Whistle-blowing Policy

The Board acknowledges that misconduct such as violation of laws, rules, regulations,
production fault, fraud, health and safety violations or corruption are usually known first by the
people who work in or with the Group. An early warning system such as a whistle-blowing
policy and procedure can help the Group detect wrongdoings and alert the Group to take
corrective action before a problem becomes a crisis.

The Board thus in its effort to enhance corporate governance has put in place a whistle blowing
policy to provide an avenue for employees, suppliers and stakeholders to report genuine concerns
about malpractices, unethical behaviour or misconduct without fear of reprisal. Any concerns
raised will be investigated and outcome of such investigation will be reported to the Board.
Appropriate action will be taken to resolve the issue.



