% 
from the 2016 baseline

2023
withdrawal 
intensity was 
recorded to be 
29.0% lower when 
compared to the 
2016 baseline

plan to monitor 
and optimise 
water withdrawal 
performance

to water use

conduct pipeline 
inspection

Reduction of water 
withdrawal intensity 
by 10% from the 2016 
baseline

2030

Waste

Achieve waste diversion 
rate of 95% 

2026
rate was recorded 
at 90.2%, with 
9.8% waste sent 
to landfill

promote 4Rs 
approach to identify 
opportunities in our 
waste streams

circular economy
Achieve zero (0) landfilling 2030

Occupational 
Health and 

Safety

Achieve zero (0) workplace 
fatalities

Ongoing
(2) workplace 
fatalities

recorded lower 
by 23.3% when 
compared to 
FY2021

management 
framework

communication

program

Reduce LTIFR to below 
2.5

2024

Diversity and 
Inclusivity

Increase participation of 
women in managerial roles 
to 30%

Ongoing
managerial roles 
were recorded at 
26.7% employees to drive 

collaborative actions. 

integration of human 
rights practicesIncrease total female 

workforce to 20%
Ongoing

workforce 
recorded at 
13.5% 

 To understand our management approach and the relevant initiatives implemented, please refer to the Caring for the Planet and 

Empowering Our People and Enriching Our Communities sections of this Report.
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MATERIAL MATTERS TO PRESS METAL

Understanding the evolving business environment is important for Press Metal to capitalise on existing and emerging 

opportunities as well as strategising plans to avoid or minimise potential or underlying risks that may affect the ability 

to generate value over time. Materiality assessment, which serves as a tool for the identification and prioritisation 

of sustainability matters, provides insights into matters that are important to the Group and our stakeholders. The 

outcome of which, underpins the basis for the development of Press Metal’s overall strategy, effectively addresses 

matters in a meaningful and objective manner. 

In FY2022, in response to the dynamic changes in the business domain, an extensive materiality reassessment was 

conducted to ensure the relevance of existing material matters. The comprehensive materiality reassessment was 

performed in line with the methodologies outlined by Bursa Malaysia’s Sustainability Toolkit: Materiality Assessment 

(3rd Edition) and the GRI Standards.

 Identified Press Metal’s key internal and external stakeholders

Created an inventory of material matters based on:

 Key risks and opportunities identified

 Stakeholder issues and concerns

 Matters raised during the 6th Annual General Meeting

 Sustainability reporting standards and guides (i.e. GRI Standards, Bursa Malaysia 

Sustainability Reporting Guide)

Sustainability trends in the aluminium sector

 Peer benchmarking exercises

 Deployed a Materiality Assessment Survey to internal and external stakeholders to obtain 

inputs on the importance of each material matter

 Conducted a materiality assessment workshop to shortlist material matters and prioritise  

based on severity and likelihood of impact

 Developed the preliminary Materiality Matrix

 Presented the final Materiality Matrix to the Sustainability Committee and Risk 

Management Committee for validation

 Obtained approval from the Board for the Materiality Matrix

Step 1: Identification

Step 2: Prioritisation

Step 3: Validation
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Materiality Matrix

Significance of Press Metal’s Impact  

Im
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c
e

 t
o

 S
ta

k
e

h
o

ld
e

r
L

o
w

H
ig

h

Low High

Business Ethics and Corporate Governance

Occupational Health and 
Safety

Sustainable Manufacturing

Talent and Labour Management
Climate Change

Human Rights

Community Management

Customer Data Privacy

Waste

Risk Management

Diversity and 
Inclusivity

Water and Effluents

Material Stewardship

Biodiversity

Regulatory Compliance

Economic Performance

Product Quality 
and Customer 
Satisfaction

Responsible Sourcing

High priorityMedium priorityLow priority

Caring for the Planet Empowering Our People and 

Enriching Our Communities

Upholding Good Governance 

and Economic Resilience

The result from the comprehensive materiality reassessment is presented in the Materiality Matrix; revealed an increase 

in stakeholders’ focus on three (3) areas, i.e. Climate Change, Economic Performance and Responsible Sourcing. The 

elevated emphasis on Climate Change can be attributed to increasing global efforts to tackle climate change and 

the heightened pace of climate-related commitments from both industries and governments. Subsequently, with the 

reopening of the markets after the disruption caused by the pandemic, Economic Performance shifted to a higher 

priority. Growing public concern over human rights and environmental issues associated with the procurement of 

mineral-related materials has put an emphasis on the adoption of responsible sourcing practices, hence increasing the 

importance of Responsible Sourcing.

The Board and Senior Management wish to reiterate the existence of comprehensive oversight on all topics deemed 

material and continue to ensure a strategic management approach in addressing all topics. The approach includes 

assessing the risks or potential impacts arising from such topics to value creation and subsequently, the development 

of effective strategies.
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FY2022 Key Material Matters’ Risks and Opportunities

Theme Material Matter Risk Opportunity

U
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a
n
c
e
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n
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 E
c
o

n
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m
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e
s
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e
n

c
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Economic 

Performance

(Economic value 

generated from 

operations and 

distributed to 

stakeholders)

economic conditions including 

fluctuation of raw material 

prices, inflationary pressure and 

changes in regulations.

fluctuations results in volatile 

returns.

fundamentals and established 

framework attracts investment and 

funding for financial growth.

trends to allow the business to 

remain competitive and explore 

different opportunities.

Business Ethics 

and Corporate 

Governance

(Robust governance 

and ethical practices)

exposes the Group to unethical 

business practices which 

may significantly impact the 

reputation of the Group.

encourages a conducive working 

environment and elevates 

performance within the organisation. 

guidelines promotes compliance 

and accountability which 

encourages systematic execution of 

business plans and strategies.

Regulatory 

Compliance

(Adherence to 

applicable laws, 

regulations, guidelines 

and specifications)

enhance ESG initiatives may 

toughen the business operating 

environment as more regulatory 

requirements are introduced.

authorities and aluminium forums 

can increase the preparedness of 

the Group towards local and global 

regulatory requirements, minimizing 

business disruptions.

Responsible Sourcing

(Sustainable supply 

chain management)

due diligence may result in 

engagement of suppliers who 

are non-compliant towards ESG 

standards.

increase as they are more willing 

to work with the Group, reducing 

concentration risk.

Product Quality and 

Customer Satisfaction

(Production of 

aluminium goods that 

meet customers’ needs, 

and industry standards) 

product defects or non-

compliances towards customer 

requirements may damage 

the reputation of the Group, 

reducing our customer base.

automation can reduce the 

occurrence of quality defects and 

drive product innovation.

C
a
ri
n
g

 f
o

r 
th

e
 P

la
n
e
t Climate Change

(Efforts to manage the 

impacts of climate 

change and minimise 

GHG emissions and 

energy consumption)

change may result in GHG 

emission targets being lowered. 

disasters may impact the 

operations and damage assets 

of the Group, incurring high 

financial losses. 

requirements towards climate 

change places the Group at an 

advantage in this challenging and 

competitive business environment. 

aluminium production to reduce 

emissions in the production 

process.
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Theme Material Matter Risk Opportunity
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s
 Occupational Health and 

Safety

(Promotion of high health 

and safety standards at 

the workplace)

accidents may result in 

investigation by the authorities 

and severely tarnish the 

reputation of the Group.

also spread amongst employees 

and potentially harm their health 

and disrupt operations.

manufacturer attracts talents, 

investors and customers.

Human Rights

(Respecting the basic 

human rights of 

employees and workers)

overlooked due to the size 

of the operations which may 

unknowingly result in direct or 

indirect complicity with human 

rights violation.

a diverse workforce, 

misinterpretation of policies and 

work culture  may also violate 

human rights due to differences 

in backgrounds and cultural 

biasness.

enhance business value by 

strengthening reputation, 

attracting high-quality talents, 

as well as building strong 

relationships with stakeholders.

STAKEHOLDER ENGAGEMENT

In driving an inclusive ESG agenda, Press Metal is cognisant of the need to engage our stakeholders and to manage 

these relations proactively. We believe effective stakeholder communication is crucial to upholding our reputation as a 

trusted and responsible corporate citizen. By taking heed to the valuable feedback from our stakeholders, we are able 

to stay attuned to the evolving interests and/ or concerns and bring these perspectives into the development of our 

long-term sustainability strategy.

Stakeholder Engagement Channel Area of Interest Our Response

Business 

Partners and regulations

manufacturing 

performance

outbreaks

information

usage

registers

initiatives

safety (“OHS”) risks and obtained  

ISO 45001:2018 certification

accordance with data management 

laws

recyclable materials into aluminium 

products

Programme
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Stakeholder Engagement Channel Area of Interest Our Response

Employees

performance 
evaluation

engagement 
surveys

mobile platform, 
email, memos

development 
programmes

workplace

and meeting customer 
expectations

behaviour such as 
bribery and fraud

manufacturing processes

ISO 45001:2018 certification

and provide grievance mechanisms 
for employees to raise concerns

policies and obtained  
ISO 9001:2015 certification

to uphold good governance 
practices across the organisation

initiatives

Customers/ 
Distributors satisfaction survey

audits across the 
year 

behaviour such as 
bribery and fraud
Quality of products 
and meeting customer 
expectations

workplace

competitive practices

usage

to uphold good governance 
practices across the organisation

policies and obtained  
ISO 9001:2015 certification

ISO 45001:2018 certification

Programme

(“SCoC”)

recyclable materials into aluminium 
products

Local 
Communities

responsibility 
events

meetings

protection of natural 
ecosystems 

environmental and social 
impacts derived from 
supply chain operations

workplace

community relations

and obtained ISO 14001:2015 
certification

employees across operations

ISO 45001:2018 certification

programmes focused on promoting 
education, health and economic 
development

Programme

Media/ 
Analysts

briefings

announcements

behaviour such as 
bribery and fraud

and regulations

and financial risks

performance

manufacturing 
performance

to uphold good governance 
practices across the organisation

with ISO management systems

registers

framework with the ISO 31000:2018 
Risk Management Guidelines

assets to optimise financial returns

initiatives
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Stakeholder Engagement Channel Area of Interest Our Response

Government/ 

Regulatory 

Authorities

meetings

regulatory events/ 

visitation

workplace

and outbreaks 

behaviour such as 

bribery and fraud

environmental regulations 

and limits

to uphold good governance 

practices across the organisation

ISO 45001:2018 certification

and provide grievance mechanisms 

for internal and external stakeholders 

to raise concerns

with ISO management systems

Suppliers/ 

Contractors/ 

Service 

Providers/ 

Consultants

performance 

evaluations 

Management of unethical 

behaviour such as 

bribery and fraud

and meeting customer 

expectations

and regulations

workplace

manufacturing 

performance

to uphold good governance 

practices across the organisation

ISO 45001:2018 certification

and provide grievance mechanisms 

for internal and external stakeholders 

to raise concerns

with ISO management systems

Capital 

Providers 

(Financiers, 

Shareholders, 

Investors)

Meeting

annual reports

announcements

behaviour such as 

bribery and fraud

performance and return 

on investment

and regulations

to uphold good governance 

practices across the organisation

assets to optimise financial returns 

legal registers

and provide grievance mechanisms 

for internal and external stakeholders

Key Senior 

Management Meetings

Committee Meeting

and maintaining 

partnership

practices

manufacturing facilities

society

management

Climate change 

management

management

services

support and resources to govern 

and execute their responsibilities 

in a manner that enables business 

growth and advances sustainability 

agenda

Framework established to incentivise 

relevant Key Senior Management 

with ESG performance 

guidance in formulation of 

compensation packages for 

Directors and Senior Management

with ISO management systems

framework with ISO 31000:2018 Risk 

Management Guidelines
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SUSTAINABILITY GOVERNANCE

The sound sustainability governance at Press Metal is led by our Board, which sets the tone from the top to drive 

our sustainability agenda. In FY2022, we enhanced our sustainability governance structure to promote effective 

management and monitoring of our sustainability matters. This enhancement sees the delegation of the Board’s 

oversight on sustainability risks and opportunities, including those associated with climate change and human 

rights, to the Risk Management Committee (“RMC”), chaired by an Independent Non-Executive Director and 

comprising the Executive Vice Chairman and two (2) other Independent Non-Executive Directors. Furthermore, a new 

Corporate Sustainability Development (“CSD”) Team was established to assist, support, and report on divisional-level 

sustainability efforts.

Our enhanced sustainability governance structure is illustrated below. 

Corporate Sustainability

Development Team

PMBtu PMS PMAR

Division Sustainability

Working Group
Risk Management Team

PMI PMIT PMBA

Risk Management Committee

Downstream Sustainability

Working Group

Midstream Sustainability

Working Group

Board of Directors

Sustainability Committee

The Board oversees the Group’s sustainability direction and is ultimately responsible for overall sustainability 

performance. These include approving Press Metal’s sustainability strategy, objectives, policies, and targets. All 

Sustainability Reports were endorsed by the Board prior to publication.

Delegated by the Board, the RMC plays an integral role in governing ESG risks at Press Metal. The RMC oversees the 

integration of ESG matters within the enterprise risk management framework, as well as the overall implementation of 

controls for ESG risks. On a quarterly basis, the RMC provides updates to the Board on the Group’s ESG risks and 

opportunities.

The Risk Management Team (“RMT”) assists the RMC to oversee the development and implementation of risk 

management policies. RMT’s principal roles and functions include monitoring the progress of risk mitigation plans and 

reporting to the RMC on risk management matters and the Group’s risk profile.

The Sustainability Committee (“SC”), under the leadership of the Group CEO, bears responsibility for a multitude of 

tasks. These tasks comprise the development of all-encompassing sustainability strategies, policies, and approaches, 

the integration of ESG principles and practices into the Group’s overall business strategies and policies as well as the 

assurance of the effective implementation.
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Furthermore, the SC oversees and scrutinises Press Metal’s sustainability performance and inculcates the inclusion of 

sustainability into the Group’s operations and procedures. SC ensures sufficient provision of resources to facilitate the 

efficacious implementation of Press Metal’s sustainability endeavours. The sustainability performance communicated 

to the stakeholders, which serves as part of the stakeholder engagement, is reviewed by the SC prior to presenting 

to the Board for approval. The SC reports quarterly to the Board and RMC on the sustainability progress and 

performance of Press Metal.

The CSD Team and Sustainability Working Group (“SWG”) engages in a cooperative partnership to provide support to 

the SC. CSD Team acts as a subject matter specialist for the SWG, extending assistance when necessary. In addition, 

the CSD Team’s tasks include presenting the formulated targets by the SWGs to the SC for deliberation before 

advancing to the Board. Every month, CSD Team is tasked with reporting the sustainability performance of the Group 

to the Group CEO.

The SWGs, which are formed by the respective operational managements, are responsible for implementing, 

monitoring, and reporting sustainability performance and progress across the various entities. The roles of the SWG 

include developing and proposing sustainability targets to the CSD Team for consideration in shaping the Group’s 

strategic objectives.

Linking ESG to Remuneration

ESG-linked remuneration drives catalytical change and enhances value-creation opportunities, signalling our steadfast 

commitment to our stakeholders towards driving sustainable development. Our ESG Remuneration Framework 

supplements the existing remuneration policies and procedures by aligning the current remuneration of selected senior 

management personnel with the sustainability targets; determined by using the balanced scorecard and modifier 

approaches. 

The ESG Remuneration Framework covers the following seven (7) ESG performance metrics as indicated below.

GHG emissions 

performance

Water security Waste diversion 

rate 

Zero workplace 

fatality

Workplace

injuries

Participation of 

women in 

managerial roles

Total women in 

the workforce

 

The ESG Remuneration Framework links the incentive component of the compensation structure for selected Senior 

Management as well as Key Operating Management and the Head of Group Sustainability. The remuneration of Group 

CEO, one of the selected Senior Management, is tied to the ESG Remuneration Framework.

Moving forward, this remuneration mechanism will be cascaded to employee groups, taking into consideration the 

variability of their compensation and level of accountability.
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UPHOLDING GOOD GOVERNANCE AND ECONOMIC RESILIENCE

Robust and effective governance plays a crucial role in the success of our business as it leads to ethical and 

sustainable business practices and long-term value creation. Having robust and effective governance contributes 

to better economic performance, enhanced investor’s confidence and strengthen talent attraction, while ensuring 

compliance with regulations and ethical standards.

As a resilient business, Press Metal takes proactive measures to strategically manage externalities while pursuing 

our short- to long-term objectives. This involves increasing operational efficiency, effectively managing finances, and 

managing the supply chain responsibly. Through proactive and prudent management, businesses can easily navigate 

through changing conditions and emerge with greater resilience.

BUSINESS ETHICS AND CORPORATE GOVERNANCE
GRI 3-3, GRI 205-1, GRI 205-2, GRI 205-3, GRI 415-1

Why is this important?

Business ethics and corporate governance are important as they steer the Group to operate ethically and responsibly. 

By upholding our governance stance, robust policies, and ethical principles in a transparent manner, we earn the 

trust, confidence and loyalty of our stakeholders, including employees, customers, suppliers, investors and the wider 

community. This enables the Group to establish a positive reputation and maintain robust, long-term relationships with 

our stakeholders. 

These principles, delineated in our governing policies, are ingrained into every aspect of our operations, from finance, 

accounting practices, and risk management up to our interactions with suppliers and customers. By adopting sound 

governance and business ethics, we can mitigate the risks of facing legal or financial penalties, reputational damage, 

or other adverse repercussions. 

Our Approach

 

Ethical Standards in the Workplace

The Board sets the Group’s corporate governance standards and policies, as outlined in the Board Charter, and is 

supported by the Group CEO who oversees the implementation of the policies at the Group level. Similarly, at the 

entity level, the implementation of these policies is overseen by the respective appointed Management Representative.

Press Metal’s Code of Conduct (“CoC”) and the Code of Ethics (“CoE”) outlined the standards and principles of ethical 

behaviour that are expected from our Directors, Management, and employees, when executing their responsibilities 

or addressing ethical dilemmas. The CoC promotes a corporate culture centred on accountability, integrity, fairness, 

high performance, and non-discrimination as well as provides specific guidelines for handling conflicts of interest, 

employee interactions, and communication with superiors. The CoE is established to offer guidance in identifying and 

resolving ethical concerns, create channels for reporting unethical behaviour, and promote a culture of integrity and 

responsibility. 

Both the CoC and CoE have a conflict-of-interest provision to ensure that no Director, Management, or employee 

engages in any other occupation or business or has an interest in any activity or business that conflicts with their 

positions in Press Metal.
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Press Metal’s approach to good corporate governance is delineated by our suite of policies, which include:

 Audit & Tax Policy

 Diversity Policy

 Succession Planning Policy

 Sustainability Policy

 Whistle-Blowing Policy

 Code of Conduct

 Code of Ethics

 Corporate Disclosure Policy

 Directors’ and Key Senior Management Remuneration Policy

 Directors’ Assessment Policy

 Responsible Sourcing Policy

 ESG-Linked Executive Incentive Remuneration Framework

Our governing policies are reviewed and updated as and when required, and may be accessible via our corporate 

website: https://www.pressmetal.com/investor-relations/corporate-governance.php.

 Read more on our corporate governance practices in the Corporate Governance Overview Statement section in this Annual 

Report and Corporate Governance Report 2022.

Rotation of Audit Firm and Audit Partner

Press Metal has adopted a Statutory Auditors, and Statutory Audit and Non-Audit Services Framework (“Statutory 

Auditor Framework”) which ensures:

1) Regular rotation of the lead audit partners, and consider the necessity of a regular rotation of the audit firm

2) Audit Committee (“AC”) carry out an assessment on the performance, suitability, and independence of the 

external auditors

Press Metal has set a condition that requires the lead partner and the quality control partner involved in the external 

audit to be rotated every seven (7) years and to observe a cooling-off period of five (5) years before being reappointed, 

aligned with the current professional standards by the Malaysian Institute of Accountants.

Anti-Bribery and Anti-Corruption

ZEROO
TOLERANCETOLERANCE

POLICY

Press Metal’s stance on zero tolerance towards any instances of bribery or corruption is 

stipulated in our Anti-Bribery and Anti-Corruption Policy (referred to as “ABAC Policy”). The 

ABAC Policy outlined potential activities constituting bribery and corruption: commissions 

and incentives, unofficial payment, gifts and entertainment, political contributions and 

donations, gratifications, charitable support as well as other stipulated behaviour that 

may constitute bribery and corruption. The ABAC Policy also sets the requirements for 

risk assessments, training programmes, and effective reporting mechanisms to manage 

any potential bribery or corruption risks. It is expected of our Directors, Management, and 

employees to uphold the ABAC Policy. 

The Board, periodically or when necessary, reviews and updates the ABAC Policy and accompanying procedures 

to remain in line with regulatory requirements such as Section 17A (1) of the Malaysia Anti-Corruption Commission 

(Amendment) Act 2018. 

The ABAC Policy is clearly communicated and conveyed to all personnel, from Directors to employees, through 

various channels, such as the corporate website, induction programmes, training sessions and briefings. Press Metal 

organises employee trainings and awareness-raising initiatives to ensure employees are equipped with necessary 

knowledge and tools to identify and report any instances of bribery or corruption. Employees are required to sign a 

declaration upon joining Press Metal stating that they acknowledge and will comply with the ABAC Policy and the 

relevant procedures. This approach is essential to create a culture of integrity within the Group, encouraging everyone 

to think critically about the impact of their actions and make choices that align with our values and principles.
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Sponsorship, Donations and Political Contributions

Press Metal is an apolitical public listed company and does not favour or promote the agenda of any political party, 

nor is the Group affiliated with any political organisation. Our approach to sponsorship, donations and contributions 

is clear and strict, with a zero-tolerance policy. All proposals for donations or sponsorships for such causes  

(e.g. corporate social responsibility, community building) must comply with the Group’s established criteria and must 

not be made with the intention of influencing business decisions or as compensation for improper payments or bribery.

All sponsorships and donations must undergo approval by two (2) Executive Directors regardless of the amount. These 

contributions must be accurately recorded in the Group’s financial records, in compliance with applicable law, and be 

capable of being publicly disclosed.

ZEROO
TOLERANCETOLERANCE

POLICY

Cascading the Anti-Corruption Agenda to the Supply Chain

Press Metal continues to strengthen internal controls and procedures through continuous 

identification and monitoring of corruption risks exposure within our supply chain. Our 

ABAC Policy is extended to our third-party providers and expects strict internal controls and 

procedures in place, as outlined in the SCoC. 

We have implemented a multi-level approval process as check and balance system for internal control. For instance, 

financial transactions require three (3) levels of approval, including the job performer, checker, and approver. 

This approach provides assurance that all commercial decisions are made with utmost integrity and transparency, 

and potential corruption risks will be detected and addressed. Additionally, the Group has implemented additional 

measures such as providing relevant training to our employees to identify corruption practices and performing ABAC 

audits.

Ethical Partnerships

Press Metal has implemented the Mergers and Acquisitions Plan (“M&A Plan”) that sets out clear protocols and 

guidelines when engaging potential investee companies. Requirements such as adherence to relevant laws and 

regulations, and assessment of financial and non-financial risks including bribery, corruption, and other financial 

offences, affirm that our partnerships are built on shared values and objectives.

As depicted in the M&A Plan, potential investee companies must undergo due diligence, including an ESG self-

assessment questionnaire. The questionnaire, which was developed with reference to FTSE4Good criteria and GRI 

Standards, encompassed ESG indicators that assess non-financial performance in addition to background checks, 

a document verification process, and bribery risk assessment. Where necessary, we include contractual clauses that 

permit us to terminate any contract with business partners where bribery or corruption has been identified and not 

mitigated. 

Site Decommissioning 

Press Metal has established the Closure, Decommissioning and Divestment (“CDD”) Plan that depicts how unwanted 

facilities and infrastructure are decommissioned. As part of our commitment to responsible and sustainable 

business practices, we have developed this plan to inform interested parties such as government agencies and 

local communities. The CDD plan outlined the procedure that requires communication to the local government and 

surrounding communities when there is an intention for closure or decomissioning. Besides, this plan also sets out 

clear guidelines on how Press Metal will restore the area used for operations, roads, and infrastructure to usable land.

The closure and decommissioning policies and procedures outlined in this plan apply to operations where Press Metal 

holds a controlling position. The divestment policies and procedures are not applicable to investments that we do not 

have management control nor the authority to make decisions. 
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Whistle-Blowing Mechanism

Our Whistle-Blowing Policy defines the formal, anonymous and confidential channel that enables internal and external 

stakeholders to speak up and report in good faith of any misconduct or illegal acts, including acts that violate the 

CoC and CoE, corruption or bribery, and endangerment of an individual’s health and safety. Stakeholder who uses the 

platform may report without fear of retribution as the Whistle-Blowing Policy outlined the protection for whistle-blowers 

against any form of retaliation, threat, or intimidation, as stipulated under the Whistleblowers Protection Act 2010.

Whistle-blowers can report allegations or suspected improper activities via one of these three (3) channels:

i. Verbally to the Audit Committee Chairman and subsequently using the Whistle-Blower Form

ii. Emailing the Whistle-Blower Form to whistleblowing@pressmetal.com

iii. Forwarding the Whistle-Blower Form to the Audit Committee Chairman via envelope

Upon submission of the Whistle-Blower Form, a thorough investigation will be conducted by an assigned investigator 

to determine the appropriate course of action. The investigator is typically chosen from the Group’s internal auditors, 

unless otherwise specified by the Audit Committee Chairman. The investigator’s impartiality and independence from all

parties involved is of paramount importance.

Our Whistle-Blowing Policy is readily available on our corporate website: 

https://pressmetal.com/investor-relations/corporate-governance.php.

Maintaining Effective Governance Through Operational Site Certification

Management system certifications provide a comprehensive and structured framework for continuous improvement, 

enabling us to monitor and improve management processes in an effective and efficient manner. 

Each of our manufacturing facilities has obtained various management system certifications, showcasing our 

dedication to quality, safety, and environmental management. These certifications include ISO 9001 for quality 

management, ISO 45001 for occupational health and safety, and ISO 14001 for environmental management.

ISO 14001:2015 

Environmental Management 

Systems

ISO 45001:2018 

Occupational Health and 

Safety Management Systems

ISO 50001:2018 

Energy Management Systems 

IATF 16949:2016 

Automotive Quality 

Management Systems

PMBtu

PMS

PMAR

PMBA

PMI

PMIT

PMBtu

PMS

PMAR

PMBA

PMI

PMIT

PMBtu

PMS

PMAR

PMBA

PMI

PMIT

PMI

PMI

PMIT

ISO 9001:2015

Quality Management Systems
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Our Performance

In FY2022, we had no substantiated whistle-blowing reports, instances of bribery or corruption, fines incurred, or 

employees dismissed or disciplined due to unethical behaviour.

Anti-Bribery and Anti-Corruption-related Performance

As of FY2022, 5,795 employees have signed the declarations and completed anti-corruption training, representing 

98.9% of our Malaysia’s manufacturing and corporate headquarters workforce. The China entities will emulate the 

Group’s approach upon aligning with China’s anti-bribery and anti-corruption regulations. 

ABAC Declaration and ABAC Trainings by Employee Category FY2022

Senior Management 22

Management 133

Executive 517

Non-executive 5,123

Total 5,795

Note: The table above was developed using data aggregated from our Malaysia manufacturing facilities (i.e. PMBtu, 

PMS, PMAR, and PMBA) and our corporate headquarters (PMAH).

In FY2022, Risk Management Team have conducted corruption risk assessment for our corporate headquarters and 

midstream operations (PMBtu, PMS and PMAR) where we found minimal corruption risk exposure. The assessment 

aimed to identify and evaluate potential corruption risks and vulnerabilities, as well as to assess the effectiveness of 

existing controls in mitigating those risks.

ECONOMIC PERFORMANCE
GRI 3-3, GRI 201-1, GRI 201-2, GRI 201-4, GRI 207-1, GRI 207-2

Why is this important?

Our approach to managing economic performance is geared towards securing the long-term financial resilience and 

sustainability of our Group, equipping us to withstand external challenges and uncertainties. This entails striking the 

right balance to meet our long-term sustainability agenda.

Our Approach

Press Metal takes a multifaceted approach to economic performance, which includes staying abreast with market 

trends, strong financial performance, and a commitment to sustainability and responsible growth. We have 

implemented a range of strategies such as close monitoring of market trends and developments; supply and 

demand, pricing, and technological advancements, to anticipate changes and to adapt to externalities influencing our 

operations. The Group achieves financial prudence by maintaining a healthy balance sheet and strong cash flow to 

achieve financial resilience over the long term.

Correspondingly, Press Metal places a strong emphasis on operational efficiency, which is achieved through efficient 

manufacturing operations, effective supply chain management, and sound financial decision-making. The Group 

continuously seeks improvements to streamline operations and to be cost-effective while carefully evaluating potential 

investments and expenditures that aligns with Press Metal’s overall strategic priorities. 

ANNUAL REPORT 2022106



SUSTAINABILITY REPORT

Cont’d

Tax Practices

Tax contributions are essential to public finances and nation-building programmes across the various jurisdictions we 

operate. As a responsible corporate citizen, it is our duty to adhere to tax legislations, transparently and act in good 

faith. 

In FY2022, Press Metal established an Audit & Tax Policy, which stipulates clear guidelines and standards for our tax 

practices including accurate and complete reporting, in accordance with the applicable laws and regulations. The 

policy implementation is closely monitored by the Board, with oversight from the Audit Committee. 

Our Performance

 Read more on our economic performance in the Management Discussion & Analysis by Group CEO section of this Annual 

Report.

 Read more on the Group’s financial performance and tax contributions for FY2022 in the Financial Statements section in this 

Annual Report.

REGULATORY COMPLIANCE
GRI 3-3

Why is this important?

Press Metal recognises the significance of regulatory compliance to safeguard our legal and financial interests as well 

as to preserve our reputation as a responsible corporate citizen. Adherence to regulatory standards is integral for Press 

Metal to fulfil stakeholders’ expectations of operating ethically and responsibly.

Our Approach

Press Metal maintains a set of legal registers, specific to each plant, to keep track of relevant laws, regulations, and 

standards applicable to our business operations. By keeping these legal requirements under watch, it reduces the 

possibility of non-compliance and the associated legal penalties. 

The key laws and regulations that we abide by include, but are not limited to:

 Companies Act 2016

 Employment Act 1955

 Main Market Listing Requirements

 Capital Markets and Services Act 2007

 Environmental Quality Act 1974

 Civil Code of the People’s Republic of China

 Occupational Safety and Health Act 1994

Our suite of corporate policies and guidelines, as well as scheduled trainings outline the compliance standards 

required by employees and related stakeholders. Actions may be taken against personnel who failed to comply with 

regulatory requirements. 

 Read more on corporate policies in the Business Ethics and Corporate Governance section of this Report. 

Our Performance

In FY2022, PMS had incurred a total amount of RM6,000 in fines due to omission in labelling of hazardous waste 

stored. We have reviewed each incident thoroughly and implemented the necessary corrective actions to prevent 

recurrence. 

 Read more on our waste management approach in Non-Compliance section of this Report.
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PRODUCT QUALITY AND CUSTOMER SATISFACTION
GRI 3-3; GRI 417-1

Why is this important?

Ensuring high-quality aluminium products that consistently meet customer requirements and expectations is critical 

to sustaining our success. This helps Press Metal build strong and value-adding relationships, creating a competitive 

advantage for the Group. Conversely, failing to meet our customer expectations may lead to complaints, loss of sales, 

and damage to our Group’s reputation. 

We continue to invest in manufacturing process improvements in response to the industry’s rapid changes and 

stakeholders’ expectations around the world. 

Our Approach

Press Metal primarily produces the following aluminium products: P1020 ingots, value-added products (i.e. alloy 

ingots, billets, wire rods), and extrusion products. The P1020 aluminium ingots produced by Press Metal are registered 

with the LME under the High-Grade Primary Aluminium Contract. As such, the production of P1020 ingots must 

conform to the specified shape, weight and quality requirements dictated by the LME. Our Aluminium Electrical 

Conductor Grade Rods are made with a 99.5% minimum aluminium purity requirement and are one of our preferred 

products. This is because it is well suited for electrical industries as it is lightweight, conductive, malleable and has 

corrosion resistant properties.

Due to the stringent standards and high customers’ expectations, we place a high emphasis on our product quality. All 

our manufacturing facilities maintain rigorous quality standards, evidenced by our ISO 9001:2015 Quality Management 

Systems certification. Additionally, our China plants are certified with IATF 16949:2016 Automotive Quality 

Management Systems. Each plant-specific Quality Policy outlines respective commitment to consistently delivering 

products that meet customers’ expectations and applicable industry standards.

Where necessary, we conduct chemical and physical tests on our aluminium products and the outcomes of these 

assessments are readily available to our customers and distributors via the Safety Data Sheets. Our EHS Department 

reviews the information contained in these sheets every five (5) years to ensure ongoing compliance.

Our Initiatives

Press Metal continues to improve the manufacturing processes as per the ISO 9001 standard requirements by 

implementing quality-centric initiatives. 

These initiatives include: 

 In FY2021, there were instances where the surface of our aluminium products was affected due to strapping 

issues. The issue was resolved by the installation of ingot press machines for ingot packaging in FY2022.

 The introduction of fresh alumina as an anode stub protection effectively managed the bath fluxing effect during 

electrolysis process. The bath fluxing effect causes impurities in aluminium production. As a result, a noticeable 

decrease in impurities in the final aluminium product was observed. 

 Modification to the mould used in billet casting by increasing the grip on the aluminium product, has successfully 

mitigated the billet bending issue.
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It is critical to equip our employees with know-hows or skill sets relating to quality management as these programes 

offer employees the necessary skills and knowledge to identify and address quality issues, as well as to continuously 

improve the production process, ensuring that the final product meets customer expectations. New employees 

undergo induction programme that includes communication of quality expectation of our aluminium products. 

Likewise, existing employees are required to attend refresher courses ranging from technical and non-technical topics. 

Some of the trainings attended by our employees in FY2022 are ISO 9001:2015 Quality Management Systems, Billet 

Quality Physical Inspection Guidelines and Pot Service.

Our Performance

Customer Engagement and Satisfaction

Press Metal achieved satisfaction scores of 82% and 93% at our midstream and downstream operations, respectively. 

The higher customer satisfaction score for the downstream operations from the preceding year is the testament to 

our endeavours to sustain the production of high-quality aluminium. At our midstream facilities, we have observed  

2% decline in customer satisfaction rates. We had conducted a root cause analysis using the 7 Quality Control tools 

to identify the issues and discovered that the lower customer rating was mainly attributed to unsatisfactory logistic 

arrangements caused by delay in delivery due to longer loading time at the port and multiple port stoppage as well as 

longer turnaround time for approving administrative logistics documents. 

Through these findings, we devised alternative sailing routes and explored viability of other means of delivery i.e. 

container shipments wherever possible to reduce the transit time. In addition, we have set a turnaround time of one (1) 

week for the administration team to process the logistic documents.

Annual Customer Satisfaction Survey Result

FY2020 FY2021 FY2022

Midstream 93% 84% 82%

Downstream 89% 84% 93%

Note: Aggregated data from our midstream facilities (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

Product Quality

PMIT was awarded the honorary title of High-Quality Supplier for Automotive Power Battery Components by Gasgoo 

and included in the 2022 Gasgoo Quality Supplier Recommended List.

RESPONSIBLE SOURCING
GRI 3-3, GRI 204-1, GRI 308-2, GRI 414-2

Why is this important?

 

As the largest integrated aluminium producer in Southeast Asia, we recognise our role in promoting responsible 

procurement practices and reinforcing a sustainable value chain. Our procurement practices which reflect our 

sustainability standards and expectations, are cascaded to our suppliers, contractors, service providers, and 

consultants (collectively referred to as “suppliers”). 

We are dedicated to being part of a value chain that supports and reinforces positive human rights and sustainability 

outcomes. While we strive to support local2 procurement where possible, we do not compromise on our stringent 

sustainability standards. Our dedication to sustainability is reflected not only in our own operations but also in our 

interactions with suppliers, as we believe that sustainability must be a shared responsibility.

2 Press Metal defines the term ‘local’ as the entities’ geographical locations.
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Our Approach

Press Metal has taken measures to instil ethical and sustainable practices in our supply chain. Our Responsible 
Sourcing Policy provides a clear and comprehensive framework that outlines our commitments and standards when 
dealing with suppliers. The Responsible Sourcing Policy covers essential areas such as business practices, legal 
compliance, human rights, working conditions, and environmental responsibilities. Our SCoC sets clear expectations 
and standards for our suppliers and contractors on ethical, social, and environmental responsibilities.

Press Metal’s Responsible Sourcing Policy and SCoC can be viewed on the corporate website:  
https://www.pressmetal.com/investors/corporate-governance/corporate-policy.php.

In strengthening our practices towards responsible sourcing, Press Metal has implemented a Supplier Management 
Programme that aligns with the Organisation for Economic Co-operation and Development’s (“OECD”) Due Diligence 
Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas.

Elements of Press Metal’s Supplier Management Programme

Responsible 

Sourcing 

Management 

Systems

Risk

Identification

and Assessment

Risk 

Management

Due

Diligence

Supplier 

Development

The five (5)-step Supplier Management Programme which includes screening suppliers against ESG criteria, is crucial 
in ensuring that the supply chain is transparent, ethical, and sustainable. We aim to demonstrate our commitment 
to responsible sourcing by evaluating suppliers based on crucial aspects such as ethical business practices, labour 
standards, human rights, and environmental initiatives. 

Both new and existing suppliers, categorised into three (3) categories: mineral-related materials/ products, non-
mineral related materials/ products, and service providers, are subject to different levels of scrutiny. The assessment 
commences with a self-assessment questionnaire, followed by either a detailed due diligence process or on-site audit, 
depending on the initial level of risk identified. Underperforming suppliers will be required to implement corrective 
measures within an agreed timeframe or face suspension. 

Apart from the established Supplier Management Programme, Press Metal assesses both new and existing suppliers 
annually based on the following five (5) criteria:

Quality

Pricing Compliance

Services Punctuality

Press Metal’s approved vendor list requires suppliers to attain a minimum passing score during the annual assessment 
for continued retention. Suppliers who score below the passing score will be required to make improvement by 
implementing corrective action. Suppliers who failed to take corrective measures within the agreed timeframe are 
subjected to reassessment and may be removed from the approved vendor list.
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Supply Chain Traceability

Press Metal has began to track the provenance of inputs, supplier sourcing practices, and conversion processes 
within the supply chain through our Supplier Self-Assessment Questionnaire. This enables us to identify materials used 
in our aluminium products are obtained in an ethical and sustainable manner. In brief, implementing a supply chain 
traceability provides transparency of our aluminium products as well as identification of potential procurement risks. 

Supporting Local Suppliers

Press Metal’s commitment to supporting the local economy is reflected in our dedication to partnering with local 
suppliers, where possible. We believe that by working with local suppliers, we can help to stimulate economic growth 
and create jobs in the communities where we operate.

In addition, working with local suppliers can provide other benefits, such as reduced lead times, better communication, 
and increased flexibility in the supply chain. 

Our Initiatives

In FY2022, to enhance traceability of our suppliers and their offerings, Press Metal initiated Vendor Data Management 
Project, a digitalised and centralised platform, which aimed at consolidating vendor information. With the Vendor Data 
Management system, we are able to streamline the selection process of our suppliers and facilitate better comparison 
of procurement quotations as well as their product offerings. 

The Vendor Data Management System also enables our procurement teams to keep track of disqualified or blacklisted 
vendors, ensuring that we only work with reputable suppliers. With the implementation of the system, we are able to 
procure goods and services effectively and efficiently as well as uphold our responsible sourcing principles through 
monitoring.

Our Performance

Supplier Assessment

Press Metal started the Supplier Management Programme in FY2021 and is currently assessing our Supplier’s ESG 
performance in a phased manner. At present, our supplier’s ESG performance assessment focuses on our material 
suppliers i.e. mineral-related suppliers and suppliers with a procured amount of more than RM5 million. 

As of FY2022, 21 of our suppliers have undergone the Supplier’s ESG assessment. All suppliers who were evaluated 
were deemed to have appropriate policies and controls in place. Additionally, up till FY2022, 1,198 of our suppliers 
have submitted the written affirmations of their adherence to the SCoC. 

Local Procurement

In FY2022, 68.5% of our procurement expenses were expended on foreign suppliers for primary raw materials such as 
alumina and carbon anode.

31.5%

94.6%

68.5%

5.4%

Total expenditure

Number of suppliers

Foreign Local

Local and Foreign Procurement 

Note: Aggregated data from our midstream facilities (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.
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SUSTAINABLE MANUFACTURING
GRI 3-3

Why is this important? 

Sustainable manufacturing is important and should encompass continuous improvement and innovation in production 

processes which ultimately, aims to enhance productivity and efficiency while simultaneously reducing or mitigating 

environmental and social impact of aluminium manufacturing operations.

By integrating sustainable practices into every aspect of the manufacturing process, Press Metal can achieve optimal 

resource utilisation, minimise environmental impact, and improve product quality while meeting customer demands.

Our Approach

SET IN

ORDER
Tidy, place,

organise.

SHINE

Clean, upgrade.

SUSTAIN
Educate,

communicate,

maintain 5S 

standard

STANDARDISE

Simplify, order.

SORT
Sort and eliminate.

01

02

05

03

04

At Press Metal, we are committed to implementing best practices 

in sustainable manufacturing across all our operations. This 

includes embracing new technologies and methods, optimising 

resource consumption, and ensuring that our operations meet the 

industry’s standards of environmental and social responsibility.

Our Sarawak Operations have implemented the 5S Principles, 

which include Sort, Set in Order, Shine, Standardise, and Sustain. 

With the implementation of 5S Principles, it has resulted in 

heightened safety, cost savings, and optimised asset utilisation. 

While the first three (3) principles have been applied across 

departments, we aim to implement the remaining principles 

through periodic audits and quarterly inter-plant competitions to 

promote the practice of 5S Principles. 

At our entities, we cultivate sustainability in our manufacturing 

operations by encouraging all employees to contribute to 

improvement projects. Our commitment to fostering a culture 

of innovation and continuous improvement is reflected in the 

establishment of improvement platform that enables employees 

to submit their improvement proposals. The improvement 

platform follows a methodical process which involves identifying 

and addressing key issues, implementing effective solutions, and 

tracking progress to ensure sustained improvement.

The Sarawak Operation’s Improvement Programme (“SOIP”) is 

one of the platform that allows employees to contribute ideas and 

solutions to improve the manufacturing process; classified into 

Strategic Improvement Project (“SiPro”) and Improvement Project 

(“iPro”). SiPro is a long-term initiative that can lead to systemic 

changes and may consist of several iPro initiatives, while iPro is 

standalone solutions that is smaller in scale and requires less 

time for implementation. In FY2022, Press Metal implemented 4 

SiPros under the SOIP such as digitalise the reporting process and 

improvements to manufacturing processes which can be viewed in 

the respective sections of this Report. 

Climate  

Change

Initiatives

SOIP

Research & 

Development

Department 

Initiatives

Furthermore, we have established a Research and Development (“R&D”) team in FY2021 to look into specific R&D 

projects i.e. climate change projects. To spur research and innovation, we have partnered with several local universities 

to collaborate in areas such as research and academia, student and staff development, and human resource capacity 

building in Malaysia.

 Read more on Research and Development in the Climate Change section of this Report. 
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Our Initiatives

Intellectual Capital - Digitalisation

Press Metal has undertaken a few initiatives to digitalise significant processes in order to streamline resource 

efficiency. We are committed to embracing industrial revolution by increasing data interconnectivity and smart 

automation to further improve our operations. By leveraging on the latest technology and innovative solutions, we 

strive to further enhance our manufacturing processes. 

Some of the key systems that are being deployed include:

Warehouse Management System – provides a digitalised system for efficient monitoring of materials usage and 

finished goods 

Maintenance Management System – provides a centralised library of maintenance information (i.e. affected 

facilities and processes undertaken)

PTM Breakdown Reporting Platform – provides a computerised system that analyses and stores information 

including repair completion time

Vendor Data Management Project – provides a centralised platform for vendor information and product 

offerings

Molten Transfer Data Digitalisation – provides a centralised web-based mobile application system for transfer 

of molten aluminium

RISK MANAGEMENT
GRI 3-3

Why is this important?

Having a robust risk management framework is critical as it identifies and mitigates potential risks. These risks can 

arise in various forms, including economic, social, environmental, and operational. If exposed risks are not managed 

adequately, it may lead to significant financial losses, reputational damage, or other adverse consequences.

By integrating enterprise risk management into fundamental business functions, projects, and procedures, we have 

considered and addressed relevant risks throughout our operations. This approach keeps the identified risks under 

surveillance with mitigation actions either in place or underway.   

Our Approach 

Press Metal’s Enterprise Risk Management (“ERM”) framework has been established 

with reference to the ISO 31000:2018 Risk Management Guidelines to align the risk 

management practices with recognised standards and best practices. This has become 

an essential tool for Press Metal to perform risk management capabilities.

Our ERM framework encompasses ESG risks alongside corporate, financial, and operational risks. The responsibility 

for identifying and managing risks lies with the designated risk owners who perform quarterly operational risk 

assessments and subsequently updates on the likelihood and impact of risks within their areas of control. A dedicated 

ESG Risk Register and Climate-related Risk Register have been developed to systematically identify, assess, and 

prioritise ESG and climate risks and opportunities, and the corresponding management strategies to address them.

The RMC oversees the Group’s risks, supported by RMT on risk management implementation and monitoring 

throughout the Group. This integrated approach ensures that the Group’s strategic objectives are aligned with our risk 

management practices, and risks are taken into account when making important business decisions. RMT reports risk 

updates to the RMC quarterly.

 Read more about our approach to risk management in the Statement on Risk Management and Internal Controls section of this 

Annual Report.

 Read more on climate-related risks at Table X. Identified climate-related risks and opportunities for Press Metal and Table Y. 

Implications of physical and transition risks identified by Press Metal in the TCFD Recommendations section of this Report.
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Our Initiatives

As part of the Group’s efforts to strengthen risk management practices, several key initiatives were rolled out in 

FY2022. These include:

risks faced by Press Metal, highlight potential threats to the business, and enable decision-makers to take 

appropriate actions to manage and mitigate these risks

headquarters, PMBtu, PMS, PMAR, and PMBA, to introduce the risk management concept as well as identify 

and evaluate the key risks faced by the entities with the purpose to integrate the ESG risks

applied standardised criteria to identify and evaluate both enterprise risk and sustainability matters by leveraging 

the ERM Framework

CUSTOMER DATA PRIVACY
GRI 3-3, GRI 418-1

Why is this important?

Protecting customer data privacy is crucial as it involves safeguarding sensitive and personal information of individuals 

or companies’ trade secrets from unauthorised access or misuse. With the widespread use of technology and the 

internet, companies collect and store vast amounts of consumer data. Any leakage and breaches of such data as well 

as cyber-attacks can be detrimental to both Press Metal and our customers. It can result in severe consequences such 

as identity theft, financial fraud, and other forms of harm. Press Metal has a legal and ethical responsibility to protect 

our customer data and comply with the applicable laws and regulations.

Our Approach

We demonstrate our strong commitment to safeguarding data through our Information Technology (“IT”) Policy, which 

serves as a comprehensive rulebook for authorised users. Our IT Policy prioritises the responsible use of IT facilities 

and emphasises the need to protect them from any damage or liability that may arise from unlawful or inappropriate 

usage. 

Press Metal adopts a robust and wide range of IT-based systems to ensure the safe storage of data. This includes 

firewalls and other protection mechanisms. We subscribe to Malaysia’s Personal Data Protection Act 2010 (“PDPA”) 

to manage all pertinent data; data collected will be treated with the utmost care and sensitivity, and used only for the 

purposes it has been lawfully authorised. The firewall and internal network are updated periodically, and continuous 

improvements are made to our IT governance and cyber security, where applicable.

Our Initiatives

Press Metal engaged independent vulnerability tester in FY2022 to conduct cybersecurity vulnerability assessment 

based on the Vulnerability Assessment and Penetration Testing (“VAPT”) security risk rating methodology. The 

assessment aimed to ascertain that the risk mitigation controls, particularly on the external infrastructures and 

network, are in line with the industry trend and best practices. Our IT Department has been engaging in yearly 

cybersecurity vulnerability assessments to uphold a healthy network and infrastructure security posture.

Our Performance

In FY2022, zero (0) complaints on data breaches were received. Besides, VAPT post-assessment was conducted by an 

independent vulnerability tester to validate the remediation of the identified findings. 
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CARING FOR THE PLANET

Press Metal endeavours to protect the planet by balancing growth with sustainability efforts to safeguard the 

ecosystem where we operate. We unceasingly commit to managing our environmental impacts, particularly across key 

material areas, namely climate change, air emissions, energy, waste, material stewardship, water and effluents, and 

biodiversity. 

Our approach towards environmental sustainability is guided by the Environmental Policy and Environmental Mission 

Statement which frame Press Metal’s principles towards managing the environmental impacts. In addressing climate 

change, we have instituted the Carbon Neutral Policy and GHG Reduction Targets, depicting our commitment towards 

abating carbon footprint. Our Environmental Policy, Environmental Mission Statement, Carbon Neutral Policy, and GHG 

Reduction Targets can be viewed at our corporate website: https://www.pressmetal.com/investor-relations/corporate-

governance.php.

Press Metal’s manufacturing facilities are mainly situated in industrial parks and have obtained the relevant licenses 

from local authorities. Our Malaysian manufacturing facilities have received the Environmental Impact Assessment 

(“EIA”) approval from the Department of Environment (“DOE”). Following the approval of the EIA, an Environmental 

Management Plan (“EMP”) is prepared which includes but is not limited to the following:

An environmental monitoring report (“EMR”) is prepared to keep track on the status of compliance with the pollution 

prevention and mitigation measures, through quarterly reporting to the DOE. An annual environmental compliance 

audit by a DOE-certified third-party auditor is also required by DOE. 

Press Metal has implemented the Environmental Management System (“EMS”) to provide clear policies, procedures, 

and methods in managing enviromental matters and is principally guided by the Deming cycle that adopts the Plan-

Do-Check-Act (“PDCA”) approach across all our manufacturing facilities. The Deming Cycle fundamentally promotes 

continuous improvement in terms of operational procedures, maintenance of equipment, as well as emergency 

preparedness. Through systemic environmental management, we aim to embed safe and sustainable practices into 

our operations. Our Environmental Department at the respective manufacturing facilities is tasked to uphold our 

environmental commitments, policies and procedures, and ensure our environmental impacts are being monitored and 

managed.

All of Press Metal’s manufacturing facilities (100%) have valid ISO 14001:2015 Environmental Management Systems 

certifications. Over and above obtaining the EMS certification, PMI has obtained the ISO 50001:2018 Energy 

Management Systems (“EnMS”) certification in FY2022.

PRESS METAL ALUMINIUM HOLDINGS BERHAD 115



SUSTAINABILITY REPORT

Cont’d

To steer Press Metal towards meaningful management of our environmental footprint, we have set measurable targets 

to track and assess our progress and performance as listed below:

 Reduction of GHG 

emissions intensity 

(Scope 1 and Scope 2) 

by 15% from the 2020 

baseline by 2025

 Reduction of GHG 

emissions intensity 

(Scope 1 and Scope 2) 

by 30% from the 2020 

baseline by 2030 

 Achieve carbon 

neutrality by 2050

 Achieve 95% waste 

diversion rate by 2026

 Zero (0) landfill waste by 

2030

 Reduction of water 

withdrawal intensity by 

5% from the 2016 

baseline by 2023

 Reduction of water 

withdrawal intensity by 

10% from the 2016 

baseline by 2030

2020 baseline for GHG 

emissions intensity: 2.4 tonnes 

CO2-eq/ tonne of aluminium

2016 baseline for water 

withdrawal intensity: 3.1 m3/ 

tonne of aluminium

CLIMATE CHANGE
GRI 3-3, GRI 305-1, GRI 305-2, GRI 305-3, GRI 305-4, GRI 305-5

Why is this important?

According to the World Economic Forum’s (“WEF”) Global Risks Report3, climate change is one of the top five (5) 

global risks, demanding urgent attention from all stakeholders. In tackling climate change, we need to be agile to 

adapt our business model against potential long-term climate risks and impacts on the business. At the same time, 

we strive to identify opportunities to reduce our carbon footprint across our value chain and energy consumption to 

mitigate climate change. 

Furthermore, consumers are shifting preferences in favour of low-carbon products4. Increasing interest towards low-

carbon aluminium which forms a fundamental building block of many products and innovations such as aviation, 

packaging material for food and beverages, household products and automotive to facilitate sectoral decarbonisation 

has opened the doors for businesses that meet the pathway’s prerequisites.

It is crucial to gain a comprehensive understanding of the potential risks and opportunities that are presented by 

climate change. This requires the establishment of robust and resilient climate strategies, as well as the setting of 

reduction targets while understanding the financial implications that climate change may cause, and leveraging these 

risks and opportunities to create long-term value. This requires a thoughtful approach to scenario planning, and a 

commitment to adaptation strategies as new technologies and trends emerge.

3  The Global Risks Report 2023 18th Edition
4  Fastmarkets 3 November 2022 – “Low-carbon aluminium demand expected to grow exponentially by 2030, McKinsey says”
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Our Approach

Press Metal’s approach to tackling climate change is depicted in our Carbon Neutral Policy:

To achieve our climate change goals, we have set measurable targets for reducing GHG emissions across the Group, 

exhibited in the Carbon Neutral Policy and GHG Reduction Targets which can be viewed at our corporate website: 

https://www.pressmetal.com/investor-relations/corporate-governance.php.

 Reduction of GHG emissions intensity (Scope 1 and Scope 2) by 15% from the 2020 baseline 

by 2025

 Reduction of GHG emissions intensity (Scope 1 and Scope 2) by 30% from the 2020 baseline 

by 2030 

 Achieve carbon neutrality by 2050

2020 baseline for GHG emissions intensity: 2.4 tCO2-eq/ tonne of aluminium

In FY2022, we rolled out the Baseline Recalculation Policy to allow for the reformulation and recalculation of GHG 

emissions targets should they become irrelevant. This Baseline Recalculation Policy allows for adjustment to the GHG 

emissions baseline, to reflect significant changes that would compromise the relevance and consistency of the existing 

targets. Significant changes in this context include structural changes, changes or improvements in methodology, 

significant errors, and other changes such as organisational and operational boundary changes.

Climate Change Governance

The Board actively oversees the Group’s approach to managing climate-related risks and opportunities that are most 

pertinent to the business operations and the impacts arising. This includes the development of climate-related policies, 

strategies, and ongoing performance monitoring. Mr Lim Hun Soon @ David Lim, one of our Independent Non-

Executive Directors, has been delegated to provide dedicated attention to managing the climate-related matters of the 

Group. 

The Board reviews the progress of sustainability matters including the climate agenda every quarter, while the RMC 

provides valuable support in addressing climate-related risks. At the management level, the Group CEO who leads the 

SC, is entrusted with the responsibility to develop climate strategies and policies, monitor performance periodically, 

and ensure sufficient resource allocation to implement our climate initiatives.

 Read more on our sustainability governance in the Sustainability Governance section of this Report 

 Read more on our ESG Remuneration Framework in Linking ESG to Remuneration section of this Report
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Climate Change Strategy, Roadmap and Adaptation Action Plans & Enablers

Climate Change Strategy

In responding to our climate-related risks and opportunities, we have implemented the Climate Change Strategy that 
is founded upon four (4) key pillars with both short- and long-term objectives and identified four (4) enablers to assist 
the Group to transition towards the realisation of our GHG Reduction Targets and ultimately, carbon neutrality by 2050.

Strengthen Business 

Resiliency Over 

Climate Risk

Reducing Operational 

Carbon Footprint

Reducing Carbon 

Footprint Across 

Value Chain

Low Carbon 

Product

Climate

Change

Strategy

Pillar #1: Strengthen Business Resiliency Over Climate Risk

Press Metal is aligning with the TCFD framework to enhance the transparency of climate-related disclosures 
to stakeholders. In FY2022, we completed our climate scenario analysis to identify climate-related risks and 
opportunities, with reference to the IPCC Representative Concentration Pathway (“RCP”) 8.5/ 4.3°C (business as usual) 
and 2.6/ 1.8°C (more stringent) scenarios: 

Type of Scenario Scenario Description
Temperature Increase 

by 2100

IPCC RCP 8.5/ 4.3°C A high-emission scenario that assumes GHG emissions will 

continue to rise rapidly throughout the 21st century, leading to 

a significant increase in global temperatures and a wide range 

of impacts on the climate and the environment.

IPCC RCP 2.6/ 1.8°C A pathway that assumes rapid reductions in GHG emissions 

leading to a peak and subsequent decline in GHG emissions 

by mid-century and net negative GHG emissions in the second 

half of the century.

Through this scenario analysis, we identified physical and transition risks and opportunities that could impact our 
business and introduced mitigating actions to manage the potential impacts. A dedicated Climate-related Risk 
Register has also been developed that incorporates the identified physical and transition risks. 

 Read more on our climate risks at Table X. Identified climate-related risks and opportunities for Press Metal and Table Y. 

Implications of physical and transition risks identified by Press Metal in TCFD Recommendations section of this Report 
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Pillar #2: Reducing Operational Carbon Footprint

To realise the interim carbon reduction targets, Press Metal has identified various improvements in the manufacturing 

processes while exploring new technologies or processes to reduce the operational carbon footprint. We continue 

to implement emission reduction initiatives focused upon boosting overall energy efficiency, increasing the share of 

renewable energy usage, and optimising operational control efficiency to reduce GHG emissions.

During the reporting period, our CSD Team undertook an exercise to ensure the completeness of Scope 1 and 2 GHG 

emissions inventories. The CSD Team audited the data collection and methodologies adopted, including data sources 

utilised and collection methods, for data consistency and alignment across the Group.

 Read more on GHG emissions reduction initiatives in Our Initiatives (Climate Change) section of this Report 

Pillar #3: Low Carbon Product

As sustainability and circularity become prominent aspects to customers, manufacturers, and governments alike, 

consequently, the demand for low-carbon aluminium is projected to rise5. Aluminium is an essential enabler due to 

its unique characteristic – infinite recyclability. We have strategically differentiated from our peers by producing lower 

carbon products. This has been made possible through the utilisation of renewable power sources (i.e. hydropower 

and solar energy) and the implementation of energy efficiency measures across our facilities.

Supporting processes

Use
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Transportation

Dross

Recovery

Smelting

Raw material

supply

Internal transportation

Distribution 

Casting Packaging

Warehouse storage

Fume treatment system

Anode rodding and dismantling

Pot repairing

Waste treatment

Transportation 

of waste off-site

A1-A3

End-of-life

Recycling/
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scrap (D)
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Reuse-Recovery-

Recycling 

Potential

5 FastMarkets
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We also conducted the cradle-to-gate Life Cycle Assessment (“LCA”) for our aluminium products manufactured in 

PMBtu (2021) and PMS (2022), in accordance with the ISO 14040:2006 Environmental Management - Life Cycle 

Assessment standard, to evaluate the life cycle environmental impacts of our products: aluminium ingots P1020A, 

aluminium billet, aluminium wire rod, and aluminium alloy ingots (A356.2). The product life cycle assessment covers the 

extraction of raw materials (cradle), transportation and manufacturing, to the point where it leaves the manufacturing 

facility (gate).

The LCA analysis has provided us with the possibilities to identify potential solutions and improvement opportunities, 

as well as enabled us to take appropriate actions to address any significant impacts in our manufacturing processes. 

With this knowledge, we can prioritise and allocate relevant resources for impact reduction, leading to informed 

decision-making regarding our materials, processes, and transportation methods in our supply chain.

The PMBtu’s LCA results are presented in an Environmental Product Declaration (“EPD”) that is prepared in 

accordance with ISO 14025:2005 and EN 15804 standards and is verified by an independent third-party consultant. 

The LCA or EPD facilitates transparent communication to customers by providing a quantitative basis for comparison 

of products and services and is available upon request.

Pillar #4: Reducing Carbon Footprint Across Value Chain

We are dedicated to collaborating with our suppliers and customers across the value chain to reduce GHG emissions 

to support the transition to a low-carbon economy. We have identified three (3) approaches to mitigate Press Metal’s 

carbon footprint throughout our value chain:

a) Mapping the GHG emissions of our value chain 

Scope 3 GHG emissions measurement and management is a vital element to mitigate an organisation’s overall GHG 

emissions across the value chain. Since FY2021, we have identified and reported material categories of our Scope 3 

GHG emissions. Mapping Scope 3 GHG emissions has enabled us to identify GHG emission reduction opportunities. 

These include being diligent in screening and selective in partnering with suppliers that support sustainable production 

of our input materials.

b) Circular economy 

In promoting the circular economy agenda within the industry, we have been purchasing 

aluminium scrap from the open market and have established aluminium scrap buyback 

programmes in collaboration with our customers and business partners. Through this joint 

effort, we aim to acquire aluminium scrap and recycle it to extend the life of the aluminium 

product. We are able to produce aluminium products using lower energy consumption as 

only 5% of the total energy used in the aluminium production (cradle-to-gate) is required for 

remelting aluminium through this circular economy initiative.
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 Read more on our aluminium buyback programme in the Our Initiatives (Material Stewardship) section of this Report 

We have identified hotspots within our operations and plan to expand the hotspots analysis methodology to our key 

suppliers, where we may reduce GHG emissions through manufacturing process controls, energy efficiency initiatives, 

and raw materials procurement. 

Arising from the analysis, Press Metal has developed a GHG Emissions Reduction Plan for our smelting operations in 

Sarawak, which focuses on reducing anode effects and improving energy efficiency. Both PMBtu and PMS facilities 

are actively tracking the identified contributing factors, and the resultant GHG reductions.
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Climate Change Roadmap and Adaptation Action Plans

To provide momentum and a more strategic approach, Climate Change Roadmap was developed into short- and 

long-term action plans as shown below. We have identified critical milestones within our Climate Roadmap such as 

technological advancement, greening our operations, and storing our carbon footprints to meet our climate change 

goals.

Pillar 1: Strengthening 

Business Resiliency 

Over Climate Risk

Pillar 2: Reducing 

Operational Carbon 

Footprint

Pillar 3: Low 

Carbon Product

Pillar 4: Reducing 

Carbon Footprint 

Across Value Chain

Short-term 

strategy align to TCFD 

Framework

Scenario Analysis 

and Climate 

Modelling

related targets & 

metrics (aligning 

with TCFD)

chain technology 

for traceability

reduction 

opportunities 

(from LCA hotspot 

analysis)

the value chain 

(Scope 3)

Long-term 

strategy and adapt to 

climate impacts

Abatement and 

Offset Programme

partnership economy into 

strategy

product design and 

production

risks and 

opportunities along 

value chain

Outlook

The International Aluminium Institute (“IAI”) has projected that by 2050, the aluminium sector would need to 

reduce its total emissions to 250 Mt CO2e, from a 1.1 Gt CO2e 2018 baseline and a projected 2050 Business As 

Usual scenario of 1.6 Gt CO2e. The IAI has proposed three (3) broad pathways for GHG emissions reduction: 

electricity decarbonisation, direct GHG emissions reduction, and recycling and resource efficiency, with specific 

focus areas for each pathway. 

Press Metal has been exploring its own pathway to be consistent with 1.5-degree Celsius warming scenario 

as part of its overarching climate change strategy with reference to the IAI, while taking into account several 

factors such as the localised context, unique energy endowments, raw material and scrap availability, 

government policies, investment options, and the availability, speed, and cost of technology development and 

implementation. However, achieving large-scale GHG emissions reduction while meeting the growing demand for 

aluminium will require sector-wide and inter-sectoral partnerships. Investment will be a key enabler in achieving a 

low-carbon aluminium sector by 2050, with the cost of decarbonisation running into trillions of dollars.

We are mindful that climate management is an ongoing effort which evolves over time, taking into account our 

business risks and opportunities as well as our stakeholders’ priorities. For 2023, we have allocated a Climate Change 

Budget of RM14 million to identify opportunities for reducing GHG emissions and implementing energy-saving 

initiatives. 

PRESS METAL ALUMINIUM HOLDINGS BERHAD 121



SUSTAINABILITY REPORT

Cont’d

Climate Change Enablers

In supporting the execution of our Climate Change Strategy and Roadmap, we have identified four (4) enablers that will 

help Press Metal achieves its climate change targets. The table below elaborates on our progress in FY2022.

Climate Change Enabler Activities in FY2022

Climate Governance

management and governance with that of the TCFD Recommendations to 

strengthen climate resilience. We have identified our climate-related risks and 

opportunities as highlighted under Table X. in the TCFD section of this Report. 

Board’s oversight on sustainability risks and opportunities to the RMC.

Internal Climate-related 

Capacity Building climate-related topics such as climate risk integration, climate scenarios, and 

transition plans, GHG and carbon accounting, ESG roadmap workshop, and 

Energy Management Systems. 

Internal Carbon Pricing (“ICP”) 

Mechanism sets a price on the GHG emissions from our operations and to drive climate-

related investments.

measurement, investment decisions strategy as well as assessing and 

managing the risk impact.

industry peer benchmarks, and internal consultation.

response to potentially stringent carbon regulations, on our business.

Integrated Climate Reporting 

System enable effective monitoring and management of GHG emissions data across 

various subsidiaries, which includes timely data collection and consolidation, 

data analysis and reporting.

External Collaborations and Engagements in Addressing Climate Change

In FY2022, Press Metal participated as a working group member in a supplier-buyer initiative for the Voluntary Carbon 

Market (“VCM”), spearheaded by Bursa Malaysia, to support the establishment of the VCM in Malaysia. We provided 

insights into issues and opportunities as well as playing a role in recommending the key design choices for the product 

specifications set to be offered on the Bursa Carbon Exchange (“BCX”). Press Metal is excited to support the early 

buy-in by participating in the Inaugural Auction which was launched in the first quarter of 2023 by Bursa Malaysia.

Press Metal has set our sights on developing and maintaining smart partnerships with renowned institutions around 

the world. We have signed MOU with universities to maintain the academic and research collaboration on R&D 

projects on energy and sustainability.

To demonstrate our commitment to the National 100 million Tree Campaign under the purview of the Ministry of Energy 

and Natural Resources, we have also sponsored tree-planting initiatives as reforestation efforts to combat the current 

climate issues.

 Read more on our tree-planting initiatives in the Biodiversity section of this Report

 Read more on signed MOU in our initiatives under Talent and Labour Management section of this Report
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Our Initiatives

In realising our interim carbon reduction targets, Press Metal plans to optimise its existing smelting technology, explore 

new technology, and embrace innovation to improve energy efficiency and decarbonise production processes. The 

Group’s efforts are focused on two (2) fronts, i.e. R&D initiatives and improvement projects by the respective entities. 

Our R&D projects are focused on three (3) main themes; energy reduction, decarbonisation, and industry 4.0 

transformation. As part of our climate change efforts, we have invested RM16.5 million in FY2022 in the following R&D 

projects:

Project Description

3 Field Measurement 
Pot Study

Determined improvements to the pot designs and operational controls; magnetic, 
electric, and thermal management. The study found that further energy-efficient 
methods can be implemented to improve energy use.

Electrolyte recovery A study was conducted to explore possibilities to improve energy efficiency and 
stability of pot temperature using quality cover materials. As a result, the project 
successfully increased the recovery capacity and improved the extraction of valuable 
material from waste generated to be reused in the electrolysis process, thus improving 
energy efficiency.

Potline side ventilation A new potline side ventilation was introduced to provide better working environment 
at the potline. With better ventilation, the maintenance workers can attend to the Pot 
Tending Machine effectively. Accordingly, improved working condition has increased 
the quality of maintenance work which resulted in better pot health and performance. 

Pot cover replacement A root cause analysis was conducted by our in-house specialist to study the impact 
of pot covers as part of the analysis on pot efficiency. Deteriorated pot covers caused 
heat loss and increase anode effects during the electrolysis process. This discovery led 
to the replacement of better pot covers which provide better insulation and durability.

Electric carbon preheater Introducing electrification of the preheater for the carbon pre-casting process to reduce 
consumption of fossil fuels.

 Read more on our Sustainable Manufacturing initiatives in the Economics section of this Report

Below are some of the initiatives we have undertaken to support our climate change efforts. 

Initiative Description

Installation of solar panels We invested RM4.0 million to install solar panels with the capacity of 1,248 kW which 
are estimated to avoid 736 tCO2-eq annually.

GHG Reduction Plan The smelting operations have established a GHG Reduction Plan that focuses on 
improvement in electrolysis process; reducing impacts from anode effects and 
improving energy efficiency. Steps undertaken include conducting frequent checks on 
feeding points, pots, anode current distribution, and anode cover quality.

Anode Effect Control Plan The smelting operations have developed an Anode Effect Control Plan to identify the 
potential factors that trigger anode effects. This has contributed to enhanced feeding 
and tapping-hole process conditions as well as the overall work quality.

Cover material protection A study was conducted to identify the cause of heat loss during the electrolysis 
process. The result showed that adding the crystalline substance to the electrolyte 
improved insulation, provided protection against oxidation during electrolysis, therefore 
reduction of GHG emissions.

Green Supply Chain 
Project

In collaboration with the Society of Entrepreneurs and Ecology (“SEE”) Ecology 
Association, we are developing a Green Supply Chain Project which focuses on 
enhancing energy efficiency such as replacing equipment with energy-efficient 
alternatives and creating an energy-saving lighting system.

Smart Factory Project The Smart Factory Project that was rolled out at PMI aims to improve energy 
efficiency through digitalisation; the installation of electricity and natural gas meters 
to upload data into data management system. Arising from this enhancement, the 
local government (Bureau of Industry and Information Technology of Foshan City) 
recognised PMI as one of the leading players towards digitalisation.
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Initiative Description

Deployment of electric 
forklifts

18 units of existing diesel forklifts were replaced with electric-powered forklifts to 
reduce fuel consumption. The forecasted reduction in GHG emissions is estimated at 
to 840.3 tCO2-eq per annum.

In FY2022, we also sponsored several tree-planting initiatives driven by the BMCC as part of its climate change 
initiatives.

Our Performance

Scope 1, 2 and 3 GHG Emissions

Press Metal adopts calculation methodologies that are based on the IAI Aluminium Sector GHG Protocol, an 
addendum to the WRI/ WBCSD GHG Protocol, the WRI/ WBCSD Calculation Tools for Direct Emissions from 
Stationary Combustion and Transport or Mobile Sources, and the WRI GHG Protocol Scope 2 Guidance. The global 
warming potential (“GWP”) emission factors for all GHGs are consistent and in line with the IPCC Fifth Assessment 
Report, 2014 (“AR5”) based on a 100-year time horizon. The calculation methodologies are aligned with the 2006 IPCC 
Guidelines for National Greenhouse Gas inventories. All GHG emissions are converted to CO2-eq based on the GWP 
emissions factors listed by the GHG Protocol and the IPCC AR5.

Scope 3 GHG emissions calculation is based on the GHG Protocol Corporate Value Chain (Scope 3) Accounting and 
Reporting Standard and the Technical Guidance for Calculating Scope 3 Emissions (Version 1.0). We have adopted 
the spend-based method with the average-data method and distance-based method to represent a higher level of 
accuracy in the Scope 3 emissions reporting.

Press Metal has adopted the ‘operational control’ approach for its GHG emissions calculation, which accounts for 
100% of GHG emissions from all of Press Metal’s manufacturing operations over which we have operational control; 
generated from on-site manufacturing processes in the midstream (PMBtu, PMS and PMAR) and downstream (PMBA, 
PMI, PMIT) facilities.

1,421.5

6,963.0

9,312.7

10,863.0

2,087.4 2,162.0

778.1

937.4 1,065.5

4,763.4

6,287.9

7,635.5

FY2020 FY2021 FY2022

Scope 1, 2 and 3 GHG Emissions

(Kilotonnes CO2-eq) 

Scope 1 Scope 2 Scope 3

Notes:

1. Data may differ from Sustainability Report FY2021 as an enhanced calculation methodology has been adopted in FY2022.
2. Scope 1 and 2 GHG emissions are aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, 

PMIT) facilities while Scope 3 GHG emissions covered only PMBtu and PMS.
3. Scope 1 includes direct GHG emissions from facilities owned or controlled, and includes fuel use, anode and reductant use, 

and process GHG emissions.
4. Scope 2 includes indirect GHG emissions from purchased or acquired electricity from the grid.
5. Scope 3 includes all other indirect GHG emissions which are not included in Scope 2, that was generated in the value chain.
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Scope 1 GHG Emissions

Type
Scope 1 GHG Emissions by Category (Kilotonnes CO2-eq)

FY2020 FY2021 FY2022

CO2 1,229.1 1,561.1 1,644.2

CH4 0.1 0.1 0.2

N2O 0.8 1.0 1.3

PFCs 191.5 525.3 516.3

Total Scope 1 1,421.5 2,087.4 2,162.0

Notes:

1. Data may differ from Sustainability Report FY2021 as an enhanced calculation methodology has been adopted in FY2022.

2. Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

3. Scope 1 includes direct GHG emissions from facilities owned or controlled, and includes fuel use, anode and reductant use, 

and process GHG emissions.

Scope 1 and Scope 2 GHG Emissions

In FY2022, our total operational GHG emissions (Scope 1 and Scope 2) amounted to 3,227.5 KtCO2-eq, representing a 

6.7% increase from the preceding year, mainly due to the increased production capacity from the fully-commissioned 

Phase 3 plant in PMBtu, from 640,000 tonnes to 960,000 tonnes per annum.

GHG emissions intensity was recorded at 2.6 tCO2-eq/ tonne of aluminium produced, a 7.1% decrease compared to 

FY2021 due to the optimisation of manufacturing processes. However, GHG emissions intensity in FY2022 remained 

elevated at 8.3% from the 2020 baseline due to operational issues arising from delays in relining of ageing pots, anode 

effects, and airburn.

FY2020 FY2021 FY2022 FY2020 FY2021 FY2022

Scope 1 and 2 GHG Emissions

(Kilotonnes CO2-eq)

GHG Emissions Intensity

(Tonne CO2-eq/ Tonne of Aluminium) 

FY2020 FY2021 FY2022

  Scope 1 1,421.5 2,087.4 2,162.0

  Scope 2 778.1 937.4 1,065.5

  Scope 1 and 2 2,199.6 3,024.8 3,227.5

FY2020 FY2021 FY2022

  Scope 1 1.5 1.9 1.7

  Scope 2 0.8 0.9 0.9

  Scope 1 and 2 2.4 2.8 2.6

Notes:

1. Data may differ from Sustainability Report FY2021 as an enhanced calculation methodology has been adopted in FY2022.

2. Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

3. Scope 1 includes direct GHG emissions from facilities owned or controlled, and includes fuel use, anode and reductant use, 

and process GHG emissions.

4. Scope 2 includes indirect GHG emissions from purchased or acquired electricity from the grid.
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Scope 3 GHG Emissions

We have encompassed eleven (11) categories of Scope 3 GHG emissions as shown in the table below. The smelters’ 

GHG emissions are dominated by purchased goods and services, followed by fuel- and energy-related activities.

Category

Emissions in Smelters’ Value Chain2 

(Kilotonnes CO2-eq)

FY20201 FY20211 FY2022

Upstream Scope 3 GHG Emissions

Category 1: Purchased goods and services 2,820.8 3,071.5 3,649.6

Category 2: Capital goods 1.2 2.0 2.8

Category 3: Fuel- and energy-related activities 1,092.9 2,149.9 2,481.0

Category 4: Upstream transportation and distribution 170.2 181.3 208.8

Category 5: Waste generated in operations 7.7 11.2 16.5

Category 6: Business travel 0.0 0.0 0.1

Category 7: Employee commuting 3.8 5.5 9.9

Category 8: Upstream leased assets 0.1 0.3 0.3

Others: Contractors and suppliers’ commuting 0.1 0.2 0.1

Downstream Scope 3 GHG Emissions

Category 9: Downstream transportation and distribution Not applicable3

Category 10: Processing of sold products 437.1 501.5 684.4

Category 11: Use of sold products Not applicable3

Category 12: End-of-life treatment of sold products 2.8 3.1 4.2

Category 13: Downstream leased assets Not relevant4

Category 14: Franchises Not relevant4

Category 15: Investments 226.6 361.5 577.8

Notes:

1. Data may differ from Sustainability Report FY2021 as an enhanced calculation methodology has been adopted in FY2022.

2. Scope 3 GHG emissions are calculated for the smelter facilities at PMBtu and PMS only.

3. Not applicable as data are unavailable.

4. Not relevant since Press Metal does not lease any downstream assets or have any franchised operations.
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AIR EMISSIONS
GRI 3-3, GRI 305-7

Why is this important?

Air emissions are gases and particles released into the surrounding atmosphere and may cause pollution to the 

environment. Press Metal is committed to ensuring air emissions released to the atmosphere are within permissible 

regulatory limits, and to preventing negative impacts on the ecosystem, health, and well-being of our employees as 

well as to the communities in areas where we operate.

Our Approach

As depicted in our Environmental Policy and Environmental Mission Statement, management of air emissions is 

important to prevent harm to the environment. We set and implement internal standards and relevant initiatives to 

mitigate our air emissions impact and ensure the air emissions meet the applicable regulations in the jurisdictions 

where we operate. We closely monitor air emissions from our manufacturing operations to comply with the permissible 

air quality limits stipulated in Malaysia’s Ambient Air Quality Standard and the relevant standards for our China entities.

The ISO14001:2015 EMS includes guidance on managing air emissions at Press Metal. The EMS is principally 

guided by the Deming cycle comprising the Plan-Do-Check-Act (“PDCA”) approach, which fundamentally promotes 

continuous improvement of operational procedures, maintenance of equipment, as well as emergency preparedness.

Our smelting facilities are equipped with online monitoring devices linked to the Continuous Emission Monitoring 

System (“CEMS”) of the Department of Environment (“DOE”) Malaysia, which tracks real-time air emissions throughout 

the day. Moreover, quarterly environmental monitoring assessments are conducted by accredited and qualified 

independent third-party consultants in all our manufacturing facilities.

Each manufacturing entity has a dedicated Environmental Department with qualified and accredited personnel that 

monitors the overall air emissions management and ensures compliance to the local regulatory requirements. In 

addition, the Fume Treatment Department (“FTD”) at our smelting operations monitors air emissions and ensures the 

implementation of appropriate mitigation measures. The FTD keeps track of the internal emissions limit which is below 

the limit set by DOE, as follows:

Pollutant Internal KPI DOE

Total Particulate Matter 5 mg/ m3 10 mg/ m3

Hydrogen Fluoride 0.9 mg/ m3 1.0 mg/ m3

Sulphur Oxides 90 mg/ m3 100 mg/ m3

Our manufacturing facilities are designed to have a fume treatment system in place. In our smelters, scrubbers are 

utilised to treat fume gas from the electrolytic process before releasing it into the atmosphere. Regular maintenance of 

emissions stack filters is performed to maintain the effective removal of pollutants; while filter bags are replaced within 

the scheduled maintenance to effectively capture pollutants from the exhaust gases.
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Our Initiatives

In FY2022, we have undertaken several air emissions initiatives which were registered under the SOIP.

Project Description

Digital Panel Flowrate Meter 

(Recycle Process) Phase 2

Digital panel flowrate meters are installed as part of the fume treatment system to 

control the flow rate of recycling process. This prevents viscous and fine-quality 

alumina to be added to the potline. 

Deduster Improvement of 

Blower and Ducting 

This project aimed to improve air quality and reduce air pollution surrounding 

the cast house. Continuous and preventive maintenance measures include 

changing the bag filter of the deduster to maintain the suction efficiency as well 

as adding a heavy-duty motor blower to support the suction process. With these 

improvements in place, fume released to the external surroundings of the cast 

house is minimised.

Inlet Air Filter House: Dust 

Shield Cover

The installation of shield around the cover of the inlet air filter house helped to 

reduce the ingress of dust and dirt into the air compressor. As a result, it reduced 

maintenance time on the machine, improved operational reliability of the machine, 

and enhanced the impeller service life which consequently reduces the cost to 

purchase new parts has been observed.

Air Dust Containment & 

Reduction Project

The crushing process to recover anode remnants has generated dust particles. 

This project aims to contain dust particles from being dispersed to the 

surroundings by working in an enclosed area and through optimising the dust 

collector suction, we can maintain a conducive working environment.

Our Performance

With our robust management system in place, Press Metal has not recorded any incidents of non-compliance with 

regard to regulatory air emissions limits. In terms of air emissions, there has been an increasing trend in air emissions 

recorded in mass volume for the past three (3) years. This is attributed to the full commencement of the Phase 3 

facility at PMBtu. However, our air emissions are well kept within the limits set by DOE.

FY2020 FY2021 FY2022

Total Air Emissions (Tonnes)

FY2020 FY2021 FY2022

  Total Particulate Matter 287.6 204.6 313.4

  Hydrogen Fluoride 69.5 58.7 93.8

  Sulphur Oxides 5,565.3 6,010.2 7,437.4

  Nitrogen Oxides 6.9 5.3 5.6

Note: Aggregated data from our smelting facilities at PMBtu and PMS.
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ENERGY
GRI 3-3, GRI 302-1, GRI 302-2, GRI 302-3, GRI 302-4

Why is this important?

Aluminium smelting process is an energy-intensive process which uses electricity in large quantities. We believe it 

is important to source energy in a sustainable manner by continuously identifying opportunities to shift from non-

renewable to renewable energy sources, thus contributing to operational GHG emissions reduction. In contrast, 

secondary production which involves recycling aluminium scrap to create new products, consumes a significantly 

lower amount of energy in comparison to primary production. Efficient energy management is pivotal for Press Metal 

not only due to its positive impact on the environment, but also in alignment with our goals to combat climate change. 

By prioritising clean energy, we can effectively curtail emissions and uphold our commitment towards sustainability.

Our Approach

Our approach to energy management is guided by our Environmental Policy and Environmental Mission Statement. 

Our key energy management approaches are to:

consumption across the organisation.

improvements in technologies and approaches, modifications and R&D activities.

dependence on fossil fuels.

To further strengthen energy management at Press Metal, our plant in China, PMI, has obtained the ISO 50001:2018 

EnMS certification, whereas our smelting operations (PMBtu and PMS) are making headway in attaining the ISO 

50001:2018 EnMS certification.

Although aluminium smelting is an energy-intensive process, Press Metal produces a lower carbon footprint when 

compared to smelters that rely on fossil fuel-based electricity supply (i.e. coal or diesel-fired power plants), as our 

smelting facilities are predominantly powered by hydroelectricity. Additionally, our PMI and PMAR manufacturing 

facilities partially utilise solar energy.

It is crucial that we implement effective strategies and continuously strive to maximise energy efficiency, promote the 

use of renewable energy, and encourage energy conservation among our employees. Each entity within the Group 

has defined energy efficiency targets in line with the Group’s efforts to improve energy efficiency. PMI has outlined a 

target to reduce energy consumption by 2% annually, beginning 2021 to 2025. PMAR, moreover, has an environmental 

objective to reduce the consumption of natural gas to below 3.9 MMBtu/ tonne of aluminium produced.

Our Initiatives

In FY2022, our PMBA facility installed twin chamber melting furnaces to improve the remelting capacity while lowering 

energy consumption. Efficient work arrangements have been implemented to operate the furnaces by reducing the 

frequency of start-up and reheating as these operations tend to consume more energy.

PMAR has implemented a range of environmentally conscious measures to optimise energy consumption. These 

initiatives include the installation of solar panels, which has the capacity to generate 1,248 kW of clean energy 

annually. Additionally, PMAR has taken proactive step by replacing less efficient gas burners with new models, 

resulting in significant energy saving. PMAR also monitors the condition of ceramic balls of the melting furnace to 

optimise heat efficiency. Such measures underscore PMAR’s dedication to sustainable business practices.
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At our China entities, Energy Conservation Workgroup has been established to conduct research on energy-

saving solutions for machinery and to instil energy conservation culture through energy conservation videos. 

Monthly meetings are held to discuss technical modifications on machines, evaluation of investments, and propose 

improvement plans for areas with high energy consumption. As a result, our China plants have switched 18 units of 

diesel forklifts with EV forklifts to reduce the dependence on conventional fuel-type handling equipment. At PMI, solar 

energy is utilised from the installed 11 MW solar plant.

 Read more on the initiatives in the Our Initiatives (Climate Change) section of this Report

Our Performance

In FY2022, our manufacturing operations consumed 55.4 million Gigajoules (“GJ”) of energy, representing a 14.5% 

increase from FY2021. The energy intensity has also increased slightly by 6.8% from FY2021. The increase in energy 

intensity is mainly attributed to the occurrences of anode effect resulting from uneven chemical composition in the 

electrolysis process. This is arising from the blockage in the alumina feeders and breakdown of alumina conveyor 

belts.

Solar Energy

Electricity

Acetylene

Petrol

LPG

Natural Gas

Diesel

Total Energy Consumption by Source (GJ)

Solar Energy Electricity Acetylene Petrol LPG Natural Gas Diesel

  FY2022 0.1% 97.4% 0.0% 0.0% 0.0% 1.9% 0.6%

  FY2021 0.1% 96.9% 0.0% 0.0% 0.0% 2.3% 0.6%

  FY2020 0.1% 97.0% 0.0% 0.0% 0.0% 2.3% 0.6%

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.
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Total Energy Consumption (Million GJ) Energy Intensity (GJ/ Tonne of Aluminium)

FY2020 FY2021 FY2022 FY2020 FY2021 FY2022

39.5 

48.4 

55.4 

42.8

44.4

44.7

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

The use of solar energy generated from the installed solar panels at PMI and PMAR has contributed to the avoidance 

of Scope 2 GHG emissions by 5,459 tCO2-eq.

6,618.0 5,285.0

12,258.2

32,831.3 36,092.0

33,691.5

FY2020 FY2021 FY2022

Total Solar Energy Generated (GJ) 

Sold to the Grid Utilisation

Notes: 

1. Total Solar Energy Sold to the Grid comprised data from PMI.

2. Total Solar Energy Utilisation comprised aggregated data from our manufacturing facilities (PMI and PMAR). 
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WASTE
GRI 3-3, GRI 306-1, GRI 306-2, GRI 306-3, GRI 306-4, GRI 306-5

Why is this important?

Globally, rapid urbanisation, population growth, and economic growth have led to constraints in solid waste 

management due to the waste generated from various sources, including households, construction, agriculture, 

healthcare, transportation, industrial, and mining activities. If these wastes are not managed effectively and diverted to 

landfills, they can pose negative effects on our ecosystem through chemical and heavy metal exposure, soil and water 

body contaminations, biological pathogen leakage, and odour pollution which may threaten human health, especially 

in the case of hazardous waste. It is therefore crucial for Press Metal to manage waste responsibly to minimise the 

impact on the environment and society.

Our Approach

Press Metal’s waste management approach is guided by our Environmental Mission Statement. Press Metal upholds 

a comprehensive waste management practice that encompasses several vital elements; centred around designing and 

managing products and processes that minimise waste volume, promote conservation, and recover waste resources. 

We strictly adhere to relevant waste-related legislation and promote safe methods of waste segregation and disposal. 

We prioritise ongoing active monitoring of waste management, establish baselines, and promote the 4Rs Approach 

(Reduce, Reuse, Recycle and Recover) throughout our production process.

At Press Metal, we focus on driving effective waste management by implementing the 4Rs Approach: Reduce, Reuse, 

Recycle, and Recover. The 4Rs Approach emphasises reducing waste generation at source, re-using, recycling and 

recovering valuable by-products and processing our operational waste in a responsible manner from cradle-to-gate.

Reduce Reuse Recycle Recover

 Reduce the volume 

and toxicity of 

waste generated at 

source via 

improvement in 

manufacturing 

processes

 Improve 

operational 

efficiency to 

minimise material 

wastage from 

production process

 Reuse industrial 

by-products by 

repurposing the 

material

 Repurpose waste 

by promoting and 

educating 

employees on the 

importance of the 

Go Green initiative

 Recycle waste to 

recoup its material 

value

 Remelt pre- and 

post-consumer 

scraps to produce 

aluminium products

 Recover 

by-products to 

serve as material 

input

 Upgrade of Carbon 

Dross Recovery 

Facility to improve 

internal recovery 

capacity

 Full Recovery Plant 

to optimise the 

internal recovery 

efforts on 

aluminium dross 

To foster coordination and collaboration, we engaged with relevant stakeholders to seek their input and feedback 

during the development of our waste management policies and actions plans, further demonstrating our commitment 

to responsible waste management. Each of our manufacturing facilities has a site waste management system which 

encompasses the collection, transportation, treatment, and disposal of waste in compliance with waste-related 

regulations. Wastes that are not treated internally are collected by authorised and approved waste contractors for 

further processing.
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All wastewater generated is stored in secured wastewater storage facilities that are specially engineered and optimally 

maintained. Prior to discharge, all wastewater are treated according to the best practice standards.

We ensure that our operational waste management processes comply with local regulatory requirements by 

conducting periodic monitoring and recording of data to be in adherence to required standards. Our Malaysian entities 

utilise the electronic Scheduled Waste Information System (“eSWIS”) provided by the DOE to record all scheduled 

waste generation and handling. Likewise, our entities in China also report their waste handling in the local province 

system, known as Guangdong Solid Waste Declaration System.

Acknowledging Press Metal’s operational waste generation and its potential impact on the ecosystem, we have 

established a short-term waste diversion target of 95% by 2026. In addition, we aim to achieve zero (0) waste to 

landfills by 2030.

 Achieve 95% waste diversion rate by 2026

 Zero (0) landfill waste by 2030

Our Initiatives

Waste Recovery

Dross Recovery

Dross is a by-product of the manufacturing process, and if left unprocessed, it may have adverse environmental 

impacts through land contamination and water pollution. Press Metal has identified three (3) types of dross, namely 

aluminium, carbon, and iron dross. Our efforts to manage the dross wastes include investments in dross recovery 

equipment to recover dross from our production lines.

Type of Dross Recovery Method

Aluminium

processing

Carbon

materials for the prebake of carbon anodes

Iron

Spent Pot Lining

Spent Pot Lining (“SPL”) is a type of hazardous waste generated from relining of our electrolysis cells that contains 

various chemicals and heavy metals, including sodium and fluoride. Currently, SPL is stored in a designated and 

secure storage area to prevent any potential environmental contamination. The respective Environmental Department 

oversees the management of SPL and explore feasible methods to recover and repurpose SPL effectively. 

Press Metal collaborated with various cement manufacturers to co-process SPL to be a raw material for cement 

production, with the aim of repurposing the waste into a valuable material. 
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Full Recovery Plant

Press Metal entered into an agreement with a licensed waste recovery company to support the development of a Full 

Recovery Plant in Bintulu, Sarawak that recovers and recycles aluminium dross and scrap. With this initiative in place, 

aluminium waste will have an extended lifecycle which is aligned with the 4Rs principle. This initiative directly supports 

our commitment to achieving zero (0) landfill waste by 2030. 

Awareness and Education

Throughout FY2022, we held various awareness sessions among employees to foster understanding on the 

significance of waste management in Press Metal. These sessions covered a range of topics, including: 

plastic water bottles into flowerpots)

waste from general waste)

operations 

Our Performance

Waste Generated

In FY2022, the total waste generated, which consists of scheduled and non-scheduled waste, amounted to 181,142 

tonnes, marking an increase of 28.3% from the preceding year. The increased waste generation is attributed to the 

increased carbon dross and SPL generation from the increasing operating activities as well as scheduled maintenance 

of ageing smelting pots. The carbon dross and SPL are waste that can be repurposed as raw materials for other 

industries.

Total Waste Generated

(Tonnes)

FY2020 FY2022FY2021

FY2020 FY2021 FY2022

  Scheduled Waste 25,064.2 37,195.7 37,084.6

  Non-Scheduled Waste 71,765.1 103,974.4 144,057.4

  Total 96,829.3 141,170.1 181,142.0

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.
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Waste Diverted from Landfill

We have successfully diverted (i.e. reused and recycled) 155,179.7 tonnes or 90.2% of waste from being disposed of 

to landfills in FY2022. The majority of waste diverted from landfill comprises recyclable and recoverable materials such 

as SPL and dross. We will continue to intensify efforts in pursuit of achieving our target of a 95% diversion rate by 

2026.

93.6% 94.5%
90.2%

Total Waste Diverted from Disposal (Tonnes) Waste Diversion Rate 

FY2020 FY2022FY2021

FY2020 FY2022FY2021

FY2020 FY2021 FY2022

  Scheduled Waste 20,876.8 24,814.9 45,087.9

  Non-Scheduled Waste 65,909.4 97,245.7 110,091.8

  Total 86,786.2 122,060.6 155,179.7

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities. The waste diverted 

from disposal amount is limited to reuse, recycling and other recovery operations, and does not include the waste stored in the 

storage area.

Waste Directed to Landfill

Waste directed to landfills was approximately 17,000 tonnes in FY2022. The significant increase in total waste directed 

to landfill in FY2022 was attributable to the lack of authorised waste recovery contractors to repurpose or recycle 

waste generated and viable alternative recycling technologies.

FY2020 FY2022FY2021

Total Waste Directed to Landfill

(Tonnes) 

FY2020 FY2021 FY2022

  Scheduled Waste 90.3 420.1 2,490.9

  Non-Scheduled Waste 5,862.7 6,728.7 14,461.9

  Total 5,953.0 7,148.8 16,952.8

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities. The waste directed 

to landfill refers to the amount disposed of through landfilling only and does not include the waste stored in the storage area.
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SPL Repurposing

In FY2022, we have repurposed 20,787.8 tonnes of SPL for cement manufacturing through our collaboration with 

cement manufacturers.

Aluminium Dross Recovery

In FY2022, our aluminium recovery facility recovered around 42.2% of aluminium from aluminium dross, a 6.1 

percentage points reduction from FY2021 mainly caused by delayed repair on malfunctioned machinery during the 

period. The delayed repair was caused by the lack of technical specialists and spare parts attributed to supply chain 

disruption.

50.0%
48.3%

42.2%

Internal Dross Recovery Rate

FY2020 FY2022FY2021

Note: Aggregated data from our midstream (PMBtu and PMS) and downstream (PMBA, PMI, PMIT) facilities.

Non-compliance

In FY2022, we recorded three (3) incidents of non-compliance on scheduled waste handling procedures, i.e. no 

labelling on stored scheduled waste (total fine: RM6,000). Consequently, we implemented corrective actions (i.e. review 

of current Standard Operating Procedure (“SOP”)) to prevent the recurrence of such incidents.
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MATERIAL STEWARDSHIP
GRI 3-3, GRI 301-2, GRI 301-3

Why is this important?

The growth of the global population and economy has led to an increase in demand for finite natural resources such as 

metals and minerals. However, this large-scale consumption has resulted in adverse consequences such as increased 

GHG emissions from material processing, mineral resource scarcity, limitations in the supply chain, and price volatility.

Press Metal is committed to the principles of material stewardship, including material recovery and reuse, as well as 

preventing wastage through the implementation of the 5S lean manufacturing method. We aim to maximise output 

efficiency from the raw materials required as primary input materials (i.e. alumina and carbon anode) in the aluminium 

production process.

Our Approach

At Press Metal, we have implemented operational policies and procedures that align with the principles, i.e. to 

improve resource efficiency and energy consumption through operational optimisation, with the aim of minimising our 

environmental footprint. 

To improve material resource efficiency, we focus on streamlining the manufacturing process which enables products 

to be recovered or reused. We have also integrated circular principles into our operations, guided by the European 

Aluminium’s Circular Aluminium Action Plan. This involves reducing waste generation at source and maximising 

materials recycling. 

As part of our efforts to extend the lifecycle of aluminium, we collect, reuse, and recycle products as input materials for 

production. The recycled aluminium used in our manufacturing processes includes defected products and aluminium 

scraps that are recovered internally or sourced from external providers.

Press Metal aims to establish a sustainable supply chain by venturing into upstream business investments that enable 

us to secure the supply of raw materials as well as to promote sustainable sourcing principles among the stakeholders 

in the upstream value chain in the long run to preserve the limited resources for future generations.

 Read more on our circular economy approach under Pillar #3 of the Climate Change Strategy section of this Report

 Read more on our waste approach in the Our Approach (Waste) section of this Report 

Our Initiatives

Pre- and post-consumer aluminium scraps are typically recycled as manufacturing input materials. Such aluminium 

comprises post-consumer aluminium scrap and aluminium by-products including recovered aluminium from dross, 

aluminium butt-end, and scraps generated from the production line. Aluminium scraps are sourced from two (2) of our 

key efforts, namely the aluminium scrap buyback programme and remelting of defective aluminium goods.

Press Metal has initiated aluminium scrap buyback programme where we acquire post-consumer aluminium scrap 

from the open market, clients, and business partners to be reintroduced, as much as feasible, into our manufacturing 

process. This is aligned with our strategy to adopt the circular economy concept.

Where aluminium products are classified as defective due to unforeseen factors, they would be considered as waste 

if they are not treated. As such, Press Metal re-collects, sorts and subsequently, remelts the defective aluminium 

products at our manufacturing facilities to produce a new batch of aluminium products.

Increased interest in use of sustainable materials for electronic products has driven Press Metal to obtain certifications 

for our recycled aluminium products. In FY2022, two (2) of our extrusion products have been certified with SCS Global 

Recycled Content for a minimum of 80% Pre-Consumer Recycled Aluminium Alloy Content and 100% Pre-Consumer 

Recycled Aluminium Alloy Content, respectively.

 Read more on our waste initiatives in the Our Initiatives (Waste) section of this Report
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Our Performance

Aluminium Buyback

In FY2022, we purchased approximately 17,992.6 tonnes of aluminium scrap from the market, an increase of 3.8% 

from the preceding year.

13,699.6 

17,339.9 
17,992.6 

Total Buyback Aluminium Scrap

(Tonnes)

FY2020 FY2022FY2021

Note: Aggregated data from our midstream (PMS and PMAR) and downstream (PMBA, PMI, PMI) facilities.

Recycled Aluminium Intensity

The recycled aluminium intensity is 7.8% in FY2022, marking a 2.9 percentage points decrease when compared to 

FY2021, attributed to increased production output.

FY2020 FY2022FY2021

8.3%

10.7%

7.8%

Recycled Aluminium Intensity

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMI) facilities.
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WATER AND EFFLUENTS
GRI 3-3, GRI 303-1, GRI 303-2, GRI 303-3, GRI 303-4, GRI 303-5

Why is this important?

Water is an essential and renewable resource and is important for the communities in which we operate. Although it is 
a renewable resource, scarcity of quality water is felt in many parts of the world due to the impacts of climate change, 
poor management of water resources, and contamination. It is therefore imperative that we monitor the security of 
supply and efficient water management throughout our facilities.

Our Approach

Given that water is a shared resource, Press Metal has taken a proactive stance towards responsible water resource 
management across our operations. Our commitment to managing water resources is outlined in our Environmental 
Mission Statement which can be found at: https://www.pressmetal.com/investor-relations/corporate-governance.php.

The Group’s water resources management is guided by the following two (2) factors:

We have adopted a comprehensive approach to managing our water impacts:

Minimise 

freshwater 

consumption by 

maximising water 

reuse

Measure 

performance 

against water 

reduction targets

Conform with 

national, regional, 

and local 

regulations for 

water quality

Determine 

baseline and 

develop ongoing 

monitoring of 

water quality and 

consumption 

levels

Zero contamination 

of surface water, 

groundwater, and 

other water 

resources

Adopt 3Rs 

approach to 

water use

Water 

Management 

Approach

Our Water Management Plan comprised detailed action plans to optimise water efficiency and identify areas of 

improvement in managing water resources, such as facilities improvement, process optimisation, monitoring and 

inspections, as well as awareness and education.

We have established water targets to monitor our performance in managing water-related impacts. The Water and 

Energy Conservation Working Group was initiated by our China entities to oversee the water management efforts.

 Reduction of water withdrawal intensity by 5% from the 2016 baseline by 2023

 Reduction of water withdrawal intensity by 10% from the 2016 baseline by 2030

2016 baseline for water withdrawal intensity: 3.1 m3/ tonne of aluminium
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Water Source Supply and Consumption

We obtain our water supply from municipal water supplies and do not draw water directly from any water bodies such 

as rivers, oceans, surface water, and wells, except for rainwater harvesting. Water is primarily utilised by our midstream 

and downstream facilities for domestic usage and cooling purposes. Typically, water that is used for cooling purposes 

is recycled back into the closed-loop water system. In the event that we generate wastewater, it will be treated via 

a water treatment system to ensure its quality complies with the requirements of effluent quality set by the relevant  

regulatory bodies before discharging it into the environment. 

Press Metal conducts an annual assessment utilising the World Resource Institute (“WRI”) Aqueduct Water Risk Atlas 

Tool to identify any potential water risks in the areas where we operate. Consequently, we have identified that Press 

Metal’s water risks are low as we do not have an operational footprint in water-stressed areas. Nonetheless, we remain 

committed to protecting our water resources and optimising water usage across all our operations.

Entity Country Province
Baseline 

Water Stress
Water Source

Non-

Processed 

Water 

Discharge

Processed 

Water 

Discharge

PMBtu

Malaysia

Sarawak

Johor

Selangor Low
Municipal 

potable water

Offsite 

treatment 

plant

Closed loopPMS

PMAR

PMBA

Surface 

water
PMI

China Guangdong
PMIT

Spills and Leakages

Press Metal aims to maintain zero (0) chemical spills and leakages to avoid contamination of water bodies, and to 

protect the health and safety of our employees and surrounding community. This is achieved by implementing effective 

preventive measures as part of the EMS which include providing sound facilities (i.e. impermeable flooring), external 

communication strategies, compliance controls and monitoring programme. Any incidents of significant chemical spills 

and leakages are to be reported immediately to the relevant department, and recorded timely in the internal EHS 

e-reporting system.

In the event of unforeseen spill and leakage incidents, Press Metal has in place an Emergency Response Plan (“ERP”) 

which outlines procedures and protocols for safe handling and storage of chemicals and coordinated response to 

potential emergencies. In the event of an emergency spill or leak involving the general public, response procedures for 

coordinating with the immediate community and relevant government agencies have also been devised. Additionally, 

we have established a dedicated call line for immediate reporting of any chemical leakage incidents.

 Read more on our emergency response plan in the Health and Safety section of this Report 
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Our Initiatives

The following initiatives were implemented in FY2022 to enhance our water resources management:

 o Replaced one (1) cooling tower at the casthouse to optimise the efficiency of the tower

 o Built one (1) new cooling tower at the dross recovery facility

 o Installation of rainwater harvesting systems to provide water for irrigation and cleaning purposes, which can 

reduce the dependence on municipal-supplied water

 o Installation of flowmeters at key locations to monitor daily water withdrawal

 o Upgraded of wastewater treatment facilities to improve wastewater recycling rate and reduce wastewater 

discharge

 o Water Balance Project was initiated to conduct comprehensive checks on the water piping and water 

consumption. As a result, a water balance map is generated to analyse the current water usage and identify 

any potential leakage points. This enables us to carry out preventive measures to improve water usage 

management

 o Conducted surveillance programme to optimise PMI and PMIT’s water consumption (firefighting water and 

production water)

 o Reused water from cooling plates at anodising tanks to reduce reliance on the potable water source

 o Reused of wastewater, i.e. internal wastewater treatment plant, creating sufficient wastewater to be used 

for polymer dilution. Greywater is further treated and used for cleaning filters and floors

 o Continuous education of staff and workers on water conservation

Our Performance

Water Source Supply and Consumption

In FY2022, we withdrew a total of 2.7 million m3 of water, which translates to approximately 12.9% reduction from 

FY2021. In terms of water withdrawal intensity, it stood at 2.2 m3/ tonne of aluminium in FY2022, marking a reduction 

of 21.4% from the preceding year. This decreasing trend is attributed to effective water-saving initiatives implemented 

across our facilities. 

Water Withdrawal

(Million m3)
Water Withdrawal Intensity

(m3/ Tonne of Aluminium) 

y

3.3

2.8

2.2

FY2020 FY2021 FY2022 FY2020 FY2021 FY2022

3.1 3.1 

2.7 

Note:  Water Withdrawal and Water Withdrawal Intensity comprised aggregated data from our midstream (PMBtu, PMS, PMAR) and 

downstream facilities (PMBA, PMI, PMI) facilities.
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Likewise, our water consumption and total water discharged were also lower in FY2022. Water consumption stood at 

2.1 million m3 and total water discharge at PMBA and PMI amounted to 0.6 million m3.

Water Consumption 

(Million m3)
Total Water Discharge 

(Million m3)

g

0.8 0.8

0.6

FY2020 FY2021 FY2022 FY2020 FY2021 FY2022

2.3 2.3 

2.1 

Notes:

1. Water Consumption chart comprised aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, 

PMI) facilities.

2. Total Water Discharge chart comprised aggregated data from facilities at PMBA and PMI only.

We are also pleased to report that we have achieved our water withdrawal intensity target with a reduction of 29.0% 

from the 2016 baseline in FY2022, ahead of our 10% of water withdrawal intensity reduction target by 2030.

Non-compliance with Effluent Discharge

Due to our stringent monitoring, Press Metal continues to record zero (0) incidents of non-compliance with effluent 

discharges over the years. 

Spills and Leakages

Press Metal has recorded zero (0) incidents of significant spills in FY2022. 
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BIODIVERSITY
GRI 3-3

Why is this important?

Forests, being the key component to a healthy, thriving, and balanced ecosystem, cover 31% of the Earth’s land. We, 

at Press Metal, are committed to protecting the biodiversity and natural ecosystems in the areas we operate. Despite 

being ranked as a low-priority material matter in the FY2022 materiality matrix, we continue to strive to protect the 

ecosystem. It is our duty to coexist harmoniously with nature and promote the rehabilitation and preservation of our 

ecosystem.

Our Approach

All of our facilities in Malaysia are required to undergo an Environmental Impact Assessment (“EIA”) prior to the 

commencement of planning and construction works as well as in the operation phase of the facilities, to assess and 

identify (if any) our adverse environmental impact. 

The EIA covers ecological monitoring that involves monitoring of bioindicators through:

airborne fluoride emission 

According to the results of the EIA, our operations did not pose any significant impact on surrounding biodiversity. 

Air quality modelling was conducted to assess the dispersion of fluoride emissions, and the outcome indicated that 

the likelihood of adverse impacts on surrounding vegetation from fluoride gases is low. Additionally, our smelting 

operations carry out regular ecology monitoring and report to the relevant authorities.

All of our manufacturing facilities are not located in any World Heritage Properties, protected areas, or key biodiversity 

areas.

Press Metal has also implemented an Integrated Pest, Vector, and Invasive Species Management Plan to identify 

and prevent the spread of invasive and alien species during the importation of products that are shipped across 

international waters. This is to avoid any possible introduction of alien species that may impact the natural balance of 

the local ecosystems.

Press Metal is enhancing Biodiversity Management Plan for all of its manufacturing facilities. This plan is intended to 

provide guidance in identification and assessment of any potential impacts on biodiversity that may arise from our 

operations through self-assessment, and when necessary, to develop a mitigation measure. If necessary, a Biodiversity 

Action Plan with specific targets and timelines will be developed according to the Biodiversity Mitigation Hierarchy 

guideline (avoid, mitigate, restore or rehabilitate and finally offset) with the goal of achieving no net loss of biodiversity. 
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Our Initiatives

In FY2022, we participated in four (4) initiatives to honour our commitment to preserve and restore natural resources 

and biological diversity through the rehabilitation of disturbed land and the planting of trees.

Initiative Description

The Queen’s Green 

Canopy Tree Planting 

Programme

Resources, BMCC, and British High Commission (“BHC”) to encourage 

companies to demonstrate their stance on climate change by implementing 

tree-planting efforts in Malaysia. This is part of the Greening Malaysia 

Programme agenda. 

and Environmental Education Sdn. Bhd. (“APE Malaysia”) for the restoration 

of the forest corridors along the Lower Kinabatangan region in Sabah and by 

Yayasan Hijau Malaysia (“Yayasan Hijau”) at Hutan Simpan Tanjung Burung in 

Perak. It is estimated approximately 861 kgCO2/ year will be sequestered.

Greening Malaysia 

Programme Resources, Environment and Climate Change, which involves the sponsorship of 

tree planting in conjunction with the 70th anniversary of the Platinum Jubilee of 

Queen Elizabeth II.

(Rhizophora mucronata) will be planted 

in Hutan Simpan Tanjung Burung, Perak, and is estimated that approximately 

9,225 kgCO2/ year will be sequestered from the 750 tree saplings6.

sediments from the land and river are filtered by the roots of mangroves which 

consequently protects the coastline and slows coastal erosion. Mangroves 

are also a habitat for a variety of flora and fauna species. This includes fish, 

crustaceans, and prawns which can usually be found at the roots of the 

mangrove trees.

PMBtu tree planting

responsible corporate citizen.

PMAR fruit tree planting 

vegetables. 

6 Eden Reforestation Project is used as a benchmark project to calculate the amount of CO2 removed from the atmosphere and 

the amount of CO2 sequestered per tree based on the growth life and planting density. Each mangrove tree planted by Eden 

Reforestation Project removes over 308 kg of CO2 from the atmosphere over the growth life of the tree. This calculates to an 

average of 12.3 kg CO2 sequestration per year per tree.
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EMPOWERING OUR PEOPLE AND ENRICHING OUR COMMUNITIES

Our human capital is a critical building block in creating a sustainable and successful business. It is our responsibility 

to provide our people with the necessary opportunities for professional and personal growth, by prioritising talent 

development and upskilling our workforce to create a dynamic working environment. Recognising that employees are 

our most valuable asset; it is imperative to support our employees’ health and well-being, to foster a safe working 

environment and to build a high-performing team. We believe in hiring people from diverse cultures and backgrounds, 

as their unique perspectives and new ideas help to address operational challenges and provide innovative business 

solutions.

We also believe in investing in the surrounding community by providing access to education, healthcare, and 

basic necessities to create a positive societal impact and strengthen community relations. This will not only benefit 

the community but will also provide Press Metal with a sense of fulfilment and purpose. At the same time, we also 

encourage our employees to participate more in volunteer works through programmes organised by our respective 

entities.

OCCUPATIONAL HEALTH AND SAFETY
GRI 3-3, GRI 403-1, GRI 403-2, GRI 403-3, GRI 403-4, GRI 403-5, GRI 403-6, GRI 403-7, GRI 403-8, GRI 403-9, GRI 403-10

Why is this important?

Protecting the health and safety of our stakeholders is of utmost importance, and we remain dedicated to 

implementing and improving measures to prevent high-risk incidents and fatalities across all our operations. By 

ensuring a safe and healthy work environment, people working within our premises can be productive and focused on 

their work, leading to increased efficiency and output.

Our Approach

Press Metal is fully committed to ensuring a safe workplace for all employees. Our Occupational Health and Safety 

(“OHS”) Policy serves as a guide to promote a safety culture in all manufacturing facilities within the Group. The OHS 

Policy applies to all stakeholders that are present within our manufacturing facilities, such as employees, contractors, 

vendors, and visitors. To ensure effective implementation, the entity-specific EHS Department is responsible for 

executing OHS Policy in their respective manufacturing facilities. The policy can be accessed via our corporate 

website: https://www.pressmetal.com/investor-relations/corporate-governance.php.

We have set two (2) specific OHS targets, which are to maintain zero (0) workplace fatalities and achieve an LTIFR 

below 2.5 by the end of FY2024. Our OHS targets are critical in preventing and reducing the number of workplace 

incidents and accidents, to ensure that all employees return home safely at the end of the day. Press Metal has 

embedded a robust management system that includes appropriate strategies, policies, management systems, work 

culture and ethics to enable the achievement of these OHS targets. We also provide learning and development 

opportunities for employees to enhance awareness of workplace hazards and how to prevent accidents. 

We continuously assess our OHS performance against industry standards to improve our OHS practices. We 

benchmark our operations LTIFR performance against the IAI’s Statistical Report to assess if we are meeting the 

industry standards on OHS performance level.

Health and Safety Management Oversight

Our Group CEO, Tan Sri Dato’ Koon Poh Keong, who is also a member of the Board, oversees the overall performance 

of OHS across the Group and is supported by the Group Environmental, Health and Safety (“GEHS”) Department. The 

GEHS Department’s responsibilities include formulating OHS objectives and providing comprehensive support to all 

manufacturing facilities within the Group.

At the respective entity level, EHS Committee is formed with representation of employees from all departments of the 

entity and will be chaired by the respective entity’s Management Representative.
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Kindly refer below for the composition of the OHS governance structure and their responsibilities.

EHS Steering Committee

EHS Committee Chairman/

EHS Management Representative

Secretariat 

Employers Representative Employees Representative

Review EHS policies at respective operating sites and propose recommendations for improvement. 

Assist in development of EHS rules and safe systems of work.

Review the effectiveness of safety and health programmes.

Carry out studies on trends for incidents, near-misses, dangerous occurrences, occupational diseases 

at the place of work.

Evaluate existing or potential hazards and recommend measures to minimise or eliminate such 

hazards. This includes establishing SOPs to locate and identify EHS hazards.

Undertake workspace inspections once every three (3) months.

Report of unsafe/ unhealthy conditions or practices and recommend corrective measures.

Participate in accident investigations upon the request of management.

01

02

03

04

05

06

07

08

Role of EHS Committee

The EHS Committees hold meetings on a quarterly basis, to keep everyone informed of EHS performance updates 

and to address issues and concerns. Any reports or suggestions for improvement will be communicated; providing an 

effective avenue for participants through two-way communication to discuss and address any OHS-related interests 

and concerns broadly.
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Our Four (4) OHS Pillars

The Group has established a comprehensive OHS strategy that is built upon four (4) pillars to prevent injury and 

fatality, improve our risk management and develop safety leadership. 

 

Regularly review OHS processes to identify and 

implement new health and safety measures through 

innovation and adopting the latest technology solutions.

Continual Improvement 

on OHS Management

System

Embracing Innovation 

and Technology

Encourage employees to take an active role in OHS to 

foster a sense of shared responsibility among workers. 
Developing a Safety 

Culture at Workplace

Regularly review and update OHS policies and 

procedures to ensure alignment with changing 

regulatory standards and industry best practices. 

Build Strong Capabilities

To Better Manage OHS

Focus on enhancing employees’ understanding and 

capabilities on OHS by taking proactive steps to 

manage compliance, competencies, and capacity 

building. 

Health and Safety Regulatory Compliance and Management Systems

Press Metal is committed to maintaining the highest standards of OHS and complying with relevant safety regulations, 
including the Occupational Safety and Health Act 1994 in Malaysia and the Occupational Safety Law in the People’s 
Republic of China. All our manufacturing facilities (100%) are ISO 45001:2018 certified and undergo regular internal 
and external audits to ensure conformance to the certification standards. Our implementation of management systems 
is guided by an OHS system manual formulated and enforced by the respective Health and Safety (“HS”) Department. 

Hazard Identification, Assessment of Risks & Opportunities and Determining Controls

Aluminium manufacturing, like any other manufacturing process, has inherent risks and hazards. We believe that by 
instating proper safety protocols and strategies, these risks could be mitigated and our employees could be protected 
from harm.

Hazard Identification, Assessment of Risks and Opportunities, and Determination of Control (“HIARODC”) provides a 
systematic approach to managing hazards in the workplace. It aims to evaluate hazards and eliminate or minimise the 
level of risks by applying control measures where applicable. HIARODC is conducted by the HS Department with the 
involvement of process experts in line with the ISO 45001:2018 Occupational Health and Safety Management Systems 
standard.

2 41 3 5

Press Metal’s OHS Hazards, Risks and Opportunities Identification Process

Select area for 

assessment 

based on plant 

layout

Identify all 

possible OHS 

hazards, risks 

and opportunities

Record identified 

OHS hazards, 

risks and 

opportunities in a 

HIARODC Form

Select an 

alternative 

location based on 

the plant layout 

and repeat steps 

two and three

Develop 

management 

approach, 

objectives and 

targets to address 

significant OHS 

hazards, risks and 

opportunities
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HIARODC is routinely updated and evaluated depending on, but not limited to, the following conditions:

1. Once in every three (3) years

2. Implementation of new machinery, processes, or operations

3. If operational activity, domestic legislation, or other stakeholder needs change

4. In the aftermath of an incident or accident

5. When going through safety guidelines, rules, and regulations

Permit-To-Work and Detailed Job Method Statement

Press Metal has implemented a Permit-To-Work (“PTW”) system that requires relevant employees and contractors 

to perform a Risk Assessment or Job Hazard Analysis for any identified high-risk and non-routine work. The Risk 

Assessment or Job Hazard Analysis has to be performed to assess the hazard risk levels. It also needs to be 

supported with a Detailed Job Method Statement (“DJMS”) specifying the scope of work, activities involved, identified 

hazards, and control measures to be put in place. All PTW will be evaluated and authorised by the HS Department 

prior to the commencement of work and monitored on a daily basis. Where any non-compliance is discovered, the 

PTW will be suspended until the issue is resolved.

Stop Work Order Procedure

Press Metal has devised a Stop Work Order (“SWO”) Procedure to address unsafe work conditions that could 

potentially cause accidents or injuries. In compliance with the OSHA (Amendment) Act 2022, employees are not 

restricted to initiate an SWO by reporting any safety concerns to the HS personnel. Once the hazards have been 

verified by the HS Department, an SWO will be issued, and work activities will be halted until the identified health and 

safety issues are addressed and confirmed safe by the department. This SWO Procedure empowers employees to 

take responsibility not only for their own safety but also for the others. 

Emergency Preparedness

Emergency preparedness is one of the essential elements of the OHS Management System. It comprises a set of 

processes needed to prepare for and respond to potential emergency situations to ensure the safety of employees, 

contractors, visitors, and the surrounding community. Across our plants, we have developed ERP outlining 

arrangements and contingency planning that are required during various types of emergency situations, as well as 

addressing the associated health and safety risks. Our ERP is categorised into three (3) severity codes:

ERP Codes

GREEN

An emergency that is a major threat to assets or human lives and 
requires assistance from all neighbouring plants and public agencies

YELLOW
An emergency that concerns assets or human lives and requires 
assistance from neighbouring plants and/ or public agencies

RED

An emergency that does not damage assets or human lives
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To ensure high proficiency of our planned response, we periodically test and revise our ERPs as necessary. This 

approach guarantees that all trained personnel are adequately prepared to respond during emergency. Emergency 

drills that we conduct include:

i. Spillage Prevention and Handling Training

ii. Pot Leakage Drill Response

iii. Emergency Busbar Installation

iv. Fire Fighting Training

v. Mock Emergency Drill for Fire Alarm

vi. First Aid and Cardiopulmonary Resuscitation Training

The operation-specific Emergency Response Team (“ERT”) is formed to activate the ERP based on the categorised 

emergencies. Our ERT includes a designated firefighting team equipped with firefighting equipment.

During the COVID-19 pandemic, the Preparedness Risk, Response, Reaction & Recovery Core Communication team 

was established to manage disease outbreaks at the plant. This task force was established by the management to 

detect and isolate infected individuals to prevent an outbreak. Despite the incidence of COVID-19 cases and the 

transmission rate of the virus have exhibited a notable decline, the task force remains active, and the operating plants 

to report and isolate any cases of the virus to prevent future outbreaks. 

Incident Management and Reporting

The Group has a strict policy that mandates the reporting of any incidents or accidents related to OHS through the 

internal EHS e-reporting system within 24 hours. In the event of an incident, the Workplace Accident Investigation 

Procedure will be initiated, and HS Department, together with the HS personnel and representatives from affected 

departments will conduct investigations using detailed root cause analysis to identify underlying issues. This process 

includes a comprehensive assessment of all possible OHS risks, such as technical failures, employee fatigue, or 

emotional factors. 

Based on the investigation results, remedial action will be formulated using the hierarchy of control approach. A 

timeline will be established to track the progress and completion of remedial actions and will be monitored by the HS 

Department. Remedial actions such as appropriate managerial measures and changes to the operational procedures, 

will be taken to prevent recurrence of such incidents to employees. 

2

1

4

3

All OHS incidents reported

using EHS e-reporting system within 24 hours. 

Incident Reporting

Incident Investigation

Corrective and preventive action plans will be

developed and implemented based on the

hierarchy of controls.   

Effectiveness Evaluation Incident

Reporting

Process

Corrective Action and Preventive Action (“CAPA”)

Investigations will be 

conducted by HS 

personnel, and 

representatives from the 

affected department; a 

range of tools will be 

employed to address OHS 

incidents. 

CAPA’s progress will be 

monitored; CAPA implemented 

to protect employees.
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Employees’ Health and Welfare

We understand that providing our employees with access to medical care not only fulfils their basic rights, but also for 

their well-being. At Press Metal, in addition to the required health screening and annual health surveillance, we also 

provide medical care to our employees. The health surveillance programme is conducted annually at both Sarawak 

Operations and our China entities. Additionally, general health screenings are carried out during the EHS Campaign in 

PMBtu and PMS. During the PMBtu safety campaign, we performed female-specific health check-ups, such as breast 

cancer screening. 

Designated medical transport, in-house clinics and audiometric rooms are provided at our Sarawak Operations to 

provide easy access for employees to seek medical attention when needed. At PMBtu, we maintain a team of medical 

professionals, comprising one (1) doctor, three (3) medical assistants, and five (5) nurses on standby.

Effective Communication of Health and Safety Measures

Our Sarawak Operations has introduced PressFan, a mobile application aimed at disseminating crucial operational 

updates, memorandums, One Point Lesson, and safety alerts, including OHS campaigns, to all employees in Sarawak 

Operations. This easy-to-use platform allows employees to access the latest information on their mobile phones 

instantly.

In our China Operations, we have utilised WeChat platform for our employees to share their feedback and raise any 

concerns they may have. We believe in promoting employee engagement and continuous improvement in health 

and safety practices. To recognise outstanding contributions for safety recommendations, we offer an “Outstanding 

Employee” award to the employee whose suggestion receives the highest number of votes.

PressSafe

PressSafe is a safety alert feature that is exclusively available to female employees at Sarawak Operations through the 

PressFan mobile application. It is designed to cater specifically to female employees by providing them with location-

tracking capabilities while travelling to and from work. PressFan encompasses function that allows female employees 

to request for assistance or trigger an SOS signal during emergencies, including car breakdowns or instances of 

harassment.

Our Initiatives

Health and Safety: Building a Positive Safety Culture

Safety 360 Programme

The Safety 360 Programme is aimed at fostering a safety culture among employees by encouraging self-discipline and 

teamwork among employees. Our goal is to instil a culture of active participation and high safety awareness among all 

levels of employees as we believe that the maturity of safety culture plays a crucial role in reducing workplace injuries 

and accidents. 

The objectives of the Safety 360 Programme include preventing incidents, achieving a zero-accident target, reshaping 

the safety culture of all employees from dependent to interdependent, heightening employee safety culture, and 

strengthening ownership and responsibility for team safety. 

Safety 360 introduces four (4) safety culture levels that progress from reactive to dependent followed by independent 

to the best level, interdependent, which is shown on the subsequent page.

ANNUAL REPORT 2022150



SUSTAINABILITY REPORT

Cont’d
In

ju
ry

 R
a

te
s

DependentReactive Independent Interdependent

 Natural instinct

 Compliance is the 

goal

 Delegated to safety 

manager

 Lack of 

management 

involvement

 Management 

commitment

 Training 

 Rules procedures

 Supervisor control, 

emphasis and 

goals

 Condition of 

employment

 Fear/ Discipline

 Expectations 

 Personal 

knowledge, 

commitment & 

standards

 Internalisation

 Personal value
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 Individual 
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 Networking 
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 Care for others 
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Dupont Bradley Curve

There are four (4) principles which are being practiced in Safety 360 Programme: 

Ownership”: Shaping a safety mindset where everyone takes charge of their safety

Self-Assessment”: Everyone has the ability to identify, assess and evaluate hazards surrounding them

Voice of Safety”

24/7”

To achieve our goal of creating a strong safety culture and ingraining the principles to the workforce, we provide 

Safety 360 training to all levels of employees, including managers, supervisors, and operators. This training equips 

participants with the knowledge and skills needed to cultivate a safety culture within the Group, develop safe 

behaviours and practices, and manage risks effectively.

Ultimately, we aim to have our employees to be implanted with a strong safety mindset, enabling us to reduce 

workplace injuries while maintaining zero (0) workplace fatalities.

Life-Saving Rules 

In response to our analysis of past safety-related incidents, we introduced a Life-Saving Rules in FY2022 as a set of 

essential behavioural safety rules, intended to provide constant reminders to employees of the measures to safeguard 

their own safety. We meticulously examined the factors that contributed to the most significant safety incidents and 

classified these incidents into different categories (i.e. man, material, machine, method, biological hazard, non-work 

related, or psychological). Of these categories, we placed particular focus on man and method accidents as they are 

the most pertinent across our Group. 

The objectives of this initiative are as follows:
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Life-Saving Rules have been introduced across all manufacturing entities and various stages of adoption are underway.

 

RULE #1: 

WORK 

AUTHORIZATION

RULE #2: 

PROCESS SAFETY 

REQUIREMENT

RULE #3: 

LINE OF FIRE

RULE #4: 

ENERGY 

ISOLATION

RULE #5: 

SAFE DRIVING

RULE #6: 

SECURE ALL TOOLS 

& EQUIPMENT

RULE #7: 

USE OF 

APPROPRIATE 

EQUIPMENT

RULE #8: 

PERSONAL 

PROTECTIVE 

EQUIPMENT

Safety Production Month Campaign

In China, Safety Production Month was launched with the aim of promoting safety as a fundamental value in the 

workplace and fostering a culture of safety awareness. By emphasising the importance of safety, the campaign aimed 

to reduce accidents, prevent injuries, and protect the well-being of employees. 

Commuting and Road Safety

We have formed a dedicated task force to promote Road Safety within our facilities to look into identifying and 

addressing all potential road hazards, implementing control measures to manage risks, and ensuring the competency 

and discipline of vehicle operators. We have established a management plan that includes regular meetings 

and continuous monitoring of planned implementations which cover road repairs, redesigning of road and traffic 

management for a safer work environment.
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Hazards Elimination and Reducing OHS Risks Initiatives

In FY2022, we implemented a range of initiatives in line with the hierarchy of controls, which helped reduce the number 

and rates of high-risk occurrences. These initiatives include:

Hierarchy of 

Control
Actions

Elimination Eliminated processes involving the use of hazardous equipment, machines, tools, or materials

Substitution Identified alternative methods and/ or tools for tasks: 

musculoskeletal disorders

Engineering 

Controls

Reviewed the associate risks of activities at accident-prone areas using HIARODC, 

and identified areas for improvement and made changes to our workplace standards, 

specifications, and design:

walkways, fabricate portable working platforms at elevated areas)

nozzles for air gun)

Administrative 

Controls

Reviewed and updated SOPs to enhance the management of OHS risks, distributed the 

revised procedures and rules to employees, and conducted training for all relevant personnel

Performed assessments to measure employee OHS competencies

Implemented the Safety Enhancement Programme:

competency, necessary training to operate forklifts, safety features of the forklift and 

speed limit for vehicles and forklifts in the plant

Reviewed and revised training materials to ensure OHS training is provided 

Enhanced OHS compliance monitoring:

Personal 

Protective 

Equipment

Regularly reviewed the adequacy of Personal Protective Equipment (“PPE”) during annual 

HIARODC review

Enforced the use of complete PPE during working hours

Provided training on the proper usage of PPE for all employees and contractors

Noise Management

Press Metal is committed to protecting our employees from exposure to hazardous noise in the workplace. At PMI, 

noise barriers were installed at several locations to keep noise exposure level is within permissible limits. In addition, 

PMBA has collaborated with University Malaya to improve the facility’s noise management and help raise the 

awareness of employees on Noise Exposure and Hearing Conservation.

As a preventive action, noise reduction control is retrofitted to the exhaust system and vents. These measures enable 

employees to work without being exposed to excessive noise and the potential health hazards associated with 

prolonged exposure to loud noise.
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Ergonomic Risk Assessment

PMBtu conducted an Ergonomic Risk Assessment to pinpoint potential ergonomic hazards and risk factors that 

may cause discomfort or musculoskeletal injuries. Following this assessment, appropriate control measures were 

implemented to enhance the overall ergonomics of the workplace.

Safety Intelligence Centre

We understand there is a need for sharing of knowledge across the Group to reduce OHS risks and facilitate safety 

culture enhancement. We have established the Safety Intelligence Centre to gather, analyse, and utilise information 

on incidents that occurred in our operations. This initiative provides us with a platform to identify potential risks, 

consolidate mitigation plans and communicate lessons learnt from incidents to all employees via safety alerts.

The entities adopted and implemented the mitigation plan shared in the safety alerts to prevent similar incidents. In 

FY2022, 42 safety alerts were issued, and the preventive actions are summarised in the Health and Safety Initiatives.

A cross-plant visit between PMBtu and PMAR was organised to promote information sharing on health and safety 

procedures among the representatives from both entities.

Health and Safety Training

We prioritise the health and safety of our employees and contractors by offering a comprehensive range of training 

programmes which provide our employees with the latest safety knowledge. Consequently, this leads to better 

decision-making, expanded skill sets, and improved problem-solving abilities. We review our training programmes and 

initiatives on a regular basis in order for them to remain relevant and up to date.

In FY2022, we have provided a wide range of OHS training topics to our employees and contractors, such as:

Programme Objective

EHS Induction Introduction of OHS rules and regulations and the proper usage of PPE

Teamwork & Buddy System Provide understanding on the importance of teamwork and buddy system in 

maintaining a safe and secure work environment

Equipment and Tools 

Knowledge

Provide technical knowledge and safe use of tools required for production 

activities

Health Awareness Raise awareness on health issues faced by employees and how to manage them, 

i.e. Breast Cancer Awareness, Oral Health Programme

Basic Occupational First Aid - 

Level 1 & 2, Theory

Educate employees on the roles and responsibilities of first aiders, basic life 

support, and immediate assistance procedures used in an emergency or non-

emergency

As part of our health and safety training, we have introduced the Video Standard Operating Procedure (“VSOP”) 

2.0, that features visual interpretation of safety hazards and control measures. The videos are available in three (3) 

languages: English, Mandarin, and Burmese, providing accessibility to a wider range of employees.

On a regular basis, employees will receive refresher trainings relating to safety awareness, particularly on manual 

handling, line of fire, and pinch points. In addition, heads of departments are encouraged to lead safety discussions 

during shift briefings and toolbox talks to raise awareness. These initiatives are ongoing efforts of our Group towards a 

safe and healthy working environment which helps to reduce our LTIFR.

In addition, at Sarawak Operations, we require our employees to complete the EHS Quick Test to assess their 

understanding of OHS policies and procedures implemented in the workplace. It is mandatory for employees to meet 

the required passing grade. 
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Our Performance

Stop Work Order 

In FY2022, the HS Department issued 19 SWOs during their routine patrolling due to the failure to comply with EHS 

Rules and Regulations during operations. SWOs are required to be reviewed by respective Head of HS Department 

to ensure that appropriate safety actions are taken before resuming work. The HS Department also implemented 

measures to enhance safe work practices, such as conducting safety culture programmes and training sessions at the 

respective facilities.

OHS Training Performance

In FY2022, with a total of 57,3527 employees have completed 143,760 hours of OHS-related training.

Employee Contractor Total

Number of Attendees 57,352 208 57,560

Average EHS Training Hours/ Individual 19.7 0.1 12.0

Cumulative Number of Training Sessions 1,606 78 1,610

Note: Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

Health and Safety Performance

Our efforts to improve our safety performance have shown positive effects, as evidenced by the year-on-year reduction 

in the group-wide LTIFR8 (from 4.3 in FY2021 to 3.3 in FY2022) and AIFR (from 6.6 in FY2021 to 5.6 in FY2022). It is 

evident that we are on track to achieve our goal, to reduce our LTIFR below 2.5 in 2024. Through careful planning, 

diligent effort, and strategic execution, we believe we have made significant progress towards our objective.

4.8

4.3

3.3

2.5

FY2020 FY2021 FY2022 OUR GOAL

Lost Time Injury Frequency Rate (LTIFR)

Definition: Accident which results in the 

injured person being absent for one or 

more workdays beyond the day of the 

accident.

Formula: 

Number of lost time injuries x 1,000,000

Total hours worked

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

7 Number of accumulated attendees 
8 IAI Definition: Lost Time Accident is an accident which results in the injured person being absent for one or more workdays beyond 

the day of the accident.
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Definition: The number of injuries per 

1,000,000 hours worked by employees 

at the operations that we manage.

Formula: 

All accident cases x 1,000,000

Total hours worked

7.1
6.6

5.6

FY2020 FY2021 FY2022

All Injury Frequency Rate (AIFR)

Note:  Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

Incident Summary in FY2022 Employee Contractor

Number of fatalities 1 1

Number of high-consequence work-related injuries 0 0

Number of recordable work-related injuries 111 11

Number of hours worked 20,202,341 Not available

Rate of fatalities as result of work-related injury 0.1 Not available

Rate of high-consequence work-related injuries 0 Not available

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

Despite our continuous effort to maintain 

zero (0) workplace fatalities, we regret to 

report two (2) fatalities in FY2022, involving 

an employee and a contractor at PMBtu and 

PMIT, respectively. Press Metal takes these 

concerning accidents seriously. In response to 

these incidents, we launched a comprehensive 

investigation to determine the root cause and 

identify any systemic failures. We have taken 

corrective actions and are implementing stricter 

safety measures. 

Moving forward, we will continue to assess and improve the safety measures we put in place in our operations as 

part of our on-going hazard and risk assessment activities. We will also review and update current guidelines and safe 

operating procedures that cover maintenance safety and safe forklift operations. 

1

1

00

FY2020 FY2021 FY2022

Employee Contractor

Fatal Incidents

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and 

downstream (PMBA, PMI, PMIT) facilities.
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HUMAN RIGHTS
GRI 3-3, GRI 407-1, GRI 408-1, GRI 409-1, GRI 410-1

Why is this important?

With a 7,300-strong workforce, Press Metal is committed to protecting and respecting human rights in our 

manufacturing facilities, and where possible, extend our efforts along the value chain. Press Metal seeks to identify 

and mitigate the potential risks of Human Rights in our manufacturing facilities. 

Our Approach and Initiatives

Our commitment to human rights is evident through our group-wide Human Rights Policy, which serves as a guide for 

our workforce, to prohibit any form of human rights violations, including child and forced labour, and discrimination. 

The policy was developed with reference to the International Bill of Human Rights and UN Guiding Principles on 

Business and Human Rights, and the Voluntary Principles on Security and Human Rights. It emphasises our dedication 

to respecting the freedom of association, eliminating discrimination or mistreatment, eradicating modern slavery/ 

forced or compulsory labour and safeguarding children’s rights. 

We communicate our human rights expectations to internal and external stakeholders across our value chain, including 

our business partners. The policy is accessible to all through our corporate website: https://www.pressmetal.com/

investor-relations/corporate-governance.php.

Our Human Rights Policy covers a wide range of human rights issues such as:

Freedom of Association and Collective Bargaining

Given the importance of the matter, the SC and Independent Non-Executive Director, Lim Hun Soon @ David Lim have 

taken direct ownership in overseeing all human rights matters of the Group. Our Human Resource Department (“HRD”) 

ensure strict adherence to and enforcement of the Human Rights Policy, which includes monitoring human resource 

management and addressing human rights issues. 

To make sure that human rights aspects are observed throughout the recruitment process, Press Metal has 

incorporated human rights requirements into the contracts with recruitment agencies and conducts human rights 

due diligence. This process involves identifying potential human rights risks and preventing or mitigating any negative 

impacts.

Our human rights principles are also reflected in our Employee Handbook, which serves as an essential reference for 

all employees. This handbook covers a wide range of employee-related matters as well as the company’s expectations 

on respecting human rights. This handbook is available in three (3) languages, namely Malay, English, and Chinese. For 

our Sarawak Operations, the Employee Handbook is available in six (6) languages, i.e. English, Malay, Chinese, Nepali, 

Burmese, and Tamil. This multi-lingual approach reflects our commitment to inclusivity and diversity, ensuring that all 

employees have access to the same information and are aware of their rights and responsibilities.

PRESS METAL ALUMINIUM HOLDINGS BERHAD 157



SUSTAINABILITY REPORT

Cont’d

Press Metal has taken measures to preserve the rights and interests of our surrounding communities. For instance, 

the Group commissioned an independent third party to conduct a Social Impact Assessment (“SIA”) during the 

establishment of our Sarawak Operations, in compliance with regulatory requirements for an EIA to kick-start 

manufacturing facility development. This assessment involved direct communication with indigenous people, 

demonstrating the Group’s commitment to engaging with affected communities. Additionally, we have established a 

Social Management System that encompasses human rights, labour rights, and OHS. Impacts that are identified and 

assessed, and the associated management provisions for preventing and/ or mitigating these impacts are established 

and implemented.

Upholding Children’s Rights

Press Metal is committed to upholding the principles of UNICEF Children’s Rights and Business Principles through 

strategic social investments and philanthropic activities. We believe in respecting, supporting, and protecting children’s 

rights, including their right to life and family, education, food, health, and water. Furthermore, we strongly oppose the 

exploitation of child labour used for economic gain. 

As depicted in our group-wide Human Rights Policy, our manufacturing facilities have established Recruitment SOP 

that explicitly prohibits the employment of persons under the age of 18 at our operating plants. 

 Read more on our activities relevant to children and education in the Community Development section of this Report

Security Practices

Press Metal engages dedicated and professionally trained auxiliary police officers to protect our people and assets 

at our operations. All auxiliary police officers in Malaysia have completed a series of training provided by registered 

training centres, in accordance with the Police Act 1967. They are equipped with required qualifications for their role, 

as well as their responsibilities and limitations on the use of force.

We have developed an SOP for Auxiliary Police at our Malaysian facilities. This SOP outlines the responsibilities of 

the auxiliary police officers, including respecting human rights principles. In China, security personnel employed at 

our facilities execute their responsibilities in accordance with the People’s Republic of China Civil Code. They have 

received trainings on anti-harassment, anti-abuse, and anti-forced labour procedures.

Press Metal Respects Indigenous People’s Rights

We have established the SOP for Indigenous Peoples as part of the Human Rights Policy, which integrates the Free, 

Prior, and Informed Consent (“FPIC”) principles. We support the principles of the UN Declaration on the Rights of 

Indigenous Peoples (“UNDRIP”). The Group considers the feedback of indigenous people and ensures that 

engagements are free from any forms of coercion before any decisions are made that could have an impact on them.

Due Diligence

Human Rights Due Diligence is part of our approach to understand the potential social impacts that could occur in the 

future. Press Metal has undertaken a comprehensive due diligence process to identify, prevent, and mitigate the actual 

and potential human rights impact. In FY2020, Press Metal engaged an independent third-party assessor to conduct 

human rights due diligence for our PMBtu manufacturing facility in accordance with the International Bill of Human 

Rights. The scope of the due diligence includes analysing the potential social impact on workers. Subsequently, efforts 

were undertaken to mitigate any identified and emerging human rights-related risks. In 2023, we will be reassessing 

our Sarawak Operation’s human rights matters and will enlist the services of a third-party consultant to perform this 

assessment.

Grievance Mechanism

We believe in treating all employees fairly without prejudice or discrimination. With that in mind, we have established 

complaint and grievance channels for employees to raise labour and human rights-related issues and concerns. 

In addition to our internal complaint and grievance channels, we have also set up a discreet whistle-blowing platform 

that allows internal or external stakeholders to report concerns anonymously and protect themselves from any 

potential embarrassment or retaliation.
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Freedom of Association and Collective Bargaining 

The group-wide Human Rights Policy outlines our commitment to respecting the rights of workers to participate in 

trade unions and worker organisations, as well as collectively bargain working conditions, wages, and other terms of 

employment. 

Modern Slavery Statement

We strongly oppose any type of modern slavery, as it goes against our core value of upholding human rights in 

accordance with the International Labour Organisation’s (“ILO”) declaration on fundamental principles and rights 

at work. 

Our Business Structure, Operations and Supply Chain

Our Modern Slavery Statement covers our employees from all manufacturing entities. 

 Read more on our business structure and operations in the About Press Metal section of this Report

 Read more on our supply chain in the Responsible Sourcing section of this Report

Governance and Policies

We have stipulated our commitment to respect the rights not to be subjected to slavery, servitude or forced 

labour in our group-wide Human Rights Policy. We protect our employees by adopting ethical and transparent 

labour practices including providing fair and favourable recruitment and working conditions. As an integral 

part of our human rights management throughout our supply chain, we take all necessary steps to inform our 

suppliers and contractors of our human rights requirements, as outlined in the SCoC. Press Metal’s CoC outlines 

human rights obligations, we explicitly denounce all forms of modern slavery in our CoC. Our Sustainability 

Policy clearly expresses our stance in upholding the fundamental human rights of our employees, as well as the 

communities in which we operate.

Risk Assessment and Management 

As part of our Human Rights Due Diligence (“HRDD”) process, Press Metal has conducted due diligence on 

modern slavery risks to identify and mitigate such risks. Furthermore, we have established a grievance 

mechanism that provides a safe platform for potential victims to raise their concerns without fear of 

repercussion. 

 Read more on our due diligence process and grievance mechanism in the respective portions of the Human Rights 

section of this Report

Training and Awareness

Our employees play a crucial role in mitigating modern slavery risks. It is essential that they are aware of the 

warning signs and know how to report any suspicions. As stated in our group-wide Human Rights Policy, we 

invest in employee awareness-building and training to promote full comprehension and compliance with our 

Human Rights Policy and initiatives.

 Read our security practices in the respective portions of the Human Rights section of this Report
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Our Performance

Human Rights Training

In FY2022, 7,6809 employees have attended human rights training.

Note: Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH)

Respecting Rights of Indigenous People

We received zero (0) complaints from indigenous peoples in the grievance and complaint for external stakeholders.

Grievance Mechanism

In FY2022, we received zero (0) human rights-related grievances.

TALENT AND LABOUR MANAGEMENT 
GRI 3-3, GRI 202-1, GRI 202-2, GRI 401-1, GRI 401-2, GRI 401-3, GRI 402-1, GRI 404-1, GRI 404-2, GRI 404-3

7,300
employees

(100%) 0
employees

(0%)
Employment

   Type

6,283
employees

(86.1%)

Non-
executive

811
employees

(11.1%)

Executive

174
employees

(2.4%)

Management

32
employees

(0.4%)

Senior
Management

Employment

Category

6,237
employees

(85.4%) 1,063
employees

(14.6%)
Employment

   Contract

3,776
employees

(51.7%)<30
years

3,259
employees

(44.6%)30-50
years

265
employees

(3.6%)>50
years

Age

Group

6,313
employees

(86.5%) 987
employees

(13.5%)
Gender

7,300
Total number of 

employees in FY2022

Full-time Part-time

Permanent Temporary

Note: Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

9 Number of accumulated participants
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Why is this important? 

Press Metal recognises the importance of talent management. To cultivate a high-performing and positive work culture, 

we require an effective talent management approach and excellent labour relations. In addition, higher employee 

satisfaction will lead to greater employee engagement, motivation, and productivity.

Succession planning is also an essential component of leadership development as it ensures that Press Metal has a 

pipeline of grooming strong leaders to take on leadership roles. This enables us to remain competitive and adapt to 

changing market conditions by cultivating a highly skilled and motivated workforce.

Our Approach

The Group’s strategy for talent management comprises talent recruitment, talent development, leadership and 

succession planning as well as talent retention to provide a steady stream of high calibre and professional workforce. 

Therefore, we strive for an inclusive workplace that creates leaders, supports high performance, and nurtures 

competent and adaptable people. At a minimum, we ensure that fair and competitive benefits are offered to retain our 

talents. 

Press Metal Talent Management Approach

Talent 

Recruitment

Talent 

Retention

Talent 

Development

Leadership and 

Succession Planning

High Calibre and 

Professional 

Workforce

Talent Recruitment

Our Human Resource Department (“HRD”) has created comprehensive recruitment policies and procedures to guide 

the hiring of candidates which based solely on their skills and abilities, irrespective of their race, skin colour, gender, 

age, nationality, religion, marital status, family circumstances, cultural background, social origins, caste, or any other 

personal attribute. 

Furthermore, when we recruit foreign talents, we follow strict guidelines to uphold transparency and fairness. We do 

not impose any deposit, recruitment fee, cost, charges or equipment advances from potential foreign candidates. 

These terms are clearly stated in the recruitment contract and are made known to the candidates either directly or 

through the recruitment agencies. The recruitment contract is prepared in lingua franca for clarity and understanding of 

the terms and conditions of employment prior to signing up with Press Metal. The Group complies with the Malaysian 

Employment Act 1955, as well as any other applicable labour regulations in Malaysia and the People’s Republic of 

China.

All new hires are onboarded and briefed on their rights as per the local law provisions during the mandatory induction 

programme. The induction programmes include socialisation of the Group policies such as Press Metal’s CoC that 

cover areas of human rights and good governance as well as health and safety of our workplace. 

New hires are given a probationary period during which they receive additional support e.g. Buddy Programme; to 

assist them in adjusting to their new work environment and culture. 
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Remuneration and Benefits

Press Metal’s remuneration and benefits packages include:

Personal Accident

Insurance 

Compassionate

leave 

Healthcare

Insurance 

Transportation Accommodation

Examination/

Study leave 

Housing and

utility subsidy 

Parental leave

Meal Subsidy

Educational

assistance

Healthcare Volunteer

opportunity 

Performance

award 

Recreational

activities 

Festive

celebrations

Insurance Leave

Subsidy

Work + Life Integration

Press Metal supports equal pay for equal work enshrined in various international treaties and national laws. It is a 

basic tenet of fairness and justice and is essential for promoting economic and social development.

Press Metal continues to offer competitive remuneration to all employees to attract and retain our talents. 

Remuneration packages provided comprise both financial and non-financial compensation, which include salaries 

and benefits benchmarked against present market standards. Performance bonuses and annual increments are also 

provided based on employee’s overall job performance and contribution for the financial year as a means to incentivise 

employees towards achieving their potential. Performance appraisals are conducted for all employees annually.

Employees’ Statutory Contributions

Press Metal contributes to employees’ retirement accounts as mandated by law. Depending on the location of 

operation, the Group contributes 12% to 15% of the employee’s monthly income to statutory pension funds. While the 

contribution to employees’ retirement accounts is mandatory, the employees may choose the contribution rate from  

8% to 11% at their own discretion.

The Employment Insurance System, an insurance programme in accordance with Malaysia’s legislative requirements, 

and the Social Security Organisation are registered for all employees in Malaysia. 
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Maintaining a Work-life Balance

In the post-pandemic world, employees value and provide greater emphasise on work-life balance. Press Metal 
understand the significance of employee well-being, particularly mental health, as a key factor to foster a positive 
work environment which may lead to increased retention rates. We actively encourage employees to participate in 
recreational activities and social engagements organised by Press Metal. 

In addition, we extend invitations to family members to join social events such as sports, fun, health, and family-
oriented activities. These events promote camaraderie and foster closer employee relationships in a relaxed and 
enjoyable environment.

Each of our entities has established a dedicated team responsible for overseeing employee well-being. For example, 
we have the Sports, Welfare, Recreational & Culture (“SWRC”) Committee, which organises regular recreational 
activities and programme for employees. 

 Read more on our work-life balance initiatives in the Our Performance (Employment) section of this Report

Parental Leave

Press Metal provides parental leave to demonstrate our commitment to social responsibility and support for our 
employees’ families.

Our Initiatives

Our Initiatives in Recruiting Talents

The table below shows the key recruitment initiatives undertaken to build Press Metal’s talent pool: 

Initiatives Description

Memorandum of 

Understanding (“MoU”) 

with universities

PMBtu signed MoU with Curtin University Malaysia (“Curtin Malaysia”) Sarawak 

Campus for several initiatives namely: collaboration in research and academia, 

student and staff development, human resource capacity building, including the 

offering of financial aid and scholarships to Curtin Malaysia students, joint organising 

of community engagement activities, and more.

PMBA signed MoU with Monash University Malaysia, University Malaya (“UM”), 

University Sains Malaysia (“USM”), University of Technology Malaysia (“UTM”), 

Multimedia University (“MMU”) and University Tunku Abdul Rahman (“UTAR”) for a 

“University–Industry” collaboration. These collaborations offer Press Metal access to a 

wider pool of talent and recruitment opportunities.

Material of collaborative efforts/ initiatives:

1. R&D Collaboration 

2. Knowledge-Based Collaboration 

projects 

3. Industrial Training and Recruitment 

4. Others 

5. Scholarship
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Initiatives Description

Local Recruitment 

Programmes

Temu Duga Pertubuhan Keselamatan Social (“PERKESO”)

Our Sarawak Operations organised recruitment sessions to promote employment 

of the local community and diversify our applicant pool through a career carnival by 

collaborating with Jabatan Tenaga Kerja and PERKESO Sarawak.

Plant Open-Interview/ Online Open-Interview

PMBtu actively recruits talents through job postings and open interviews at our 

operation plant every Friday and Saturday.

Career Fair/ Career Talk 

Press Metal conducts career fair and career talks to connect and collaborate with 

local talents of communities around our operations.

Our Performance

Talent Recruitment

Press Metal offers attractive compensation and benefits packages, opportunities for career growth and development, 

and encourages well-being by providing work-life balance. Despite these efforts made by Press Metal to retain 

employees, the turnover rate increased by 5.8 percentage points compared to FY2021. The majority of employees who 

leave the Group are males comprising two (2) age groups: those below 30 and those between 30-50. To address this 

issue, the Group will further analyse and make necessary changes to improve employee retention.

51.6%

9.0%

32.0%

14.8%

New Hires Rate Turnover Rate

86.2% 84.6%

13.9% 15.4%

New Hires Turnover

New Hires and Turnover Rates New Hires and Turnover Rates by Gender in FY2022

FY2021 FY2022 Male Female

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

ANNUAL REPORT 2022164



SUSTAINABILITY REPORT

Cont’d

64.6% 31.8% 3.6%

64.3% 24.8% 10.9%New Hires

Turnover

New Hires and Turnover Rates by Age Group in FY2022 

Below 30 years Old  30-50 years Old Above 50 years Old

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

Remuneration and Benefits

We extend our responsibilities to our employees’ well-being when they are in need. FY2022, we have contributed 

RM40,100 to 16 employees who were impacted by the flood.

Parental Leave

During FY2022, a total of 176 employees at Press Metal, comprising 131 male and 45 female employees, took parental 

leave. It is noteworthy that 99.2% of male employees and 86.7% of female employees returned to work after their 

parental leave ended.

96.0%
84.6%

97.8%

70.0%

Return To Work Rate Retention Rate

Parental Leave

FY2021 FY2022

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 
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Parental Leave Male Female

Total employees entitled to parental leave 2,688 463

Total employees took parental leave 131 45

Total employees returned to work, after parental leave ended 130 39

Total employees returned to work after parental leave ended that were still 

employed 12 months after their return to work

115 28

Return to work rate 99.2% 86.7%

Retention rate 88.5% 71.8%

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

Maintaining Work-Life Balance

Press Metal invested a total of RM525,440 to encourage work-life balance and eliminate barriers to social cohesion 

and inclusion between employees in FY2022.

SWRC 

Approach
Events organised in FY2022

Number of 

activities 

organised

Number of 

participants10

Sports
32

39,996

Welfare
44

Recreational
7

Culture
38

Note: Aggregated data from our midstream (PMBtu, PMS, PMAR) and downstream (PMBA, PMI, PMIT) facilities.

TRAINING AND DEVELOPMENT

Our Approach

We understand the importance of personal and professional growth and believe that learning and development are 

essential for individuals to reach their full potential. Press Metal places significant emphasis on staff upskilling through 

training and development as a cornerstone of our talent management strategy. Training is a means of enhancing job 

performance, developing competencies and skills, and promoting career progression for employees as integral to the 

Group’s succession planning programme. 

Press Metal offers training for Board and employees, covering technical competencies, professional qualifications, soft 

skills development, leadership skills, and other areas deemed necessary, including human rights. Each of Press Metal 

entities has its own training programme, and during the annual performance appraisal, a personalised training plan is 

developed for each individual based on their training requirements. 

10 Number of accumulated participants
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Training Evaluation 

Training evaluations aim to assess the effectiveness of training programmes based on four (4) criteria:

Reaction: Participants’ feedback to the training that was delivered

Knowledge: Learning skills and concepts taught

Behaviour: The capacity to use the information that has been taught in their profession or tasks 

Results: Performance-based results

The effectiveness of the training, on the other hand, is assessed based on two (2) levels:

Level 1: Participants’ assessment: Participants are required to complete training evaluation feedback form

Level 2: Supervisory evaluation: Post-Superior Evaluation Form will be filled up by the participant’s supervisor. Once 

the participant’s needs are met through the training, the competency gap will be closed

Our Initiatives

Our training programmes are designed to equip individuals with the skills and knowledge needed to excel in their 

careers.

Career Development Programmes

High-performing employees will be put through a 12-month career progression programme where successful 

candidates will be promoted to relevant positions across Press Metal. 

The following are intended to accelerate the career development of our employees:

Programme Description

Leadership Tea Talk 

(“Leadership”)

A series of discussions on various topics, workshop and informal drop-ins for our 

employees with position of Executive and Managerial levels. This programme allows 

employees to learn directly from our leaders through their sharing. 

Engineer Development 

Programme (“EngDP”)

Provides a channel to develop qualified engineers.

Executive Development 

Programme (“ExDP”)

Develops competent executives across the Group.

Supervisory Development 

Programme (“SupDP”)

Career development opportunities for employees at supervisory-level. Supervisory-

level employees are able to sharpen their analytical and problem-solving skills in 

managing operational teams.

Youth Development Programmes 

Press Metal strives to address skill gaps within the Group by attracting high-potential talents through MoU with local 

universities. Press Metal provides training and employment opportunities to unemployed as well as underprivileged 

youths. Press Metal supports/ participates in the following programmes:

Our internship and management trainee programmes are designed to provide hands-on experience and mentorship 

from experienced professionals who are passionate about their work. These programmes develop local talents while 

providing employment opportunities and developing useful skills. Ultimately, Press Metal contributes to a thriving local 

economy and a sense of purpose among community members by investing in the skills and abilities of local youths.
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Our Performance

Training and Development

In FY2022, Press Metal invested RM1.2 million in our employees’ and contractors’ training programmes and recorded 

a total of 359,303 training hours across manufacturing facilities. In FY2022, we recorded an average of 49.2 training 

hours per employee, a sixfold increase compared to FY2021.

9.3 8.5

49.2

1.2 1.1
6.2

FY2020 FY2021 FY2022

Average Training Hours Average Training Days

7.8

52.7

12.8

FY2021

FY2022

Average Training Received by Employees Average Training Hours per Employee by Gender

27.0

12.8

Male Female

50.6

46.7

17.5

14.7

FY2022

Senior Management Management Executive Non-Executive

Average Training Hours per Employee Category in FY2022   

Note:  The above charts were developed using aggregated data from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, 

PMI and PMIT) and our corporate headquarters (PMAH).
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317,926.8

37,865.8

3,038.5

471.5

FY2022

Total Training Hours by Employee Category in FY2022

Senior Management Management Executive Non-Executive

Note: Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

Over half the training programmes provided focused on staff development, followed by compliance and competency 

training.

12.6%

32.6%54.3%

0.6%

Competency

Compliance

Staff Development

Others

Types of Training Provided in FY2022

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH).
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Career Development Programmes

We believe that our development programmes will provide our employees with the opportunity to develop their skills 

and build their professional network. In FY2022, our employees spent a cumulative total of 13,709 hours under the 

career development program, with engineering development programs achieving the highest number of training hours. 

Career Development Programme Number of trainings Training hours

Leadership 5 141

EngDp 45 6,811

ExDp 14 3,269

SupDp 36 3,488

Note: Aggregated data from our midstream (PMBtu). 

Youth Development Programmes

In FY2022, we have provided a total of 99 internships and management trainee opportunities and retained 46 

management trainees and eight (8) interns.

Internship and Management Trainee Programmes FY2022

Number of Internships Provided 51

Number of Interns Retained by Press Metal/ Operating Companies 8

Number of Management Trainees 48

Number of Management Trainees Retained by Press Metal/ Operating Companies 46

Note: Aggregated data from our midstream (PMBtu) and downstream (PMBA and PMI) facilities.

LABOUR RELATIONS
 

Our Approach

Press Metal is committed to minimising any potential negative impact resulting from significant organisational or 

operational changes. We achieve this by conducting thorough risk assessments and providing advance notice to our 

employees, at a minimum of one (1) month notice. Any changes to benefits or working conditions are communicated 

to our employees at least one (1) month in advance for transparency and clarity.

At Press Metal, we understand the importance of making our employees feel valued, heard, and connected to their 

workplace as it positively impacts their productivity and job commitment. To facilitate this, we have established a 

direct line of communication with elected worker representatives for employees to express their concerns. Our CoC 

emphasises our management’s commitment to non-retaliation, which stipulated that our employees have unfettered 

access to file complaints and voice their concerns about working conditions without fear of reprisal. This approach is 

vital in protecting the well-being and rights of our employees.

Additionally, we take proactive steps to engage with employees effectively and meaningfully through various 

communication channels.

Platform Implementation

Town Hall

improvement.

Employee Representative 

Meeting foreign employees. 

further action.

ANNUAL REPORT 2022170



SUSTAINABILITY REPORT

Cont’d

We have implemented a comprehensive procedure, such as Sarawak Operations’ Employee and Industrial Relation 

SOP, which provides clear guidance on various matters related to employer-employee relations. This includes 

promoting employee engagement and dialogues, protecting the rights of both employers and employees, including 

freedom of association, and outlining the procedures for employment services and termination.

Our SOP also defines the different types of disciplinary offences and misconduct, as well as the disciplinary actions 

that may be taken against an employee who has committed an offense. All submissions related to disciplinary actions 

are thoroughly reviewed by an elected Board of Appeal, similar to a Board of Domestic Inquiry, to examine the 

disciplinary actions imposed on the accused employee. This ensures that all decisions related to disciplinary actions 

are fair and equitable.

To gauge our employees’ satisfaction, Employee Engagement Survey will be performed periodically which assesses 

employees’ satisfaction with working conditions, benefits and compensation, learning and development, leadership 

and any other matters that concern them.

Our Performance

In FY2022, a total of 1,237 employees participated in the Employee Engagement Survey. From the feedback, 76.2% of 

employees gave positive ratings to the Group.

MARKET PRESENCE 

Our Approach

Press Metal understands the importance of hiring local talents, providing competitive remuneration and prioritising 

local suppliers as part of our socio-economic support for the local community. We abide by Malaysia government’s 

minimum wages requirement as well as the People’s Republic of China. This is outlined in the Group’s Human Rights 

Policy, compliant with all applicable labour laws governing minimum wage, working hours and overtime.

Achieving equality in wages and remuneration is depicted in our Human Rights Policy, Recruitment Policy, and CoC 

and there is no discrimination based on gender, ethnicity, marital status or other socio-demographic factors. Our 

employees are aware that overtime work is voluntary and are informed of the applicable overtime wage rates. 

To attract and retain talented employees, Press Metal offers competitive compensation and benefits packages that 

align with industry standards and the expectations of job seekers. This is especially important in a competitive job 

market, where candidates have multiple options to choose from.

 Read more on our tax practices and supporting local suppliers in the Economic section of this Report

Our Performance

In FY2022, 84.3% of our senior management employees are hired locally, which is a testament to our commitment to 

supporting and investing in the communities in which we operate. 
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DIVERSITY AND INCLUSIVITY
GRI 3-3, GRI 405-1, GRI 405-2

Why is this important?

Press Metal values the inherent worth of every individual and is committed to treating everyone with respect, dignity, 
and equality, regardless of their background. Press Metal recognises that achieving diversity, inclusivity and equality 
requires coordinated efforts among the stakeholders. Therefore, Press Metal strives to create a welcoming and 
inclusive workplace that embraces the diversity of the communities we serve.

Our Approach

To foster an inclusive workplace, we have established a Diversity Policy that embraces diversity of all races, ethnicities, 
genders, sexual orientations, ages, religions, disabilities, and socio-economic statuses. We are dedicated to creating 
spaces where all individuals feel valued, their voices are heard, and their contributions are recognised.

The Diversity Policy is accessible on our corporate website: https://www.pressmetal.com/investor-relations/corporate-
governance.php. 

Diversity encourages the emergence of new ideas and approaches to problem-solving. In addition, workforce diversity 
also creates employment opportunities for minority groups or those with physical or other types of disabilities.

At Press Metal, we are attentive to the welfare and well-being of our employees and strive to comply with relevant 
labour laws, standards, and practices. The Board regularly assesses and evaluates our policies to ensure they align 
with our evolving business requirements. Additionally, Press Metal organises and sponsors social, recreational, and 
sporting events for the benefits of our employees to cultivate diversity and inclusivity.

We have established two (2) targets to improve gender diversity in Press Metal. We aim to have 20% of women in our 
workforce and increase the participation of women in managerial roles to 30%.

 Read more on our work-life balance approach in the Our Approach (Employment) section of this Report

Our Initiatives

Empowering the Female Workforce

Undoubtedly, achieving our gender diversity targets is a challenge for Press Metal due to the nature of the smelting 
operations that is particularly male-dominant. Nevertheless, we remain optimistic and will continue to pursue talent 
recruitment and management strategies to promote overall gender diversity and equality at our workplace.

In FY2022, we introduced and implemented several initiatives with the aim of improving gender diversity at our 
workplace, which includes:

women empowerment

pertaining to their safety

female bus drivers, auxiliary police and coordinator

sales, Women’s Day Cooking Contest

Our Effort Against Harassment and Bullying

Press Metal implemented measures to train and prepare our managers to effectively handle incidents of harassment 
and bullying. It is crucial for managers to possess the necessary knowledge and abilities to recognise and manage 
such situations and offer practical advice and solutions to those affected. The emotional and psychological impacts on 
the victims should be taken into account and addressed appropriately.

Press Metal has developed a Harassment and Bullying Prevention programme. The programme aims to equip 
managerial level employees with skills to manage harassment and bullying cases.
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Our Performance

Female Workforce

In FY2022, our workforce comprised 13.5% women, marking an increase of 1.1 percentage points from FY2021. We 
are proud of our proactive efforts in recruiting women for underrepresented positions and providing equitable learning 
and development opportunities, which have contributed to this increase. However, there is still room for improvement, 
as the percentage of women in leadership roles has decreased by 1.5 percentage points from FY2021, with women 
holding 26.7% of managerial positions.

84.9% 87.6% 86.5%

15.1% 12.4% 13.5%

FY2020 FY2021 FY2022

71.3% 71.8% 73.3%

28.7% 28.2% 26.7%

FY2020 FY2021 FY2022

Gender Diversity of Our Workforce Gender Diversity (Managerial Role) 

Male Female Male Female

Note: The charts above were developed using data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, 

PMI and PMIT) and our corporate headquarters (PMAH).

Age Group and Gender of Employees by Employment Category

Employee Category
Below 30 years old 30-50 years old Above 50 years old

Male Female Male Female Male Female

Senior Management 0 0 13 1 17 1

Management 1 2 91 42 29 9

Executive 148 121 360 145 34 3

Non-Executive 3,287 217 2,173 434 160 12

Total 3,436 340 2,637 622 240 25

Locality of Employees by Employment Category

Employee Category 
Local Employee Foreign Employee

Male Female Male Female

Senior Management 26 1 4 1

Management 101 49 20 4

Executive 478 243 64 26

Non-Executive 4,506 485 1,114 178

Total 5,111 778 1,202 209

Note:  The tables above were developed using data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, 

PMI and PMIT) and our corporate headquarters (PMAH).

People with Disabilities

The Group has three (3) disabled employees which represent 0.04% of our workforce.

Our Effort Against Harassment and Bullying

In FY2022, a total of 28 managerial level employees attended the Harassment and Bullying Prevention programme. 
Preventing discrimination is an ongoing effort that requires a combination of legal measures and education.
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COMMUNITY MANAGEMENT 
GRI 3-3, GRI 203-1, GRI 203-2, GRI 411- 1, GRI 413-1, GRI 413-2

Why is this important?

Press Metal is committed to supporting the growth and progress of the local communities in which we operate. We 

understand that our success is closely linked with the development of the communities. By investing in community 

development, we can yield significant benefits, such as improving infrastructure and increasing the availability of 

talented individuals. We recognise that achieving our goal of contributing to the socio-economic development of the 

nation and state requires a collaborative, integrated, and well-coordinated effort from the stakeholders of the local 

community.

Our Approach

Press Metal has implemented a set of rigorous procedures and control measures that go beyond supervising and 

managing compliance for matters relating to local communities. These measures are designed to identify potential 

impacts on the communities including human rights matters. 

Mitigate risks and

 remediate

Guidance

Assess actual and potential

human rights risks 

Monitor, review,

report and

improve 

Develop risk

management

Press Metal has established an SOP for Local Community Grievance Management. This approach enables community 

members to report their concerns, which are promptly and satisfactorily reviewed, investigated, and resolved. This 

SOP promotes transparency and accountability in decision-making.
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Community Development

Sarawak Operations developed a Local Community Communication SOP to engage and communicate with various 

stakeholders effectively. This procedure outlines our corporate social responsibility (“CSR”) and the programmes that 

focus on societal development including: 

Press Metal has established a volunteering platform to encourage our employees to participate in social welfare 

activities. We have established the Communications and Public Relations Department (“CPRD”) to oversee and 

manage our CSR programmes and volunteering activities and facilitate community engagement sessions.

Our Initiatives

Community Development

Press Metal takes great pride in our unwavering commitment to supporting and strengthening local communities 

through a range of charitable and corporate social responsibility programmes. In FY2022, Press Metal contributed to 

the local communities by organising charity and CSR programmes that include various activities to support the local 

communities. With a focus on promoting education, sports, health, and providing assistance to underprivileged, Press 

Metal hopes to bring significant impact to the communities it serves.

In the domain of sports, we have committed to promoting local athletic talent through sponsorship of the construction 

of a new wing at the Sarawak Badminton Association’s (“SBA”) court. This new wing enables SBA to host more 

intensive training for a larger group of players. During the inaugural opening of the new wing which was officiated 

by the Premier of Sarawak, Datuk Patinggi Tan Sri (Dr) Abang Haji Abdul Rahman Zohari Bin Tun Datuk Abang Haji 

Openg, the Abang Jo Junior Badminton Tournament 2022 was held for young talents to compete. Press Metal 

gifted racquets and jerseys to the players to reward their participation. Press Metal has also donated through in-kind 

contributions such as hampers to winners of events such as the Kejohanan Olahraga MSSR Daerah Bintulu, Mukah’s 

Pejabat Belia & Sukan’s Mini Carnival Hari Belia 2022, and Kelab Paintball Kidurong’s Sarawak Paintball League 

Competition.
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In social welfare, Press Metal has made several monetary contributions to support different causes to aid the needy 

and uplift the community. We demonstrated our commitment to disaster relief efforts by contributing to various flood 

relief funds, enabling aid organisations to support their relief efforts. Press Metal also contributed to the restoration 

of the Similajau National Park chalets to support the promotion of tourism activities. This was done by providing 

new furniture and electrical appliances and repainting the premises through the efforts of 49 employees. We have 

supported the enhancement of Masjid Darul Saadah’s facilities in Kampung Kuala Nyalau through Project Sahabat 

Maritim 2022, underscoring our commitment to working closely with and supporting local stakeholders.

Press Metal has participated in an activity focused on indigenous people and nature conservation. This initiative 

enabled us to understand the cultures of the indigenous people. The employees who have participated in the activity 

learnt invaluable skills such as making fire with sawdust and cane.

Press Metal has made contributions to the health and education sectors as well. In support of the reopening of 

SMK Kemena, Press Metal donated PPE and thermometers to support the safety of students and staff. Besides, 

we provided financial rewards to outstanding students through awards such as College Vocational Bintulu Student 

Excellent Award and Excellent Student Award. To improve the studying environment of the students, Press Metal also 

made contributions in the form of electronic equipment such as Smart TVs and projectors. This initiative supported 

the establishment of a digital classroom for Science, Technology, Engineering And Mathematics (“STEM”) education 

efforts. We have also replaced old furniture to create a more conducive environment for students.

SMK Baru on 20th July 2022SMK Kemena on 19th July 2022

SMK Assyakirin on 26th July 2022 SMK Bintulu on 29th July 2022
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SMK Kidurong on 25th July 2022

Press Metal supports several initiatives as part of our commitment to promote environmental sustainability. We funded 

Sarawak Forestry Corporation with RM39,000 for the rewilding and tree-planting project to promote environmental 

sustainability. Besides, we have also donated RM65,340 for the Alashan SEE Foundation programme, which supports 

environmental organisations and projects with sustainable funding.

Volunteerism 

Press Metal places great emphasis on the value of volunteering. Our employees can enrich their personal and 

professional lives through such efforts. By participating in volunteer activities, they can forge meaningful relationships, 

experience deep job satisfaction, and promote inclusivity. In FY2022, we organised 56 volunteer activities that resulted 

in 3,407 volunteer hours, contributed by 1,658 of our employees.

One of our key volunteer events was the Similajau National Park’s Chalet Restoration volunteer event, where we saw 

49 employees contributed time and energy to improve the chalets. The project demanded 392 hours of hard work, but 

the results were rewarding.

We are also proud to note that 15 of our employees organised a career talk programme to provide insights into heavy 

industries among the younger generation. This programme exposed roughly 5,000 students to the diverse range of 

skills and professions required in this field. By volunteering their time and knowledge, our employees have played an 

important role in shaping the future of our community.
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Our Performance

Community Development

We contributed RM6.2 million to the community in FY2022, with a total of 136 activities held.

Press Metal’s Contribution to the Local Communities

Culture

Environment

01 02

03

04

05 06

Health

Social

Education Sports

: 

No. of activities: 27

Contribution Provided/

Collected Amount: RM0.2 million

No. of activities: 27

Contribution Provided/ 

Collected Amount: RM4.2 million

No. of activities: 6

Contribution Provided/

Collected Amount: RM0.2 million

No. of activities: 13

Contribution Provided/ 

Collected Amount: RM0.2 million

No. of activities: 38

Contribution Provided/ 

Collected Amount: RM1.2 million

No. of activities: 25

Contribution Provided/ 

Collected Amount: RM0.2 million

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 

Volunteerism 

In FY2022, 1,658 of our employees volunteered in 56 volunteer programmes benefitted approximately 166,391 people.

Employee Volunteerism

1,658 3,407 166,391

Number of 

Employees 

Participated

Total Volunteer 

Hours

Number of people 

benefitted 

(approx.)

Note:  Data aggregated from our manufacturing facilities (i.e. PMBtu, PMS, PMAR, PMBA, PMI and PMIT) and our corporate 

headquarters (PMAH). 
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES

Last year, Press Metal embarked on climate-related disclosures to enhance transparency and provide insight into our 
actions to address climate change. We have adopted the TCFD Recommendations issued by the Financial Stability 
Board Recommendation (“FSB”). This includes disclosure on governance, strategy, risk management, as well as 
performance metrics and targets implemented to address the impacts of climate change.

Pillar
Recommended 

Disclosure
Press Metal’s Approach Reference

Governance Describe 
the board’s 
oversight of 
climate-related 
risks and 
opportunities

The Board takes on a crucial role in overseeing Press Metal’s 
efforts to manage the effects of climate change, including 
developing and guiding the Group’s climate strategies and 
priorities, and setting performance objectives.

The RMC provides support to the Board in managing the 
enterprise risk framework, which is being progressively updated to 
incorporate risks associated with climate change. 

Currently, the ESG metrics are tied to the incentive component of 
the compensation structure for assigned Management personnel 
(covering C-Suite members and Heads of Divisions/ Departments) 
of the Group.

Moving forward, this remuneration mechanism will be cascaded to 
employee groups, taking into consideration the variability of their 
compensation and level of accountability.

Sustainability 
Governance, 
pg. 100-101

Corporate 
Governance 
Overview 
Statement, 
pg. 41-43,
46-48

Climate 
Change 
Governance 
pg. 117

Describe the 
management’s 
role in assessing 
and managing 
climate-related 
risks and 
opportunities

The Sustainability Committee (SC) is chaired by the Group CEO, 
leading and driving sustainability initiatives including advising, 
discussing, reviewing and monitoring the progress of sustainability 
projects. The committee’s main responsibilities include developing 
climate strategies and policies, reviewing performance, and 
ensuring adequate resource allocation for the implementation of 
Press Metal’s climate initiatives. The committee is supported by 
the CSD Team and plant-level SWGs, which are responsible for 
the execution, monitoring, and reporting of approved sustainability 
initiatives at the operational level.

Additionally, the Head of Group Sustainability is tasked with 
the assessment and identification of sustainability matters, 
determination of action plans, and reporting on the progress to 
the Group CEO. Sustainability meetings are scheduled monthly 
with the management, comprising Division Heads, Head of R&D, 
and Head of Group Sustainability to ensure continuous progress 
of the Group’s sustainability targets.

In the event of any underperformance across operations, action 
plans are promptly developed to address and rectify the issue. 
These plans are discussed during the monthly meetings and will 
be elevated to the SC and RMC for further deliberation at the 
Board level, if required.

Sustainability 
Governance, 
pg. 100-101

Statement 
on Risk 
Management 
and Internal 
Controls, 
pg. 72-75

Strategy Describe the 
climate-related 
risks and 
opportunities 
the organisation 
has identified 
over the short-, 
medium-, and 
long-term

In FY2022, we conducted a comprehensive climate change 
scenario analysis with the help of an external consultant. This 
analysis revealed a variety of potential transition risks, such 
as updated regulations, market changes, and technological 
advancements, which may affect our ability to sustain profitability 
and growth. Additionally, the analysis highlighted the potential 
impact of physical risks, such as extreme weather conditions, on 
our operations and assets.

Kindly refer to Table X for identified climate-related risks and 
opportunities. 

Climate 
Change, 
pg. 116-126, 
183-184
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Pillar
Recommended 

Disclosure
Press Metal’s Approach Reference

Strategy 

Cont’d

Describe the 

impact of 

climate-related 

risks and 

opportunities 

on the 

organisation’s 

businesses, 

strategy, 

and financial 

planning

We recognise climate change as a major business risk within our 

ERM framework and are committed to mitigating risk exposure 

through the implementation of effective risk management 

strategies and internal controls, including the use of appropriate 

performance indicators. 

We acknowledge that our susceptibility to the impacts of climate 

change extends beyond just the physical effects. The potential 

disruptions to our customers and markets, which could have 

a material impact on our value chain, have been taken into 

consideration in our climate change scenario analysis.

The key focus of our Climate Change Strategy is to enhance our 

resilience to climate risk, decrease our carbon impact throughout 

our operations and value chain, and introduce innovative low-

carbon products. We have set ambitious group-wide targets for 

reducing GHG emissions. 

We are dedicated to ongoing evaluation and monitoring of 

financial risks and opportunities related to climate change and 

will implement measures to mitigate them. Our supply chain 

interdependencies, including the availability of raw alumina, 

variations in transportation costs, and fluctuations in renewable 

and non-renewable energy markets, will also be carefully 

monitored to assess their impact on our business operations.

Climate 

Change, 

pg. 116-126, 

183-184

Describe the 

resilience of the 

organisation’s 

strategy, 

taking into 

consideration 

different 

climate-related 

scenarios, 

including a 

2°C or lower 

scenario

Press Metal remains dedicated to strengthening the climate 

resiliency of our business by setting targets towards carbon 

mitigation and environmental protection. The scenario analysis 

conducted this year allowed us to gain better insight into climate-

related risks and their potential impact on our business under 2oC 

and 4oC warming scenarios. Please refer to Scenario analysis: two 

(2) plausibles scenarios in 2050 for potential business impacts. 

With the adoption of sustainable practices across our production 

processes, we are in a promising position as there is increasing 

demand from consumers for low-carbon aluminium products. Our 

products are comparatively lower in carbon footprint, thus making 

us a preferred choice for aluminium supply.

Furthermore, we have implemented thorough measures to 

address both physical and transition risks, which include 

conducting a flood impact assessment and allocating budgets for 

R&D to enable investments in the latest low-carbon technologies.

We will also continue to develop strategies and explore solutions 

that will enable us to better mitigate the climate-related risks and 

capitalise on the opportunities as identified through our scenario 

analysis.

Kindly refer to Table Y for a comprehensive list of both 

physical and transition risks identified along with their potential 

implications on our business operations under the two warming 

scenarios.

Climate 

Change, 

pg. 116-126, 

185-187
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES  cont’d

Pillar
Recommended 

Disclosure
Press Metal’s Approach Reference

Risk 
Management

Describe the 
organisation’s 
processes 
for identifying 
and assessing 
climate-related 
risks

We have embarked on scenario analysis which enabled us to 
identify physical and transition risks that may potentially impact 
Press Metal. Each of the risks identified through this analysis was 
assigned an impact level rating:

 Low – Low chance of occurrence of having either a moderate 
impact on Press Metal’s objectives or possible chance of 
occurrence of having a minor or moderate impact on Press 
Metal’s objectives

 Medium – Likely to occur but with either a minor or moderate 
impact to Press Metal’s objectives or low chance of 
occurrence with a major impact to Press Metal’s objectives

 High – Likely to occur with a major or substantial impact to 
Press Metal’s objectives

The Group’s risk management framework, based on ISO 
31000:2018 Risk Management Guidelines, takes into 
consideration sustainability and climate-related risks. These 
risks are evaluated based on the likelihood and the magnitude 
of their impact. The Risk Management Team is in the process of 
creating a Climate Risk Register, which will offer a comprehensive 
understanding of the identified risks and associated opportunities.

Statement 
on Risk 
Management 
and Internal 
Controls, 
pg. 72-75

Risk 
Management, 
pg. 113

Describe the 
organisation’s 
processes 
for managing 
climate-related 
risks

The RMC oversees the Group’s risks, supported by  RMT which 
executes the ERM framework by identifying, assessing, and 
managing risks throughout the Group.

Press Metal’s materiality assessment process which involves 
internal and external stakeholders includes ESG-related risks such 
as climate change.

We have developed a Climate Change Strategy that is aimed 
at protecting our business against climate-related risks and 
achieving our long-term goals and objective of achieving carbon 
neutrality. 

Statement 
on Risk 
Management 
and Internal 
Controls, 
pg. 72-75

Materiality 
Matrix, 
pg. 95-97

Risk 
Management, 
pg. 113-114

Climate 
Change, 
pg. 116-126

Describe how 
processes for 
identifying, 
assessing, 
and managing 
climate-
related risks 
are integrated 
into the 
organisation’s 
overall risk 
management

Press Metal’s risk management is governed by the Enterprise Risk 
Management (“ERM”) Framework based on ISO 31000:2018 Risk 
Management framework. 

The RMC is tasked to oversee the overall risk escalation process 
including climate-related risks. The Risk Management Team 
(“RMT”) and Sustainability Committee (“SC”) collaborate to 
identify, assess, manage, and incorporate climate-related risks 
within its ERM. 

Identification and assessment of climate-related risks specific to 
Press Metal’s business are conducted from both quantitative and 
qualitative perspectives based on the ERM framework. 

The ERM risk integration exercise is carried out to incorporate 
emerging climate risks (transition and physical risks) into Press 
Metal’s current risk assessment process. 

Additionally, Press Metal expands the qualitative ERM risk 
parameters to include climate-related impacts. Parameters in the 
ERM Climate Risk Register include technology, reputation, and 
social risks.

Statement 
on Risk 
Management 
and Internal 
Controls, 
pg. 72-75

Risk 
Management, 
pg. 113-114
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Pillar
Recommended 

Disclosure
Press Metal’s Approach Reference

Metrics and 

Targets

Disclose the 

metrics used by 

the organisation 

to assess 

climate-related 

risks and 

opportunities 

in line with its 

strategy and risk 

management 

process

At Press Metal, we track and annually report climate-related 

performance using the following metrics:

 Absolute measurement of Scope 1, 2 and 3 GHG emissions

 GHG emissions intensity

 Air emissions

 Energy consumption

 Energy intensity

 Waste generated

 Waste diverted from disposal

 Waste diverted to disposal

 Internal dross recovery rate

 Total buyback aluminium scrap

 Recycled aluminium intensity

 Water withdrawal

 Water withdrawal intensity

 Water consumption

 Water discharge

In response to the growing need for reducing carbon emissions, 

Press Metal has decided to implement an internal carbon pricing 

mechanism starting next year.

Currently, the ESG metrics are tied to the incentive component of 

the compensation structure for assigned Management personnel 

(covering C-Suite members and Heads of Divisions/ Departments) 

of the Group.

Moving forward, this remuneration mechanism will be cascaded to 

employee groups, taking into consideration the variability of their 

compensation and level of accountability.

Sustainability 

Governance, 

pg. 100-101

Climate 

Change, 

pg. 116-126

Air Emissions, 

pg. 127-128

Energy, 

pg. 129-131

Waste, 

pg. 132-136

Material 

Stewardship, 

pg. 137-138

Water and 

Effluents, 

pg. 139-142

Describe Scope 

1, Scope 2, and, 

if appropriate, 

Scope 3 

greenhouse 

gas (GHG) 

emissions, and 

the related risks

This year, Press Metal’s GHG emissions were calculated using 

the ‘operational control’ approach, which accounts for 100% 

of GHG emissions from all of Press Metal’s manufacturing 

operations; generated from the on-site manufacturing processes 

in the midstream and downstream operations. Our Scope 1 and 

Scope 2 emissions were primarily generated from midstream and 

downstream operations and were calculated using the WBCSD/

WRI GHG Protocol and the IAI Aluminium Sector Addendum to 

the GHG Protocol. 

Our total emissions for the year amounted to 2,162.0 ktCO2-eq in 

Scope 1 and 1,065.5 ktCO2-eq in Scope 2, representing a 6.7% 

increase in total GHG emissions from the previous year.

Scope 3 GHG emissions calculation is based on the GHG 

Protocol Corporate Value Chain (Scope 3) Accounting and 

Reporting Standard and The Technical Guidance for Calculating 

Scope 3 Emissions (Version 1.0). We have revised the calculation 

methodologies by replacing the spend-based method with the 

average-data method and distance-based method to represent 

a higher level of maturity and accuracy in the Scope 3 GHG 

emissions reporting.

Climate 

Change, 

pg. 116-126
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Pillar
Recommended 

Disclosure
Press Metal’s Approach Reference

Metrics and 
Targets 
Cont’d

Describe the 
targets used to 
manage climate-
related risks and 
opportunities 
and performance 
against targets

Press Metal has set climate-related targets such as those related 
to GHG emissions, water usage, and waste generation, in line with 
regulatory and voluntary requirements are disclosed in our annual 
Sustainability Report:

 Reduce GHG emissions intensity (Scope 1 and Scope 2) by 
15% from the 2020 baseline by 2025

 Reduce GHG emissions intensity (Scope 1 and Scope 2) by 
30% from the 2020 baseline by 2030

 Achieve carbon neutrality by 2050
 Achieve 95% waste diversion rate by 2026
 Zero landfill waste by 2030
 Reduce water withdrawal intensity by 5% from the 2016 

baseline by 2023
 Reduce water withdrawal intensity by 10% from the 2016 

baseline by 2030

Sustainability 
Targets, 
pg. 93

Climate 
Change, 
pg. 115-126

Air Emissions, 
pg. 127-128

Energy, 
pg. 129-131

Waste, 
pg. 132-136

Material 
Stewardship, 
pg. 137-138

Water and 
Effluents, 
pg. 139-142

Table X. Identified climate-related risks and opportunities for Press Metal

Type of Risk Risks Opportunities

Physical Risk Extreme weather 

events (Acute)

 Physical damage to assets and 

higher worker absenteeism

 Increased disruption to value chain 

which may incur cost, operation 

disruption and delivery delay

adaptability by incorporating the 

unpredictable climate change events 

into Business Continuity Plan

Changes in 

climate patterns 

(Chronic)

manpower, and resources to 

implement mitigation plans

more frequently posing threat to 

employees’ health

dependency on primary raw material 

sources by diversifying into high 

quality secondary aluminium

Regulatory Environmental 

Regulations reporting on operations affects ease 

of business

lead to suspension of operations, 

fines and penalties

sources

to manage climate change impact 

and compliance with environmental 

regulations

Carbon Pricing

pricing regulations influence the 

prices of energy and materials 

hence lower EBITDA margins

carbon pricing/ carbon taxes

mechanism will help Press Metal to 

be in a better position to manage 

the impact of carbon taxes
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Table X. Identified climate-related risks and opportunities for Press Metal  cont’d

Type of Risk Risks Opportunities

Market Shift in 
Customer 
Preference

to refine products and/ or changes 
in production to cater for higher 
demand of low-carbon products in 
the market

the event that specification of 
customer’s demand for lower 
carbon products that are not met

opportunit ies leveraging on 
the customer preferences for 
sustainability products to increase 
sales

Market  
cont’d

Overall Changes 
in the Market emissions reduction technology 

in the production to suit the 
climate change regulations and 
requirements

aluminium for producing carbon free 
aluminium in the market affects the 
supply of recycled aluminium

exploring sector specific initiatives 
and climate related initiative

potentially higher revenue

Technological Low-Carbon 
Technologies and research in emerging 

decarbonisation technologies

work processes when implementing 
new technologies 

aluminium production such as inert-
anodes to reduce emissions in the 
production process

and fines from emerging climate 
regulations

Product 
changes and 
effects

to increasing competition between 
industry players to be forerunner in 
developing the low carbon products

carbon products by researching and 
investing in technologies. 

when customers expectation is met

Reputation Litigations, 
fines and non-
compliance

for projects that do not comply with 
environmental regulations

cases and fines arising from non-
compliance with environmental 
regulations

business operations for compliance 
with climate-related regulations and 
expectations

Negative 
investors 
and public 
perception

event of lacking transparency and 
action on climate issues

expansion plans due to negative 
perception by investors and the 
public

image in a positive manner by 
leveraging on Press Metal’s efforts 
to significantly contribute towards 
climate change

Social Talent retention 
and attraction recruitment and branding efforts to 

reposition as a contributor towards 
climate action

on companies to meet sustainable 
operations

among employees as engagement 
in knowledge sharing sessions with 
employees increases

Social changes 
arising from 
climate change

arising from shortages of human 
resources cause by climate 
changes, leading to loss of revenue 
and delays in fulfilling customer 
contracts

indirect pressure for companies to 
adapt

and participation by increasing 
awareness among employees on 
climate change
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES  cont’d

Scenario Analysis: Two plausible scenarios in 2050

Expected

to create more:

2 C world 4 C world

Physical Risk

Average increase in global temperature by 2050

Transition Risk

POLITICAL 

REGULATION

ECONOMICAL 

GROWTH

SOCIAL 

COLLABORATIVE

POLITICAL 

REGULATION

ECONOMICAL 

GROWTH 

SOCIAL 

COLLABORATIVE 

Global 

collaboration, 

regulation and 

standards for 

future-proofing 

operations

Higher GDP 

growth, transition 

to renewables and 

continued demand 

for energy

Increased interests 

and demands from 

various stakeholder 

groups regarding 

climate change

Fragmented 

institutions which 

do not support 

transition towards 

“Net Zero”

Increased 

competition for 

scarce resources 

driving inequality 

and lower growth 

for renewables

Absence of action 

with increased 

pressure from 

stakeholders

TECHNOLOGICAL 

INNOVATION

ENVIRONMENTAL 

CAUTION

LEGAL

ACTION

TECHNOLOGICAL 

INNOVATION

ENVIRONMENTAL 

CAUTION

LEGAL

ACTION

Research and 

development into 

renewables and 

improvements 

on emissions 

reductions

Continued adoption 

and awareness 

on changing 

environmental 

regulations

Carbon pricing and 

legal frameworks 

to support climate 

action across 

industries

Progress towards 

effective solutions 

is delayed, and lack 

of adoption of new 

technologies

Greater physical 

risks and lack 

of information 

surrounding future 

risks

Increasing CO2-eq 

price but less rapid 

and unclear legal 

frameworks which 

require better 

regulations in place

2 C Scenario 4 C Scenario

Table Y. Implications of physical and transition risks identified by Press Metal

Type of Risk Risk
Implications

2oC Scenario 4oC Scenario

Physical Extreme weather 
events (acute)

 Medium risk in view of disruption 
on operations, but there are 
internal climate mitigation plans to 
accommodate the arising risks from 
extreme weather events

 High risk due to the increased 
frequency and severity of extreme 
weather events that affects 
infrastructure, supply chain and 
operations of the factories

 High r isk associated with 
unavailability of insurance renewal

Physical Changes in 
climate patterns 
(chronic)

 Medium risk in view of the existing 
factories on higher ground are not 
affected but the operational delays 
are expected

 Medium risk in environmental 
re lated compl iance/ l i t igat ion 
issues in view of the strategies and 
planning by the company to mitigate 
risks arise

 High risk due to the potential 
relocation of factories thus the 
increase in OPEX and CAPEX
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Table Y. Implications of physical and transition risks identified by Press Metal  cont’d

Type of Risk Risk
Implications

2oC Scenario 4oC Scenario

Regulatory Environmental 

regulations

 High risk arising from the 

expectations and commitments 

to comply the stringent policies 

and regulations – more investment 

in low-carbon technology, more 

monitoring and analysis of climate 

related risks

 Medium risk associated with climate 

change policy and legislation in 

view of a lenient approach by the 

regulators towards the climate-

related issues

Regulatory Carbon pricing  High risk associated with wide 

adoption of carbon pricing 

mechanism in the market as it 

impacted the supply chain and 

increased the OPEX e.g. increasing 

raw material price, extreme logistics 

cost etc

 High risk of unable to export to 

EU due to non-compliance of 

the Carbon Border Adjustment 

Mechanism (CBAM)

 Medium risk associated with 

less pressure and urgency to 

develop internal carbon price, less 

competitive bidding and interest 

towards carbon pricing in the market

Market Shift in 

customer 

preferences

 High risk associated with changing 

customer’s demands for low 

carbon products which requires the 

company to invest in low-carbon 

technology thus increased in CAPEX 

and OPEX

 High risk due to customer’s demand 

for cheaper products than low-

carbon products, it gives lower 

profit/sales thus affect the business 

sustainability

Market Overall changes 

in the market

 High risk associated with rising 

demand of selling or buying low-

carbon products by bigger players 

in the market, therefore, more 

compliance and resources required 

to source and produce low-carbon 

products to meet the market’s 

demand

 High risk due to low demand 

of low-carbon products in the 

market and this has reduced Press 

Metal’s market competitiveness 

given that they have embarked the 

decarbonisation journey to produce 

low-carbon products

Technology Low-carbon 

technologies

 High risk associated with deploying 

technology at premium due to 

limited in-house decarbonisation 

R&D technology. Press Metal 

focuses more on process 

optimisation e.g. replacement of 

machinery to increase efficiency. 

Press Metal placed more emphasis 

on the economic viability and 

technology maturity hence taking a 

wait-and-see approach but actively 

searching of new decarbonisation 

technology in the market such as 

carbon capture and inert anode

 Low r isk associated with 

low motivation in deploying 

decarbonisation technology to 

achieve carbon neutrality targets 

and underdevelopment of R&D in 

the market thus low impact to the 

CAPEX
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES  cont’d

Table Y. Implications of physical and transition risks identified by Press Metal  cont’d

Type of Risk Risk
Implications

2oC Scenario 4oC Scenario

Technology Product 

changes and 

effects

 High risk associated with increased 

demand of recycled aluminium 

by customers with the growing 

regulatory requirement in climate 

actions, drives the shortage of 

secondary or recycled aluminium in 

the scrap market

 High risk associated with diverged 

fundamental criteria of low-carbon 

aluminium in the market. There are 

different requirements by customers 

from different countries and the 

requirements will vary following the 

changes in the market’s perspective

 Low risk associated with low 

demand of recycled aluminium 

by customers and low-carbon 

aluminium in the market

Reputation Litigations, 

fines and non-

compliance

 Low risk in view of there are 

mitigation controls such as 

strategies, plans and actions 

to comply the climate-change 

regulatory requirements

 Low risk due to absence of 

comprehensive climate control, low 

compliance requirements and slow 

development of climate-related 

regulations

Reputation Negative 

investor 

and public 

perception

 Low risk in view of Press Metal 

cons is tent ly  engaging the 

stakeholder and update the climate-

related strategies and progress with 

them

 Low risk due to low public 

awareness and less pressure from 

stakeholder to implement the 

climate-change strategy

Social Talent retention 

and attraction

 Medium risk due to people view 

remuneration higher than the 

climate-change responsibility and 

social concern. Effort has been put 

to retain talent and recruit qualified 

personnel, but the impacts are not 

significant

 Low risk given that social concern 

and climate-change awareness are 

not emphasised in talent retention 

and attraction hence recruitment 

and retention following the normal 

operating procedures

Social Social changes 

arising from 

climate change

 Medium risk associated with social 

changes created by product makers 

of end-user, with the marketing 

strategies and branding to create 

public awareness in living a less 

carbon-footprint lifestyle e.g. low 

carbon label. Low carbon products 

are essential to fulfil the demand of 

the market

 Medium risk associated with slow 

but increasing public awareness 

of climate change risks in society. 

The modern societal system might 

be affected due to the warmer 

temperature
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GRI CONTENT INDEX

GRI Standard
GRI 

Indicator
Page Number

GRI 2: General 

Disclosures 2021

ORGANISATIONAL PROFILE

2-1 Organisational details 78 (About This Report) 

2-2 Entities included in the organisation’s 

sustainability reporting
78 (Scope and Boundary)

2-3 Reporting period, frequency and contact point 78 (About This Report) 

78 (Feedback)

2-4 Restatement of information Restatements of information is 

disclosed at the relevant sections, 

where applicable

2-5 External assurance 78 (Assurance)

ACTIVITIES AND WORKERS

2-6 Activities, value chain and other business 

relationships

4-5 (Press Metal Overview)

12-21 (Management Discussion & 

Analysis by Group CEO)

78 (About This Report)

81-82 (Message from the Group 

CEO)

83-85 (About Press Metal)

2-7 Employees 160-170 (Talent and Labour 

Management)2-8 Workers who are not employees 

GOVERNANCE

2-9 Governance structure and composition

100-101 (Sustainability 

Governance)

2-10 Nomination and selection of the highest 

governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance body in 

overseeing the management of impacts

2-13 Delegation of responsibility for managing 

impacts

2-14 Role of the highest governance body in 

sustainability reporting

2-15 Conflicts of interest 102-106 (Business Ethics and 

Corporate Governance)

2-16 Communication of critical concerns 97-99 (Stakeholder Engagement)

2-17 Collective knowledge of the highest governance 

body

100-101 (Sustainability 

Governance)

2-18 Evaluation of the performance of the highest 

governance body 101 (Linking ESG to 

Remuneration)2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio Information on the Board of 

Directors’ fees are provided in the 

Corporate Governance Report
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GRI CONTENT INDEX  cont’d

GRI Standard
GRI 

Indicator
Page Number

STRATEGY, POLICIES AND PRACTICES

2-22 Statement on sustainable development strategy 81-82 (Message from the Group 

CEO)

88-91 (Approach to Sustainability)

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts 18-19 (Risk Factors & Risk 

Management)

72-75 (Statement on Risk 

Management and Internal 

Controls)

113-114 (Risk Management)

2-26 Mechanisms for seeking advice and raising 

concerns
105 (Whistle-Blowing Mechanism)

2-27 Compliance with laws and regulations 107 (Regulatory Compliance)

2-28 Membership associations 84-85 (Membership of 

Associations)

STAKEHOLDER ENGAGEMENT

2-29 Approach to stakeholder engagement 97-99 (Stakeholder Engagement)

2-30 Collective bargaining agreements 157-159 (Freedom of Association 

and Collective Bargaining)

GRI 3: Material 

Topics 2021

3-1 Process to determine material topics 94 (Material Matters)

3-2 List of material topics 95-97 (Materiality Matrix)

GRI 200: ECONOMIC 

ECONOMIC PERFORMANCE

GRI 3: Material 

Topics 2021

3-3 Management of material topics

106-107 (Economic Performance)

183-184 (Table X. Indentified 

climate-related risks and 

opportunities for Press Metal)

GRI 201: 

Economic 

Performance 

2016

201-1 Direct economic value generated and 

distributed

201-2 Financial implications and other risks and 

opportunities due to climate change

201-4 Financial assistance received from government

MARKET PRESENCE

GRI 3: Material 

Topics 2021

3-3 Management of material topics
171 (Market Presence)

172-173 (Diversity & Inclusivity)
GRI 202: Market 

Presence 2016

202-2 Proportion of senior management hired from the 

local community

INDIRECT ECONOMIC IMPACTS

GRI 3: Material 

Topics 2021

3-3 Management of material topics

174-178 (Community 

Management)
GRI 203: Indirect 

Economic 

Impacts 2016

203-1 Infrastructure investments and services 

supported

203-2 Significant indirect economic impacts

PROCUREMENT PRACTICES

GRI 3: Material 

Topics 2021

3-3 Management of material topics

109-111 (Responsible Sourcing)GRI 204: 

Procurement 

Practices 2016

204-1 Proportion of spending on local suppliers
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GRI Standard
GRI 

Indicator
Page Number

ANTI-CORRUPTION

GRI 3: Material 

Topics 2021

3-3 Management of material topics

102-106 (Business Ethics and 

Corporate Governance)

GRI 205: Anti-

corruption 2016

205-1 Operations assessed for risks related to 

corruption

205-2 Communication and training about anti-

corruption policies and procedures

205-3 Confirmed incidents of corruption and actions 

taken

TAX

GRI 3: Material 

Topics 2021

3-3 Management of material topics

106-107 (Economic Performance)
GRI 207: Tax 

2019

207-1 Approach to tax

207-2 Tax governance, control, and risk management

GRI 300: ENVIRONMENTAL

MATERIALS

GRI 3: Material 

Topics 2021

3-3 Management of material topics

137-138 (Material Stewardship)GRI 301: 

Materials 2016

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging 

materials

ENERGY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

129-131 (Energy)
GRI 302: Energy 

2016

302-1 Energy consumption within the organisation

302-2 Energy consumption outside of the organisation

302-3 Energy intensity

302-4 Reduction of energy consumption

WATER AND EFFLUENTS

GRI 3: Material 

Topics 2021

3-3 Management of material topics

139-142 (Water and Effluents)

GRI 303: Water 

and Effluents 

2018

303-1 Interactions with water as a shared resource

303-2 Management of water discharge-related 

impacts

303-3 Water withdrawal

303-4 Water discharge

303-5 Water consumption

BIODIVERSITY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

143-144 (Biodiversity)GRI 304: 

Biodiversity 2016

304-2 Significant impacts of activities, products and 

services on biodiversity

304-3 Habitats protected or restored
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GRI 
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EMISSIONS

GRI 3: Material 

Topics 2021

3-3 Management of material topics 116-126 (Climate Change)

127-128 (Air Emissions)

GRI 305: 

Emissions 2016

305-1 Direct (Scope 1) GHG emissions

116-126 (Climate Change)

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and 

other significant air emissions
127-128 (Air Emissions)

WASTE

GRI 3: Material 

Topics 2021

3-3 Management of material topics

132-136 (Waste)

GRI 306: Waste 

2020

306-1 Waste generation and significant waste-related 

impacts

306-2 Management of significant waste-related 

impacts

306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

SUPPLIER ENVIRONMENTAL ASSESSMENT

GRI 3: Material 

Topics 2021

3-3 Management of material topics

109-111 (Responsible Sourcing)
GRI 308: 

Supplier 

Environmental 

Assessment 

2016

308-2 Negative environmental impacts in the supply 

chain and actions taken

GRI 400: SOCIAL

EMPLOYMENT

GRI 3: Material 

Topics 2021

3-3 Management of material topics

160-166 (Talent and Labour 

Management)

GRI 401: 

Employment 

2016

401-1 New employee hires and employee turnover

401-2 Benefits provided to full-time employees that 

are not provided to temporary or part-time 

employees

401-3 Parental leave

LABOR AND MANAGEMENT RELATIONS

GRI 3: Material 

Topics 2021

3-3 Management of material topics

170-171 (Labour Relation)GRI 402: Labor/ 

Management 

Relations 2016

402-1 Minimum notice periods regarding operational 

changes
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OCCUPATIONAL HEALTH AND SAFETY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

145-156 (Occupational Health 

and Safety)

GRI 403: 

Occupational 

Health and 

Safety 2018

403-1 Occupational health and safety management 

system

403-2 Hazard identification, risk assessment, and 

incident investigation

403-3 Occupational health services

403-4 Worker participation, consultation, and 

communication on occupational health and 

safety

403-5 Worker training on occupational health and 

safety

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health 

and safety impacts directly linked by business 

relationships

403-8 Workers covered by an occupational health and 

safety management system

403-9 Work-related injuries

403-10 Work-related ill health

TRAINING AND EDUCATION

GRI 3: Material 

Topics 2021

3-3 Management of material topics

166-170 (Training and 

Development)

GRI 404: Training 

and Education 

2016

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and 

transition assistance programs

404-3 Percentage of employees receiving regular 

performance and career development reviews

DIVERSITY AND EQUAL OPPORTUNITY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

172-173 (Diversity and Inclusivity)GRI 405: 

Diversity 

and Equal 

Opportunity 2016

405-1 Diversity of governance bodies and employees

405-2 Ratio of basic salary and remuneration of 

women to men

NON-DISCRIMINATION

GRI 3: Material 

Topics 2021

3-3 Management of material topics 157-160 (Human Rights)

172-173 (Diversity and Inclusivity)

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING

GRI 3: Material 

Topics 2021

3-3 Management of material topics

157-160 (Human Rights)
GRI 407: 

Freedom of 

Association 

and Collective 

Bargaining 2016

407-1 Operations and suppliers in which the right to 

freedom of association and collective bargaining 

may be at risk
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CHILD LABOR

GRI 3: Material 

Topics 2021

3-3 Management of material topics

157-160 (Human Rights)
GRI 408: Child 

Labor 2016

408-1 Operations and suppliers at significant risk for 

incidents of child labor

FORCED OR COMPULSORY LABOR

GRI 3: Material 

Topics 2021

3-3 Management of material topics

157-160 (Human Rights)GRI 409: Forced 

or Compulsory 

Labor 2016

409-1 Operations and suppliers at significant risk for 

incidents of forced or compulsory labor

SECURITY PRACTICES

GRI 3: Material 

Topics 2021

3-3 Management of material topics

157-160 (Human Rights)
GRI 410: Security 

Practices 2016

410-1 Security personnel trained in human rights 

policies or procedures

RIGHTS OF INDIGENOUS PEOPLES

GRI 3: Material 

Topics 2021

3-3 Management of material topics

157-160 (Human Rights)GRI 411: Rights 

of Indigenous 

Peoples 2016

411-1 Incidents of violations involving rights of 

indigenous peoples

LOCAL COMMUNITIES

GRI 3: Material 

Topics 2021

3-3 Management of material topics

174-178 (Community 

Management)

GRI 413: Local 

Communities 

2016

413-1 Operations with local community engagement, 

impact assessments, and development 

programs

413-2 Operations with significant actual and potential 

negative impacts on local communities

SUPPLIER SOCIAL ASSESSMENT

GRI 3: Material 

Topics 2021

3-3 Management of material topics

109-111 (Responsible Sourcing)GRI 414: 

Supplier Social 

Assessment 

2016

414-2 Negative social impacts in the supply chain and 

actions taken

PUBLIC POLICY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

102-106 (Business Ethics and 

Corporate Governance)GRI 415: Public 

Policy 2016

415-1 Political contributions

MARKETING AND LABELLING

GRI 3: Material 

Topics 2021

3-3 Management of material topics

108-109 (Product Quality and 

Customer Satisfaction)GRI 417: 

Marketing and 

Labelling 2016

417-1 Requirements for product and service 

information and labelling
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CUSTOMER PRIVACY

GRI 3: Material 

Topics 2021

3-3 Management of material topics

114 (Customer Data Privacy)GRI 418: 

Customer 

Privacy 2016

418-1 Substantiated complaints concerning breaches 

of customer privacy and losses of customer 

data

SASB FOR EXTRACTIVES & MINERALS PROCESSING SECTOR

Topic Accounting Metric Code Page Number

Greenhouse Gas 

Emissions

Gross global Scope 1 emissions, percentage covered 

under emissions-limiting regulations

EM-MM-110a.1 116-126 (Climate 

Change)

Discussion of long-term and short-term strategy 

or plan to manage Scope 1 emissions, emissions 

reduction targets, and an analysis of performance 

against those targets

EM-MM-110a.2

Air Quality Air emissions of the following pollutants: (1) CO, (2) 

NOx (excluding N2O), (3) SOx, (4) particulate matter 

(PM10), (5) mercury (Hg), (6) lead (Pb), and (7) volatile 

organic compounds (VOCs)

EM-MM-120a.1 127-128 (Air 

Emissions)

Energy 

Management

(1) Total energy consumed, (2) percentage grid 

electricity, (3) percentage renewable

EM-MM-130a.1 129-131 (Energy)

Water 

Management

(1) Total fresh water withdrawn, (2) total fresh water 

consumed, percentage of each in regions with High or 

Extremely High Baseline Water Stress

EM-MM-140a.1 139-142 (Water and 

Effluents)

Number of incidents of non-compliance associated 

with water quality permits, standards, and regulations

EM-MM-140a.2

Waste & 

Hazardous 

Materials 

Management

Total weight of hazardous waste generated EM-MM-150a.7 132-136 (Waste)

Total weight of hazardous waste recycled EM-MM-150a.8

Number of significant incidents associated with 

hazardous materials and waste management

EM-MM-150a.9

Description of waste and hazardous materials 

management policies and procedures for active and 

inactive operations

EM-MM-150a.10

Biodiversity 

Impacts

Description of environmental management policies 

and practices for active sites

EM-MM-160a.1 143-144 (Biodiversity)

Community 

Relations

Discussion of process to manage risks and 

opportunities associated with community rights and 

interests

EM-MM-210b.1 174-178 (Community 

Management)

Labour Relations Percentage of active workforce covered under 

collective bargaining agreements, broken down by 

U.S. and foreign employees

EM-MM-310a.1 157-159 (Human 

Rights)

160-166 (Talent and 

Labour Management)

Workforce Health 

& Safety

(1) MSHA all-incidence rate, (2) fatality rate, (3) near 

miss frequency rate (NMFR) and (4) average hours of 

health, safety, and emergency response training for (a) 

full-time employees and (b) contract employees

EM-MM-320a.1 145-156 

(Occupational Health 

and Safety)

Business Ethics 

& Transparency

Description of the management system for prevention 

of corruption and bribery throughout the value chain

EM-MM-510a.1 102-106 (Business 

Ethics and Corporate 

Governance)
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